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Australian Government

Attorney-General’s Department
Office of Legislative Drafting and Publishing

This Gazette is published by the Office of Legislative
Drafting and Publishing (OLDP) on behalf of the
Commonwealth of Australia.

OLDRP is a specialist professional drafter and the
pre-eminent drafter of Commonwealth subordinate
legislation.

OLDP strives to maintain and enhance its reputation as a

centre of drafting excellence. OLDP produces legislative
and administrative instruments of the highest standard
through the innovative use of plain English, current
technology and rigorous quality assurance procedures.

Through its responsibility for maintaining the Federal
Register of Legislative Instruments (FRLI), OLDP
plays an important role in the legislative process for
Commonwealth legislative instruments.

OLDP prepares compilations of a range of
Commonwealth legislation, arranges publication of
Commonwealth legislation and legislative materials

in hard copy form, and provides online access to
Commonwealth legislation and legislative materials via
the ComLaw (www.comlaw.gov.au) and the FRLI (www.
frli.gov.au) websites.

OLDP’s responsibilities

e drafting

e advising about drafting and interpreting instruments
created under a statutory power

e maintaining the Federal Register of Legislative
Instruments, registering legislative instruments and
lodging registered instruments for tabling in Parliament

e preparing compilations of Acts and select legislative
instruments

e providing ready public access to the law through
ComLaw (www.comlaw.gov.au) and the Federal
Register of Legislative instruments (www.frli.gov.au)

e ensuring that printed copies of Acts, select legislative
instruments and related legislative material are
available in ‘as made’ and compiled form

Other assistance

OLDP can provide advice on:

o the basis and role of delegated legislation and other
instruments made under a statutory power

e the requirements and procedures for lodgment,
registration, disallowance and sunsetting of legislative
instruments

e sound techniques for developing efficient drafting
instructions (important for efficient achievement of your
legislative program).

Other OLDP services

OLDP can provide a range of other services on a billable

basis, including:

e arranging gazettal and tabling of other OLDP drafted
non-legislative instruments.

e  preparing compilations of legislative and non-
legislative instruments

How to contact us

First Assistant Secretary

Office of Legislative Drafting and Publishing
Attorney-General’'s Department

3-5 National Circuit

Barton ACT 2600

Tel. (02) 6141 4300

Fax. (02) 6282 4352

QUALITY OF YOUR PUBLICATION

LODGMENT RATES

CLOSING TIMES

INQUIRIES
All inquiries should be directed to (02) 6141 4333.

THIS GAZETTE IS PRODUCED AS A CAMERA-READY PUBLICATION

To maximise the quality of notices, all copy must be typewritten or typeset using a laser printer. Handwritten
material will generally not be accepted. Other material may be accepted, however, the Attorney-General's
Department will take no responsibility for the quality of production of these notices.

A charge of $143.00 per page will apply to the submission of notices for this Gazette.

CUSTOMER ACCOUNT NUMBERS must be clearly indicated on the covering sheet and submitted with your
notice. Any notice submitted without this information will not be published.

Copy for inclusion in this Gazette will be accepted by the Gazette Office until 10.00 am on Friday in the week
before publication, unless an earlier closing time has been advised.
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GAZETTE INQUIRIES
Lodgment Inquiries: (02) 6141 4333
Subscriptions (Fax): (02) 6293 8388
Subscriptions (Tel): 1300 656 863

The GOVERNMENT NOTICES GAZETTE is published
each Wednesday and contains a range of legislation and
information about legislation as well as special information
and government departments’ notices. The Gazette is sold
at $6.40 each or on subscription for $314.00 (50 issues).
Prices are GST inclusive.

NOTICES FOR PUBLICATION and related correspondence
can be lodged:

By hand: Gazette Office, 63 Denison Street, Deakin ACT
2600

By post: Gazette Office, Attorney General’'s Department, 3-5
National Circuit, Barton ACT 2600.

By fax: (02) 6282 5140

By e-mail: gazettes@ag.gov.au.

Notices received before closing times will be accepted for
publication in the next available issue of the Gazette, unless
otherwise specified.

All notices lodged for publication must be accompanied

by a covering note clearly setting out requirements. For
the purposes of publication, electronic copy is preferred.
However, publication of hard copy notices can be arranged.
Further information is provided below.

Publication of hard copy notices

Where a notice for publication includes a signature or other
handwritten material that must appear in the published
notice, a hard copy of the notice will be accepted for
publication. The notice must be either an original or a good
copy. Print should be confined to one side of the paper
and sheets must be A4 size and numbered consecutively.

Dates, proper names and signatures are to be shown clearly.

An electronic copy of the notice should also be e-mailed to
the Gazette Office.

Publication of electronic notices

Where a notice for publication is provided in electronic form
it should be provided in Word, RTF (Rich Text Format) or
searchable PDF format.

For further information contact the Gazette Office on
(02) 6141 4333. Information is also available from the
following Internet site: http://www.ag.gov.au/GNGazette/.

CLOSING TIMES FOR LODGMENT

All notices for publication must be lodged by the following
times (except at holiday periods for which special advice of
earlier closing times will be given).

All Government Notices Gazette copy: Friday at 10.00 am in
the week prior to publication.

Special Gazette Notices: by 9.30 am on the day of
publication.

Periodic Gazettes: as agreed but generally 7 working days
prior to date of publication.

ADVERTISING RATES (GST inclusive)

Government Notices: $143 per A4 page — minimum charge

one page.

Special Gazette notices:

e during business hours: $264 per page.

» outside normal business hours: $396 per page for the
first two pages and $264 for each subsequent page.
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Periodic Gazette notices: $350 for the first page and $50 for
each subsequent page.

Other charges may apply, for further information please see
the Lodging Notices section, More information at

http://www.ag.gov.au/GNGazette

Additional copies of Special and Periodic Gazettes can
be provided at a cost of 2.75 cents per page per copy
— minimum charge: $5.50.

Payment may be made by credit card, cheque, money order
or customer account code (for account code customers
only).

SUBSCRIPTIONS are payable in advance and are accepted
for a maximum period of one year. All subscriptions are on

a firm basis and refunds for cancellations will not be given.
Rates include surface postage in Australia and overseas.
For further information about subscriptions telephone 1300
656 863.

AVAILABILITY

The Gazette may be purchased by mail order (Tel. 1300 889
873, Fax (02) 6293 8388) from CanPrint Communications,
16 Nyrang Street, Fyshwick ACT 2609. Over the counter
sales are available from CanPrint Communications at the
address above.

Over the counter sales are also available from the following
outlets:

Adelaide: Service SA Government Legislation Outlet
108 North Terrace

Adelaide SA 5000

Phone: 13 2324 Fax: (08) 8204 1909
Brisbane: Mail Order ONLY

CanPrint Communications

PO Box 7456

Canberra MC ACT 2610

Phone: 1300 889 873 Fax: (02) 6293 8388
Canberra: CanPrint Communications

16 Nyrang Street

Fyshwick ACT 2609

Phone: (02) 6295 4422 Fax: (02) 6293 8388
Hobart: Printing Authority of Tasmania

123 Collins Street

Hobart TAS 7000

Phone: 1800 030 940 Fax: (03) 6216 4294
Melbourne: Information Victoria

505 Little Collins Street

Melbourne VIC 3000

Phone: 1300 366 356 Fax: (03) 9603 9940
Perth: Mail Order ONLY

CanPrint Communications

PO Box 7456

Canberra MC ACT 2610

Phone: 1300 889 873 Fax: (02) 6293 8388
Sydney: Mail Order ONLY

CanPrint Communications

PO Box 7456

Canberra MC ACT 2610

Phone: 1300 889 873 Fax: (02) 6293 8388

GAZETTES

When a Special Gazette is issued outside normal

business hours, a copy of the Gazette will be posted on a
noticeboard at the front entrance of the Attorney-General's
Department, 3-5 National Circuit, Barton ACT 2600. Copies
will be available on the next business day from CanPrint
Communications, 16 Nyrang Street, Fyshwick ACT 2609.

ALL REMITTANCES should be made available to: Collector
of Public Moneys, Attorney-General’'s Department.
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ISSUES OF PERIODIC GAZETTES

The following Periodic issues of the Gazette have been published.
The Gazette may be purchased by mail order from CanPrint Communications, 16 Nyrang Street, Fyshwick ACT 2609.
Over the counter sales are available from CanPrint Communications.

Gazette
number  Date of Publication Subject

P1 27 March 2009 Great Barrier Reef Marine Park Act 1975
Particulars of Permissions Granted, Refused, Suspended, Reinstated, Revoked or
Reconsidered for the Period 1.06.08 to 31.02.09 and not Previously Gazetted

Great Barrier Reef Marine Park Act 1975
Particulars of Permissions Granted, Refused, Suspended, Reinstated, Revoked or
Reconsidered for the Period 1.12.07 to 31.12.07 and not Previously Gazetted

Great Barrier Reef Marine Park Act 1975
Particulars of Permissions Granted, Refused, Suspended, Reinstated, Revoked or
Reconsidered for the Period 1.5.08 to 31.5.08 and not Previously Gazetted

Great Barrier Reef Marine Park Act 1975
Particulars of Permissions Granted, Refused, Suspended, Reinstated, Revoked or
Reconsidered for the Period 1.3.09 to 31.3.09 and not Previously Gazetted
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Department of the Senate

Notification of disallowance

IT IS HEREBY NOTIFIED for general information that the Senate on 25 June 2009 passed a
resolution disallowing the Directions in relation to coercive powers, made under section 11 of
the Building and Construction Industry Improvement Act 2005 [F2009L02483].

HARRY EVANS
Clerk of the Senate
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Government Departments

Attorney-General

THE HON ROBERT McCLELLAND MP

Toilet Paper exported from the People’s Republic of China Republic and
the Republic of Indonesia

Customs Act 1901

Notice under paragraph 269ZZL(2)(b)

I, Robert McClelland, Attorney-General, have received a report from the Trade Measures
Review Officer (the Review Officer) recommending that I direct the Chief Executive Officer
(CEO) of the Australian Customs and Border Protection Service to reinvestigate all of the
findings contained in Trade Measures Report No 138 — Toilet Paper exported from the
People’s Republic of China and the Republic of Indonesia.

The Review Officer found that normal values were incorrectly calculated in relation to a
number of exporters; that even if there was dumping that it may not be causing material injury
to the Australian industry producing like goods; and also that it was likely that the quantity of
goods being dumped was negligible. The Review Officer further considered that not all the
types of toilet paper encompassed by the investigation were like goods to the toilet paper
imported into Australia.

I have accepted the recommendation of the Review Officer that all of the findings in Trade
Measures Report No 138 be reinvestigated and have, in accordance with subsection
269Z771.(2) of the Customs Act 1901, directed the CEO to reinvestigate those findings and
give me a report about the reinvestigation by 31 December 2009.

Interested persons may obtain a copy of the Review Officer’s report by telephoning 02
61413369 during business hours in Canberra; by writing to the Trade Measures Review
Officer, Attorney-General’s Department, 3-5 National Circuit BARTON ACT 2600; by
sending a fax to 02 61413486 or by emailing a request for a copy of the report to
mark.zanker@ag.gov.au. The report will also be made available for download from the

Attorney-General’s Department website www.ag.gov.au.
Vsl

/
54

BT -~ 3,
_ B AZ [ TP

Robert McClelland

Parliament House, Canberra ACT 2600 « Telephone (02) 6277 7300 = Fax (02) 6273 4102 www.ag.gov.au



Commonwealth of Australia Gazette

No. GN 25, 1 July 2009

Government Departments 1529

COMMONWEALTH OF AUSTRALIA
CUSTOMS ACT 1901

NOTICE OF RATES OF EXCHANGE - section 161J CUSTOMS ACT 1901

I, Mark Collidge, delegate of the Chief Executive Officer of Customs, hereby specify, pursuant to section 161J of the Customs Act
1901, that the amounts set out in Columns 3 to 9 hereunder are the ruling rates of exchange, on the dates specified, for the purposes of
ascertaining the value of imported goods under the provisions of Division 2 of Part V111 of the Customs Act 1901.

SCHEDULE
Column 1

Brazil

Canada

China, PR of
Denmark
European Union
Fiji

Hong Kong
India

Indonesia

Israel

Japan

Korea, Republic of
Malaysia

New Zealand
Norway
Pakistan

Papua New Guinea
Philippines
Singapore
Solomon Islands
South Africa

Sri Lanka
Sweden
Switzerland
Taiwan Province
Thailand

United Kingdom
USA

(Foreign Currency = AUS $1)

Column Column 3 Column 4 Column 5 Column 6 Column 7 Column 8 Column 9
2 10/06/2009 11/06/2009 12/06/2009 13/06/2009 14/06/2009 15/06/2009 16/06/2009
Currenc
Real ’ 1.5482 1.5621 1.572 1.593 1.593 1.593 1.5527
Dollar 0.8812 0.8869 0.893 0.902 0.902 0.902 0.9043
Yuan 5.3947 5.4932 5.5136 5.5792 5.5792 5.5792 5.5104
Kroner 4.2284 4.2529 4.2892 4.3152 4.3152 4.3152 4.3026
Euro 0.568 0.5712 0.576 0.5794 0.5794 0.5794 0.5779
Dollar 1.6488 1.6634 1.6744 1.6665 1.6665 1.6665 1.6455
Dollar 6.1213 6.235 6.2583 6.3318 6.3318 6.3318 6.2511
Rupee 37.5463 38.0468 38.1752 38.7497 38.7497 38.7497 38.3619
Rupiah 7929 8067 8104 8240 8240 8240 8148
Shekel 3.1359 3.1546 3.169 3.1999 3.1999 3.1999 3.1901
Yen 77.56 78.38 79.14 79.85 79.85 79.85 79.35
Won 990.03 1008.49 1010.42 1021.08 1021.08 1021.08 1013.63
Ringgit 2.7804 2.8287 2.8264 2.8636 2.8636 2.8636 2.8361
Dollar 1.2719 1.2765 1.2695 1.2676 1.2676 1.2676 1.2634
Kroner 5.0826 5.0791 5.1316 5.1456 5.1456 5.1456 5.1447
Rupee 63.61 64.83 64.86 65.9 65.9 65.9 65.36
Kina 2.1576 2.1918 2.2 2.2259 2.2259 2.2259 2.1919
Peso 37.57 38.17 38.38 38.8 38.8 38.8 38.66
Dollar 1.1516 1.1672 1.172 1.1837 1.1837 1.1837 1.174
Dollar 6.3685 6.4871 6.5113 6.5879 6.5879 6.5879 6.5048
Rand 6.4334 6.4836 6.5044 6.4993 6.4993 6.4993 6.4696
Rupee 90.67 92.36 92.7 93.79 93.79 93.79 92.65
Krona 6.1887 6.1541 6.2076 6.2063 6.2063 6.2063 6.2344
Franc 0.8617 0.8665 0.8707 0.8749 0.8749 0.8749 0.8725
Dollar 25.95 26.29 26.41 26.69 26.69 26.69 26.46
Baht 27.03 27.4 27.48 27.8 27.8 27.8 2751
Pound 0.492 0.4924 0.4927 0.4931 0.4931 0.4931 0.4921
Dollar 0.7897 0.8044 0.8074 0.8169 0.8169 0.8169 0.8066

Mark Collidge

Delegate of the Chief Executive Officer of Customs

Canberra ACT

19/06/2009
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COMMONWEALTH OF AUSTRALIA
CUSTOMS ACT 1901

NOTICE OF RATES OF EXCHANGE - section 161J CUSTOMS ACT 1901

I, Mark Collidge, delegate of the Chief Executive Officer of Customs, hereby specify, pursuant to section 161J of the Customs Act
1901, that the amounts set out in Columns 3 to 9 hereunder are the ruling rates of exchange, on the dates specified, for the purposes of
ascertaining the value of imported goods under the provisions of Division 2 of Part VIII of the Customs Act 1901.

SCHEDULE
Column 1

Brazil

Canada

China, PR of
Denmark
European Union
Fiji

Hong Kong
India

Indonesia

Israel

Japan

Korea, Republic of
Malaysia

New Zealand
Norway
Pakistan

Papua New Guinea
Philippines
Singapore
Solomon Islands
South Africa

Sri Lanka
Sweden
Switzerland
Taiwan Province
Thailand

United Kingdom
USA

(Foreign Currency = AUS $1)

Column Column 3 Column 4 Column 5 Column 6 Column 7 Column 8 Column 9
2 17/06/2009 18/06/2009 19/06/2009 20/06/2009 21/06/2009 22/06/2009 23/06/2009
Currenc
Real ’ 1.5448 1.5633 1.5628 1.5816 1.5816 1.5816 1.5814
Dollar 0.8967 0.8979 0.8992 0.9064 0.9064 0.9064 0.9097
Yuan 5.4118 5.4137 5.4225 5.4712 5.4712 5.4712 5.4716
Kroner 4.2741 4.2598 4.2383 4.2805 4.2805 4.2805 4.2854
Euro 0.5737 0.5721 0.5693 0.5753 0.5753 0.5753 0.5754
Dollar 1.6494 1.6477 1.6458 1.6681 1.6681 1.6681 1.6555
Dollar 6.1398 6.1432 6.1526 6.2076 6.2076 6.2076 6.2087
Rupee 37.7523 37.8403 38.1027 38.5027 38.5027 38.5027 38.5369
Rupiah 8046 8091 8130 8349 8349 8349 8276
Shekel 3.1279 3.1195 3.1415 3.1641 3.1641 3.1641 3.1582
Yen 76.8 76.47 75.99 77.33 77.33 77.33 76.87
Won 997.43 996.42 1001.04 1012.12 1012.12 1012.12 1016.34
Ringgit 2.7977 2.7961 2.8023 2.8311 2.8311 2.8311 2.834
Dollar 1.2571 1.2577 1.2548 1.2521 1.2521 1.2521 1.25
Kroner 5.1292 5.0822 5.055 5.1169 5.1169 5.1169 5.1373
Rupee 63.73 64.1 64.19 64.65 64.65 64.65 64.91
Kina 2.1498 2.1482 2.1486 2.1649 2.1649 2.1649 2.1593
Peso 38.22 38.24 38.36 38.74 38.74 38.74 38.67
Dollar 1.1566 1.1564 1.1541 1.1657 1.1657 1.1657 1.1668
Dollar 6.3887 6.3927 6.4024 6.4597 6.4597 6.4597 6.4605
Rand 6.409 6.387 6.388 6.5164 6.5164 6.5164 6.4853
Rupee 90.98 91.03 91.16 91.99 91.99 91.99 92.02
Krona 6.2237 6.205 6.2308 6.3214 6.3214 6.3214 6.3502
Franc 0.8639 0.8618 0.8578 0.8688 0.8688 0.8688 0.8667
Dollar 26.06 26.03 26.09 26.3 26.3 26.3 26.31
Baht 27.03 27.03 27.06 27.31 27.31 27.31 27.31
Pound 0.486 0.4831 0.4846 0.4899 0.4899 0.4899 0.486
Dollar 0.7922 0.7927 0.7939 0.801 0.801 0.801 0.8011

Mark Collidge

Delegate of the Chief Executive Officer of Customs

Canberra ACT

23/06/2009
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Broadband, Communications and the Digital Economy

AUSTRALIAN COMMUNICATIONS AND MEDIA AUTHORITY
Telecommunications Act 1997

Subsection 56(1)

CARRIER LICENCE

I, Robert Johnston, delegate of the Australian Communications and Media Authority,
acting under subsection 56(1) of the Telecommunications Act 1997, grant a carrier
licence to GoldNet Pty Ltd, ACN 127 052 493.

N
Dated the 1] day of Q ONE 2009

W =

Delegate of the Australian Communications and Media Authority
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NOTES - CONDITIONS OF CARRIER LICENCES
Under the Telecommunications Act 1997 (‘the Act') carrier licences are subject to
conditions as follows: '

(a) Section 61 of the Act provides that a carrier licence is subject to conditions
specified in Schedule 1 to the Act. '

(b) Section 62 of the Act provides that a carrier licence is subject to the
condition set out in section 152AZ of the Trade Practices Act 1974.

(¢) Section 63 of the Act provides that a carrier licence may be subject to any
conditions declared by the Minister administering the Act including:

(i)  conditions, in addition to those referred to under sections 61 and 62 of
the Act, applying to all carrier licences; and

(i) conditions applying to specified carrier licences (the licences can be
specified by name, by class or in any other way).
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Education, Employment and Workplace Relations

COMMONWEALTH OF AUSTRALIA

Workplace Relations Act 1996

Notice under paragraph 363(4)(b) — Workplace Authority Director must remove

prohibited content from agreement

I, Penny Weir, Acting Workplace Authority Director, acting under paragraph 363(4)(b) of the
Workplace Relations Act 1996, give notice that the following variation to remove prohibited
content has been made to the Inghams Enterprises Pty Ltd — South Australia Collective Workplace
Agreement 2006, a union collective agreement (the Agreement).

The variation is as follows:

Clause 7.5 Public Holidays:

1)

@)

®3)

(4)

®)

The days on which New Year's Day, Australia Day, Good Friday, the day after Good
Friday, Easter Monday, Anzac Day, Adelaide Cup Day, Queen's Birthday, Labour Day,
Christmas Day and Proclamation Day are observed, and any other day which by Act of
Parliament or proclamation may be created a public holiday or maybe substituted for
any of such holidays, shall be public holidays.

Employees on a weekly contract of hiring who are not required to work on any of the
public holidays mentioned in subclause (1) of this clause shall not lose wages due to the
occurrence of any such public holiday.

Employees who are required to work shall be paid at the rate of double time and one
half for all time worked.

The Company and employees recognise that the chicken processing industry’s customers
are becoming more demanding and as a result it may be necessary for employees to
work on public holidays subject to the following:

(a) where a public holiday falls on a day which could result in the plant being
closed for a period of four days including Saturday and Sunday i.e. Easter and
Christmas, the employees may be required to work on one of those public
holidays in each four day period. The Public Holidays that may be worked are:
Easter Monday, Proclamation Day or Christmas Day Holiday where the day
specified is other than 25t December.

(b) where it has been established that employees are required to work in
accordance with subclause (4) (a) the company will call for volunteers in the
first instance. Only if there are insufficient volunteers with the appropriate
skills will the Company require employees with the skills to work. Employees
will be given at least 28 days notice of any requirement to work.

An employee required to work in accordance with this clause and who does not work as
rostered shall establish to the satisfaction of the company they hey had a reasonable
excuse for the absence. In the case of illness or injury a medical certificate will be
required.
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(5) Any employee who is absent from work on any of the days listed in sub-clause (4)
without the consent of the Company, shall not be entitled to payment for such day or
days on which they are absent.

%@1 r

Penny Weir
Acting Workplace Authority Director

25 June 2009
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COMMONWEALTH OF AUSTRALIA

Workplace Relarions Act 1996 as preserved by the
Fair Work (Transitional Provisions and Consequential Amendments) Act 2009

Notice under paragraphs 337(4)(d), 344(3}, 346P(3) and 346X (3): Lodging of workplace
agreements and variations to pass the no-disadvantage test with the Workplace Authority
Director

I, PENNY WEIR, Acting Workplace Authority Director, acting in accordance with paragraphs
337(4)(d), 344(3), 346P(3) and 346X(3) of the Workpluce Relations Act 1996 as preserved by the
Fair Work (Transitional Provisions & Consequential Amendmenis) Act 2009 (the preserved Act),
hereby GIVE NOTICE, as set out hereunder, of the requirements for the form of the:

1. The information statenent to be used in relation to an Individual transitional employment
agreement for the purposes of paragraph 337(4)(d) of the preserved Act;

Declarations to be used when lodging an:

2. Individual transitional employment agreement for the purposes of paragraph 344(2)(b) of
the preserved Act; and

3. Variation for the purposes of paragraph 346P(2)(b) or a variation or undertaking for the
purpoeses of paragraph 346X(2)(b) of the preserved Act, in response to a decision that a
workplace agreement does not pass the no-disadvantage test,

{1) When giving employees the information statement under paragraph 337(4)(d) use
INFORMATION STATEMENT FOR EMPLOYEES - INDIVIDUAL TRANSITIONAL
EMPLOYMENT AGREEMENT as set out immediately below:
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Tris information statement gives you important information you need to know about your individual transitional employment
agreement {ITEA).

You should read it carefully. if you have any questions about any of this informeation, you should call the Fair Work Irfoline on
13 13 94 or vislt www.workplaceauthority.gov.au

What is an ITEA?

An [TEA is a special fransitional instrument which is avallable for limited use during transition to a new workplace relations
system. It is an individual written agreement between you and your employer setting out the terms and conditions of your
employment. These include things like how much you are pald, your hours of work, and other things relating to your job.
will be assessed against the no-disadvantage test to ensure that your ITEA doss not disadvantage you against an applicable
collective instrument, or an applicable award.

