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Australian Government

Attorney-General’s Department
Office of Legislative Drafting and Publishing

This Gazette is published by the Office of Legislative
Drafting and Publishing (OLDP) on behalf of the
Commonwealth of Australia.

OLDRP is a specialist professional drafter and the
pre-eminent drafter of Commonwealth subordinate
legislation.

OLDP strives to maintain and enhance its reputation as a
centre of drafting excellence. OLDP produces legislative
and administrative instruments of the highest standard
through the innovative use of plain English, current
technology and rigorous quality assurance procedures.

Through its responsibility for maintaining the Federal
Register of Legislative Instruments (FRLI), OLDP
plays an important role in the legislative process for
Commonwealth legislative instruments.

OLDP prepares compilations of a range of
Commonwealth legislation, arranges publication of
Commonwealth legislation and legislative materials
in hard copy form, and provides online access to
Commonwealth legislation and legislative materials
via the ComLaw (www.comlaw.gov.au) and the FRLI
(www.frli.gov.au) websites.

OLDP’s responsibilities

e drafting

e advising about drafting and interpreting instruments
created under a statutory power

e maintaining the Federal Register of Legislative
Instruments, registering legislative instruments and
lodging registered instruments for tabling in Parliament

e preparing compilations of Acts and select legislative
instruments

e providing ready public access to the law through
ComLaw (www.comlaw.gov.au) and the Federal
Register of Legislative instruments (www.frli.gov.au)

e ensuring that printed copies of Acts, select legislative
instruments and related legislative material are
available in ‘as made’ and compiled form

Other assistance

OLDP can provide advice on:

o the basis and role of delegated legislation and other
instruments made under a statutory power

o the requirements and procedures for lodgment,
registration, disallowance and sunsetting of legislative
instruments

e sound techniques for developing efficient drafting
instructions (important for efficient achievement of your
legislative program).

Other OLDP services

OLDP can provide a range of other services on a billable

basis, including:

e arranging gazettal and tabling of other OLDP drafted
non-legislative instruments.

. preparing compilations of legislative and non-
legislative instruments

How to contact us

First Assistant Secretary

Office of Legislative Drafting and Publishing
Attorney-General's Department

Robert Garran Offices

National Circuit

Barton ACT 2600

Tel. (02) 6250 6263

Fax. (02) 6250 5930

QUALITY OF YOUR PUBLICATION

LODGMENT RATES

CLOSING TIMES

INQUIRIES
All inquiries should be directed to (02) 6250 5510.

THIS GAZETTE IS PRODUCED AS A CAMERA-READY PUBLICATION

To maximise the quality of notices, all copy must be typewritten or typeset using a laser printer. Handwritten
material will generally not be accepted. Other material may be accepted, however, the Attorney-General’s
Department will take no responsibility for the quality of production of these notices.

A charge of $143.00 per page will apply to the submission of notices for this Gazette.

CUSTOMER ACCOUNT NUMBERS must be clearly indicated on the covering sheet and submitted with your
notice. Any notice submitted without this information will not be published.

Copy for inclusion in this Gazette will be accepted by the Gazette Office until 10.00 am on Friday in the week
before publication, unless an earlier closing time has been advised.
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Variation of closing times

Anzac Day — Issue of 26 April 2006 (GN 16)

As Tuesday 25 April 2006 is a public holiday in the
Australian Capital Territory, closing time for lodgment of all
notices for publication in GN 16 will be:

Thursday, 20 April 2006 at 10.00 am.

General Information

GAZETTE INQUIRIES

Lodgment Inquiries: (02) 6250 5510
Subscriptions (Fax): (02) 6293 8388

Subscriptions (Tel): 1300 857 522

The GOVERNMENT NOTICES GAZETTE is published each
Wednesday and contains a range of legislation and information
about legislation as well as special information and government
departments’ notices. The Gazette is sold at $6.40 each or on
subscription for $314.00 (50 issues). Prices are GST inclusive.

NOTICES FOR PUBLICATION and related correspondence
can be lodged:

By hand or post: Gazette Office, Attorney General’s
Department, Cnr Kings Avenue and National Circuit, Barton
ACT 2600.

By fax: (02) 6250 5995
By e-mail: gazettes@ag.gov.au.

Notices received before closing times will be accepted for
publication in the next available issue of the Gazette, unless
otherwise specified.

All notices lodged for publication must be accompanied by

a covering note clearly setting out requirements. For the
purposes of publication, electronic copy is preferred. However,
publication of hard copy notices can be arranged. Further
information is provided below.

Publication of hard copy notices

Where a notice for publication includes a signature or other
handwritten material that must appear in the published notice,
a hard copy of the notice will be accepted for publication. The
notice must be either an original or a good copy. Print should
be confined to one side of the paper and sheets must be A4
size and numbered consecutively. Dates, proper names and
signatures are to be shown clearly. An electronic copy of the
notice should also be e-mailed to the Gazette Office.

Publication of electronic notices

Where a notice for publication is provided in electronic form
it should be provided in Word, RTF (Rich Text Format) or
searchable PDF format.

For further information contact the Gazette Office on (02) 6250
5510. Information is also available from the following Internet

site: http://www.ag.gov.au/GNGazette/.
CLOSING TIMES FOR LODGMENT

All notices for publication must be lodged by the following times
(except at holiday periods for which special advice of earlier
closing times will be given).

All Government Notices Gazette copy: Friday at 10.00 am in the
week prior to publication.

Special Gazette Notices: by 9.30 am on the day of publication.

Periodic Gazettes: as agreed but generally 7 working days prior
to date of publication.

General Information 923

ADVERTISING RATES (GST inclusive)

Government Notices: $143 per A4 page — minimum charge
one page.

Special Gazette notices:

+ during business hours: $264 per page.

» outside normal business hours: $396 per page for the first
two pages and $264 for each subsequent page.

Periodic Gazette notices: $350 for the first page and $50 for
each subsequent page.

Other charges may apply, for further information please see
the Lodging Notices section, More information at

bttg://www.ag.gov.au/GNGazettg

Additional copies of Special and Periodic Gazettes can be
provided at a cost of 2 cents per page per copy — minimum
charge: $5.

Payment may be made by credit card, EFT, cheque, money
order or customer account code (for account code customers
only).

SUBSCRIPTIONS are payable in advance and are accepted
for a maximum period of one year. All subscriptions are on a
firm basis and refunds for cancellations will not be given. Rates
include surface postage in Australia and overseas. For further
information about subscriptions telephone 1300 857 522.

AVAILABILITY

The Gazette may be purchased by mail order (Tel. 1300 857
522, Fax (02) 6293 8388) from CanPrint Communications, 16
Nyrang Street, Fyshwick ACT 2609. Over the counter sales are
available from CanPrint Communications at the address above.

Over the counter sales are also available from the following
outlets:

Canberra: CanPrint Communications

16 Nyrang Street

Fyshwick ACT 2609

Phone: 1300 857 522 Fax: (02) 6293 8388
Melbourne: Information Victoria

356 Collins Street

Melbourne VIC 3000

Phone: 1 300 366 356 Fax: (03) 9603 9920
Brisbane: Goprint

371 Vulture Street

Woolloongabba QLD 4102

Phone: (07) 3246 3399 Fax: (07) 3246 3534
Hobart: Printing Authority of Tasmania

2 Salamanca Place

Hobart TAS 7000

Phone: 1 800 030 940 Fax: (03) 6223 7638
Adelaide: Service SA Government Legislation Outlet
Ground Floor

101 Grenfell Street

Adelaide SA 5000

Phone: 13 2324 Fax: (08) 8207 1949
Sydney: NSW Government Information
Ground Floor Goodsell Building

Cnr Hunter & Phillip Streets

Sydney NSW 2000

Phone: (02) 9238 0950 Fax: (02) 9228 7227

GAZETTES

When a Special Gazette is issued outside normal business
hours, a copy of the Gazette will be posted on a noticeboard
at the front entrance of the Attorney-General’'s Department, cnr
Kings Avenue and National Circuit, Barton ACT 2600. Copies
will be available on the next business day from CanPrint
Communications, 16 Nyrang Street, Fyshwick ACT 2609.