What does an [TEA do?

* It replaces any award, workplace agreement or other industrial instrument that would have otherwise applied to you.

» it overrides employment conditions created by state or territory laws, If your ITEA deals with those conditions, except

« it does not override state or territory laws covering occupational health and safety, workers' compensation or certain laws
clealing with training arangements, child fabour, equal employment opportunity and discrimination.

Who can make an ITEA?

Both the employer and the employee must be eligible to make an ITEA. Inn order to be eligible:

Your employer must, as at 1 December 2007, have employed at lsast one parson whose employment was covered by:

¢ an Australian workplace agreement (AWA),

* g pre-reform AWA,

® a preserved individual state agreement,

* or a Victorian employment agreement.

{Note: Your employer must also be in one of the categories of employers wha can make a valid workplace agreament under
the Workplace Refations Act 1996. For more information on this go to www.workplaceauthority.gov.au)

AND:

You are either:

s an employee who started your current period of employment with your employer no more than 14 days before the ITEA was
signed (called a new employee). You can be considsred a new employee regardiess of whether you have been previously
employed by the employer.

(Note: You cannot make an ITEA where you are an existing employee and your employer terminates your employmant in
order to re-employ you on an [TEA.)

e g ourrent employee employed under an ITEA, an AWA, a pre-reform AWA, a presenved Individual state agreement or a
Victorian employment agreament. This includes casual employges. It also generally includes employees employed by a new
erployer following the fransmission of a business (called an existing employee).

What steps are involved in making an ITEA?

Step 1

You should discuss the content of your ITEA with your employer, You can also discuss your [TEA with anyone you want to.
You can also ask someone to help you talk to your employer about making, varying or terminating your ITEA. This parson is
called a hargaining agent. You have to appoint your bargaining agent in wiiting and give a copy of the letter to your employer.
Your employer can appoint a bargaining agent too. Once a bargaining agent has been appointed in writing and the other party
has been provided with a written copy of that appointment, an employer or an employee can not rofuse to recognise that
bargaining agent.

A bargaining agent can be a friend, relative, union representative, solicitor or any other person whose advice you trust.
Bankrupts, people under the age of 18 and some others can not be appeinted as bargaining agents.

if you have any guestions, you can call the Fair Work Infoline on 13 13 84, or visit www.workplaceauthority.gov.au

Australian Government

" Workplace Authority
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Step 2

Before you sign your ITEA your employer must:

s Give you a copy of this information statement and a copy of your {TEA

e Give you at least seven days 1o read and think about this information staternent and your ITEA before your [TEA IS
approved

¢ If your ITEA includes the terms from another workplace agreement or an award, then the employer should give you
access to that document in writing for at feast seven days.

After you have been given all of the above documents, you can tell your employer that you want to waive the full seven

days, if vou feel that you do not need to consider the documents any further, You must do this in writihg and the waiver

must be signed and dated by you.

Step 3
Your ITEA is approved when both you and your employer sigh and date the ITEA, and your signatures are witnessed. if

you are under the age of 18, an appropriate adult, such as your parent or guardian, must also sign and date your ITEA
and have their signature witnessed.

Step 4

Your employer must lodge a declaration and a copy of your signed [TEA with the Workplace Authority within 14 days
of it being signed {as outlined in Step 3 above), Your ITEA must be correctly signed, dated and wilnessed so that it can
be validly fodged. Your employer must give you a copy of the lodged ITEA as soon as they can after it is lodged. The
Workplace Authority wili send you a receipt stating the date of lodgement.

Step 5

The Workplace Authority will then assess your ITEA for the no-disadvantage test {see below) and you wili be advised of
the outcome.

Do | have to sign an [TEA?

If you are an existing smployse you cannot be forced to sign an ITEA in arder to keep your current job. This includes
where there has been a transmission of your empioyer’s business 1o a new empioyer.

What is the no-disadvantage test?

The no-disadvantage test ensures that your ITEA does not, on balance, reduce your averall terms and conditions of
employment, This generally involves a comparison between the terms of the ITEA and the terms of the relevant collective
instrument or award.

The Workplace Authority will assess each lodged ITEA against the no-disadvantage test. if yvou and your emplover varied
your ITEA's terms by making an ITEA variation agreement before 1 July 2008, the Workplace Authority will assess your
variation agresment against the no-disadvantage test.

Yaur employer will be asked to provide information when they lodge the ITEA to assist the Workplace Authority to perform
the no-disadvantage test. You can ask your empioyer to provids you with a copy of this information of you can contact
the Workplace Infoline to get a copy of the infarmation lodged with your agreement. You may also be contacted by the
Workplace Authority for extra information o help with completing the test.

Once completed, the Workplace Authority will write to you and your employer to let you know whether of not your [TEA
has passed the no-disadvantage test.

When does an {TEA start operating?

An ITEA will only operate if it was signed and dated by both the employee and ths employer and those signatures were

witnassed. If the employea is under the age of 18, an appropriate adult must also sign and daie the ITEA and have their

sighature witnessed.

Also, an ITEA will only operate if both the employer and the employes are eligible to make an ITEA,

The actual date on which an ITEA starts operating depends on whether you are a new employee or an existing employee.
if you are a new employee, your ITEA staris to operate when your employer lodges a signed copy of it along with a
declaration form with the Workplace Authority, You will be sent a letter from the Workplace Authority tsling you when
this has happened,
if you are an existing employee, your ITEA will not start operating unless the Workplace Authority sends you a letter
advising you that the ITEA has passed the no-disadvantage test. Your ITEA starts to operate on the seventh day after
the date of this tetter. Until your [TEA starts to operate your employment wilt be covered by the industrial instruments
that currently apply to vour employment.

if vou have any guestions, you can call the Fair Work Infotine on 13 13 94, or visit wuww.workplaceauthority.gov.au




Commonwealth of Australia Gazette
1538  Government Departments No. GN 25, 1 July 2009

The old rules under the Workplace Refations Act 1996 stopped opsrating on 1 July 2008. Your {TEA becomes what
is calied a "transitional instrument” under the new Fair Work Act 2009 on that day. There are new rules for varying or
terminating your ITEA. If you would like to know more about these rules contact us on Fair Work Infoline 13 13 94,

What if my ITEA does not pass the no-disadvantage test?

If your ITEA does not pass the no-disadvantage test the notice provided to you by the Workplace Authority will contain
further inforrmation regarding the process o ba followed if you and your employer agree to vary your ITEA so that it
passes the no-disadvantage test. This will require you and your employer to lodge art ITEA variation agreement with the
Workplace Authority. The Workplace Authority will assess vour ITEA as varied by the variation agreement against the
no-disadvantage test and will advise you in writing of the outcome.

You and your employer will have 37 days from the date of the notice telling you that vour [TEA does not pass the
no-disadvantage test to lodge a variation agreament o pass the no-disadvantage test.

if you are a new employee and the agreement as varied passes the no-disadvantage test, your ITEA will continue to
operate as varied. If your ITEA as varied does not pass the no-disacdvantage test the ITEA will stop operating and you
may be entitled to compensation. You will be advised if this occurs.

if you are an existing employee and your ITEA doss not pass the no-disadvantage test, your ITEA will not start to
operate, If you and your employer vary your ITEA so that the varied agreement passes the no-disadvantage test, then
your varied ITEA will start operating on the seventh day after the date of Issue of a lstter from the Workplace Authority
advising you that the varied agresment has passed the no-disadvantage test.

Your employer cannol dismiss you, o threaten to dismiss you, because your ITEA does not pass the no-disadvantage test.

When does an ITEA stop operating?

Your ITEA stops operating if it is:

e terminated, or

¢ replaced by another ITEA, or

+ if you are a new employee and your ITEA does not pass the no-disadvantage test and #t Isn't varied in the required time
period o that it passes the test. You will be advised if this ccours.

Al ITEAs have what is called a nominal expiry date. The nominal expiry date of your ITEA will be 31 December 2009, or

an earlier date set cut in your [TEA.

i your ITEA passes its nominal expiry date, and a new ITEA is not made, your existing employment conditions under

your ITEA continue to apply. However, the fact that the nominal expiry date is passed allows you to terminate your ITEA

yourseff,

From 1 July 2009 your ITEA will operate as a “transitional instrurnent” under the new Fair Work Act 2009, There are new

rules for terminating your ITEA. If you would like to know more about these rules contact the Falr Work Infofing on 13 13 94,

If you have any questions, you can call the Fair Work Infoline on 13 13 84, or visit www.workplaceauthority.govau
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Other important information

What is the Australian Fair Pay and Conditions Standard?

Your empioyer must comply with the minimum terms and conditions in the Australiar Falr Pay and Conditions Standard
{the Standard) at all times, including when your [TEA is in operation. The five key employment conditions in the Standard
are:
1. Guaranteed basic rates of pay and guaranteed casual loadings
A Federal Minimum Wage or guaranteed basic rate of pay under an applicable Australian Pay and Classification Scale,
For casual employees on workplace agreements, a casual loading of 20% is guarantesd.
2. Hours of work
Maximum ordinary hours of work limited to 38 hours par week {which can be averaged over a period of up to twelve
months) and reasonable additional hours.
3. Annual leave
Four weeks paid annual leave per year (five weeks for some continuous shiftwork employees), except for casual
warkers. Up to two weeks of (his leave can be cashed out at the employes’s writlen election whers their workplace
agreement allows it.*
4. Personal leave
Ten days paid personal/carer’s leave per year and two days paid compassionate leave for each relovant occasion,
excepl for casual workers, Where this paid personal leave has been used up, two days unpaid carer's leave for each
carer's leave occasion. This unpaid leave is available to casuals.
5. Unpaid parental leave
For alt employees other than ceriain casual employess, up to 52 weeks unpatd parental leave.

* The conditions set out above are based on a full-time employse working up to 38 hours per week and apply on a pro-
rata basis according fo the hours worked by the ermployes.

Any clause in your TTEA that seeks to exciude an entitiement provided for by the Standard will be of no effect and cannot
be enforced.

If you have any concerns thal you are not being provided with the minimum conditions provided for by the Standard,
please contact the Falr Work Infoline on 13 13 94,

Is there anything that should not be included in my agreement?
Yes. Prohibited cantent cannot be included in an ITEA. Any prohibited content in an ITEA has no effect and cannot be
enforced. Employers can be fined if they recklessly lodge an ITEA that contains prohibited content.

For more detailed information about what terms contain prohibited content please visit www.workplaceauthority.gov.au

Why are ITEAs for some Victorian employees different?

i you work in Victoria and your employer is not a ‘constitutional corporation’ (for example, they are not a company) your
ITEA must contain guarantees of minimum wage rates and casual loadings. If i doesn't, the ITEA will have no effect.

Are my personal details kept private?

The Workplace Authority treats the privacy of individuals’ personal information very seriously. The Workplace Authority
asks your employer to provide certain information about you, such as your name and address. This information is used
to send you a receipt acknowledging your employer's lodgement and to send you lstters aboud your ITEA, It may also he
used to get your feedback on the services provided by the Workplace Authority.

Where reciuired by law personal Information may also be used to provide information to the Minister, government agencies
or departiments.

If you have any questions, you can call the Falr Work infaline ot 13 13 94, or visit www.workplaceauthority.gov.au
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If you have any questians, you can call the Fair Work infoline on 13 13 94, or vistt wwaw.workplaceauthority.govau
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(2) When lodging a copy or copies for an Individual transitional employment agreement(s) use

EMPLOYER PECLARATION FORM - INDIVIDUAL TRANSITIONAL EMPLOYMENT
AGREEMENT as set out immediately below:
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EMPLOYER DECLARATION FORM
— INDIVIDUAL TRANSITIONAL EMPLOYMENT
AGREEMENT

Read these instructions before compieting the form:
1. Use this form to Iodge an individual transitional employment agreement(s) (TEA) only.
2. AnTTTA can only be made if the following requirements are met {see our websile for more informaiion regarding these requirements):

+ On 1 December 2007, the employer empleyed at least one person under an Australian woriplace agresment (AWA), a preserved
individual state agreement or a Victorian employment agreement; and

* The employee to be covered by the {TEA:

* is a new employee who did not commence that employment more than 14 days bafore the [TEA was made and had not previously
been employad by the employer; or

* is a naw employee who did not commencs that employment more than 14 days tefore the ITEA was mace and had previously
been employed by the employer (not being employment that had ceased for reasons including that the employer would re-smploy
the parson under an [TEA); or

= |3 an existing employse whose employment is covered by an AWA, a preserved individual state agreement or a Victorian
employment agreament.

3. Do not use this form te lodge an agreement varying or terminating an TTEA or to lodge a collective agreement. You need to use different
forms to lodge other kinds of agreements.

EDF-TEA-DETS
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Use a black pen and print clearly in BLOCK LETTERS, Put a cross in the relevant boxes. Do not use whiteout or covering stickers,
70 lodge your [TEA(S):

i. Maks, sign and date the declaration at the start of the form. (Knowingly making a faise declaration is a serlous offence.)

ii. Answer ihe questions on the form.

iii. Attach a copy of the signed TEA(S) to the declaration. it must show the signatures of the parties and witnesses and the date the parties
signed.

if you are lodging one ITEA:
1. Employer Declaration Form — Indivigual transitional employment agreerment
2. individual transitional employmeni agreement for the empioyee.

if you are lodging TTEAs for a number of employees the documents should be placed in the following order ensuring that the signed
individual transitionat employment agreement and matching Fmplover Declaration Form — Individual fransifional employment agreemant
Part C: Employee details for the rejevant employee are placed tegether:

1. Employer Deciaration Form — Individual transitional employment agreement {one copy for the batch of employees).
2. Individual transitional employment agreemant for the first employee,
3. Fmpioyer Declaration Form — Individual transitional employment agreement Part C: Emplayee delails {for second employee).
4,  Individual transitional employment agreement for tha second employee (and se on).
iv. Mail the documents to this address;

Workplace Authority
Locked Bag 4000
Matraville NSW 2036

Your ITEA{s) must be odged with the Workplace Authority within 14 days of being signed by both parties.

Your [TEA will be subject to the no-disadvantage test, You will be sent a lefter about whether your agreament passes tha no-disadvantage test,
Your ITEA(s) starts to operate;

¢ For new employees only, on the day of receipt by the Workplace Autharity; or

¢ For existing employees, on tha seventh day after the date of the latter from the Workplace Authority saying the agreement has passed
the no-disadvantage test.

If you receive a letter saying that your ITEA has not passed the no-dlsadvantage test, the tetter will also contain information on how the ITEA
can be varied to pass the no-disadvantage test.

A copy of the lodged ITEA must be given to the employee as soen as possible after lodging the agreement.

You and the employee(s) will ba sent Declaration Receipts, Fach ITEA fodged will be given a unigue Agreement number,

If you have any questions or need assistance, you can call the Falr Work Infoline on 13 13 94 hatween 8:00am and 7:00pm Monday to
Friday.

Record the date an which you posted this completad farm to the address above:

Record the number of ITEA(S) you are lodging:

Tear off this page and refain for your records. This page is not required by the Workplace Authority.
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" EMPLOYER DECLARATION FORM
_ INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT

i The employer makee this deelaratron and comp eles the deoleralron torm wlnen lodgrng an sndwrdual lransrtrenal employment
s .egreement il .
2 The employer S declaratron applres lo lhe lndlyldual lransrtlonal employment agreement lor eaclt employee party ldentrtled
"in the declaration form Tlne dee aration lorm meludes PartA Employers declaratlon Part 8 Employer detelle and Part C
< Ernployee details. i .o
" The employer makes thrs declaralton and cempletes the deelaratron l‘orm under cautron that the pronSlon ot any tnformatlon or
~document to ihe Workplace Authority the empioyer knows o be false or mreleedrng sa senons offence under the Crrmrnai Cede .
~Act 1995 The maxrmum penalty is12 months lmpnsonment L : :

T PartA; Emetoyer s declaration A
LiThe emp oyer parly {o.he rndnrtclna lransrtlona! employmertt agreement lodged rleclares lhat (Please merk eoxes lwlh ‘X’ 5
o, fndrr:ar‘e) DI

S the lnformallon prov cled inthe deolaratlon form is true end correr:t to the best ol the emp oyers knowledge R

BE B the agreement belng lodged is an Eﬁdl\lldl}al trensmonal employmenl agreemeet l:reoeuse : L S
a8 at ‘December 2007 the employer employed at least one person whose employmem was coyered by an Australlan

e WOrkpR ace agreement a pre-refarm Austrelran worlqalace egreement a preserved ;ndivrctual state agreemem ora.

G _tlrolonan employment agreement arlct RN L

e * the person covered by ine individual transrtronal employment agreement is eithar: -
Lol lanaw employee who did not commenge that employment more than 14 days eefore the fTEA was made and had -
i not previously been employed by the employer;ar : B
_ ? " anew employee who did not commence that employment niore than 14 oays before the ITEA was marle and lad o
- _.prevmusly been employee by the employer (nof being employment lhet tlatt ceasecf for reaeons rr}cludrng lhat ttle_ FER
2 employer would re-employ the person under an ITEA); o - '
o _~ . f an existing employee whose ‘employment is covered by an mdwreual transit onal employment agreement an: oy

S “Australian workplace agreement a pre -teform Ausiralian workplace agreement ar & Victorian employment agreement

S f[j the agreement berng lodgee is'a slgned oopy ol the lndmdual transrtronal employment agreement T T
: D the mdnnduel Transitional employmentagreement was approved before lodgement beeause : : s

the mclrvrdual transttional smployment agreement was srgned and daterl by both the emp oyer ann employee end the i
“signatures were witnessed; and : :
if the employes was under the ags of 18, an appropriate- aduit (such asa parent or guardlan but not fhe employer) also

: srgned the Individial fransitional empioyment agreement and that si 8i lgnature was witnessed. . : -

' E} llte rnrlrvrdual trans} lrona employment agreement was odged wrlhln 14 days atter ltwas appmved

e -grvrng the emp oyee lhe wntten individual tranertrona empleyment agreement ar. ready access ok tor at leaet seven
" days before the individual ransftional employment agreement was ergned by botn parlzes (ueless lhe seven day pened
L was waived in writing by the employes); and :
-k e whede e individual trensrﬂonal smployment agreement. reters o terms l‘rom another won(pleee agreement er award :
222+ giving the employee ready access to that other workplace agreemant ‘or award in writing; for at Ieast-seven days before. 0
- the individual transitional smployment agreement was srgneri by both partlee (unlese the seyen day penod was waived tn
S riting by The employee); and - )
Cole T giving the employee the Workptace Authontys lnfermalron Starement for Employeee individuat rransrlronel employment
" agreement) at least seven days belors the Individual trangitional employment agreement was srgnetl hy both partres
' (lmless the seven day penocl was warved in wnt ing by the employze); and

R _copyof that al)pﬂmtmenttothe employer)

[T

eauthpily g0 au EOF-ITEA-CEOE (1 of 7)

Fhane: 13 13 94 Websie v
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" EMPLOYER DECLARATION FORM
_ INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT

e (LT LT LT L
- NRRRRRERINANANSNANARRRS

. I. : '_] am: (mark appmpnaa‘e box w:th anXj = .
s E| the employer o [] a bargalnmg agent appoinied hy e employer and gwen authorfty to make 1ms declaration.

-, PRIVAGY. STATEMEN?

Szgnature ; ﬁate of decl.afaﬁon..j ‘ H § H " E ' l

: The Workplace Authorily | treais tha pnvacy of an mdmduai s pemnal tnfmmahoa seneasiy Persena[ fnformatuon ¥s anylnformahon that wou!d Jdentrfy a

natural persan.

" “Any personal Informatlon provided i)y youin he declaranon form will only be used or dlsc!osed ﬂ}r tha purposes cf sendmg corraspondence about your j MR

i functmas umferthe saved pmv;smns of 1he Wompme ﬁe!atvonsﬁcf 1996 (the Act) This iniom:atnon may aisa be dtsdosed 1o Fair Work Inspeclors :

3 rali g
* Australian Government ~010606

° Workplace Authority Phane: 12 1384 Webate: v

agreemnent, providing Information kg the Minister and conducting research related fo the Workplace Authority's promational, educationat, advice and assistance =7~ "

i

MMWWW

EDFTEA-0BDI 261 T)

WWWW
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" EMPLOYER DEGLARATION FORM
. INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT

1549

2 Whatlsyourlega |'zarafae’J o

- B 0
- OO OO Oy

ST questmns must be answered, . ..o

D WhatlsyourAustrahanBusinessNﬁmberiﬁ;;ﬂ)’; i “ || ﬂ " " | H “ " 1

S8, Whatls your tradlng name? fonly compiete if dth‘erer;t fo the legal name in quesﬂon 2

| 'PartB Empioyerdetalls S

;. Please provide informatinn about the empEoyer who isa pany io ihe mdmduai transstlenal employment agreement S

H
]

1
||

unnnuun'

1IIIHHHIHNEEHI‘VUHIHHHII
(ERRERNNENNENNEEEEER

ﬂ_ |I
e

S AANEENRERNRENNRENEE

S 4 ‘What s your address? flor ihe purpaso afcorrespondence related 1 the agreement,i

'fjfwﬁununnunwnuﬁuuu uunnuunnunuurfi}
| RENANEREED

L e

o - |
ome [T OO T o 0 e [TTT

- .-.5_5_ “What Is your email address? . - :

'*égﬂw_nuﬂﬂﬂﬂﬂﬂﬂﬂﬁnannuauuuunuuuntgf

i G % Australian Government

: 6. Whatls your preferred method of centact fof coéesﬁoﬁdence'? (markonsboxmﬂzan X) Mat[ l:] s Emaﬂ El '_ i

7. Are 'you & member.of an empioyer assomatmn/orgamsat on? (mark ane box mth an’x, )

[ No=gotoquastions 1 :
[ I:] Yes -What Is the name of tiae emplcyerassoclanon?

S NEERRENEENEND || ﬁ ” || ﬁ !E J || IP || || H li H l_:

S Has your membersmp been malniameci centmuously since before 27 March 2005? el

8 Idyou empioys’eaff |nthestate()erterfrtory@es) where tho agreementwlfloperaiebefore 27 March 2006’? i S
e aNe e e e i Lo
s s :

IIIIIII IIIIHII!IIIIIIIIIHIIHI II\H IIIIIIHIIIII

A Workplace Authgrity Fhane: 13 13 94 Webese wimwridesmlBopgrasy EOF-MEA082 3 0! )
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. _ EMPLOYER DECLARATION FORM
— INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT

=y ”:Whlﬁh ofthe fo]lowmg bast descnbes the ndustry in whech you operate? (markoneboxmrﬂ an X) _
- -Constmcnnn L E} Mmmg o B Manu?actunﬂg
' Retautzade E {:I Wholesaeirade S Otherservzces """ A
Informaieon media and telecommun cat[ons o

Admmtstratwe and support serwces LT
: Fmanc&ai and insurance sewices Accommadanon and food services - _'
“Fleciricity, gas, water and waste services .= 1" " Health care and $§dcial assistance

" Arts and recreation services - . Public adminisiration and safety

iiiDtjD

w Professaonal sc[enimc and techmcal serwces

*Rental, hmng and real estate semces Ch

: Eduéat.i.o.n.éﬁdﬁaining O R S
- Agriculture, Torestry and fishing

o Tranépbh 'hostat and warehousing .

7Siidﬁﬁﬂuﬁ

1'0.' How many amp!oyees are employed? (nc/ude fuli tfme part t:me and casual emp!oyee.s) o _
o I:] Less than.20. employees N R D -Between 20 and 99 employees
i Ij Betweenmfl and 499 emplogees = - - R Mo;e than 500 employees
L ﬁ_f'What emp oymentsectordoyou belong: oo e ' SRR _ :
Gt :[:] Pr;vate _Z. :'_ cein ] Publac (govemment related emp oyment} S []' Not for pmf;t [ R

: 12 Please pmvrde ccntact detaIEs fer the employer representattve to whom we shuuld dereot om enqumes m relaton to
L the !odgement o

. '_ -_Ttle. - - DMr [:IMrs Df\ﬂlss DMS e
Famliynamemsumamei " ” E \ 1 ” “ " N l ” ” n }
”1?15@@@@;3a NIINRRERNENRNNER
e [JTTTTOOT T L
;ﬂi?fmmwmwmmwmwFTﬂI1HEI}HHHI_,_:
e OTLODOT

HIIIIIII\IHIIII IIlII INIIIIIIIIIIIIIII!I IIIHII\

‘Workplace Authority Phane: 13 1384 Webste wowaarktleostathtat ygiay ENETEA-GB0S thof T)

LAETWN  Australian Government
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ks ."'ﬂ Y ‘V[)l-kp]ace Authgri[y Pheme 13 13 38 ¥ebmite vy sorkalaceauthority go£4u ECF-MEA-DEY (S of 7)

EMPLOYER DECLARATION FORM

— INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT

-~ PartG: Empteyeedetails ol e e e

C Please prowde mfermatmﬁ abuut the empluyee whoisa party te the lndiwduai transmonal empluyment agreement. A copy

‘of the employee’s signed individual transntmaal empioyment agreement !sto be attached to this form AII questlons must ba e

1

T u,unauuuuuuunununnnwl
T |
e LLITTTIL

3 .;I;:Whatastheemp!ayeeshomephonenvmber? (ncludeareacode) l || H " " ]1 N “ I! N l

L answered whers applicable. -

: i “Aseparate Part G saction must be comp[eted for each employee in the odgemeat and a cepy of the reEevant sngnad o
S andwufuai transmonal emp!oyment agreement :

1 Tl T :DMr ' E]Mrs -EMLSS _D.Ms :
.Fan}i‘ty:n.'a_méof}_sumamel HERREERREREE H H H l| H |1 H |
 oma TEENNNENNRERENE 11 H LT

|snunrfj
T LT
HWIHH1HamDDDmmmDDDD#%”

-..:Whatsmeempggyeesmobllephonenumber? S I ; ” " E H " " H E ‘

“Did the employee commence emp ayment with the employer more than 14 days before the mdwsdual transxtlonal emptoyment i

"employe{)?