ALL REMITTANCES should be made available to: Collector of
Public Moneys, Attorney-General’'s Department.
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Department of the Senate

Acts of Parliament assented to

IT IS HEREBY NOTIFIED for general information that His Excellency the Governor-
General, in the name of Her Majesty, assented on 6 April 2006 to the undermentioned
Acts passed by the Senate and the House of Representatives in Parliament assembled,
viz:

No. 22, 2006 — An Act to amend the Family Law Act 1975, and for related purposes
[Jurisdiction of Courts (Family Law) Act 2006].

No. 23, 2006 — An Act to amend the law relating to the jurisdiction of the Federal
Magistrates Court, and for related purposes [Jurisdiction of the Federal Magistrates
Court Legislation Amendment Act 2006].

No. 24, 2006 — An Act to amend maritime legislation, and for related purposes
[Maritime Legislation Amendment Act 20006)].

No. 25, 2006 — An Act to amend the Ombudsman Act 1976, and for related purposes
[Postal Industry Ombudsman Act 2006].

HARRY EVANS
Clerk of the Senate
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Government Departments

Communications, Information Technology and the Arts

AUSTRALIAN COMMUNICATIONS AND MEDIA AUTHORITY
Telecommunications Act 1997

Subsection 56(3)

NOTIFICATION OF GRANT OF CARRIER LICENCE

The Australian Communications and Media Authority gives notice under subsection
56(3) of the Telecommunications Act 1997 ('the Act') that on 7 April 2006 a carrier
licence was granted to Nomad Networks Pty Ltd, ACN 116 539 014 under subsection
56(1) of the Act.
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AUSTRALIAN COMMUNICATIONS AND MEDIA AUTHORITY
Telecommunications Act 1997

Subsection 56(3)

NOTIFICATION OF GRANT OF CARRIER LICENCE

The Australian Communications and Media Authority gives notice under subsection
56(3) of the Telecommunications Act 1997 ('the Act') that on 3 April 2006 a carrier
licence was granted to Broadbandnet Pty Ltd, ACN 105 565 222 under subsection 56(1)
of the Act.
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The National Library of Australia intends to publish Java la Grande by William
Richardson, a book investigating theories of early Portuguese discovery and mapping
of Australia. Anyone who believes that they may have inherited copyright in the
following items is invited to contact Dr Paul Hetherington, Director of Publishing,
National Library of Australia, Parkes Place, Parkes, Canberra, ACT 2600 before 15
May 2006.

‘The author’s reconstruction of the “Dauphin” map, compiled from sectional tracings
after R.H. Major with additions from the maps of Jean Rotz (1542) and Pierre
Desceliers (1550)°

In 'Java la Grand—the forgotten continent' by C. Halls in The Westerly 4/1964, page
45. Published Quarterly by the University of Western Australia Press



Commonwealth of Australia Gazette
928 Government Departments No. GN 15, 19 April 2006

Environment and Heritage

Sy ' Australian Government

: :‘ s Department of the Environment and Heritage

Environment Protection and Biodiversity Conservation Regulations 2000
Part 8A

Declaration of Exempt Biological Resources

I, IAN CAMPBELL, Minister for the Environment and Heritage, acting pursuant to
regulation 8A.05(1) of the Environment Protection and Biodiversity Conservation
Regulations 2000, being satisfied there are reasonable grounds to believe that:

e access to the biological resources, or collection of biological resources,
specified in Schedule 1 (the biological resources) is controlled by another
Commonwealth law in a manner that is consistent with the purpose of Part 8A
of the Regulations; and,

s if a declaration is made under regulation 8A.05(1) access to the biological
resources will be in a manner that is consistent with Part 8A,

hereby declare that Part 8A does not apply to the biological resources, and does not
apply in the circumstances, if any, specified in Schedule 2.

—
Dated this 7T"dayof M""‘-‘*«T‘ j&aé #

Schedule 1 — The Biological Resources

Biological resources within the Great Barrier Reef Marine Park

Schedule 2 — Specified Circumstances in Which Exemption Applies

Part 8A does not apply to biological resources within the Great Barrier Reef Marine
Park:
- where access is for non-commercial purposes; or