CiOwe

B Yes

_ ‘Smﬁempioyee Comaba e

i .Paxdajumo;rateofpay‘? [:I Noo [ Yes oo s

% Working underasupporteciwagesystem? ' D o i Yes Sa

.ﬁ:';i;OnarecugnlsedapprentlcesmpDrtraineesmp? l:l No_: [] Yes_..{: Sa e

: lf Yes yau may be con racted to pm wde additmnaf mformaffan

% Australian Government

. 'Where is the employeesworksxte Iocated’? Siate DDD '_ Pustcode DDDD

Whatasiheemployeesemp!oymentstaius? (mankoneboxmmau W :_ o
|:| Falgme o T Parttime _ il ] Casual i

HIIIUII]IIHIFIIINI I\lllll%ll IIIUIIIIII\IHIII

“agreement v was &gned and dated by bath pames (regardless of wheiher the empluyee had prev;ously higen employed hy ihe : S
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" EMPLOYER DECLARATION FOF{M ' :
— INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT

:?he ro- dlsadvantage feist - , : o
o : :The no-disadvantage test ensuresthat awerkpiaee agreemem does not reduce the overall terms and condmons of U
.~employment of the employee whose employment s subject to the agreement when compared with the appropriate reference .-

i Instrument. Please-provide the following mformatlon about this indwicitzaF traﬁsstuona empleyment agreement and the oo
RE employee who wal[ be cove;ed by |t - . s ..

R thereacoﬂectme mstrumentihat viould normaiiy apply to the employer andthe kmd ofworkte be performed bythe et
T =_;'employee’? TR : _ PSRRI :
] No _

S s e
S 0 Yes, pleass prowde the name of the collecnvelenterpnse agreemem andwnem appllcable the reference ﬂumber or B
NP agreement number (A!tematwely you may attach g copy of the collective agreement),

. EEEEEEENNNAEEEEERERREREEE
. NNNNRNRRNENRRNNRRNENERN LT

:::F{eference Numberoragreementﬂumber | [ H ﬁ H n u “ R H l

S fle: 2 relevant collective instryment could o an enlerprise agresment, a colectiv agresment (made onor falter 27 Mach.
st 2008), 2 pre-reform ceriified agreement {made before 27 March 2006), an old IR agresment, a preserved collective state
. agreement, & workplace ¢ determmetfon 0r g saction 1 7GMX Award, Formore anformafren call the Fair Work infoling on 73 1894, -

|
1

L A ls there an award that would normally apply o the empleyer anci the kmd ef work te be performed hy ihe employee? j_ ' :
s [N S

g Yes p!ease orovide the pame of the award and vihere apphcable the reference number EiR

1 (OO L
ERRRNENERRNNERNEN] [T _n 1

vt [ | [ TTTTTLTT]

: S A relovant eward mcludes a cammen rig in operaﬂon in wctona a transmanal lfctenan reference award, a tfensmonal award - '_ :
R (iher than & Viclorian reference eward) ora nntfonal agreement preserving stale. awards Fer morg ;nformatfon calfthe 20
: Faw Werk !nfoime on 2'3 13 94) e : PR

[ u 5 lfl .
AEI _1_

S o 10 HeveyouapphedtomeWurkplaceAumontyforthedesgnanon ofanaward(s}? S

SN _ = - S
DY:S Referencei\lumher' ] || E ‘ H ﬁ " l l G

= ﬂ Has there been a transmlss ion of busmess wnthm the East 12 months? '

Mo

{3 Yes = Please provide the previous employer’s, ABN :

T w RRRENRRENN | ; -{ ‘

Please provide e previous empleyer’s name, 0.

!HIIHIlltlllilllllIIHHIIHIIHEHHIIIHlliiIH__‘

{Please refer o our websile for informa tion on transmission of busingss, If there has beer a fransm;ssren of busmess and a‘be i o :
I ) : emﬁlayee isa iransfemng employee, you md y he con!acted for further information). l

HIIINIIIIIIIIHIIIIIIIINIIII!!IIHIIHIIIIHIII

Phans 13 13 84 Waksite vasrw sawrhilioeasltaygniaa EDF-TEA-DS0 & of 7)
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' EMPLOYER DECLARATION FORM

~ INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT

Government Departments

i -.-12 if ihe emplnyee s under 21 years of age what Is ihe1rdate of birth?

_13 Whatis the empioyees job classﬂtcatron? T

~=:(waff

g

]

[T

- T

H II
I

|
IIIHHH

NJ

4, Whatafeihe mamduties?orthlspb? I

CLLIIL

OO

(1T
L]

[ _ii [ il ||
L]

: 15 Please mdncate In tne table beiow the usual workmg hours of the employee (You maybe conracted !or ﬁjrtherinfarmatwn) '

O st . '

Fmshtime e

,-Lengmafbrea;gs i
“o{mingtes) e

':: - Monday-- o

E

L

._‘-'Wednesd.ay L

e mm :"jﬁ.'

= Eﬁjm g

. Fiday

mm

k|

i Samrd,a'y‘:'.' e

L Sunday

: Wiil the employee work Shift Work?

T e

Lk ]j\(es Chh i

S - Wﬂl the empioyee work Publlc Ho]ldays?
S N ‘

j.[@]ﬁ[y;5 

] i

o D Yos - Averagedaysgeryear : DD . o

s “"' kaplaceAthhonty

Phane 13 13 84 Wahnie: wnweannrighusauhtngg

=

HII\HIIIIHIIH Ilﬂl IIIIIIIHIIIEKHIIUIIHIlll

ECF-TTEA-DEOS (7 ot 7)
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(3) (a) The employer uses the declaration form relevant te the type of variation agreement or
undertaking annexed to the declaration form as set ont in ifem two below.

(b) The declaration forms that relate to the type of variation agreement er undertaking are
as follows:
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When Iodging a copy or copies of a variation or variations for an Individual transitional
employment agreement(s) use EMPLOYER DECLARATION FORM - INDIVIDUAL
TRANSITIONAL EMPLOYMENT AGREEMENT VARIATION AGREEMENT - MADE
IN RESPONSE TO THE NO-DISADVANTAGE TEST as set out immediately below
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EMPLOYER DECLARATION FORM

— INDIVIDUAL TRANSITIONAL EMPLOYMENT
AGREEMENT VARIATION AGREEMENT — MADE IN
RESPONSE TO THE NO-DISADVANTAGE TEST

Read these instructions before completing the form:

1.

Us this form to locige an individual transitional employment agreement (ITEA) variation agreement(s) that s made because thg ITEA did not
pass the no-disadvantags test only.
No not use this form to lodge an ITEA variation agreement that is not made in response to the no-disadvantage test,
Do not use this form fo lndge an [TEA, an agreement terminating an [TEA, or a variation to a collective agreement. You need to use different
forms to lodge other kinds of agreements,
Ise a black pen and print clearly in BLOCK LETTERS. Put a cross in the relevant boxes. Do not use whiteout or covering slickers.
To lodge your YTEA variation agreement(s):
i, Make, sign and date the declaration at the start of the form. (Knowingly making a false declaration is a serious offence.)
ii. Answer the questions on the form. The Agreement numbsr for the {TEA being varled must be provided. Refer to the Declaration Receipt
issued when the individual transitional employment agreement was lodged.
iii. Attach a copy of the ITEA variation agreement(s) in the following manner:
If you are ledging one ITEA variation agresment:
1. Employer Declaration Form — Indivithual transitional employment agreement variation agreement- mae in response to the
no-disadvantage test
2. ITEA variation agreement for the employee.
If you are lodging ITEA vartation agreemendts for a number of employess, the documents should be placed in the following order
ensuring that the ITEA variation agreement and matching Emplover Daclaration Form — Individual iransitional employment
agreeiment variation agreement — made In response to the no-disadvantage fest Part C: Employee defails for the relevant
employes are placed together;
1, Employer Declaration Form — Individual transitional employment agreenient variation agreement— made in response to the no-
disadvantage festone copy for the batch of employess which includes the details for the first employse)
2. |TEA variation agreement for the first employee
3. Fmployer Declaration Form — Indhidual transitional employment agreement variation agresment — made In response lo the no-
disadvantage test Part C: Employee detalls (for second employee)
4, [TEA varigtion agresment for second employee (and so on),
iv. Mail the documents to this address:
Workplace Authority

Locked Bag 4000
Matravilie NSW 2036

EOFTEVAHDT-CE08
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10.

1.

12,

Your ITEA variation agreement{s) that is made in response o the no-disadvantage test must be lodged with the Workplace Authority within
30 days, commencing on the seventh day after the dats of the letter teliing you the ITEA did not pass the no-disadvantage fest.

You and the employes(s) wil be sent a letter acknowledging receipt of ths variation agreement.

Your [TFA as varied by the variation agreement will ba subject to the no-disadvantage test. You will be sent a further letter teliing you
whether or not your agreement as varied passes the no-disadvantage test.

« 1t you recsive a letter tefling you your ITEA as varied in response 1o the no-disadvantage test passes, your agreemant as varied will start
to operate:

+ For [TFAS that were made with new employees and are in operation: on the day of lodgement — e the day the Workplace Authority
receives the variation agreement; or

« For [TEAs that were made with existing smployees and are not yat in operation: an the seventh day after the date of issue speciffed in
the letier.

« If you receive a letter telling you yolr [TEA as varied in response to the no-disadvantage test does not pass, then:

« For [TEAs that were made with new employees and are in operation: the ITEA will stop cperating on the seventh day after the date of
that letter; or

e For [TEAS that were made with existing employees and are not in operation: the ITEA does not come into operation because It dogs
not pass the no-disadvantage test.

# you have any questions or need assistance, you can call the Fair Work Infoline on 13 13 94 between 8:00am and 7:00pm Monday to
Friday.
Record the date on which you posted this completed form 1o the address above:

L

Record the number of ITEA variation agreement(s} you are lodging:

Tear off this page and retain for your records. This page is not required by the Workplace Authority.

1557
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EMPLOYER DECLARATION FORM lNDlVlDUAL TRANSITIONAL EMPLOYMENT AGREEMENT
. VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

Nt . The egreement has been srgned by the employer and the employee who. will be sueject to the agreement.

omems [ IRERRERRRRS) ll_ ENRNEEN

L The employer fnekes lhls declarelton and compleies the decleralron form whee Eodgmg an agreement varymg an individual tre_nsrnonal

L The employer 's declaration applles lo the individual transitional employment agreement yanatron agreement for eaeh employee
- party identifie In the decleration form Ttte dec aratlon ferm lncludes PartA: Employer S declaratlon Pert B: Employer deta|ls and
. iuPait C Emp ayee. details,, . S _

e “Ihe employer mekes thrs declaratton and completes the declaratton lorm ender eautron thet the pre\usrort of any mtormatron or -
“*document to the Workplace Authority-the emplayer knows.to be false or mtsleadmg is a serious oifence Gndsrthe Cnm nai Cede
: .:_Acl 1995.The mexrmum penalty is 12 menths rmprreonment . :

& Part A Employers declaratlen s

' “The emp oyer party fo the mdnneue transrttonel empl yment agreemertt varralren agreement loeged deo ares ﬁ'lat (Piease maﬂr boxes
with X0 Indleats). - - .

S D The lnformal ion provrdeé in the declaralron form is lrue and correct to the best of the employers knowledge
gt D The agreement betng lodged ls a | COpY of the mgned tndtvrduat lransmonal employment agreement varlation agreement

i ' The yanatrort agreement hes been made l)ecause the mdtvldeal trans eonal employment agreement did not pass the
‘no- dtsedvantage test S o

3 l The ingividyal transmonal employment agreement vananon agreement was approved befere {odgement because ;
: tne ndividual transitional empleyment agreement vananon agreement was slgned anrl dated by heth ine employer and
= employee and the signalures were witnessed, and o
Toe Cifine employee was under he age of 18, an appropriate adult (sucb as 2 parent or guardlao bel net the employer) also slgned
the individual transitional employment agreement variation agreement and that signature was witnessed. :
l:[ The employer has recogn eed an emptoyee s bergam ng agent (rl erte was appol inded in wnnng and acopy of that appolntment was S
provrded to the emp oyer) - :

. El the lndrvldual fransitional employment agreement varratron agreement was odged with the Workplace Autnonty wrthrn 30 r}ays
~commencing on the seventh day after the date of lssie spesrﬁed m the notlce aa‘wsmg that the Indmdual transitional employment
“:agreement did ot pass the 1o dtsadventage test : S s

* Nama of person makmg the declaratron

e [T (EENNNNNNANNNNRRREE

. " P l am: (mark anpropriate box wrtit an 'X?
o theemployer or S
D an agent appmnted by the empioyer and given anlhorltyle make this declaralrort

- Signalure  Daloofdeclaralin IREEN l o
- PRIVACY STATEMENT - = =% - s L
The Workplaca Aulhenly treats lhe pnvacy ef an lndrvldual ] personal mformal]on senously Persenal lnformatlon is any mformaeon lhat wotsld ldenlrfya DR
nataral person, - Crelad

" Any personal Informétion grovlded by yoi lr| the declaratron form wil eeiy be used oF rflsclesed for the puroosee ol sendmg correspondenee abeut your o
-+ agreement, providing information to the Minister and conducting research related to the Workplace Autherity’s promational, educalional, advice and assrslanoe
) ..funct:ons under tlta saved provasmns of ﬁte Wamlece Releeonsﬁc! 1996 (the Aet) Thls lnformatson may alse be ersclosee Ie Fair t'.'ork tnspectors S

IR

oA EOF-TEVA-NDT.CE03 (i o 5)

\ . Australian Government

jEtet

‘Workplace Authority P 131284 Webeie venrsdd
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g EMPLOYER DECLARAT!ON FORM - INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

s par{ B: Agreemen’z and empiﬂ&'ﬁr dotals

i B ;-..Please prowde information about the employerwho isaparty to the mdmdual tfansrﬁonal empioyment agreementvaﬂatron : _'
L agreemeni AEi questEons must be answered T o

: _1 WhatrsyourAustrahan Busrness Numher(ABN}?f l " H H " ” H " ” i J
2 What is your legal name? ©

HH

Ii

IH!IIHIIHHHHIIIHIHIIIIHH
INEE]

LT NENEEN] 1]
"lHHHHllVHIIHHHIIHIEHHNE:

HENNEEREEREREEREREEERD

' ; 4 What] is your address? {for the puipose of corresparndence refated to the agreement) .

o LTI LT T l".’.fﬂ--
' 1 LT u ESENNRRNEEE
oo T s [T e DDDD_;_-_,-

e 5 What is your emarl afidress?

.  '7 [EERENERREE] VI ll 1] l| H l| H |1 ) Il H || ll 11 EJ

il WhatIs your preferred methed of comactforcorrespondence’? mrarkoneboxmriran X? . Matl I:l -~ Emall D R

T Which of ihe foﬂowmg bestdescnbesthe industry in whch you operate‘? (markanebaxmman X) ke :
. Construction -~ L] Mg El Manufacturrng S

o |
- L1 Reteil frade o Wholesa[errade LUV Othersendces i

D Adm‘"‘S‘ff“WB mdSUDWfSEMG@S SR : D:_._lnformatron medwandtelecommlrn;canons e
[ Financial and insurance services - D ; 'Acccmmodatron andfoo 4 servrces R
) Eecicit, gas, waterand wasle services L [] '._Healm care and soctal assistance
) Adsand recreation services 1:; PUthadmlnrstratlon_anr_i_safety
P 'EdUCﬁilﬂﬂ and tralning .- e  Professional, screntrfrcandtechmcalsewrces
[ Agriculture, forestryand fohing " [] Rental bidng and real estte senvdes
. D - Transport, paslal and warehousmg S AL '

B :What is the prrmary actrvrty of the busmess? (e g. musls relaier pfumbrng contraciar sree! r:abncator} - S

OO T N
S ENANNRRNNRNNNANNNEEN _n___ﬁ__ u 1

sl IWWWWWWWWWW

Australian Government

TR ,?“ Workplace Authority Frone: 1313 84 Yebsle wonwwndoioceaudaniy.goe EDF-TEVA-NDT-609 {2 of 5)
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VARIATION AGREEMENT -

E] anate L

.T!t[e :

[:I Less than 20 emp[oyees
l:] Between 100 and 499 employees

S 9 What empioyment sectorde you hetong m?

w

Commonwealth of Australia Gazette

' EMPLOYER DECLARATION FORM — INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT
MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

e j 8 How maay emp!oyees are empioyed’? (mclude ufl ume paﬂ ume and casual employees) B : S
!:] Between 20 and 99 employees ‘
CI “More than 500 emplayees S e

D Public (govemmem related employmeni)

10 Please orovide contact detanis for ¢ he emptoyez representatwe 0 whom we shuuid derCt aur enquiries in relation o
- -fhe lodgement """ :

i:] s E} Miss

Ij Not for praflt

No. GN 25, 1 July 2009

i Famliy name or sumame 1

HEREEN

[ 1]
HERNEN

ae

- Emal addfe_s_s _ e J

[ |
L
HERNEER

S@ESWV.  Australian Government
i

5 Workplace Authority

1ammwwmwnuwunHw

o Moblenumber

HIIIIIHI{IIIIH IlﬂlIHIiIIHI[IHlIIlIHilI!III

EDF-TEVA-NDT-0609 (3 of 5



Commonwealth of Australia Gazette
No. GN 25, 1 July 2009

Government Departments 1561

" EMPLOYER DEGLARATION FORM — INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

| "':::";.ParlC Emplﬂyeedetalls. . Ty

: . :_ agreement A copy of the employees mdwldual trans:tlonal emp!oyment agreement vana%;on agreement Is to be attacheti to th[s S Z.
o form, AE! questlons must hs answered where applcable. . . : : e

pan employmentagreementvanatzon agreementaﬁached

T separate’ Part C section must be comp!eted for each employee in the todgement and a copy af ths ;elevant mdiwdual transmonal _ o

e 1. What is theAgreement numberof lhe agreement bemg vaned? (referta the Dec!aratfanRece@otissuedbythe WoﬂwlaceAumomy) ' S

-1 \IIHHIIHHH

12_5".T;tle '_: s ] M [:}Mrs []Mss EMS '

e (LTI TTLLITIIT L (TT7 u ] :»

1 [T
S .‘ ::_3. .. iNhat is ilhe ernpl Eyee“s hollme ellddrﬁass (far3 szze ]umonse olfcorrrspol,lvdencerelafed fo the agfeemenﬂ
] [I HEENRREREERE

 EENINNNRRENN

1

LTI

||

[TIT1
|

||
|ANNRERERENE

H

|
LT
|

s 4 What is the emp!oyee S home phone number’? ﬁnc!ua’e arez mde)

?What is the employees mobile phone number? .f L

T .Paxdajunorrateofpav” § D NO L
S  Working underasuDDOrted wage S&‘Sfem" i : D Moo
o *_ Ona recognised apprenticeship Oftfa'fiees'"p? Ot .
'-”Anoutworkeﬁ R Z' Ll D ND.

B 3if Ves you may be coniacted o pmwde aa’dmonal mfonnai:an L o

W l

: '-f:5'..i'3_'lstheemp10yee L

l State ULLI Posfcode DDDD

UU!

\HHNIH

o 7 What |s the employees empleyment statas? [markonebox wrthan X?
B Full-time ;' D Part time * - D Casuai

“ " H " 1"['} ;._’: - 3'::5:::':'--5

HIII\I\IIHIIIHIIIIIIIIHIINIIIHIIIHIIIIHIIJ

EDF-TTEVA-NIT-GE00 (4 of §)
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EMPLOYER DEGLARATION FORM — INDIVIDUAL TRANSITIONAL EMPLOYMENT AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

~The no- dzsadvantage test

<1 The no- drsadvantage test eesures That aworkplace agreement does not reduce employees overaIl terms and cendmons of '
.- employment when compared with the appropriate industrial agreement oraward, Please provide the following Information about

4 R this individual transmonal empteyment agreement vaﬂatmn agreement and the emp!oyee whowil be. covered by it
S Oply comptete thrs sectron Iif the infermatron yeu prnvlded whee the indmdual transrtrenaE empleyment agreement was ledged has

-'--changed

':‘ : -: 8 What is me empleyees;eb classrfrcatlon? R

OO

HEN ['

SN EERE

|
|HEER

H ﬂ ||
[11

1] ||
ll 11

-8, \What are the main {asks and dut for s o2

e

MllE!HIHIIIIHH

I 11 || H

L \1 L

il

[TLI I

. -.Stad time

' Fmish e

SR Piease indicate In the rab%e below the usual workmg heurs of the emptoyees " thls classrfrcar S
S Yau may be contacted tg provide additional rnformafron SRR L

Sy gminites)

L Length of breaks

o Monday T

mm .?: -

o Tuesday : | g

 aan 'Q -

ety

L e

e Tr}ursdaY" o

'B]ED

Fday

DDDE -

aanngE

wo s Saturday :

: ;Srmday e

T N
e -D Yes

. Ow

: :Wﬂl the em;) oyge work Pub!rc Holldays’?

A -I:] Yes Howmanydays peryear

m m

o wa the emptoyee werkShrtWork? e

\ﬂlllll!lﬂlllllIIIFHH!HIHI \IIII II!I\ IIIHIII

C0™TEVA-NDT-C6CI {5 of §)
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*  When lodging a copy of a variation for an Employee collective agreement use EMPLOYER
DECLARATION FORM - EMPLOYEE COLLECTIVE AGREEMENT VARIATION
AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST as set out
immediately below
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EMPLOYER DECLARATION FORM

— EMPLOYEE COLLECTIVE AGREEMENT VARIATION
AGREEMENT — MADE IN RESPONSE TO THE
NO-DISADVANTAGE TEST

Read these instructions bafore completing the form:

1.

10.

11.

Use this form to lodge a variation to an employes collective agreement that was made because your employee collective agreement did not
nass the no-disadvantage test only.

Do not use this form fo lodge a variation to an emptoyee collective agreement that is not made in response to the no-disadvantags test.

Do not use this form fo lodge an employee collective agresment, to terminate an employee collsctive agresment, to lodge a variation 1o a
union collective agreement or to lodge a variation o an individual transitional employment agreemant. You need to use different forms to
iodge other kinds of agreements.

Use a black pen and print clearly in BLOCK LETTERS, Answer all tha questions. Put a cross in the relavant boxes. Do not use whiteout or
covering stickers,

To lodge your employee collective agresment variation agreement:
i. Make, sign and date the declaration at the start of the form, (Knowingly making a false declaration is a serious offence.)

ji. Answer the questions on ths form. The Agreement number for the employes collective agreement being varied must be provided. Refer
1o the Declaration Receipt issued by the Workplace Autharity when the employee collective agreement was lodged.

iii. Attach a copy of the employee collective agreement varfation agresment.
iv. Mail the documents to this address:

Waorkglace Authority
Locked Bag 4000
Matraville NSW 2036

Your variation agreement(s) that is made in response to the no-disadvantage test must be lodged with the Workplace Authority within 3¢
days, commencing on the seventh day after the date of the Jetter telling you the agreement did not pass the no-disadvantage test.

You will be sent a lefter acknowledging receipt of the variation agreement.

The no-disadvaniage test will be applied to your employee collective agreement as varied by the variation agreement. You will e sent a

further letter tefiing you whether or not your agreement as varied passes the no-disadvantags test.

* [ you recelve a lefter saying that your employee collective agreement as varied in response to the no-disadvantage test passes, your
agresment as varied will start to operate on the seventh day after the date of issus specified in that lstter.

* |f you receive a letter saying that your employee coliective agreement as varied in response to the no-disadvantage test does not pass,
vour agreement will not come into operation because it does not pass the no-disadvantage test.

If you have any questions or need assistance, you can call the Fair Work Infoline on 13 13 94 between 8:00am and 7:00pm Monday to

Friday.

Record the date on which you pested this completed form to the address above:

Tear off this page and retain for your records. This page is not required by the Workplace Authortly.

EDF-ECVA-KDT-C509
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EMPLOYER DECLARATION FORM — EMPLOYEE GOLI ECTIVE AGREEMENT VARIATION
AGREEMENT - MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

_' _-‘The emp oyer makes this deelaranon end eempleres the declarat on form when Iodgrng an agreement varying an emp[oyee
: collectrve agreement because the employee collective agreement did not pass e 04l sadvantage test. .
The employer’s deciarairoe apphes t0he amployes:collecties agreement named in the dec[aranon form. The declaration form
.- ‘Inchides PartA: Employer's declaration, Part B; Agreement and employer details and Part C: The no“disadvantage test. -
< The empl oyer. makes this declaration and completes s dectaration form under caution that he provision of any information or
document to the Workplace Authorlty the employer kriows fo be false or mrsleadang isa senous eﬁence under the Cnmrna! Code o
~Act 1995. The mexrmum penally is 12, months rmpnsonment . : .

e Part A Employer S decla{atlon S :
“The employer parfy fo fhe agreement Iodged doclares that: (Please mark Doxes erh 'X 1o rndica)‘e)
L ]:[ The ;nformanon in ihe declaratron form is true and correct to the best of the ernp eyer s know!edge
w _'{:l The agresment has been signed by e employer anda repreeenialrve or bargam;ng agenl of the emptoyees who wrll be o '
Cstbject o he agreement i
D Tne vananon agreemem has been made because the empl oyee cal lectrve agreement drd not pass the no: drsadvantage test
s {:I The vanatron agreementwas aparoved before lodgement because e
« 3l employees smploved at the time and subject fo the employee coliective agreement and/or who w;li be subjeet to the :
=4 employee gollective agreement as vaned were gwen a reasonable oppertumty fo decrde lf they wanted o approve the
- agreement; and - s RRES
" gither there was a dec;sron made by avoe where ama eriiy ef the empiuyees whe cast 2 vaﬁd vote anpmved the L
variation, or :
e otherwise a majority of emp!eyees employed at the Hme and subject 10 the emgloyee co!lectrve agreement or wrll be -
i subjecﬁo ine employee col[ectrve agreement as vareed decrded they wanted fo epprove tne venailen :

:{:_.;‘SZ?ZZZ?ZTSZSST T r "r ':':'n' r r "ru 1
ownsy [T TTTTCTLT LT

Lam: {markapprupna!ebaxmthan ‘X} TR S S
- ] the employer, or [} an agent appointed by the emptoyer and inen 'auiﬁo_ri'ty to make this declaration, .

Slgnaiure ' .Dateef.deelere_ti.en_.i_..l . ﬂ EH l Hl

PRNACYSTATEMENT . RN RS L G
Tha Workplaca Atthority ireats the pnvacy of an individual'’s personal Infermahon sencus!y Personal lnforrnatton s any Informatlon that would |denln‘y a
natural person, .
~Arly personal information provrded by you inthe declaratior: form will enly b used or dlsdosed for the purposes of eendrng corfespondmce abeut your -
- agreement, providing information fo the Minister and conducting research related 1o the Workplace Authority’s promotional, éducational, advice and assistance
- functions under the saved provisions of the Workplace Relations Act 1996 (the Act). This information may also be disclosed to Fair Work Inspectoers, :

LT |I||Il|l!]|l|||!ll|l|l|

3 . .
- Australian Government 2806090

EDR-ECVA-NDT 0503 (1 of 8

* ‘Workplace Authority
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" EMPLOYER DEGLARATION FORM — EMPLOYEE COLLEGTIVE AGREEMENT VARIATION
 AGREEMENT - MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

o o 1 “What is the Agreement number of the agreement bemg vaned7 (referta e‘he Beclarafian Hecelpz issuedby fhe WadgolaceAumomy}

What s your Australlan Bﬁsiness Number (ABN)?
What Is your legal name? ©

o PartB Agreementand emplayerdetalls R
- Pléase pm\nde mformatlon about 1he employee coltective agreement vanatiorz agreement and tne employer Al questmns RN

o

& Which o the following best. doscribes the lndustry in which you aperale? (mark one box vith an 6

s Mlmng S
] Wholesate trade
. Admmtstfatwe and support serwces

: 9‘3

DD

Dmimﬂﬁm

Rt mustbeanswered S

n

[ENERENE

 MHﬂ%HHHﬂM

IHMNHNHHHNHBHHHﬂHNH

"HENRREENED

HEE

HNNNNH

' 4 VikiatIs aur tradi Eng name? fonly comp/ete ¥ diferent o ihe Iegaf nee in quesimn I

Oy

HHUNEi

el

[11]

ENERRRNNRN NN

|
NHH

What is your ad d ress’? (for the pmpose of carrespgndence reiafed io the agreemsnv

BTSSR I
- OO T O

i
ke

G Suburb

INREEEI

HHHNW

e 6 Whatnsycuremarladdress’«‘

State D[ﬁj Posicads DDED

HRTRNNRNNANRRNN RN S uRRNnpRnut

-'Retan frade

_Constructlon e

-:__Fmanmalaﬂd msurancesemces (et
“E Electricity, gas, water andwaste semces L
Arts and recreation services oo
* Education and training oo
- Agncu]lure forestry and ﬁsmng
Transport postal and wareheusmg T R

What is yaur prefarred method of comaci for correspandence’? (markone box with an X}

- h tis the primary achwty of the busingss? fe.g. music refa:/er plumbmg contracror sree! fabncafar)

Mail . D _Emall T L
1:3 Manufaclurmg e

L Other services R

Informateon medaandtelecommumcatmns L '
”.Accommodatlon andfoodserwces : '_ i

- Health care aradsc_)mai_assls_iance R :

* Publlc administration and safety -

_ Professional, scientfic and techriical services ;
;Rental,hiringand fealostate services -

]HHHHHHHH

111

SeasRannnaNi]

ﬂ
J

]

SUBENERI

Hll

1L

HI [ 1.
HHWWHHHlUH“P““

X
IWWWWWWWWWM

EDF-ECVA-NITCE09 (2 of 8)
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" EMPLOYER DECLARATION FORM — EMPLOYEE GOLLECTIVE AGREEMENT VARIATON

AGREEMENT - MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

e :._ 9 How marayernpk;yees are empeyed?(ncludeful! nme paft nmeandcasualemp!oyees) m 5 S
L E_essthan 20 emplayees o LT B Betwaan 20 and QQemployees : e
D Betweenmc ancE 499 emp!oyees SR TN D Mareihan 500 empioyees ot

?0 Whai emp!oymentsector doyou beong ia’a’ S R S
I:] Privale - {:l “Publie (govemment related employmem) E___] Not for p'rdf

i 11 Please pmwde contaci detaus for, the employer represematwe to whom we should dlrect uurenqumes in felatton 10 S
T : the {odgement e _ s

g Tnle e E}Mr : i:]_Mrs- i:f Miss D Ms ST
| T H 1 li IV |f li 1
HEERRRNEERERRERNNREEEE
- INANERRRNEN II 1| H Il I\ |f 51 __ll J
S f'.'-;_Phanenumberﬂnciudeareacode) 1 H N Ii ﬂ l " “ “

o en Tmmoomme

] 'N

: ?amly ﬂame cr sumame | N

-G:venname : l ‘

H
|
\I

|
i :_'f'fi.gmanaddress I |

Hlll\l\II!IIIINIlﬂlIIHII!HI!IHIIIIIIIJIIIIII

*29060803¢

Firse 13 12 24 Whede vy workeonaduhinity gov. EDF-EGVA-NDT-0600 3 of )
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'EMELOYER DECLARATION FORM - EMPLOYEE COLLECTIVE AGREEMENT VARIATION |
MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

AGREEMENT -

Commonwealth of Australia Gazette
No. GN 25, 1 July 2009

it i Jobclassmcauon flame

. EEER

fii Q__PartC The no- dlsadvan%agelest e e .
: . The ng- élsadvanlage test ensureslhataworkplaee agreemeet does not reeluee empfoyees everalltermsand condEtions of '{ S
“-~mployment when gompared with the appropnate industrial-agréement o awerd e A

1] l l ll l

U Plaase provide the following information about this employee eelEectzve agreement vanatlon agreement and the employees T
“who will be covered by It A sopy of the empioyee collective agreement variation agreemenl is 10 be attached o this form, ..

5 .Only complete this section l‘f the lnformatloe you pmvlded when the employee eollecllve agreement was lodged has changed o s

o

l
|

| l
HEENENNEEEI

Hll l_

(ITIIITI l
ll 5

[
(i

- Plgase indicate in the table below the expected usual working hOUFS of the employees in thls elassn‘icat SRR
e You may i be contacled to prowde 3ddli:onal mfonnaz‘mn & e RRG

- What are the ma;n tasks and duiles fer his ;ob?

LLT LT
lll INEE

|
||

=
l

T
[

"""Staliﬁm'e: B

Flnlsh tlme

Lengthofbreaks '
(minites)

: '_ * Manday :

”'5l5i[I]{§jf;ff

Iml[1]Q   fT

Tuesday

'°[l][l]:f;;

ol

o Wednesiay

:_i[l]{ij'fjﬂ

[TH1]

L Thursday o

e

:*;[IJEIJ’

o

L o Salurday o

1]

SaRmAE

e

Sunday - s

EENn NN

: .: D e |
-Wlll iheemployeeswerkPubllc Holldays? S :

B i Australian Government

¥ Workplace Authority

: W[ll lhe employees workShlltWork? . : .

“ﬁ'imNo

'[:I Yos — Howmanydaysperyear DD S

nn i

Phsnie: 13 12 84 Websde vevw wirkpfadednBonly gov

7 [I][ij g fT

-
MMWWWWWWWM

EDF-ECVA-NDT-0EQ¢ (4 0f §)
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EMPLOYER DECLARATION FORM — EMPLOYEE COLLEGTIVE AGREEMENT VARIATION
 AGREEMENT - MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

_ B Please provade the fol!owmg informatmn for each ;ob classmcatlon covered by the agreemeni ﬁyou need more space please 5
. - allach addilional pages. .- : : .

ST debdlassifiation nams

I {'”
. OO
LT Chea T T ||’"’f!|’ T

- OO T T

A Please mdlcate in the tabte beIow the expected usual warkmg hours of the employees m tms ctassahca‘uon
o 'You ma y be con!acied to prowde admimnai informa tfan L :

1"1
[T

5

0

Cenn e Lengthofbreaks
_' -Staﬁt_i_m’e__- S - “Finishfime A {miputes)

wédn%day Dj‘:g:t| E t | E [j Eﬁj
. inan INENf AEER
= om oD ooom
oew [T DO OO0

':j'-WllitheemptoyeeswerkShutWork? S
B No. '. e L
. Yeg v e e e S
: Wll meempEoyeeswarkPubllc Hchdays’?
o Ow s
e D Yes — Howmanydaysperyear DD R e

e s ey
b nusta HMWNWWWWWWW

S Australian Government

& . i i " el g e s s
=" Workplace Authority Fhone. 1312 24 Webele wamsmdpleceau otz goesy O EGVANDT 0609 (5 of )
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" EMPLOYER DECLARATION FORM — EMPLOYEE COLLEGTIVE AGREEMENT VARIATION
AGREEMENT - MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

':__Please prawde the foi[ovang mformaﬂon for each JOD classmcatcn covered by the agreemeni Efyou need more space please -
7 attach add[tlonal pages, i T . : Lo

I
DO

E S 5 Tl.jesday'

Sl Fli_d:?e! SR ey

I : Saturday ..Z ; .j E

D "‘% Australian Government

- dob c!assif_[catxon ﬂame e

L

1T "uf "n iR

1

LTI

\.

ITTT ’tt.
[T

O

O :What ae ihe main tasks and dut:es for this }oh? §

11 -

U

T 'u"ﬂ" |

T

B
al

L

II
1

1
11

|
BN

ll
1]

Il 1 H l|
EI H |

| lll

S Piease mdlcaie in the table below ihe expected vsual wcrkm@ hours of the emDiOyees In thls ciass:ﬁcatmn R
: Yau may be cnnfacz‘ed {0 pmwde addft:ouai mformafton S = SO

- Start e =

Flmshfime i

A Léngth of breaié L S

~Aminutes). o

ey

'- '1-:. -‘m 1

oo

T mm

o

S Wednesday -

f:_,jm I:Ej ._ —

L Thtsday 7

o

oo

- anEn

(T

o Sunday :

LA Workplace Authority

R "W;IitheemployeesworkShB‘tWork? SRR
o Ow |
o O
SRR theemp;ayeesworkPubicHohdays’? : :
S [lNo' T
[ Yes — How many daysper year DD

HIII\IHIIHIIHII1||I\ii\II|lIiII\IIIHHIIIIIl!

EDFECVA-NOT-GE0S (B of 8
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EMPLOYER DEGLARATION FORM —
AGREEMENT -

S _Jobctassmcation name

- U
i 3""'Whatare !he maln tasks and duues fortms;ob? S E-*-;i i

§  INNEENRENEENR
[ RENREER TITTE

o : Please indicate in the tahie below the expected usual warklng hours of the empioyees m thts classmcahon

: Monday :
o - _Wedn__eégdéy FRE

U Tty

i Saturday e

R _'ZSU[}d&Y".:'

o e Z_Please pmwde the followmg mfermatzon for each ]ob classrﬁcauon covered by ihe agfeement lf you need mors space ptease
I attach additional pages P - S

Government Departments

EMPLOYEE COLLECTIVE.AGREEMENT VARIATION

MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

[TTT

L

: You ma y be canfacfed fo pro wde addmonal mformation o

S Siairtﬁme”" ST

" Fnishtme o

o :.__:_Lengm.ofbreaks e
s minutes) o

. m I:Ej

T

mm

o

— O

R T R

- mm

L Mo

e

o Witk the emp!oyees work Public Hoildays? o S

o e N
: : D Yes How maaydays peryear DD i e

2, "Z Australan Government

*" Workplace Authority Phome 1333 84 Wabete: vy sioskpiooean BORty.o

g Wn[ the empioyeesworkShtftWork‘? S

|IIIﬁIIIIIIIIHIIIPIIIHIIIIHI!Iliillﬂl !IIHII{

BOF-ECVANDTO80D (7 of 8y
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. EMPLOYER DECLARATION FORM — EMPLOYEE GOLLECTIVE AGREEMENT VARIATION
AGREEMENT - MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

- Pleass rovide the folowing nformation for e
:'attat:h"a”dd ftional pages. . oot

 iTininanaas) '\ (1
~ [LLOTIT T
- Whataro he mal fasks and ol for s ob?

 EnanEnnenil
(IO

: Please mdlcaie m the tabEe below me expected usua workmg hours ofthe emp!oyees m tms classnfcahon e L SN
You maybe contacted toprowde add;z:onalmformanon L T R

)
||

lil!ﬂl
1]

- coEela RN "".'.Lengthofbreaks _
- Starttimg e Fmsshhme ST (ieS) e

. & Tm mmomo
e WD OO OO

Cooomw T LDHIT - LOIOD)
oo [T WD O
w1 [] oo e

: 3[:] Yes

e Wﬂlihe employeas work Pubhc Holldays’? e R L
T e . R i P e
B :D Yes Howmanydaysperyear DD e

it Ausuan HIIIIIII!FIFli!IIIHIIH\III]IIII!IIII\IHI\HIII

N ; Australian Government

.,‘,‘ " - £l -
G Ziz™ Workplace Authority Friosie: 13 12 94 Wabeiter vavimwarkplanasthoriy g9 20 EOF-ECVANDT-0809 (8 of 8)
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= When lodging a copy of a variation for a Union collective agreement use EMPLOYER
DECLARATION FORM - UNION COLLECTIVE AGREEMENT VARIATION
AGREEMENT —~ MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST as set out
immediately below
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R "; Australian Government

#“ Werkplace Anthority

EMPLOYER DECLARATION FORM

~ UNION COLLECTIVE AGREEMENT

VARIATION AGREEMENT — MADE IN RESPONSE TO
THE NO-DISADVANTAGE TEST

Read these instructions before completing the form:

1.

10,

11,

12,

Use this form to fodge a variation to a union collective agreement that was mads becatse your union collective agreement did not pass the
no-disadvantage test only.

Do not use this form to lodge & variation to a union collective agreement that is not made in response to the no-disadvantage test.

Do not use this form to lodge a union collective agreement, to terminate a union collective agrsement, to lodge a variation to
an empioyee collactive agresment, or fo lodge a variation to an individua! transitional employment agreement. You need to use different
forms to lodge other kinds of agreements.

Use a black pen and print clearly in BLOCK LETTERS. Put a cross in the relevant boxes. Do not use whitecut or covering stickers,
To lodge your unicn collective agreement variation agresment:
i. Make, sign and date the declaration at the start of the form. (Knowingly making a false declaration fs a serious offence.)

ii. Answer the guestions on the form. The Agreement number for the union collective agreement being varied must be provided. Refer fo
the Declaration Receipt issued by the Workplace Authority when the union collsctive agresmeant was lodged.

ifi. Attach a copy of the union collective agreement variation agreemant.
jv. Mail the documents to this address:

Workplace Authority
Locked Bag 4000
Matraville NSW 2036

Your variation agreement(s) that is made in response to the no-disadvantage test must be lodged with the Workplace Authority within 30
days, commencing on the seventh day after the date of the letter telling you the agreement did not pass the no-disadvantage test.

You and the employee organisation(s) party to the union collective agreement variation agreement wilt be sent a letter acknowledging
receipt of the variation agreement.

The no-disadvantage test will be apglisd to your union collective agreement as varied by the variaticn agreement, You will be sent a further
lefter telling you whether or not your agreement as varied passes the no-disadvantage test,

* [f you receive a letter saying that your union collective agreement as varied in response to the no-disadvantage test passes, your
agresment as varied will start to operate on the seventh day after the date of issue specified in that [stter,

* [ you recsive a letter saying that your union collective agreement as varied in response to the no-disadvantage test does not pass, your
agreement will not come inlo operation because it does not pass the ne-disadvantage test.

You and the employee organisation{s} party to the union collective agreement variation agreement will bs sent Declaration Receipts.

If your have any questions or need assistance, you can call the Fair Work Infoling on 13 13 94 hetween 8:00am and 7:00pm Monday to
Friday.

Record the date on which you posted this completed form fo the address above:

Tear off this page and retain for your recerds. This page is not required by the Warkplace Authority.

EDF-UCNA-RDT-06739
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' EMPLOYER DEGLARATION FORM — UNION COLLECTIVE AGREEMENT VARIATION
~ AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

e -The employer makes thls ciec!aratton aed comp eles ihe declaration form when ledgrng an agreernent varyrng a unie
collective agresment because the union collective agreement did not pass the no- disadvantage test, ] -
- The employer's declaration applies to the union collective agreement named in the declaration form. The declaration forrn rneledes S
o mPart A Emplover's declaration, Par’r B: Agreement end employer detalls Part & Emp eyee orgamealron details, and Part D: The B
" po-disadvantage test: e
o The employer makes this declaratien aed compleles the declaratmn form under r;autron that ihe provision of any |nformal|0r1 of T
: ~tocument fo.the Workplace Authority the amplover. knows fo be false o mrsleadrng ¥ senous offerrce under’ehe Criminal Code
i Act 7998, The maximum penally i8.12 months rrnpnsorrment """ : ; : . i

© PartA: Employer s declaration T e o
> The employer garty to the agréement jodged declares that; (P ease mark boxes wrth 'X’ io mclrcate} e
D Ine Information in the declaration form Is true and correct 1o the best of the employer's knowledge
- [T The agreement being ledged is & copy of a signed agreement varying a union collsclive egreement el
g D The agreement has been srgned by the employer and lhe orgamsanon or orgarnselrons of employees who wil be subjeel to T
oo e agresiment.” R
o[- 1 The variation agreement has bean made ‘Decaiise the union colleclrve agreemeni dld not pess the no- dlsadvanlege test
: o .[:l The vanauon egreemenlwas appreved before lodgemenl because B
RO N ell employess employed at the fime whose empieyment is seb ect to the enlon col eerrve agreement and/or who wrll
i pesiibject fo the tnion celleetzve agreement as varred were grven a reasenable epporlunrty o decrde f they wanted to
: _fepprove the varralron and
- gjther there was a deg slon made by a vote where a malorrty ef the employees who cast a valrd vote appreved the
" variation, or. L
- e othenise a majority of employees employed at the trme whose empleyment !s eublect 1o the enrpn collective egreemeet i
2 oF wilk. be subJecl to the.union caftecive agreemenl as varied decided %hey wanled fo approve Lhe vanatlon T

leml“ (LT | TTLCITTL
T NNNENNNRNNARRNNNRAN

) am (meﬂrappmpﬁel‘e bnxmﬂ] an ‘Xj T
o E:E ihe empleyer or- EI an egerri appomtee by lhe employer arrd g:ven aulhonly fo make ihrs declaralron

.' ..I...Slgnetere_' .' ['leleol :deelerat_lon_ : l “ n 1 : N : I

PewAcv STATEMENT . o
.- The Workolacs Aemonty treals lhe pnvacy af an rndwrdual s perseeal rnfermailon serrously Persoeel lelermailon I8 aay Tnformatree that would Edeatrfy a S
-patural parson. ™. R

ANy personal Enformatlon provided by you in the cfeclaralfon form vill only be used erdrsclosed for 1he purposes ef sendlng eorres;zondeece about yuur T i
- - agresment, providing information fo the Minister and conducting research related 10 the Workplate Authority's promotional, educational, advice and agsislance 1
-lunctrons under the saved provrslens of the Workpiace HelaﬂonsAct 7996 (theAct} Thi is lefonnatrerr may alee he disclosed to FalrWork lnspeclors T

Illlllllllllllllllllllllllllll|l||l|lll|lll|ll|l

= Australian Government 33050901*

S 08 Vinhietpr vy
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 "EMPLOYER DEGLARATION FORM — UNION COLLECTIVE AGREEMENT VARIATION

~AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

' PartB Agreement and empleyer deta:ls j.' |

A Please pmvsdemfermahon about the umon coilectzve agreement variatton agreement and e.empleyer Allquestlons musi
S be answered R 5

- -4, Whatis the Agreement number of lhe agreement bemg vaned? (fefer to zhe Declaration Recelpr :ssued by me wmm{ace Authona/)

  ?1uﬂununu|u

”éﬁﬁﬁxﬁxwwmww*'“ﬁ”"i“"”"‘
[T1L H ] lI
]

RN N RN RN
SEiEE

INENNNNEENNNRNRRRNRRED

What s your tradmg nama? (only compiete if a’ifferenf to the legal name in queszmn 8

f;fulHﬂNHNNHNﬂWMWHHHﬂHHH
- OO T

JL .:.

il

5.5 What is yow address? (for the purpose of correspandence related tothe agreemen&

. N Etuuuwyuuauwwinrxunnr:nnu.;-
OO OO OO
a1 e [T

8, Whal syour emaii address? ;

[0 nﬂnurlnuuuannunun&nauuknyﬁf

: I_f' What syour prefersesi memod ofcantactforcerrespondence'? (ma.fkoneboxmthan x) ' Maﬂ_ E] E_ma]l [I _ : '_ .
= 8 Wh[Ch or the fot Iow&ng best descnbes ’ehe ndustrym whlch yuu ape;ate? (ma:kcmbaxmman X} -
S Construction O Miing B Manufacturmg o i
. [] ®etal ttadé- RN E} Wholesa!etfade = '. [ {Jtherserwces R -
: [j Administrative and support services : D. -inforrﬁahon media and fel ecommumcat:ons
. {___1 ‘Financial and i msuranceserwees BN e Accommodaimn aﬁd food ser\uces j_ g 1_1 : R,
e R iﬁlecmc:ty gas waterand waste serwces [j - Heashcare and social assmtance S
T Ansand rec{ealmn services. ": S :' : Ll admlmstraixon and safety :
E tEducaﬂon and Ifammg : : B Ej Professmnal sclentitic and techntcal serwces T
: _.:'ID:'_':Agncu ture forestrvand nshmg 7 3. i:] E_lental _i}qu_ﬁ_g and real estate. services: i
_ "B':Transport posta andwarehous g S e

“-What is the primary activity of the business? {e.g. music relaiier, plumbing confracior, stes! fabncaror)