- where access is for commercial purposes or potential commercial purposes
and a benefit-sharing agreement that, if it were required by reg 8A.07, would
comply with reg 8A.08 has been entered into with the Commonwealth, and a
copy of the agreement has been provided to the Minister and to GBRMPA.
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Environment Protection and Biodiversity Conservation Regulations 2000
Part 8A
Declaration of Exempt Biological Resources
I, IAN CAMPBELL, Minister for the Environment and Heritage, acting pursuant to

regulation 8A.05(1) of the Environment Protection and Biodiversity Conservation
Regulations 2000, being satisfied there are reasonable grounds to believe that:

e access to the biological resources, or collection of biological resources,
specified in Schedule 1 (the biological resources) is administered by a
Commonwealth department or agency in a manner that is consistent with the
purpose of Part 8A of the Regulations,

hereby declare that Part 8A does not apply to the biological resources, and does not
apply in the circumstances, if any, specified in Schedule 2.

rA /
Dated this ~— dayof ‘04“«“7 ; #

Minister for the En¢ironment and Heritage

Schedule 1 — The Biological Resources

Specimens held away from their natural environment as a documented collection by
the Australian Institute of Marine Sciences.

Schedule 2 — Specified Circumstances in Which Exemption Applies

N/A
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MINISTER FOR THE ENVIRONMENT AND HERITAGE
FUEL QUALITY STANDARDS ACT 2000

GRANT OF APPROVAL - SECTION 13

I, Ian Gordon Campbell, Minister for the Environment and Heritage, pursuant to
section 13 of the Fuel Quality Standards Act 2000 (the Act), having consulted with the
Fuel Standards Consultative Committee as required by section 24A of the Act,
hereby grant an approval to the organisations listed below:

1. Advanced Vehicle Operations Australia.
2. Allica’s Motorcycles.
3. Gene Cook Race Engines.

This approval varies the fuel standard for petrol set out in the Fuel Standard (Petrol)
Determination 2001 (the Determination) in respect of the use by the approval holders
so that petrol with a lead content of more than 0.005g/L will be taken to comply
with the lead parameter specified in the Determination.

Approval is granted subject to the conditions specified in Section 17 of the Act.

The approval is granted for the period from the date of this approval until
31 December 2006.

Dated 30" 3 V(a-da., 2006 .

Minister for the Environment and Heritage
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MINISTER FOR THE ENVIRONMENT AND HERITAGE

NOTICE UNDER SECTION 17A OF THE FUEL QUALITY STANDARDS ACT 2000
CONCERNING A DECISION UNDER SECTION 13 OF THAT ACT TO GRANT AN
APPROVAL FOR A VARIATION OF THE FUEL QUALITY STANDARD (PETROL}
DETERMINATION 2001

I, Ian Gordon Campbell, Minister for the Environment and Heritage, provide the following
information concerning my decision to grant an approval under section 13 of the Fuel Quality
Standards Act 2000 (the Act).
Name of approval holder
The approval has been granted to the foliowing businesses

1. Advanced Vehicle Operations Australia.

2. Allica’s Motorcycles.

3. Gene Cook Race Engines.
Period of operation
The period of operation of the approval is the date of the approval until 31 December 2006.
Details of the approved variation of the fuel standard

In respect of petrol supplied to the holders of the approval or a regulated person, this approval
varies the Fuel Standard (Petrol) Desermination 2001 (the Determination) so that petrol with 2
lcad content of more than 0.005gm/L of lead complies with the lead specification for petrol in the
Determination.

Copies of the relevant approval instrument is attached to this Notice.

Background

The businesses listed on the Approval Instrument require access to leaded fuel for the purposes of
tuning and testing select vehicles.

Section 15 of the Act provides that | must have regard to the following when deciding whether or
not to grant an approval:

(a) the protection of the environment;

{(b) the protection of occupational and public health and safety;

(c) the interests of consumers; and

(d) the impact on economic and regional development.

I may also have regard to any other matters I consider relevant.

Section 24A of the Act provides that T must consult, and have regard to, the recommendations of
the Fuel Standards Consultative Committee (the Committee) before granting an approval under
section 3. The Committee considered these applications at its 17 November 2005 meeting and [
had regard to the recommendation made by the Committee before signing the instrument granting
the approval. '
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Findings on material questions of fact

()  Protection of the environment

1do not expect that significant environmental issues will be raised by these approvais.

The dynotuner applicants will only be issued with one passbook each, and will be limited to 200
litres per purchase (one purchase per day) once every seven days.

(b) Protection of occupational! and public health and safety

I do not expect that significant occupational and public health and safety issues will be raised by
this application.

(c) Interests of consumers

An approval can be granted under section 13 of the A¢t, and the note on this clause in the Fuel
Quality Standards Bill 2000 Revised Explanatory Memorandum states that this provision is
intended to cater to situations such as where a motor sports organisation or a business supporting
motor sports activities applies for an approval for supply or use of non-compliant firel on behalf
of teams participating in an organised motor racing event.

(d) Impact on economic and regional development

Motor and water sport activities can contribute towards stimulating local economic and regional
development.

Evidence or other material on which the findings were based

The approval applications and the recommendation.of the Committee dated 17 November 2005.

Reasons for decision
The amount of leaded fuel that will be used by the approval applicants will be minimal.
The granting of this approval will not have a significant impact on the environment,

L

Minister for the Environment and Heritage

22 1 3 nos
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MINISTER FOR THE ENVIRONMENT AND HERITAGE
FUEL QUALITY STANDARDS ACT 2000

GRANT OF APPROVAL - SECTION 13

I, Ian Gordon Campbell, Minister for the Environment and Heritage,
pursuant to section 13 of the Fuel Quality Standards Act 2000 (the Act),
having consulted with the Fuel Standards Consultative Committee as
required by section 24A of the Act, hereby grant this approval to the Shell
Company of Australia.

This approval varies the fuel standard for diesel set out in the Fuel
Standprd (Automotive Diesel) Determination 2001 (the Determination) in
respect of supply by the approval holder, or by other persons specified in
Annexure 1, so that
a) diesel with a sulphur content of up to 400 parts per million will be
taken to comply with the sulphur parameter specified in the
Determination until 31 December 2006 and

b) diesel with a sulphur content of up to 150 parts per million will be
taken to comply with the sulphur parameter specified in the
Determination until 31 December 2007 .

Approval is granted subject to the conditions specified in Section 17 of
the Act and in Annexure 2,

Approval is granted for the period from the date of this approval until 31
December 2006.

Dated 90 ™" 1 MM' 2006 .

Minister for
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Annexure 1

The following are regulated persons under paragraph 13(1)(b) of the Fuel
Quality Standards Act 2000.

Shell Shell Distributors
PO Box 40
Cocos (Keeling) Islands INDIAN OCEAN 6799

Cocos Island Co-operative Society
PO Box 1058 '
Cocos (Keeling) Islands INDIAN OCEAN 6799
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Annexure 2

Conditions of approval
Conditions that apply to the approval holder and to the regulated persons

This approval is subject to the following conditions:
The approval holder is required to submit, to the Minister for the
Environment and Heritage, inventory reports segarding levels of non-
compliant stock.

This information is to be supplied by 1 June 2006, with a final report
supplied by 1 November 2006.

The fuel specified in this approval may only be supplied for use on the Cocos
Islands.
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MINISTER FOR THE ENVIRONMENT AND HERITAGE

NOTICE UNDER SECTION 17A OF THE FUEL QUALITY STANDARDS ACT 2000
CONCERNING A DECISION UNDER SECTION 13 OF THAT ACT TO GRANT AN
APPROVAL FOR A VARIATION OF THE FUEL QUALITY STANDARD
(AUTOMOTIVE DIESEL) DETERMINATION 2001

L, 1an Gordon Campbell, Minister for the Environment and Heritage, provide the following
information concerning my decision to grant an approval under section 13 of the Fuel Quality
Standards Act 2000 (the Act),

Naine of approval holder
The approval has been granted to the Shell Company of Australia

Period of operation

The period of operation of the approval is the date of the approval until 31 December 2007,
Details of the approved variation of the fuel standard

In respect of automotive diesel supplied by the holder of the spproval or a reguiated person, this
approval varies the Fuel Standard (Automotive Diesel) Determination 2001 (the Determination)
so that diesel with a sulphur content of up to 400 parts per million will be taken to comply with
the sulphur parameter specified in the Determination from the date of this notice until

31 December 2006 and diese] with a sulphur content of up to 150 parts per million will be taken
to comply with the sulphur parameter specified in the Determination from 1 January 2007 until
31 December 2007,

A copy of the relevant approval instrument is attached to this Notice.