-q;;wnnnuﬂununuunu|uwuuuuuahﬂunwu
g LT T o

o . HIIIlIlIIIIHIHIIIIIIIIIIIIliIIIINIIIlINIHIl\

=9 ? - Australian Government

v o Workplace Authority Freme: 1313 34 Webwte: v v kpsosauihenty.gouau EDF-UCNANDT-0BL9 &2 ot 8}
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© EMPLOYER DECLARATION FORM — UNION GOLLECTIVE AGREEMENT VARIATION -+

AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

9 : How many emp oyees are emp oyed? ﬁnc ude fu l hme part nme and casual employees) L o
: El Biween 20 2nd 99 employees sl
. More than 500 employees o

L : ]:E Lesslhan 20 emplayees ':.
o :f: ]ZE Benveenionandzz%emp!oyees

1(} Whatemploymentsecturdoyoubelong lo? : i NG
I:} Privale - 7‘1:} Pubhc (govemment reiated emp[oymem) = !:I Notfor proﬁt s

11 Please pre\nde contact details for ihe emptoyer representatwe 0 whom we shouid dlreci our enqumes ln felaiaon o,
Londhe Iodgement . S

:'I:f..::me DMF BMFS BMfss DMSC...E.Z.;'...Z"'
i §f;amuymemnamel EEERERER

. wewe  CITLOO
'éﬁ_ail_addres_s -_3 . | 1 ” ’| ” H ‘ I " H

e : Eh_o_n_e number ﬂnbfudef?f%.@defl " " H | " | l
e

|| LT ]

1]
T
11

I
‘ '

HII!II\HIIHIIIII\II IIUIII]EIIHIIHIHIII

5 ] *
_;i‘i 3%‘-'; % Australian Government 33080903+
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*EMPLOYER DECLARATION FORM — UNION GOLLEGTIVE AGREEMENT VARIATION
AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

o Part C: Employee organisation details B s S e
_ Please provide. mformation abuut the employee organisation(s ) party‘ o the union CGIIEGtive variation egreement Alf questioné_ R
o must be answered. . : S e

e ) Employee Decierarran Form Umon calleci:ve agreement vanaz‘:on agreement made in respnnse to theno- . IR
cn disadvantage teskPart Employee orgemsaﬂen deiaﬂs {EDF UGVAC NDT 0508) must be completed for each empleyee Sl
: orgamsatlen that 8 aparty tethe agreement S R S e e

\]TTWTWNMNHHHRWMWW]NWW@ 8l
S NNRRRRRN AN NNN NN NRARER AN

T u|-;
HENEEE
: ;;' 2, What is your address? ffor ths purpose of correspondence refated to the agreement)

O T L T
- oo
| emInnn O e (0 e LT

o s Contact detalts fo; the empluyee orgamsataon representaiwe to whom we should dtrect aur enqmnes m re%afxon to the :

o THie {:}Mr_ I:IMrs Dsts--[}Ms i _
'_‘famuynameorsumamei NRNNNERRRNRRER N H || li _!1 N [1;-._
ewne OO OL T L
 Edadgess ?j'i_; T LI i il H || L
-  '_' :Phonenumber(ncludeaii?&wa'?)| H H “ H E [ H ﬁ " I _,
e (OO0

||Ill||l]||lﬂ|ﬂIIIlIIi!iIIIHI!I\IIIIHIIIIHIII

YT 3eey ) R ) .
52" Workplace Authority Fliogr 13 12 04 Wbt vatws e wnnthonty gov EDF-UGYANDT-0608 {4 of
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 EMPLOYER DECLARATION FORM — UNION COLLEGTIVE AGREEMENT VARIATION
. AGREEMENT -

MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST .. -

Part D The no drsadvantage test

The no- disadvantage testensures thata workplace agreement does not reduee empluyees overali 1erms and condﬁ [i3g5] or i
) employmentwhen compared with. the appropnate industrial agreement oraward o :

o Please provrde the fol!owmg mformahon about this union collective agreement vanatmn agreement and the employees who wil be :
- covered by L. A copy of the unlon collective agreement variation agreement is to be attached to thrs form. -

B Only cemplete thss sechon rf the mformatfon yoa provided when the unien cel[eetwe agreement was ledged hae ehanged o

e Flease prevrde the followmg mfermarron for eaeh jOD class:f:carren cevered by me agreement If yeu need more space pleaee '

K attacb addrtronal pages

s : _onb classrfrcamn name

| RN :"'H" | n": :

o [T

__'Whatare ﬁre maintaskeand'dutres forth_is;ob? ;

1 I
111

|
L

OO

] H

:
I

1
HHIIIII

. F |
. '_jl___:l II JI II E [ it !l 1 || |

SE e Please rndlcete Iﬂ me tab[e helow the expected usual worklng hours of the empioyees iﬂ thts c}ass flcat Fed
S Yau maybe contacted fe prawde addftional mformatrun B : sl

Slart time

" Finish time",

_Lerzgih of breaks
(minutes) -

| Monday

L

: ."Tuesday e

S Wednesciay

o ;': Thursday

T omm
] (0

: Fnday

Csatwday o

7

S ;sgnaay-; e

' ':Wril the employees work Shrft Werk? e

[l I'

""f___[lves o

- Will the employeesworkPubzrc Hoircfays? S T N

CNe

D Yos — Howmanydaysperyear '::l SR

e
MNMMW

EOF-UCVA-NOT-Q508 (5 of &)

llll\llll!llll”lllﬂll
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o EMPLOYER DECLARATION FORM - UNION COLLECTIVE AGREEMENT VARIATION
MADE IN RESPONSE TO THE NO-DISADVANTAGLE TEST

AGREEMENT -

s _Please prowde the fa!lewmg informaimn for eaoh j()b classrf cahon cave;ed by the agreement I you need more space pEease i

S --;:"attach addmonal pages..

S Jab dlassification fiame -

L 111 '"u""n"

- _._._”_. __7_" «_ _;

1NN

|
L

w,?
11

L [

Iﬂ
il

oo

'_Whatare the rnam tasksand dutlesiorthls ioh'? S

'1_ O

- o Ll

L

El

(] H}E |'l

HII

[TTIIT

L

Ll

COLOCTILT

| "_, L[

NN

I Siaﬁtme B

FﬂlSh i|me

Pl PIease indicate In the table below the expected usual warkzng hours uf ihe employees in tms classmoanon
S You may be contacted to provide addmanaf mformaimn R

- Length of breaks -
{minutes)

e

-5: | il

DD

= j[j o

L Tuésday

Nn

[Ij_vw”

S ',1:“_"Wednesday =

B

“J

] g|ﬁf{f;

[

o Ty

—=F D

: .rl
i

[I]

L sy

" 3[1][j

sy

i 1 o

:_‘. {f £ Australian Government
Jh e

#3E* Workplace Authority

' _:WxEItheempioyeesworkPubhcHcl;days? I R R

7. Gl i No S o e i N
' D Yes Howmanydaysperyear DD o o s e

Frne 13 33 84 Wehaife: vanew

o leE! theempoyeesworkShtﬁWork’? L

Hlllllﬂlllililll

rkssemihnliy oy

IHIllllllllll!IINIIHIIHHII]
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" EMPLOYER DEGLARATION FORM

AGREEMENT

Government Departments

_ UNION COLLECTIVE AGREEMENT VARIATION

- MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

1581

i :?iease pmwde the foliomng mformaﬂon for each jOb ciassmcailon cove{ed by the agreement If you need more space piease ' I

R :'.'_anach addlt;ana pages. .

e Jab ol dlsssification name.

IHRER

T u"

HNH

ENNRRENENEI

IE
i

T ;'What are the main tasks and duties for this 5ob? e '- :

INNENE]

S NENRNNRNNENE

O

ul
INNEEER

S Please indi oate in the tab!e be!ow e expected usuai workmg hours of ihe emp!oyees in thls c!assnfacatm : SR

; 'S‘[artﬁm"g T

o "__-"'Yau maybe contacz‘ed tapmwdeaddfﬂonai mformaﬁon SRS e

. Finishtime

“iminutes)

: Length ofbreéi{é :_;

‘ Monday

] E

i

& Tuesday

O

S -‘Wednesday S

- . Thursday

AN

Em

mm

=
oM

e .:Fm,ay

i

om

T Saturday S

e
Mo

HHL

Sunday

'*;,DNO,,

e

5 .
s ’ge Ausfralian Government

dg e Workplace Authority

e D Yes —How many days per year DD

Lt

_'.Wlll the ernployeeswork Sh|ﬁWork? e e

WmtheempioyeesworkPubthoildays’«‘ S

one 13 12 04 Webertes v vorkp soaiuthomty gow

e
SRR

MWMMMMWWMW
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EMPLOYER DEGLARATION FORM — UNION COLLECTIVE AGREEMENT VARIATION

- AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

;': L Please prnvxde the fo![omng mformat[on for each jOb class:fecatson oovered by the ag{eement If you need more space please
_ aﬁach addstmna pAgRS, | e e

PRI
OO OO |
| isinaninninsnenns L) T T

- OO OO

S :._ s o Lengthofbreaks :_:__ S s
Startﬁme R S Fintshtlme ST w{mindes)

. = mm o
o D OO Ode
_*, ;¢@@¢ gj;{jj[£]_ ff[I][i1:j;1[I][£]
~mtjﬁﬁm_ji_ f[E]|I|;fn_[I][E];;;fflj[fjf*f; 
. ENEN[  ENED] EEjERT
sy mm EDEJ m ED e
'”7,é@wﬁg;;;;lll[11jj}flﬂl[l]tit"[11[11;[ }r

sl
.DYes'

LWl the empioyees work Pubhc Hohdays?

DO |
S [:} Yes Howmaaydaysperyear DD

WWWWWWWMWW

Fhone 1312 84 Wb vy aosp'soauthtay gy EDF-LCVA-NDT-CE09 8 of
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" EMPLOYER DECLARATION FORM — UNION COLLECTIVE AGREEMENT VARIATION

AGREEMENT -

MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

1583

Ll Please provide the fol[owmg In?armalmn foreach mb classmcatmn covered by the agreemeni If you need more space pEease Ry o
o attach addruonai pagas ST : o

= _:‘Job classuflcation name

[ 1T
- Do
o | ﬁ T _ai___s___an”_ e

' S Please indlcate in the table below the expected usual wcrkang hours of the empioyees in thss classmcat;on T
: Yau may| be confacted fo 010 wde addmanai mformatzon :

o ' Monday CE
L '_ Tuesday -
S Thursday EEE

T '.: :'-F_rid'aty"' S

o - Saturday :

: . ..weﬂ"e_sday'f PR

H Il

Hl

|| ll
L1 Ll

il ll || ﬂ_

Hl

T

LT lu__;f'_f

T

e Slarttme

INNNNNNE

R Fmshilme

i

e Lengthofbreaks L

- {mirutes)

";;;;II}[E}_”f

Emj

Mo

L] . T E;fz:;f-

Sunday .

mm

SN Australian Government
X i

Rt Workplace Authority

L _WIEI the employees wark shift Work? '

oo Ne
o Yes
L Wllihe emp!oyees work Public Holldays?

: D No

R o D Yes How many days per year

Phaiz 13 12 34 Wabsite: wnw workp sncauthonty o

HII!IIIHII INIIlIﬂlI?lHIIﬂIIHIIIIHI IIH |II|
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*  When lodging a copy of a variation for a Union greenfields agreement use EMPLOYER
DECLARATION FORM - UNION GREENFIELDS AGREEMENT VARIATION
AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST as set out
immediately below
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h % Australian Government
Y SR

* Workplace Authority

EMPLOYER DECLARATION FORM
~ UNION GREENFIELDS AGREEMENT

VARIATION AGREEMENT — MADE IN RESPONSE TO
THE NO-DISADVANTAGE TEST

Read these instructions before completing the form:

1

10.

11,

12

Use this form to lodge a union greenfields agreement variation agresmant that was macs because your union greenfisids agreement did
not pass the no-disadvantage test cnly.
Do not usg this form to lodge a variation to a union greenfields agreement that Is not made in response to the no-disadvantage test.
Do not use this form to lodge a union grsenfields agreement, to terminate a union greenfields agreement, to lodge a variation fo an
smployer greenfields agreement, or to fodge a varfation to an individuat transitional employment agreement, You need to uss different forms
fo fedge other kinds of agreements.
Use a blaci pen and print clearly in BLOCK LETTERS, Put a cross in the relevant boxes. Do not use whiteout or covering stickers.
To lodge your union greenfields agreement variation agreement:
i Make, sign and date the declaration at the start of the form. (Knowingly making a false declarafion is a serious offence.)
ii. Answer the questions on the form, The Agresment numbsr for the union greenfields agreemsnt being vazied must be provided. Refer to
the Declaration Receipt issued by the Workplace Authority when the union greenfields agreement was lodged.
jii. Attach a copy of the union graenfields agreement variation agreement.
iv. Mail the documents to this addrass:
Workplace Authority

Locked Bag 4000
Matraville NSW 2036
Your union greenfields agreement variation agreement that Is made in response to the no-tisadvantage test must be lodged with the
Workplace Authority within 30 days, commencing on the seventh day after the date of the letter telfing you that the agresment dic not pass
the no-disadvantage test,
Your unicn greenfields agreamant variation agreement starts to operate on the day of fodgement — L.2. the day the Workplace Authority
receives the variation agreement,
You and the employze organisation(s) party fo the union greenfields agresment variation agresment will he sani a letter acknowledging
receipt of the variation agreemant.
The no-disadvartage test will be applied to your union greenfields agreement as varied by the variation agreement. You will be senta
further letter telling you whather or not your agreement as varied passes the no-disadvantage test,
 [fyou receive a leiter saying that your unicn greenfields agresment as varied in response to the no-disacdvantage test passes, your
agreement as varied will continue fo operate fram the day of lodgement - te the day the Warkplace Authority received the variation
agreement.
* [f you receive a letter saying that your union greenfields agreement as varied in response to the no-tfisadvantage test does not pass, the
agreement will stop operating on the seventh day after the date of that letter,
IF you have any questions or need assistance, you can call the Fair Work Infoling on 13 13 94 batween 8:00am and 7:00pm Monday o
Friday.
Record the date on which you posted this completed form to the address above:

Tear off this page and retain for your records. This page is not required by the Workplace Authority.
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'EMPLOYER DECLARATION FORM — UNION GREENFIEL DS AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

5 ane empioyer makes this declaratmn and cempletes 1he declaration form when [edgmg an agreement varymg a unton greenfields :'. .
- -agreement because the union: greenfields agreement did not pass the no- disadvantage test.
- === The employer’s declaration appiies o the union greenfields agreement named in the declarat on form, The dec!arat;en form
- includes Part A; Emplover’s-declargtion; Pari B; Agreernent aed employer ctetalls Part C Employee orgamsanen detalls and-
- Part D: The no-disadvantage test. =+ L :
© - The empteyer makes this declarat;en and cempletes ihe declaratlen form under cautlon tnat the prowsron af any mfermatran or
- document to the Workplace Authority the employer knows fo be falss oF mrsleadrng lsa serioua otfence under the Criminal Gede
- _'--Act 1995 The maxrmnm pena ty is 12 monlhe 1mpnsonment : R S S :

._PartA Em;} oye;s dectaratlon e e b
o '_The ernp eyer garty to the agreement lodged declares that {Please markboxes wrth 'X‘ Io mdrcate}

I:] The agreement belng odged lS a capy of a 5 gned agreement varymg a union greenfields agreernent _ o
[:l The agreement hae heen slgned by the employer and the organisat on or organrsetmns of employees who wrll be subject to
the agreement, . ' :
“Fhe variation agreement has heen made because the umen greenl‘elds agreement dld not pass the no- d|sadvantage test
?he vanaaon agreement was approved befere lodgement because L
- 1_ : __:emetoyees employed wno are subject to the union greenleelds agreement anefor whe wrll be sebject to ihe. unron i
S _greem“ ialds agreement as vaned wers grven a reasonable oppertunrty o deetde if they wanted to aeprove the venat
cnmoand e - _
e erttlerthere was a dects ton made hy a vete where a ma onty of the empieyees whe cast a valld vote approved the :
Lo yariation, of i
S el otherwise a majonty of emetuyees employed at the-timi who aré sublect to the union. greenﬁelds agreement or il be :
. or subject to the unfon greenfields agreemant as varied decided they | wanted to approve the varation). - -
B [:] The variation agreement was lotged within 20 days commencing on the seventh day after the date ef issue of the notrce :
: edvrsmg that the unian greenfrelds agreement did not pass the no- dlsadvamage test . .

f-;;’};’lﬁi‘;iji‘i"ji‘:j‘[’ RARRANRNNRARRNRANRNNRAEL
o (OO

s am: (markappropriareboxmtb an X )
_D ihe emel_oyer, or - ] an agent appelnted by the empleyer and grven aulhonty io make this dec!aration

- S Cowowman [LL(TT]

.PRIVACY STATEMENT. . ’ ;
o The Workplace Authoaty treats the privacy ei an ladmdua[ s personal Information senoueiy Personal 3nformanen is any} mtormanon lhat wand ldenmy a
~.. . Datural person.
- Any personal information pmvtded hy yoa ]n the declaratlon form wrli only be used or disclosed for the purposes of sendlng cerrespondeﬂce about yeer
-agreement, providing information to the Minlster and gondueting research refated 1o the Workolace Autharity's promotional, educational, advice and assistance ,
: functsens under the eeved prov slons of ttle Woﬂrplace He!ahansAet 2‘996 (thaAct) Thrs 1nlormaaen may aiso.be disclosed 1o Falr Wark ln.spectors

L T,
i

EDFUGVA-NDT0603 (1 of &y
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 EMPLOYER DECLARATION FORM — UNION GREENFIELDS AGREEMENT
_ VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

e -ff_PartB Agreement and employer detaris |

“. - Please provide information abeui the umon cetEeetwe agreement varratiorz agreement and the empieyer AEi questioes must £

be answered,

i What is the Agreement number of Ihe agreement berng vaned? (refer to the Dec!eratron Becemrrssued by ihg Warkplace Aurhenn/) R

LT

5'.{\: i

WhatrsyourAuetrananBusknessNumber(ABnJ)?. } t " ”

3 Whatsyour legal name?’ -

! M_' i

OO

; “_____ " .

[T

HENEN | H |
LT I || LLE JU

. 4. Whatis your trading name7 {only complete If different to the fegal name in questmn 3.

L OO T

T

"" ||| [ERRERANERRRNA

S 5 “What is your address? (forthepmpaseofeorrespandencere/etedto theegreemenﬁ

L L1
BINNEN

Ennnf o
T

NN

[T

RERENERNNENANERN

[T LT !l 1L

s [T RRRRNS

LB, Whalrsyouremalladdress’?

f State E “ Pestcode

[T

III L1 lnl"i IHHIH I

1 "| [T T

Ty

=~

S8 Whir;h efihefollowmg bestdescnbesthe rndustry in whrch you eperate'? (markonebexmﬂran PRI e

- Constraction .~~~ } [ Msnrng
CRelaltade [ ] Wholesale lrade .
-Admlnistratrve and supportservrces ERERE
:'Flnancratand |nsuranceservces L
;Eiectnc;ty gas, water and waste servrces S

Arts and recreatren sennces :' R .

. Education andtranrng =

' .'Agnculture ferestry and frshrng

- Transpert peetai and warehousrng

D 'rt!r.mﬁrjr:ru}rj@

QEDD@DDU

Whal rs your preferred method of centact forcerrespondence’7 (markane boxmth an X9 o Matl [:]

ek Manufacturrng

et [

[:} Otherservrces i

) Enformat ion medre and tel ecemmum
: _' -Accommodai fon and food servrces

= Pubiic edmmlstratron and safeiy : _
'i.fProfessronaE screntrfcandtechmcai eervrces L

lcatians R

- Health care andsee]al assretance SR R

:Renlar hrnng and real estate senrrces [ e e

o Whal is the pnmary aetrvrty of the bus] ess? (e 2. mus/e retafler plumb/ng contractor, stee fabncar‘or) T

OO 5 'url

OO

INNRRRREE

T

v - Australian Government

& ‘EE'% b
,th "

Gl 3 A E HRinkeiens e,
Workplace Authorify Fivne: 13 1384 Webeses w

l||I!|I]|!I]HIJIIIHIIIIHIIHIIINIII!![IIII!II

A SR Eguthly

EDF-UGVA-NITCO0A 2 0f )
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~ EMPLOYER DEGLARATION FORM — UNION GREENFIELDS AGREEMENT
' VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

D Lessthan 20 empioyees o .': |:| Between 20 and99 employees L
1:] Betucen 100 and 499 emp!oyees e j__ (B Moretham@empfoyees S

10 WhalempEoymentsectordoyoubetongtc? Lo PR o
A7) Prvate v |:| Publc(govemment related emp!oymem) - D Notfor pmtft

11, Please prowde contact detalls for Ihe employer representatlve to whom we shcuid dsrect our enqumes in felatxon to -
o Jhe lodgemem

.I ::”':: R Tiﬂe DMr D Mrs" L_J Miss l:] Ms g :._ D .'Z '. if.'3 : - |

';g]j;¢mmmmmmmlﬁﬂ NNENRERRRRNEND HH L]

e LT DT LT T
oemes [T ITT] HEHIiHlH Hﬂﬂﬁ

':Phonenumberﬁmfwsaf@ame)‘ 5| H ﬂ " M H " ” " II

Mabllenumber : ] " ” " H E ”H ﬁ II

WWWWWWWWWW

aad .. . G e 0 o . P
= Workplace Authority Finee 13 15 3 Wobste! Wiy wrkg e oeauthoni.g0y £ UGVANDT0308 (3 649)
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'EMPLOYER DECLARATION FORM — UNION GREENFIELDS AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

_-_”’:-PartC Empioyee erganlsa‘uon detazls L

S -,.Piease prewde information ahout the empioyee ergamsahon(s} party to tbe HFIEOI'I greenfields agreement vanatlen agreement e

L quesilons must be answered:

LA Empleyee Declarat.'en Farm Umon greenf:elds agreement yanarion agreement maa'e in respense io the e S E SR
“Lng-disadvantage test Part C: fmpfeyee arganisation details (EDF UGVAC NDT 0588) must be completed for each empleyee - s

il '":'_-'_'erganlsatlen that is a parly 1o the agreement

1 WhatisyeurAusirahae Busmess Number ABN)? I ” " ”

Il H\

H ||

III

I

R 2 Wna: |sycur egal name? e

!IIHHIBHIIHII\I HIIIIHH

ﬂ

 |:| ERINNNNANANENN

1L

I U .

Il
|

11
T

ﬂ

\1_: 
”1

10 3 Whai is ycur address? [fer the pumose of oerrespendence rela{ed ) the agreement)

 HERENRERERERER

]

T

T

Iﬂ

S HINNNNEENEEENEEN

IIH
]

|

0

|
State |

llll
(1]
L

cswo LT TTTTTOTTTITT

-~ lodgement:*

"'-__:_'_Ttle el DW D Mis D MSS B Ms i

Pestcode DDI:I[ :

STl :__4.: 'Contact detaﬂs fer e emgleyee crganisahon represemaﬂve towhomwe should dErecteur enqmnes in relat[on to the ER L

[T

S ‘Famﬂynameorsumamel l

B
i

|
& .G_[.V?”. neeee ] “ I

|
L]
HEENE

: 'Efﬁalladdresé L H l.

[T

[
|
|
RENER

Tl
i phane n{iﬂlber (' mlude&maoode) l "
| |

e Moblle number ?__ G

|
|| ll

LU

B % Australian Government

3 ) e 39 4% Q8 ekt s woskninee s TR e O
#7 Workplace Authority Fitegies 7312 84 Welaite: vy workpiaieal ook g0,

IIIIIIIIHIH\IHIIHIIHNII!II\HHII[III!INIII
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" EMPLOYER DECLARATION FORM — UNION GREENFIELDS AGREEMENT .
- VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

i '-_-'Part D The no- drsadvantagetest

. The no- drsadvaniage testensuresthatawerkptace agreementdees notretiuce employees overallterme and cendrtrons of 3 IEEER
- . empioyment when compared with the appropnate Industrial instrument or award, - : Sl

.. Please prov;de the fallowing information about this union greenﬁeltﬁs agreement vanatren agreement and the empfoyees who wilt : B
be covered by i, A copy of the union greenfrelds agreement varsatron agreemeni istobe aﬁacheé to tnis femn i

S Snly cemplete thrs sectron 1f the mfermatson you prewcfed when the umen greenf e!ﬁs agreement was ledgeci has changed

1 ?Iease provrde ihe followrng informaiton fer each ;eb ciass caton covered by the agreement if you aeed mare space ptease
R aitechaddrtrona[pages : : : R e e

Jeb classrfrcanun name .

RUTSIRAERsR A RARY;
L ARRRRERENNNASEEEE
Whatarethemalntasksanddutresforthrejob'? e S
 OQUOLOOIOro L
*ﬂ;uunnﬂuruurununrrﬁrrﬁrr»

e :?Iease indicate in the table below the expected ustial working hours of the empleyees in thrs classrﬁcatren
You may be conracfed z‘o pmwde addfiional informafion, = =5 i :

0
e
100
Lk

| l
| I

_ S A S }__engthofbreaks_ SRR
Start time Lo e Finish time : sii {minutes) o

= oip dm om
o MW Mmoo
o= mm mm omm
o wm H D I” o mme e
| oenmanmeaE

C Wil e emmployees work Pubhc Hohdays? S

T B Yes Howmanydaysperyear DD el

a9 Ll
sl llllillHJIHII?IIINIIIIIIIIIllllfll\llllﬂllﬂ

$EWl  Australian Government “31080905*
5 L
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" EMPLOYER DECLARATION FORM — UNION GREENFIELDS AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

i ""'--”Please prowde the felfomng mformation foreach ;eb classmcatlon ccsvered by the agreement If VOU nﬁed meE space please s
RN atiachadd[tmnaipages B g : R v gis

L lotrasi& J.CEF} !_On[_‘na_r_fée ﬂ “ ”. __-" .-” _H-- “ H | H H. __“.-__” " " " |
EEEEEENI HRER lI Il 1 II H 1 H n L \l I| _I\ e

- Whatare the main tasksand dutiesfoﬂhis job? o : . .I :
l l li T ﬁ [ H || le._f-'"'

O O
ENNENEERNNNRRNRR RN NNRRRNNEE

i Please indicato inthe tabla below the expected usual workmg hours Gﬁhe employees in thls ciassmcatmn :.___':..:;j' el
e You maybe confacfed z‘oprovm's addmonal mformafmn i : . R

: Slamlme SR Finighfime.-. "7 " {minutes)

. o O oo
e MO Mmoo
o owes [TV OO OO
e T LD (THTE
o= O Mmoo Mmoo
e SRR, [ERER. ANEE-

U supday

:-‘_'Wl!ltheemployeesworkShlftWork? . e e
T
O
S ...Wlllthe empEoyeesworkPublcHohdays’? S
O TR el
[:I Yes Howmanydays peryear D[ S

. |I||!l|l|\|llllﬂ||ﬂlIIIHIII|I\I||\II1|IIHH|I1

by L Australian Government
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" EMPLOYER DECLARATION FORM — UNION GREENFIELDS AGREEMENT

VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

Y. asslﬁcatton nalg S

. nnn n* 1] ||' ’t'
 RRRRNRRERNNER

. ‘ _ ei{t_a_rTIt_ ]ma’?mi SE.[IB...HUNBE Of“l ESNiO. u . " u ” “ H 1

 EENNREENEEREED

. S Please mdtcale in the table below the expected usual ‘«vorkmg hours ef the emponees in thls c]ass;f catnon
o Yau maybe cenfacfed o provig addrimna] mfwmaifon T

Fhl j' ,E.Please pmvxde the foliawmg mfoxmatton for each jf)b class:f catlon cove;ed by the agreement If you need more space please
G i:.attachadd onal pages g R B ; g

|"1';”il”u":u' [TTTTI LT T
11 1__|l,_ T

i e - Lengthofbreaks -
Startﬂme : Fmshttme TR T (minutes)

- j'_ = T T [] g Dj [ i_'f o

. - O o
o . o e T T

__'__'WilltheemptoyeeswerkShrﬁWork‘? i Gihnlieid

L e

bt i:t Yes

& ,{9“3. % Australian Government

Wilt the emponees wegk Pubilc Hohdays‘?

o Ne
L ZD Yes Howmanydaysperyear DD

....... . :.:. _. I
HIIIII HIIIIIIII IllII IIUIIINI !IHIIIHIIIIHII\

Z 4 ,,,vi L
S i FE Workplace Authority Przie: 13 13 84 Waleite: wany workp'areauthonty.gov. EDF-UGVA-NDT-0600 7 af 8
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- EMPLOYER DEGLARATION FORM — UNION GREENFIELDS AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

e _.'jPEease prewde the lelluwmg lnformailon foreach Job class1f callon covefed by lhe agreemenl if you need moze space please _ _' . :

A Menday:-

. ._.‘q'lledeesday' e
e ..'-_'ﬁ";?l??%dey e
sty

S Sinday

© Job classffication name

o _

OO T

AT
OO

" Tuesday - G

- -attach additional pages. .- -

11 l ll

T T

l

l

ll ll
I

L

ll |
|

ll_ | |l ll l
NI

Siarltlme P

Fmshtlme i

Length of breaks L

“{minutes) -

[1] EE

- ,m‘

E

@]m

- o

,_Elilm

M I

- Wil the employees work Shift Work? :

B I ) (R e

: i-'DYes

e WIEI the employees werk?ubllcllolldays? e T e

T l:] Yes Hew many days peryear DD

" Please mdscale i the table below the expected usual workmg houis of the employees in thzs classmcatlon T
Yo ma y be contaefed fo ,arowde addmanal informalfon Sl

M

F-UGVA-NDT-CO0D B 61 8}

1593



Commonwealth of Australia Gazette
1594  Government Departments No. GN 25, 1 July 2009

© . EMPLOYER DECLARATION FORM - UNION GREENFIELDS AGREEMENT

 VARIATION AGREEMENT ~ MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

: ..Piease provide the followiﬂg nformatuonfor each jOh c!assiflcateon covemd hythe agreement lf yau need more space please sl
" attach additional pages S . s L

CLo Job classificalion n_ame i

oo t't”'l u' 1|u"|| "u [ "'H
o U NN I I _|_ (111
Whatare the mai tasksand riunes forims}ob’? LRl
. EENERENEEED n n T EEEEREENE
 ERRNRNNNENRRENENAN r__,u____ﬁ NENERE

: i fPiease indlcate m the table below the expected usual workmg hours ef the empioyees i this ciassh‘icatmn : '_ B '_ : L
: Yau may be com‘acfeaf fo pmwde addmoﬁal mformaﬁan PRI ‘ :

: PR RN S R R S B '_'--Lengihofbreaf_(é__' Bt
Siadhme i leshnme CEL D (milutes)

o ew []D [ﬁj n 1 g . e
o we 0 TR T [T o
Wednesday mm [D ::E:l m m
oo O OO0 MO -
 f?i5f3$@}?¥;;L [E][£]{i5;[£}[£12f3;£11[115f f;ﬁ
. NEEN] NNAN A ANEEL
- . mm e oo

ERR DNO :
A Yes

: _'Wﬂ the employeesworkPubhc E-[Gltﬁays? _' G

= {:l No.

B i:] Yos - Howmanydaysperyear | i el

i%;;;f;:; f;ffi;tffifffff;ii;;fi;fﬁiiffiif;:;;é;;i
». . (AR A

. * Australian Government
o S

iéE . $h 114a] - ol it s
¢ Workplace Authority Fionz: 13 13 84 Webefe: vy vavrplosutionty govau EDF-UGHA-NDT0303 3 of 8
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*  When lodging a copy of a variation for an Employer greenfields agreement use EMPLOYER
DECLARATION FORM - EMFPLOYER GREENFIELDS AGREEMENT VARIATION
AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST as set out
immediately below
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EMPLOYER DECLARATION FORM

— EMPLOYER GREENFIELDS AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO
THE NO-DISADVANTAGE TEST

Read these instructions before completing the form:

1.

10.

1.

Use this form fo Iodge a variation to an employer graenflelds agreement that was made because your employer greenfields agreement did
not pass the no-disadvantage test.

Do not use this form to [odge a variation to an employer greenfields agreement that is not made in response to the no-disadvantage test.
Do not usa this form to lodge an employer greenfields agreement, to terminate an employer greenfields egreement, or 10 lodge a variation
t0 a union greenfiglds agreement or to lodge a variation to an individual transitional employment agresment. You need to use different
forms to ledge other kinds of agreements.

Use a black pen and print clearly in BLOCK LETTERS. Put a cross in the relevant boxes. Do not use whiteout or covering stickers.

To lodge your employsr greenfields agresment variation agresment:

I Make, slgn and date the declaration at the start of the form. Knowingly making a false declaration is 2 serious offence.)

fi. Answar the quastions on the form. The Agreement number for the smployer greenfields agreement belng varled must be provided.
Refer to the Declaration Receipt issued by the Workplace Authority when the greenfields agreement was lodged.

iii. Attach a copy of the employer greenfields agreement variation agreement.
iv. Mail the documents to this address:
Workplace Authgrity

Locked Bag 4000
Matraville NSW 2036

Your employer greenfields agresment variation agreement that is made in response to the no-disadvantage test must be lodged with the
Workplace Auuthority within 30 days, commencing on the seventh day afler the dale of the letter telling you that the agreement did not
pass the no-disadvantage test.

Your smployer greenfields agreement variation agresment starts to operate an the day of lodgsment - i.e. receipt - at the adcress above,

You will be sant a letler acknowledging recaipt of the variation agreemant.

The no-disadvantage test will be applied to your employer greendields agreament as varled by the variaticn agreement. You will be senta

further letter telling you whether or not your agreement as varied passes {he no-disadvantage test.

« If you receive a letter saying that your employer greenfields agreement as varled In responss fo ths no-tisadvantage test passes, your
agreement as varied will continue to opsraie from the day of lodgement - e the day the Workplace Authorily received the variation
agreement.

e if you receive a Ietter saying that your employer greenfields agreement as varied in respanse to the no-disadvantage test does not pass,
the agreement will stop operating on the seventh day after the date of that letter.

If you have any questions or need assistance, you can call the Fair Work Infoling on 13 13 84 between 8:00am and 7:00pm Monday to

Friday.

Record the date on which you posted this completed form to the address above:

Tear off this page and retain far your records. This page is not required by the Workplace Authority.

HIF-ESVAAET-0603
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EMPLOYER DECLARATION FORM — EMPLOYER GREENFIELDS AGREEMENT
'VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

L The empteyer makes this. dectaratlon and completes the declaratton form when {odging an agreement varyzng an emptoyer )
- greenf etds agteement hecause th emeloyer greenﬂelds egreement did not pass the no- dtsadvantage test, S

i The employer's declaration appiies to the employer greenttelds agreementnemed in the declaration fofm. The deciaratsen te(m
*Includes PartA: Employer's declaration, Part B: Agreement and employer detalls and Part C; The no-disadvantage test. .-

" The employer makes his deciaration and completes the declaration form under caution that the provisian of any information or =~~~
i -deeement to the Workptaee Authority the employer kKnowis io e, tatse o7 mts eadmg is a serioys offence under the Cnmmel Cede R
: -Act 1995 The maxsmum eenalty is. 12 months umprtsenment S i

I PartA Employers declaratten _
The empi oyer party fo the agreement odged dectares that {Please mark bexes wnh 'X' fo ma‘feate)
N The mformatlen In the dectarauen form is true. and correct to the best of the eme eye{s knowledge.
' [:} The agreement bemg iedged isa copy of a signed agreemem varying an employer greeﬂftelds agreemeet

[:I The agreement has been quned by the employer and; fmere are empteyees beund by the agreement a representatave or -' S
bargaln ing agent of the emp]oyees who wilt be subject te the agreement L TR

e I:l The var] atien agreemem has been made beeause tne emptoyet gteenttetds agreement eid net pass the - d sadvantage test

: i :_' ;_l:l The vanetlon agreement was appreved hefore ladgement because

e emp!eyees emp!oyed a the time whose eimiployment is sue;ecl 0 the empteyer gfeenf eids agreement aed/erwne wttl ke :
i subject fo the emeloyergreenﬁetds agreement as varied, were gzven a feasonable eppertemty to decids | tthey wanted to i
-approve the variation; and - . e
- & " gither thare was 2 dectsmn made by a vote where a malenty of the employeee whe east a val d vete appreved the

S vanattenet e TR T

e ;oinerw:se a mafonty of empteyees ereployed at the tlme wttese empleyment Is sub;ect to the employer greenretds
R agteement or wntl be: sub}ect tolthe empleyer greenf elds agreement as varied demded they wanted 1o appreve the =
'vanatten A . PR :

: I:l The vanatton agreement was !edged wathm 30 eays cemmencmg on the seventh day aﬂer the date ef tssue ef the mnce edv smg
that the emptoyergreenfletds agreemeet d d net pass the ne dlsadvantage test 7 . SR S

e 1 BiRRuaunnan t t IRRNNEN t t 1
oo [TTLTITT] |_u__ | t IRNNRRNANA]

i lam (mafkappmﬁnatebexwrth anxy

: D theempleyerer- A E TR

- [:E an agent appotnted by the empieyer and gtven autherfty o make this declaratieﬂ

© . Signature " Date of declaralion | R n n H ﬂ ‘ .
e PRtVASYSTATEMENT o .
5 The Weﬂ(ptaceAuthonty treats tne pnvacy otantndt\ndua}s personal tnfermatton seneusty Petsenal tnfermahontsany tntormatton lhat tf.'ould tdenttfya L
. matural person. Bt

R Any personat information provtded iy you Inthe dectaratmn form mlt on y be uséd or dtsdesed for the putposes of sendteg con'espondenee about your R
i agreament, providing information 1o the-Minister and conducting research refated to the Woikplace Aathority's promotional, educational, advice and asststanee I
; functmns under the saved provastons ot 1he kaplace HefabansAct 1996 {the Aet} This infefmatmn may atse be dtsctosed o %trWork Inspactors. -

NIRRT

EOF-EGVANDT-O80I {1 of 8)

V. Australian Government
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- EMPLOYER DECLARATION FORM — EMPLOYER GREENFIELDS AGREEMENT
. VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

| [
T

s []T

ey Whatlsyourlega name'?

i }' 2 What rs yourA(;stralian Busmess Number (ABN)’?

L PartB Agreement and em?ioyer detarls e

B : Please pravide informat!on almutthe emplayer greenﬁelds agreement variatlon agreement and the employer AII questmns [N :
. must be answered." . e SRR

IIIEIIIIHNII\II

ruau ruuurlrrr;;.c; ;,,

- [l

IIIIH

|I ITTT 11

[

o

| |

L

ERERR

|

1T

oA What is your 1radrng name7 {anfy comp!eie If different to the Iega! name In quest:an 3)

]

L

|

il

|

TTLLITTOT

T

i

|

[T

[ENNNERINNE

S 5 Whal rs your address’? ffor: fhe pwpase ofcorrespaadenee re[eted o tire agreemem?

ENEEEE

ERENENENEI

SNENE

LI

[
oo

[
INEAI

il

T

E
]|
!l lsmi LI

|
|
J Pﬂsfﬂﬂf’e DJDD

e 6 What syeuremar address?

11

|ru 111 rrrrluurf rrr'|Hu|| |r1:;

ST i Conshﬂchon e
[} Retait trade - e
S B
[

'_: ”Admlmstratlve andsupporiservtces ; ': : v _'

- Financial and msurance servrces

. Transpert poslal and wareheus

(] Eleciioly, gas, wler and wasle sorvces .

S ;'i._}:l'_:'-Arfsandrecreatronservrces
wR [ Education and fraining -~ _' e
0

i Agncuizure forestryandﬂshlﬂg '_: i :

-lmmmm

S ':7 Whetss yourpreferred method ofcontactfercorrespendence? (markaneboxmrhan X? Marl . '_ Emazl ]:I S

i 8. thch of the followmg bestdescnbes the mdust{y in whtch yeu operate? {markoee box mrh an X) ﬁ
' [ Mining - G

{:I Wholesale tade ©

I:] Manutacturmg

|:| * Other services e REA
'.lﬂformatron medreandtelecommunrcatlons
Accemmodatloe and foodservzces LR e
:__"Health care and socil assrstance ‘

-_Publrc admtn;stfaton andsafety e

. Professional, screni;ﬂcandtechmcal services e i
--'Rental hzrsng and real estate services T L i

 " : : What Is the prrmary actmty of the busmess? (e g music retarler plumbrng con!rac!or 5tee! fabncefor)

|

|

|

]

1] IHIH

IH
1

NN

11

45 "% Australian Government

FEC Workplace Authority
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i
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" EMPLOYER DECLARATION FORM — EMPLOYER GREENFIELDS AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

-9, How many emplayees are employed’? (lnclude full- hme part tlme and casual empoyees) i
: '. D Less than 20 employees T e BeMeen 20 and 99 empleyees Lo -
SRR Betweenﬂ)ﬂ and 499 emp[oyé'es"": S . Morethan 500 employees S
10 Whatemploymentsectordoyuubelong m’? _' ,j :. e
F - private - - Ll Pubhc (govemment -related employment) ]:] “Not for profit -

co 11 PEease pmwde comact detallsfor the emptuyer represenlatwe io whom we shouEd dtrect our enqu rles in reiatlon to ;'_ o
S theEodgement SR s

e CIMF . DM_FS_IBMESS DMs-;
' Fam;waamemumamel BERRRRRRENED 1! Il ||
cawwne LTI
BRNENEE |
LI
IHIIHHHEHII

Z.j..:.-_:EmaladdeSS I ‘ “ ]

_ Phone number i (nclude area code) I

|
. Mobl_le pumber I l

st IIIIIIHIHIIIIIIIIUI IIHHIHNI!IIIIIII HIHIII

§ ":\ el 5 Workplace Authority Phems 13 3 84 Webes v vorhoiesauhonl gy ED=-EGVA-NIT-CE08 (3 of 8)
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" EMPLOYER DECLARATION FORM — EMPLOYER GREENFIELDS AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

o PartC The no dlsadvantage tes’é kR S e R S
©The no-disadvantage test ensures thataworkplace agreementdoes not reciuce emplayees overal! ierms and concimons of -ﬁ o

LT empiayment when compared wﬂh the appraprzate industrial agreementor award

e Please | p;owde the foilowmg information about this employer gfeennelcis agreement variation agreement and the empleyees L
- who will be covered hy it. A copy of the empleyer greenﬂeids agreement variation agreement is10 be altached to 1hls form.. oo

T _ '_ . _: Only compiete ﬂus sectlon if fhe anformatlon you pmwded when me employer greenf:eids agreement was odged has changed :

> : -Please pro\nde the fol!owmg mformation for eac?s Job c¥assrf caixon covered by the agreement TFyou need more space pIease :

B -~ altach additional pages. -+
et 'E'-Jobciassﬁ{:atlon name e

T i: %

““*j§JHIIU“ “u|iHH“HF_

" \yhat are the main tasks and duties for this job?

OO

OO [0

Please Indmate In the table below the expected usual working huurs ef the employees In th is ciassmcatlon i : o

S You may be cantacfed 1o pmwde addifonal znfaﬂnatmn =

U Gttme

" Finishtme

: ';"Le'ngth_'of break$ ':_
{mimtesy "

i [ﬁjm :

Lo Monday C s

 ;EEM]j;;3

o

.'”EI[I]   ¢

: Tuosday <

mme

T

e Wednesday L

_EL1   “

U nimy G [

-~ e -

o EEED  _  B _::._f.

.   .lHI]t"- .

S o C

CniiO e Saturday

- "-Sunday '

o Wlllthe employees workShlfiWork?

" O

. _u -

e e :_-::_:.': o T e

S Wi!ltheempoyeeswe{kPubncHol;days'? o
o T N
.I:} Yes — How many days peryear DD

Phons: 13 18 24 Webisite: voay wirkp'etsauthe

MWWWWWMWWW
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" EMPLOYER DECLARATION FORM — EMPLOYER GREENFIELDS AGREEMENT
MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

VARIATION AGREEMENT -

A aftach addmonal pages. :

oo l
- TIT

ERERER: iWhat are the nain iasks and duzaes for tms job?

i :'.'Jobclass!f cation name i

. Pleass pmv idg the fo!lowmg m?ormatEon foreach ;ob class;ftca’uen covered by the agreement it you need more space please T :

I( T

11T

|| \_
li H

[T H

OO LT

] n"

Hll

INENR Ii

(11 I
(1711

ll | [I L

- (minutes)

: P!ease ll!dlcate l[? ﬂle table hek)wt e GX[)Bi!ted USUaI WOI kﬂig I]DU[S Uf ﬂiﬂ ﬁlE Plﬂj’ﬂes i} mIS C|aSSI“CﬂUOﬂ LR
.' B YOHH?ay b& COmaClga lopwvlde a(]dl[fﬁf?ﬂ] lﬂﬂ]m]a[/gn 5 V
' nish time-- B DA g 0 beaks

i _i\kpﬁ.day el L

; Tuesday
e Wednesday

' Thursday e R

i iGatorday .

- o

i

- mm

_ '.Sﬁn_da;'. SNSE RS

Wil the employees work ShitWorke -

e ] .No_i_,“ EOR I
e i wu the emp]oyees work Pubhc Holadays? & f Gt LR
N

. D Vo3 — HOWmanydaysperyear DD L

. S8 Australian Government

B E Workplace Authority

Fhane: 13 1284 Websle, vay warigisautbonly yod
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 EMPLOYER DECLARATION FORM — EMPLOYER GREENFIELDS AGRFEMENT
" VARIATION AGREEMENT - MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

' Job ¢l assnfaoatm name

O I
[ ARRNNRREEEEED
T

- OO

T - You may be comacled o pmwde ada'tffonai fnformatlon

*memy“”““
' .Thl.irsday_':_ R

. = ANAn -

‘a?*fgiﬁﬂéff¥}7~ ANL ANEN o

h ‘ ? Australian Government

: goet Please pmvide the fol!awmg Enformanon for each Jﬂb ctassrr canon cuvemd by the agreemem If you need more space, please
s _'attach add]tzenm pages. e, : : :

WHH
[T

IHHHNM
ERRNEE

Ploase indicate in the table below the expected usual worksng nours of the emp!cyees inthis classrfscaifon R

i
il

S shonniieinn e i '.Lengtho,fbre,aks
L Sla'rtﬁme' PRI R Fmshtrme o (minutes)

_55 1f
)

Wil lheempioyeesworkShlfth)rk’? o By

D No : 3 S ¥ :" U R | .
D Yes - : SRR e e
T Wlllhe employees work P&bhc Huhdays? : : ,
L *D Yo Hﬂwmanvdaysperyear DD

“*;i
HMWWWWWWWNWW

=3 " gl sy A e e,
Warkplace Authority Fivoie: 13 12 84 Weberte: wanr wokpeostull iy 0w 50 EF-EGVANDT 802 (5.0 )



Commonwealth of Australia Gazette
No. GN 25, 1 July 2009

Government Departments

'EMPLO\.’ER DECLARATION FORM — EMPLOYER GREENFIELDS AGREEMENT
MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

VARIATION AGREEMENT —

" JobClassification name.

1603

e ' a _Please pmwde the fol!mmng mformatton for each jOb c]assrﬁcatlora covered iay the, agreemeni lf you need more space ptease
'attach addlttonal pages T :

 ITTI n"’u"u" 'u"'u [

m

1
IIlHlIII!IHIHHHM

o "Whatare the main fasks and duues forthss 50b’7 1; i

I

(1111

E

ll

Ei II BE

|
H

Il
11

ll
LD

L mn 1T

Starltzme :

Fmshume S

S -:'Please mdlcate in the table belowthe expected usuai worklng hoursoflheemployees in thlsciasszﬁcanon [SET T
e Yau maybe coniacted to provide addmonai mformaﬂon S L ;

O Langth ofbre_aks L
iy

i Monday T

TN

s

anan

oms

0 Wednesday o

Bl

- om

S Thimsday

| "mm}*

U Friday

I

© Saturday

DD T

mm —

; Sunday A

I L

i Wl!l the emplayees work Shift
coeiime ElNe e e
R B Yes SR

Lo Bw

..f»('-:\. &
e Workplace Authority

= '*7 Australian Government

Work?:

o ‘ o _D Yes - HDW manydays peryear DD

e 'WJHtheemptoyeesworkPubHcHolsdays? S

Prone: 13 1284 Welaile: vasy worigeeauthonity gov
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"EMPLOYER DECLARATION FORM — EMPLOYER GREENFIELDS AGREEMENT
VARIATION AGREEMENT — MADE IN RESPONSE TO THE NO-DISADVANTAGE TEST

~ Please provide- the fol!eveng 1nf01maﬁ0n for each jee c!ass:f caﬂen cevered by ihe agree_ i you need more spa_éé,' please. - N

L attach additional pages.

oo olessincanon name f ‘_

 [TTTILLL _u__u___u__ 0 | !' »‘;;« CTTTTTLLL
NN NIRRRRRRNRRRRARAN n\
OO LI LLLL) 1]
OO T

e 1;;1_5:_.1 P{ease 1ndlcate in the iebie Below tho expeeted usual wmkmg fmurs of the employees in m[s cassmcanon
i SR Youmaybecontam‘ea‘z‘o pmwde adtﬁtfenalinformatmn P e e RO e

L —Stadﬁ_{ne : Fmshtlme Gl e (minutes)

G _”f:"fv'l'onday' o I E : l. o

o Tuesday

ooty

- "f:::' *Satwday

s Seriday

e ;ii-W:El Ihe empeyeeswekahlftWerk? T
L .-. Yes R B R
S "'Wﬁi 1he employees work Public Hehdays'? S

O o
1 Yes Howmanydaysperyear [:”: _ S : 5 LRI

s frde |||||l|llﬂlIIHHII!HH}I]IIIIIIII?II{IHHHIII

Sy 8 Australian Government
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* When lodging a copy of an undertaking for an Employer greenfields agreement use
EMPLOYER DECLARATION FORM — UNDERTAKING T(Q VARY AN EMPLOYER
GREENFIELDS AGREEMENT IN RESPONSE TO THE NO-DISADVANTAGE TEST as
set out immediately below
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EMPLOYER DECLARATION FORM — UNDERTAKING TO VARY AN_EMPLOYER GREENFIELDS

AGREEMENT IN RESPONSE TO THE NO-DISADVANTAGE TEST

- The empleyer makes thls cfeclaraeon when lodgmg an undeﬁaklng o vaw an empleyer greenfrelds agreement in response toa no- -
- - disadvantage test assessmant, -
~The smployer's declaration applies.fo the undertakmg fo vary the employer greenfaelds agresment identified in the undenaklng
S The employer makes.ihis declaration and gives the underlalung under caution that the provision of any information or document o~ _
e kthe Workplace Authority the employer knows to be false or mrs[eadlng is a serrous eﬁence under lhe Crrmmal Code/lct 1895, The Lo
: maxsmum penalty Is12 months lmprrsenment S : Sl

PARTA EMPLOYER s DECLAHATlON S foa s
: The empl oyer paﬂy to the empioyer greenflelds agreement whlch ls Vaned by the undertaking ledged deciares that .

: 1_._- i The information provrded in lhe declaratrun and undertaking is true and cortect 1o the best of the employer's lmowledge '
20 S Acopy of the underlakmg to vary lhe employer greenflelds agreemeni that 15 made by the empl(}yer Is belng lodged W|th B
.+ this declaration form, ST
3o The tndertaking Is lodged within 30 days begmnmg on ihe seventh day after the dale of issue of {he notice from lhe SR
o ..'Workplace Aulhcnly ad\nsing that the employer greenlie ds agreemeni dld not pass the ne- dlsadvaﬂlage test.

1 SEARARARNNAN ll ANERNNRND
omuny | [[TT] l T l LD

L Lam: (markappmpda!eboxmﬂ:an?(j S D
an Theemployer oro R O g
: .[:l A bargarmng agent appomtecl by the employer and grven aulhonty fo make ihls dec arai

Signalure - ﬁate_of__dee_la_rallorr EmaE E | e

PRIVACY STATEMENI . LI e :
The Workplace Authority treals the pnvacy nfan' dividual’s pe | lninrmatlon _' sk Personal Information Is any information that wouid - - L
; _Ecienhfyanaturalperson - D SR
S Any personal Information provided by you i the declaratlon lorre wil enly be used or dlsclesed for ’the gurposes of sendmg declaralron recelpts, 'Z. ;
.. providing information to the Minister and condusting research related to the Workplace Authority DireGtor's promotiona, educational, advice and .0
- assisiance funétions under e saved pmvtsmns of the Workplace Rebﬁans/lot 1996 (tne Act) This infermallon may also be d|sclosed 1o Fair Work -~
iaspectors k SRR

R *{; Australian Government

Workplace Authority Pisee 1313 30 Wabor v vl DR EGAL-0609 {1 0f 2}




Commonwealth of Australia Gazette
No. GN 25, 1 July 2009 Government Departments 1607

X | 'EINI!PLOYER DECLARATION FORM —~ UNDERTAKING TO VARY AN EMPLOYER GREENFIELDS
. AGREEMENT IN RESPONSE TO THE NO-DISADVANTAGE TEST

s PARTB EMPL{)YER DE?A!LS

: Empzoyerlegainame R

I\IIHIIIHHHHIIHIJIIIIHIIH ]
IIIIIUIIIHIHIHHIHHI!IIN!IH HHI_

i (L1 111 u L 1 L -

| II il H

l
|

l
|

PARTC AGREEMENT DETAILS e

T .: _ Agreementl\iame S

TIILLITTII n' 'n""n T
tnnnwuuuunnunnn IIHHIH

- ot [TTTTTT || T n e

e Wt S ,; ) . .
T ._-;:f" = Workplace Authority Phione: 13 13 34 Wsbeite: vasw w0l mauthony. gov.au EDF-EGAL-0B09 2 01 2)
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Penny Weir
Acting Workplace Authority Director

25 June 2009
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Environment, Water, Heritage and the Arts

AUS T RALIA &
ey

Commonwealth of Australia
Environment Protection and Biodiversity Conservation Act 1999 (the Act)
Notice of making threat abatement plans under section 278 of the Act

I, PETER ROBERT GARRETT, Minister for the Environment, Heritage and the Arts hereby give
notice that I have reviewed the Threat Abatement Plan for Dieback Caused by the Root-rot
Fungus Phytophthora cinnamomi (2001), (the Plan) under section 279 of the Act and have decided
to vary that Plan by replacing the Plan with the following:

(@) Threat Abatement Plan for disease in natural ecosystems caused by Phytophthora
cinnamomi. (2009)

The revised Plan referred to above came into force on 17 June 2009. The Plan is available
electronically at:
http://www.environment.gov.au/biodiversity/threatened/tap-approved.html

or from the Department of the Environment, Water, Heritage and the Arts Community
Information Unit (ciu@environment.gov.au), or on 1800 803 772.
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THE WATER EFFICIENCY LABELLING AND STANDARDS REGULATOR

NOTICE UNDER SUBSECTION 28(1) OF THE WATER EFFICIENCY LABELLING AND STANDARDS ACT 2005

I, Dianne Deane, pursuant to section 25 of the Water Efficiency Labelling and Standards Act 2005 (the WELS Act), register the
following WELS product(s) under subsection 28(1) of the WELS Act. WELS registrations are subject to the conditions set out in
subsections 4.5, 4.6 and 4.7 of AS/ANZ 6400:2005 Water efficient Products — Rating and labelling.

Registered WELS products

Brand Name Product Type
IGI Tap and tap
outlet set
BOSCH Dishwashers
LINKWARE Tap only
DANIELA Dishwashers
GUO YUAN Showers
BRODWARE Tap and tap
outlet set
MARBLETREND/ Toilet suite
MBI
GLOBO Toilet suite
SPEED QUEEN Clothes Washing
Machine
MANIA Showers
NATIONAL
DORF CLARK IND | Showers
DORF CLARKIND | Showers

Family Name / Product Name / Model Reference Registration Number

Addition to Family Name: Mixers R000220G
Mili Height Adjustable S/L Sink Mixer Curved
(GD16204), Mili Height Adjustable S/L Sink Mixer Square
(GD16203), Mili S/L Sink Mixer Curve with Filtered
Water Port (GD16208), Mili S/L Sink Mixer Sq with
Filtered Water Port (GD16207), Mirada Basin Mixer
Horinzontal Swivel (MBMHC), Mirada Square Basin
Mixer (MBMSQC), Mirada Square Sink Mixer
(MSMSQC), Teema Basin Mixer Extended (GD15102),
Teema Basin Mixer Fixed (GD15101)

Family Name: GV600-3-14

SGI53E15AU, SGS55E12AU, SGS65M08AU,
SGU55E15AU, SGV53E03AU

Addition to Family Name: PULL OUT SINK MIXER
Helena Spray Mixer, danELLE Spray Mixer

Family Name: Daniela

DDW103CS

Addition to Family Name: SHOWERS GUO 3

LEO ALCOVE SET, LEO BATH/SHR DIVERTER, LEO
TROMBONE SET, OXFORD ALCOVE SET, OXFORD
BATH/SGHR DIVERTER, OXFORD TROMBONE SET
Addition to Family Name: Five Star tap equipment
C11.xx, C12.xx, C12.xx, C13.xx, Cl4.xx, C17.xx, C17.xx,
C19.xx, C19.xx

Family Name: Fresh/Carra

Fresh/Genova

Addition to Family Name: Globo 6/3

Prima PR003, Space Concept 66 SA004, Space Concept 67
SA003, Space Stone 68 SS003

Family Name: FRONT LOADERS

AFN50+, ATE50+, ATG50+

Addition to Family Name: Shower sets

Anti Vandel showrCt 1821, Economy

Shower setCT3403c, Shower set CT

3307C, Square Handle showerCT4505C,

Square handle showersetCT4505, Swan
NeckballjointshowerCT3305C, Swan

neck Ball joint Shower CT1806C, Twin

head Shower CT1804C

Family Name: CD-CA-35-GNT392

Caroma -, Caroma -, Caroma — Track, Caroma — Track,
Caroma - Track (Rail)

Family Name: CD-DO-35-GNT392

Dorf -, Dorf - (Rail), Dorf — Arc, Dorf - Arc (Rail), Dorf -
Arc SHOWER SYSTEM, Dorf — Jovian, Dorf - Jovian
(Rail), Dorf - Jovian SHOWER SYSTEM, Dorf — Minko,
Dorf — Minko, Dorf - Minko SHOWER SYSTEM

R001849

RO00164A

R001850

R000444P

R0O00380B

R001851

RO01841A

R001852

R0O00047A

R001853

R001854
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Brand Name

DORF CLARK IND
DORF CLARK IND
GAGGENAU

MANIA
NATIONAL

Product Type

Showers
Showers

Dishwashers

Showers

Government Departments 1611

Family Name / Product Name / Model Reference

Family Name: CD-CA-3S-CV15FR-456

Caroma -, Caroma - Track

Family Name: CD-DO-35-CV15FR-456

Dorf -, Dorf — Arc, Dorf — Jovian, Dorf - Minko

Family Name: Type SD6P1G

DF240-161, DF241-161, DF460-161, DF461-161, D1460-131,
DI461-131

Family Name: 2 star Showers

Registration Number

R001855

R001856

R001857

R001858

e B OV SR P

Delegate of the Water Efficiency Labelling and Standards Regulator

01 July 2009
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DEPARTMENT OF THE ENVIRONMENT, WATER, HERITAGE AND THE ARTS

Environment Protection and Biodiversity Conservation Act 1999
For further information see referrals list at http://www.environment.gov.au/epbc/notices and

type in the reference number in the Search box

ACTIONS DETERMINED AS REQUIRING APPROVAL (EPBC Act s.75)

Reference Title Controlling Provisions Date
2009/4898 SunWater/Natural resources management/Mt Rose Station, e Listed threatened species and communities 17-JUN-2009
approx 45km north-east of Taroom/QLD/Translocation (sections 18 & 18A)
Trial for the Boggomoss Snail
2009/4897 Australian Rail Track Corporation/Transport - land/Main o Listed threatened species and communities 18-JUN-2009
Northern Railway between Maitland Junction and (sections 18 & 18A)
Minimbah/NSW/Upgrade of approx 32km of Main Northern | « Commonwealth action (section 28)
Railway, including construction of 3rd track
2009/4904 Gladstone Ports Corporation Ltd/Transport - water/Approx e World Heritage properties (section 12 & 15A) 18-JUN-2009
525km north of Brishane & 100km south of o National Heritage places (section 15B & 15C)
Rockhampton/QLD/Port of Gladstone Western Basin e Listed threatened species and communities
Strategic Dredging and Disposal Project (sections 18 & 18A)
o Listed migratory species (sections 20 & 20A)
2009/4906 BHP Billiton Yeelirrie Development Company Pty e Listed threatened species and communities 19-JUN-2009
Ltd/Mining/Shire of Wiluna/WA/Yeelirrie Uranium Mine (sections 18 & 18A)
o Listed migratory species (sections 20 & 20A)
e Nuclear actions (sections 21 & 22A)
2008/4376 South Gippsland Shire Council/Natural resources o Listed threatened species and communities 22-JUN-2009
management/Toora Boat Ramp channel in Corner Inlet 3 (sections 18 & 18A)
klm from Toora/VVIC/Maintenance Dredging of Toora Boat e Listed migratory species (sections 20 & 20A)
Ramp Channel e Wetlands of international importance (sections
16 & 17B)
ACTIONS DETERMINED AS NOT REQUIRING APPROVAL (EPBC Act s.75)
Reference Title Date
2009/4908 Pleasant Grove Pty Ltd/Residential development/Lot 1-5 Bluerise Cove, Falcon, Mandurah/WA/Re-zoning of Land | 19-JUN-2009
for Future Residential Development Purposes
2009/4721 Merrifield Corporation Pty Ltd/Commercial development/Donnybrook Road, Mickleham/VIC/Merrifield Central 22-JUN-2009
Industrial and Commerical Subdivision
2009/4786 Boulder Steel Limited/Manufacturing/Aldoga Precinct of the Gladstone State Development Area/QLD/Gladstone 23-JUN-2009
Steel Making Facility

* Actions which are not controlled actions provided they are undertaken in a particular manner. Further information on provision and manner
specified is available from www.environment.gov.au/epbc/notices

ASSESSMENT APPROACH (EPBC Act 5.87)

Reference Title Assessment Approach Date

2009/4898 SunWater/Natural resources management/Mt Rose Station, approx 45km Assessment preliminary 17-JUN-2009
north-east of Taroom/QLD/Translocation Trial for the Boggomoss Snail documentation

2008/4376 South Gippsland Shire Council/Natural resources management/Toora Boat Assessment preliminary 22-JUN-2009
Ramp channel in Corner Inlet 3 kim from Toora/VIC/Maintenance Dredging documentation
of Toora Boat Ramp Channel

* |f the Assessment Approach is an Accredited Assessment Process the process must also be identified

DECISION ON APPROVAL (EPBC Act s.133)

Reference Title Approval Decision Date

2008/4173 Water Corporation/Water management and use/Lots 32, 33 and part Lot 8 Approved with conditions 24-JUN-2009
Tarato Rd, Binningup/WA/Southern Seawater Desalination Project

2008/4638 Peet Limited/Residential development/Alkimos, 40 km N-W of Approved with conditions 11-JUN- 2009
Perth/WA/Proposed Urban Development of Lots 1005 & 1006

Some public notifications on the Internet and in the Gazette relating to the processing of referrals for approval under Chapter 4
of the Environment Protection and Biodiversity Conservation Act 1999 may occasionally be missed in processing by the
Department of the Environment, Water, Heritage and the Arts, or may not meet timeframes for notification. The Department of
the Environment, Water, Heritage and the Arts has implemented systems and ongoing quality assurance procedures to minimise
any risk of missing a notification within the required timeframe. Where a missed notification is identified the practice will be to
notify these even though the timeframe for notification has lapsed. This will ensure that the history of notifications for each
referral is available to the public. The Department of the Environment, Water, Heritage and the Arts regrets any inconvenience
that may be caused by a missed notification. Please note that late notifications have not affected subsequent processing of
referrals or assessments and they do not affect decisions made.
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Finance and Deregulation

Q Australian Electoral Commission

REGISTER OF POLITICAL PARTIES

Notice of change to the Register of Political Parties

As delegate of the Australian Electoral Commission and pursuant to the provisions

of Part XI of the Commonwealth Electoral Act 1918, on 25 June 2009 | approved an
application from the National Party of Australia (WA) Inc to replace its registered officer
in the Register of Political Parties with the following person:

Colin James Holt
57 Jacobina Way
FORRESTFIELD WA 6058

Sue Sayer
Director, Funding and Disclosure
Delegate of the Australian Electoral Commission
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Foreign Affairs and Trade

EXPORT MARKET DEVELOPMENT GRANTS ACT 1997

Determination
(2/2009)

Determination of the payout factor for grant year 2007-08

I, Michael Vickers, Acting General Manager, Business Policy & Programs, Australian
Trade Commission, pursuant to section 69 of the Export Market Development Grants
Act 1997, determine the payout factor for grant year 2007-08 to be one point zero

(1.0)

Signed: /W W/,;_Q\_

Michael Vickers

Dated: 53 1//6:,/2:&?
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Health and Ageing

«  Australian Government

£ Department of Health and Ageing
Therapeutic Goods Administration

COMMONWEALTH OF AUSTRALIA
THERAPEUTIC GOODS ACT 1989
SECTION 14 AND 14A NOTICE

I, a delegate of the Secretary of the Department of Health and Ageing for the purposes of
sections 14, 14A and 15 of the Therapeutic Goods Act 1989 (“the Act”), hereby give my
consent, pursuant to sections 14 and 14A of the Act for Roche Products Pty Ltd, 4-10 Inman
Road, PO Box 255, Dee Why, NSW, 2099 to supply ACTEMRA (tocilizumab) 400mg/20mL
injection concentrated vial (AUST R 149402) with a Batch No. of BO007 with labels which do
not comply with the requirements of Therapeutic Goods Order No 69 - “General Requirements
for Labels for Medicines”.

Pursuant to section 15(1) of the Act, my consent is subject to the following conditions:

1. The drug product will be supplied with the Far East labels for the product with appropriate
oversticker, as detailed in company's letter dated 10 June 2009.

2. The overstickered drug product drug will also be supplied together with the Australian
package insert in a sealed plastic bag, as detailed in company's letter dated 10 June 2009.

3. The exemption is to apply to 500 units from batch B0007 of tocilizumab (ACTEMRA)
400mg/20mL injection concentrated vial, as detailed in company's letter dated 10 June 2009.

Supply of this product is subject to the standard conditions applying to the supply of goods
registered in the Australian Register of Therapeutic Goods.

(signed by)

Chong Loh

Delegate of the Secretary

Office of Laboratories and Scientific Services

Friday, 19 June 2009
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Australian Government

% Department of Health and Ageing
Therapeutic Goods Administration

THERAPEUTIC GOODS ACT 1989

SECTION 14 NOTICE

On 25 June 2009 the delegate of the Secretary of the Department of Health and Ageing for the
purposes of subsection 14 and 14A of the Therapeutic Goods Act 1989 (“the Act”) gave her
consent for Pharm-Austral Pty Limited, 1 Cook Street HAWTHORN VIC 3122

to supply Gamunex —Normal Immunoglobulin (Human) 2.5g/25mL intravenous solution
(AUST R 117237) with container labelling that does not comply with subclauses 3(2)g, 3(2)j,
3(2)k (3(14)) and 3(2)I of the Therapeutic Goods Order 69.

The conditions for this consent under section 15(1) of the Act are:
1 The exemption applies only for the Gamunex 25mL presentation (Gamunex —

Normal Immunoglobulin (Human) 2.5g9/25mL intravenous solution (AUST R
117237).

Supply of this product is also subject to the standard conditions applying to the supply of
goods registered in the Australian Register of Therapeutic Goods.
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Infrastructure, Transport, Regional Development and Local Government

Form 6 Permit for unlicensed ship - continuing
(regulation 6)

No: 6493
Navigation Act 1912

PERMIT FOR UNLICENSED SHIP - CONTINUING

1, Michael Sutton, in exercise of the power delegated to me by the
- Minister under section 9 of the Navigation Act 1912, grant, under section 286 of the Act, permission for the
ship specified in this permit to carry passengers or cargo or both between the ports specified, subject to any
conditions set out on this permit.

_This permit remains in force from 22/06/2009 to 14/09/2009
Details about ship

Name of ship: Jupiter Leader Port of registry: Singapore
IMO No. of ship: 9402756 Name of Owner: Topaz Sea Carriers PTE LTD

Name of perts for which permit issued

ﬁiom Brisbane to Fremantle. From Port Kembla to Fremantle. From Melboumne to Fremantle. From Adelaide

£y Feopnmantl o
: PV FEve Frien

Permit conditions

L.{ihat the Deparument is notified, within 14 days after every sailing, of the date of the voyage and the cargo carried by the ship. .
2. This permit is issued on condétlon that the ship naged in 1he permit teaves Australia and iravels to 8 pon cutsids Australin at least once in any thres (3) manth period.
3.-General Cargo; may only be carried, ) ’
: 4. This permi is issued an condition that the [SSC is renewed pricr to the expiry date.
5. The cargo miay only be carried fiom the ports ontlined in the section Name of pores for whish permil jssued',
16, 1 there is & change in schedule the Department mst be advised before the vessel sails. .
7. This permit is issued o condition that the ship named in the permit complies with all the standards of safety and marine environment protection of international conventions
and agreements Lo which Australia is pary.
8. This permit must be preduced to Customs for clearance at each port of loading o discharge, priar to taking on board or discharging any cargo or passengers cartied under
sjpermit.
" i9, This permit is subject to the cordition thal coastsl cergo is camried by the permit hotder only if:
* (8 there is no licensed ship available for that carriage; or
(b) the service offered by an available licensed ship is, In the opinion of the Minister or the Minister's delegate, not adequate for the proposed carriage;
and in the opinion of the Minister's delegate, it is in the pubtic interest for the permit holder 1o carry the eustal cargo. .
10. The permit holder must check the availability of refevant licensed vessels on routes serviced by licensed operators with those operators before
= scoenting coastal cargo for those rovies, and hefore each suiling must send 1o the Depantment documentary evidence that i has done so.
31, Lontaet details of relevant licensed operalors are available on request from the Department,

Signature of delegate: Date: 22 June 2009

e
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Form 6 Permit for unlicensed ship - continuing
(regulation 6)
No: 6478
Navigation Act 1912

PERMIT FOR UNLICENSED SHIP - CONTINUING

1, Michael Sutton, in exercise of the power delegated to me by the

Minister under section 9 of the Navigation Act 1912, grant, under section 286 of the chcﬁpennission for the
ship specified in this permit to carry passengers or cargo or both between the ports specified, subject to any
conditions set out on this permit.

- This permit remains in force from 24/06/2009 to 23/09/2009
Details about ship

Name of ship: COSCO FUZHOU Port of registry: Hong Kong
<IMO No. of ship: 9403009 Name of Owner: SEASPAN CORPORATION

Name of ports for which permit issued

From Melbourne to Brisbane.

Permit conditions

L. That 1ke Department is notified, within {4 days after every sailing, of the date of the voyage and the cargo carried by the ship.
2. This permit s issued o ¢ondition that the ship named in the pennit leaves Ansiralia and travels to a port culside Australia et least once in any three (3) month period,
3. General Cargo; may only be carried. .
4. The cargo may only be carried from the ports outlined in the section "'Name of pots for which permit issued'.
S,‘.:If there is 2 change in schedule the Depariment rmust be advised before the vesses sails.
6,"."Ihis permit is issued on condition that the ship named in the permnit complics with alf the standards of safety and mearine environment pretection of intermational conventions
;-: end agreements to which Australia is party.
7. This permit must be produced to Customs for clearance al each port of loading er discharge, pricr 10 (sking on board or discharging any cergo of passengers carmied under
permil,
18, This permnit is subject 1¢ the condition that coastal cargo is canried by the permil holder only it
{2) there i5 no licensed ship available for tha camiage: or
{b) the service offered by an available Hoensed ship is, in 1he opinion of the Minister or the Minister's delegate, not adequate for the proposed carriage;
and it the opinion of the Minister’s delegate, it is in the public interest for the permil hoMer (o carry the coastal cargo.
'19. The permit holdes must check the availzbility of relevans Jicensed vessels on routes serviced by licensed operators with those operators before
. ': accepting coastal cargo for those routes, and before each sailing must sead to the Department documeatary evidence that it has doae so.
1| Comaes details of relevant Heensed operatars are avallable an request from the Department.

‘éignature of delegate: Date: 23 june 2009

e e

» B

AUSTRALIA
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- Form 6 Permit for unlicensed ship - continuing
(regulation 6)
. No: 6270
Navigation Act 1912

PERMIT FOR UNLICENSED SHIP - CONTINUING

I, Michael Sutton, in exercise of the power delegated to me by the

Minister under section 9 of the Navigation Act 1912, grant, under section 286 of the Act, permission for the
ship specified in this permit to carry passengers or cargo or both between the ports specified, subject to any- . .-
conditions set out on this permit. B

This permit remains in force from 20/07/2009 to 19/10/2009

Details about ship
Name of ship: Orion Port of registry: Nassau
'IMO No. of ship: 9273076 Name of Owner: Explorer Maritime Ltd

Name of ports for which permit issued

From Cape Leveque to Lacepedes Islands, From Lacepedes Islands to Broome. From Broome to Lacepedes
Islands. From Lacepedes Islands fo Cape Levecix{m. From Cape Leveque to Talbot Bay. From Talbot Bay to
‘Montgomery Reef. From Montgomery Reef to Raft Point. From Raft Point to Hunter River. From Hunter -
« Riverto-Bigge Island. From Rigge Ieland to Vansittart Bay, From Vansittart Bay to King George River. From
“King George River to Darwin. From Darwin to King George River. From King George River to Vansittart
“Bay. From Darwin to Kuri Bay. From Vansittart Bay to Bigge Island. From Bigge Island to Hunter River. .
+Erom Hunter River to Montgomery Reef. From Hunter River to Raft Pomt. From Raft Point to Talbot Bay. -
- From Talbot Bay to Cape Leveque. From Darwin to Port Essington. From Talbot Bay to Broome. From Izing
' George River to Melviile Island.

. Pérmit conditions

;sl'hat the Department is rotified, within 14 days after every sailing, of the date of the voyage and the cargo carried by the ship.

; This permit is issued on condition that the ship nemed in the pesmit Jeaves Australia and travels to 2 post outside Australia at least once in any three (3) month period.

: Passengers; may oaly be camried.

The cargo may only be carried from the ports sutlined i the section 'Name of ports for which permit issued',

If there is a change in schedule the Deparanent must be advised before the vessel sails.

“This permit is issued on condition that the ship named in the permit complies with all the standurds of safety and marine environment protection of international conventions
. and agreements to which Auvstralia is party.

7. This permit must be produced to Customs for clearance at each post of loading or discharge, prior to taking on board or discharging any cargo or passengers carried under
 \permi.

8. This penmit is subject to the condition that coastal cargo is carried by the permit holder only if:

(2} there is no licensed ship available for that carriage; or

(b} the service offered by an available licensed ship is, in the opinivn of the Minister or the Minister's delegate, not adequate for the proposed carniage;

) and in the opinion of the Ministet's delegate, it is in the public interest for the permit holder to carry the coastal cargo,

. The permit balder rmust check the availability of relevant licensed vessels on routes serviced by licensed operators with those operators before

accepting coastal cargo for those routes, and before each sailing must send 16 the Department documentary evidence that it has done so.

| Contact detalls of relevant licensed operators are available on vequest from the Depariment.

"’;;‘;-Signature of delegate: Date: 18 Fune, 2009

L L
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Resources, Energy and Tourism

COMMONWEALTH OF AUSTRALIA

Offshore Petroleum and Greenhouse Gas Storage Act 2006

FIFTH RENEWAL OF EXPLORATION PERMIT FOR PETROLEUM AC/P4

The renewal of exploration permit for petroleum AC/P4 has been granted to:

OMV Timor Sea Pty Lid
Cosmo QOil Co.,Ltd
Nippon Oil Exploration (Australia) Pty Ltd

In respect of the blocks described hereunder, to have effect for a period of 5 years from
24 June 2009.

DESCRIPTION OF BLOCKS

The reference hereunder is to the name of the map sheet of the 1:1,000,000 series prepared
and published for the purposes of the Offshore Petroleum and Greenhouse Gas Storage Act
2006 and to the numbers of graticular sections shown thereon. :
Map Sheet SC 51 (TIMOR)

Block Numbers

2731 2874 3231

3375 3376 3377

Assessed to contain 8 whole blocks.

Dated this < ¥~ day of June 2009.
Made under the Offshore Petroleum and Greenhouse Gas Storage Act 2006 of the
Commonwealth of Australia.

- s

DELEGATE OF THE JOINT AUTHORITY FOR THE OFFSHORE AREA OF THE
EXTERNAL TERRITORY OF ASHMORE AND CARTIER ISLANDS

Pursuant to the Instrument of Delegation dated 25 August 2008
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COMMONWEALTH OF AUSTRALIA

Offshore Petroleum and Greenhouse Gas Storage Act 2006

SECOND RENEWAL OF EXPLORATION PERMIT FOR PETROLEUM AC/P17

The renewal of exploration permit for petroleum AC/P17 has been granted to:

OMV Timor Sea Pty Ltd
Cosmo Oil Ashmore Ltd
Cosmo Qil Co.,L.td

1621

In respect of the blocks described hereunder, to have effect for a period of 5 years from

24 June 20009.

DESCRIPTION OF BLOCKS

The reference hereunder is to the name of the map sheet of the 1:1,000,000 series prepared
and published for the purposes of the Offshore Petroleum and Greenhouse Gas Storage Act

2006 and to the numbers of graticular sections shown thereon.
Map Sheet SC 51 (TIMOR)
Block Numbers

3228 3229 3300 3372 (part)

Assessed to contain 3 whole blocks and 1 part block.

Dated this 2 G, day of June 2009.

Made under the Offshore Petroleum and Greenhouse Gas Storage Act 2006 of the
Commonwealth of Australia.

DELEGATE OF THE JOINT AUTHORITY FOR THE OFFSHORE AREA OF THE
EXTERNAL TERRITORY OF ASHMORE AND CARTIER ISLANDS

Pursuant to the Instrument of Delegation dated 25 August 2008
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COMMONWEALTH OF AUSTRALIA

Offshore Petroleum and Greenhouse Gas Storage Act 2006

FIRST RENEWAL OF EXPLORATION PERMIT FOR PETROLEUM AC/P32

The renewal of exploration permit for petroleum AC/P32 has been granted to:

PTTEP Australasia (Ashmore Cartier) Pty Ltd
Bounty Oil & Gas NL

Cosmo Energy Exploration & Development Ltd
Bharat PetroResources Ltd

In respect of the blocks described hereunder, to have effect for a period of 5 years from 24
June 2009.

DESCRIPTION OF BLOCKS

The reference hereunder is to the name of the map sheet of the 1:1,000,000 series prepared
and published for the purposes of the Offshore Petroleum and Greenhouse Gas Storage Act
2006 and to the numbers of graticular sections shown thereon.

Map Sheet SD 51 (Brunswick Bay)

Block Numbers

344 345 416 417 488

489
Assessed to contain 6 whole blocks.

Dated this 2% day of June 2009.

Made under the Offshore Petroleum and Greenhouse Gas Storage Act 2006 of the
Commonwealth of Australia.

MJJeuee

DELEGATE OF THE JOINT AUTHORITY FOR THE OFFSHORE AREA OF THE
EXTERNAL TERRITORY OF ASHMORE AND CARTIER ISLANDS

Pursuant to the Instrument of Delegation dated 25 August 2008
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Treasury

V! Australian Government
=% Australian Taxation Office

NOTICE OF DISQUALIFICATION
Superannuation Industry (Supervision) Act 1993

To:

Mrs Ingrid J Tuendemann
C/- John Gasson & Co
PO Box 119

BINGARA NSW 2404

I, Marina Dolevski, a delegate of the Commissioner of Taxation, give you notice as
required by subsection 126A(6) of the Superannuation Industry (Supervision) Act
1993 (SIS Act), that | have made a decision to disqualify you from being a trustee or
a responsible officer of a body corporate that is a trustee, investment manager or
custodian, of a superannuation entity.

I have disqualified you under subsection 126A(1) of the SIS Act as | am satisfied that
you have contravened the SIS Act on one or more occasions and the seriousness of
the contraventions provides grounds for disqualifying you.

The disqualification order takes effect on the day on which this notice is made.
Dated: 26 June 2009

Marina Dolevski
Assistant Commissioner of Taxation



Commonwealth of Australia Gazette
1624  Government Departments No. GN 25, 1 July 2009

Note 1:
In accordance with subsection 126A(7) of the SIS Act, particulars of this
disqualification notice will be published in the Gazette.

Note 2:
In accordance with subsection 126A(5) of the SIS Act, we may revoke this
disqualification order on our own initiative or on written application made by you.

Note 3:

In accordance with section 344 of the SIS Act, if you are a person who is affected by
this decision and you are dissatisfied with it, you may ask the Commissioner to
reconsider this decision. Such a request must be made in writing within 21 days of
the day on which you received notice of the decision and must also give the reasons
for making the request.
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" Australian Government
“  Australian Taxation Office

NOTICE OF DISQUALIFICATION
Superannuation Industry (Supervision) Act 1993

To:

Mr Mark Tuendemann
C/- John Gasson & Co
PO Box 119
BINGARA NSW 2404

I, Marina Dolevski, a delegate of the Commissioner of Taxation, give you notice as
required by subsection 126A(6) of the Superannuation Industry (Supervision) Act
1993 (SIS Act), that | have made a decision to disqualify you from being a trustee or
a responsible officer of a body corporate that is a trustee, investment manager or
custodian, of a superannuation entity.

| have disqualified you under subsection 126A(1) of the SIS Act as | am satisfied that
you have contravened the SIS Act on one or more occasions and the seriousness of
the contraventions provides grounds for disqualifying you.

The disqualification order takes effect on the day on which this notice is made.
Dated: 26 June 2009

Marina Dolevski
Assistant Commissioner of Taxation
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Note 1:
In accordance with subsection 126A(7) of the SIS Act, particulars of this
disqualification notice will be published in the Gazette.

Note 2:
In accordance with subsection 126A(5) of the SIS Act, we may revoke this
disqualification order on our own initiative or on written application made by you.

Note 3:

In accordance with section 344 of the SIS Act, if you are a person who is affected by
this decision and you are dissatisfied with it, you may ask the Commissioner to
reconsider this decision. Such a request must be made in writing within 21 days of
the day on which you received notice of the decision and must also give the reasons
for making the request.
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COMMISSIONER OF TAXATION

The Commissioner of Taxation, Michael D’Ascenzo, gives notice of the following Rulings, copies of
which can be obtained from Branches of the Australian Taxation Office or at http://law.ato.gov.au.

1627

NOTICE OF RULINGS

Ruling Number

Subject

Brief Description

benchmark interest rate
applicable for the year of
income that commenced
on 1 July 2009 for the
purposes of Division 7A of
Part Il of the Income Tax
Assessment Act 1936 and
how is it used?

TD 2009/14 Income tax: is a taxpayer This Determination concludes that a taxpayer is not entitled to
entitled to an income tax an income tax deduction under subsection 70B(2) of the
deduction under Income Tax Assessment Act 1936 upon the sale of the Stapled
subsection 70B(2) of the Security at a loss or upon the occurrence of an Assignment
Income Tax Assessment Event.

Act 1936 where a Stapled | This Determination applies to years of income commencing
Security of the kind both before and after its date of issue.
described in Taxpayer
Alert TA 2008/1 is sold at a
loss or upon the
occurrence of an
Assignment Event?
TD 2009/16 Income tax: what is the This Determination concludes that for the income year that

commenced on 1 July 2009, the benchmark interest rate for the
purposes of sections 109N and 109E of the Income Tax
Assessment Act 1936 is 5.75% per annum.

This Determination applies to the income year commencing on
1 July 2009.

NOTICE OF WITHDRAWALS

Ruling Number

Subject

Brief Description

salary or wages

TD 93/82 Income tax: is roll-over TD 93/82 is withdrawn with effect from today.
relief available under TD 93/82 explained that the disposal of an asset due to an
section 160ZZK of the adverse change to a taxpayer’s financial circumstances is not
Income Tax Assessment an ‘involuntary disposal’ for the purposes of the roll-over in
Act 1936 where a taxpayer | section 160ZZK of the Income Tax Assessment Act 1936. It
is forced to dispose of an was rewritten as Subdivision 124-B of the Income Tax
asset due to an adverse Assessment Act 1997 which outlines the events giving rise to a
change in the taxpayer's roll-over. As the law in respect of this issue is now clear, the
financial circumstances? Ruling is not necessary and is therefore withdrawn.
SGR 94/4 Superannuation guarantee: | SGR 94/4 is withdrawn with effect from today.
ordinary time earnings SGR 94/4 explained what ‘ordinary time earnings’ were as
defined in subsection 6(1) of the Superannuation Guarantee
(Administration) Act 1992. This Ruling is withdrawn as the issue
has been expanded and clarified by SGR 2009/2.
SGR 94/5 Superannuation guarantee: | SGR 94/5 is withdrawn with effect from today.

SGR 94/5 explained the meaning of the words ‘salary or wages’
in the Superannuation Guarantee (Administration) Act 1992.
This Ruling is withdrawn as the issue has been expanded and
clarified by SGR 2009/2.

NOTICE OF ADDENDUM

Ruling Number

Subject

Brief Description

GSTR 2006/9

Goods and services tax:
supplies

This Addendum amends Goods and Services Tax Ruling
GSTR 2006/9 to: clarify the scope of, and reasons for,
Proposition 10 as discussed in the Ruling; revise the
Commissioner’s view relating to the vesting of land in a
government authority under statute; and clarify the existing
Commissioner’s view in relation to tripartite arrangements, in
particular third party payer arrangements by providing three
further examples of supplies in this context.
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Revocation of authorisation to carry on
insurance business

Insurance Act 1973

TO: Cavell Insurance Company Limited ARBN 003 217 730 (the insurer)
Level 9, 220 George St, Sydney NSW 2000

SINCE

A. the insurer is authorised under subsection 12(2) of the Insurance Act 1973 (the Act),
to carry on insurance business in Australia (the Authorisation); and
B. the insurer has asked APRA to revoke the Authorisation; and
C. I am satisfied that:
(i) the insurer has no liabilities in respect of insurance business carried on by it in
Australia; and
(i)  revoking the Authorisation would not be contrary to the national interest.

I, Wayne Byres, a delegate of APRA, under subsection 16(1) of the Act, REVOKE the
Authorisation.

This Revocation takes effect on the date it is signed.

Dated 19/06/2009

[Signed]

Wayne Byres
Executive General Manager
Diversified Institutions Division

Interpretation Document ID: 171115
In this Notice

APRA means the Australian Prudential Regulation Authority.

insurance business has the meaning given in section 3 of the Act.

Note 1  Under subsection 16(2) of the Act, if APRA revokes a general insurer’s authorisation, APRA must
give written notice to the insurer and ensure that notice of the revocation is published in the Gazette. By virtue

18/06/2009
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Page 2 of 2

of subsection 16(3) of the Act, a revocation is not invalid merely because of a failure to comply with
subsection 16(2) of the Act.

18/06/2009
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Public Notices

SHIPPING REGISTRATION ACT 1981

NOTICE OF INTENTION TO APPLY FOR REGISTRATION

Notice is hereby given of the intention of Douglas Allan Barry and Clare Barry of 295 Carella
Street, Howrah, Tasmania to apply, after the expiration of the period of thirty days commencing on
the date of publication of this notice, for the registration under the abovenamed Act of the ship
particulars of which are set out below. Objections to the registration of the ship in the name of the
abovementioned person, by persons claiming a legal proprietary right in respect of the ship, should,
together with any relevant documents that will verify the claim be delivered to the Registrar of
Ships at the Australian Shipping Registration Office, Level 2 Allan Woods Building, 25
Constitution Avenue, Canberra City ACT 2601 or sent by properly prepaid post to the Registrar of
Ships at the Australian Maritime Safety Authority, GPO Box 2181, Canberra City ACT 2601,
before the expiry of the period referred to above.

Particulars of Ship

Present name: Swordfish

Former name: Silky

Present whereabouts: Darwin, Northern Territory

Length: 11.6 Metres

Principal material of construction: GRP

Type of ship: Yacht
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Gazette Notice

NOTICE BY A FINANCIAL INSTITUTION SPECIFYING A PLACE AS A DESIGNATED
EXHIBITION PLACE FOR THE PURPOSES OF THE CHEQUES ACT 1986

TAKE NOTICE that The Uniting Church (NSW) Trust Association Limited (UCTAL)
ABN 89 725 654 787 Trading as Uniting Financial Services (UFS) hereby specifies:

(a) Level 3, 222 Pitt Street Sydney NSW 2000 as a designated exhibition place for the purposes
of subsection 62(9)(b)(ii) of the Cheques Act 1986 in relation to the following classes of cheques:
All Cheques that the APCS Regulations and Procedures allow to be presented by means other

than exhibition.

(b) The days and times specified in the APCS Regulations and Procedures (schedule 11, Rule
1.6) are specified as the times when the financial institution will be open for business at that
designated place; and

(c) Exhibition will be the means by which communications may be made to the financial institution
at that designated exhibition place.

THIS NOTICE has effect on and from day of Gazettal.

Publication of this notice was authorised by Cathy Tunbridge — Chief Operating Officer, UFS on
22 June 2009.
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Gazette Notice

NOTICE BY A FINANCIAL INSTITUTION SPECIFYING A PLACE AS A DESIGNATED
PLACE FOR THE PURPOSES OF THE CHEQUES ACT 1986

TAKE NOTICE that The Uniting Church (NSW) Trust Association Limited (UCTAL)
ABN 89 725 654 787 Trading as Uniting Financial Services (UFS) hereby specifies:

(a) 1 King Street Concord West NSW 2138, being the data centre address of UFS’s Clearing
Representative, as a designated place for the purposes of subsection 62(1)(c)(ii) of the Cheques
Act 1986 in relation to the following classes of cheques:

All Cheques that the APCS Regulations and Procedures allow to be presented by means

other than exhibition.

(b) The days and times specified in the APCS Regulations and Procedures (schedule 11, Rule
1.6) are specified as the times when the financial institution will be open for business at that
designated place; and

(c) The means specified in the APCS Regulations and Procedures are specified as the means by
which communications may be made to the financial institution at that designated place.

THIS NOTICE has effect on and from day of Gazettal.

Publication of this notice was authorised by Cathy Tunbridge — Chief Operating Officer, Uniting
Financial Services on 23 June 2009.
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MIDWINTER’S DAY 2009 HONOURS LIST

The Governor-General is pleased to announce the following award:

AUSTRALIAN ANTARCTIC MEDAL
Mr David Ernest PULLINGER

390 Penna Road, Penna Tas 7171
For outstanding service in support of Australian Antarctic expeditions.

By Her Excellency’s Command

Shbizs

Stephen Brady
Official Secretary to
the Governor-General
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THE AUSTRALIAN ANTARCTIC MEDAL
(21 June 2009)

Mr David Ernest PULLINGER
390 Penna Road, Penna Tas 7171
For outstanding service in support of Australian Antarctic expeditions.

Occupation In Antarctica:
Helicopter Pilot
Service in Antarctica:

16 expeditions for the Australian Antarctic program and expeditions with the Italian,
German and Japanese Antarctic programs.

Mr Pullinger has made an outstanding contribution to Australia's efforts in Antarctica as a
helicopter pilot. He has tremendous experience and skill, and he has applied these with
energy and dedication in supporting scientific and operational tasks in Antarctica.

As chief pilot on a number of challenging projects, Mr Pullinger has had responsibility for
the overall planning and safety of helicopter support. His contribution to the planning and
efficient execution of scientific operations during deep field glaciological programs in the
Prince Charles Mountains has been a key factor in the success of these projects.
Mr Pullinger has an outstanding safety record and is diligent in reinforcing the safety
requirements of any operation.

He has developed innovative approaches to highly challenging aviation requirements. His
contribution to the planning and efficient execution of scientific operations and his
willingness to discuss and consider new and innovative ways of achieving the challenging
requirements of scientific operations have been central to the success of many Antarctic
science projects.

Through careful planning and trialling of new techniques, Mr Pullinger has developed safe
and effective methods to transport difficult and potentially dangerous loads in typically
capricious Antarctic conditions.

Mr Pullinger has made a unique and significant contribution to Australia’'s Antarctic
program. He has delivered outstanding aviation support with professionalism, dedication,
innovation and uncompromising standards. His unique insight, innovative thinking, and
overall commitment to the safe delivery of Australia's Antarctic program set him apart as
an outstanding Antarctic expeditioner.

Phone No: Home (03)6265 1363
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Public Service Act 1999

Order to Establish Safe Work Australia
as an Executive Agency

I, QUENTIN BRYCE, Governor-General of the Commonwealth of Australia, acting
with the advice of the Federal Executive Council, under section 65 of the Public
Service Act 1999

(@ establish Safe Work Australia as an Executive Agency;

(b)  allocate the name Safe Work Australia to the Executive Agency;

(c) allocate the name Chief Executive Officer to the Head of the Executive
Agency;

(d)  identify the Minister for Employment and Workplace Relations as the Minister
responsible for the Executive Agency; and

(e specify that the functions of Safe Work Australia be as follows:

) to develop national policy relating to Occupational Health and Safety
(OHS) and workers’ compensation;

(ii) to prepare a model Act and model regulations relating to OHS and, if
necessary, revise them:

(@) for approval by the Workplace Relations Ministers” Council
(the Ministerial Council); and

(b) for adoption as laws of the Commonwealth, each of the States
and each of the Territories;

Cat. No. S11009
ISSN 1032-2345
© Commonwealth of Australia 2009
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(iif)

(iv)

™

(vi)

(vii)

(viii)

(ix)

®)

to prepare model codes of practice relating to OHS and, if necessary,
revise them:

(a) for approval by the Ministerial Council; and

(b) for adoption as codes of practice of the Commonwealth, each of
the States and each of the Territories and made under laws of
those jurisdictions that adopt the approved model OHS
legislation;

to prepare other material relating to OHS and, if necessary, revise that
material;

to develop a policy, for approval by the Ministerial Council, dealing
with the compliance and enforcement of the Australian laws that
adopt the approved model OHS legislation, to ensure that a nationally
consistent approach is taken to compliance and enforcement;

to monitor the adoption by the Commonwealth, States and Territories
of:

(a) the approved model OHS legislation as a law of those
jurisdictions; and

(b) the approved model OHS codes of practice as codes of practice
of those jurisdictions; and

(c) the approved OHS compliance and enforcement policy as a
policy of those jurisdictions;

to collect, analyse and publish data or other information relating to
OHS and workers’ compensation in order to inform the development
or evaluation of policies in relation to those matters;

to conduct and publish research relating to OHS and workers’
compensation in order to inform the development or evaluation of
policies in relation to those matters;

to revise and further develop the National OHS Strategy 2002-2012
released by the Ministerial Council on 24 May 2002, as amended
from time to time;

to develop and promote national strategies to raise awareness of OHS
and workers’ compensation;
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(xi) to develop proposals relating to:

(a) harmonising workers’ compensation arrangements across the
Commonwealth, States and Territories; and

(b) national workers® compensation arrangements for employers
with workers in more than one of those jurisdictions;

(xii)  to advise the Ministerial Council on matters relating to OHS or
workers’ compensation;

(xiii)  to liaise with other countries or international organisations on matters
relating to OHS or workers’ compensation;

(xiv)  to support the work of the Safe Work Australia Council; and.
(xv)  to undertake other relevant tasks as the Minister may require from
time to time.

This Order will commence on 1 July 2009.

Dated 48 1N 2009

wuentin Bryce

Governor-General

By Her Excellency’s Command

-

Prime Minister



Australian Government

Attorney General’s Department

Obtaining copies of Commonwealth Acts and Legislative Instruments

Copies of Commonwealth Acts, Legislative Instruments and related legislative material can be
purchased at the following locations or ordered online or by mail or telephone.

Over the counter

Copies are available for sale or order at:

Adelaide

Brisbane

Canberra

Hobart

Melbourne

Perth

Sydney

Other resellers:

National

Mail Order

Service SA Government Legislation Outlet
108 North Terrace, Adelaide SA 5000

Contact
CanPrint Information Services

CanPrint Communications
16 Nyrang Street, Fyshwick ACT 2609

Printing Authority of Tasmania
123 Collins Street, Hobart TAS 7000

Information Victoria
505 Little Collins Street, Melbourne VIC 3000

Contact
CanPrint Information Services

Contact
CanPrint Information Services

University Co-operative Bookshops

(9o to http://www.coop-bookshop.com.au for location and contact details)

Mail order sales can be arranged by writing to:
CanPrint Information Services
PO Box 7456
Canberra MC ACT 2610

or by faxing to

(02) 6293 8333.

Online sales and enquiries

Telephone

132324

1300 889 873

1300 889 873

1800 030 940

1300 366 356

1300 889 873

1300 889 873

Online sales and enquiries are available from: http://www.canprint.com.au/

Telesales

Telephone orders can be arranged by phoning 1300 889 873.

Subscriptions and standing orders

Facsimile

(08) 8204 1909

(02) 6293 8388

(02) 6293 8388

(03) 6216 4294

(03) 9603 9940

(02) 6293 8388

(02) 6293 8388

Subscriptions and standing orders can be arranged or updated by phoning 1300 656 863.

Online access

Online access to Commonwealth Acts, Legislative Instruments, Bills, explanatory memoranda and
statements, tables, indexes and other finding aids is available from http://www.comlaw.gov.au/



http://www.service.sa.gov.au/ContentPages/aboutus/ServiceSAOverview.aspx
http://www.infoservices.com.au
www.canprint.com.au
www.pat.tas.gov.au
http://www.information.vic.gov.au
http://www.infoservices.com.au
http://www.infoservices.com.au
http://www.coop-bookshop.com.au/
http://www.infoservices.com.au
http://www.comlaw.gov.au/
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