Background

Shell Australia supplies both diesel and jet fuel 1o the Cocos Islands. According to Shell the total
volume suppilied to Cocos Islands in the last 12 month period was around 1.7Ml, with 1.4M1
supplied to the Department of Transport and Regional Services (DOTARS) for use as fuel for
power generation.

For logistical cost effectiveness, the vessels carrying fuel to the Cocos Islands must carry both jet
and diesel. The product is discharged down the same wharf line, and then directed into separate
terminal tanks for the Jet and diesel.

As jet fuel cannot be contaminated with diesel fuel, vessel discharging sequences mean some jet
fuel will be flushed into the diesel tanks. The general order of discharge at Cocos Islands is diesel
followed by jet and then the diseharge is finished with diesel. This order of discharge is 2
requirement as the wharf lines cannot be rested on jet and thus they must be rested on diesel (ie
diesel must be left in the pipelines after a discharge is complete).

Section 15 of the Act provides that I must have regard to the following when deciding whether or
not to grant an approval:

(a) the protection of the environment;
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(b)  the protection of occupational and public health and safety;

(<) the interests of consumers; and

(@)  the impact on economic and regional development.

I may also have regard to any other matiers I consider relevant.

Section 24A of the Act provides that ] must consult, and have regard to, the recommendations of
the Fuel Standards Consultative Committee (the Commitee) before granting an approval under
section 13. The Committes considered this application at its 17 November 2005 meeting and
had regard to the recommendation made by the Committee before signing the instrument granting
the approval.

Findings on material questions of fact

(3)  Protection of the environment

The diese] supplied to the Cocos Islands is mainly used to power stationery electricity generators.
As the Cocos Islands do not currently have an air quality problem, the impacts on the
environment as 2 result of the approval are expected to be minimal.

(b) Protection of occupational and public health and safety

It is not expected that there will be any adverse impacts on occupational and public health and
safety from the approval. The applicant is now imporring diesel with SOppm sulphur from 1
January 2006.

() Interests of consumers

If the approval is not granted and diese] cannot continue to be supplied then the supply of
electricity to Cotos Isiands could be compromised. As it is not expected that there will be diesel
vehicles on the Islands requiring 50ppm sulphur fuel, the operability impacts of the higher
sulphur diesel should not be an issue.

(d) Impact on economic and regional development

The approval is required to avoid a potential energy supply shortfall which would have adverse
impacts on the Cocos Islands economy.

Evidence or other material en which the findings were based

The approval applications and the recommendztion of the Fuel Standards Consuitative Committee
dated 17 November 2005.

Reasons for decision

The approval is required to avoid & potential energy supply shortfall on Cocos Islands and the
special circumstance of the Islands warrant an approvel in this instance. The granting of this
approval will not have a significant impact on the environment.

Minister for the ﬁvironment and Heritage

2O ; 3 nws
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Australian Government

Department of the Environment and Heritage

ENVIRONMENT PROTECTION (SEA DUMPING) ACT 1981
MATTERS TO BE PUBLISHED IN THE GAZETTE
FOR THE FPERIOD: 1 March 2006 — 31 March 2006

Pursuant to section 25 of the Environment Proteciion (Sea Dumping) Act 1981, notice is given
that:

Applications received

*  Anapplication was received on 21 March 2006 from John R Whyman Funeral Services,
1 Little Church Sueet, Bega, NSW, 2550, to carry out a burial at sea approximately
28 navtical miles east of Merimbula, NSW.

«  Anapplication was received on 29 March 2006 from the Australian Maritime Safety
Authority, PO Box 7051, Canberra Business Centre, ACT, 2610, to dump at sea a
derelict vessel off Cape York, QLD.

s Anapplication was received on 29 March 2006 from Albany Port Authority,
85 Brunswick Rd, Albany, WA, 6330, to load for the purposes of dumping, and to dump
up to 13.8 million cubic metres of dredge material from the Port of Albany.

. An application was received on 6 March 2006 from Pilbra Iron Pty Ltd, GPO Box A42,
Perth, WA, 6837, t0 load for the purposes of dumping, and to dump up to
2,455 cubic merres of dredge materiat derived from capital dredging of berthing pockets,
a channel and tuming basin from the Port of Dampier, WA,

Permits Granted

. A sea durpping permit was granted on 23 March 2006 to John R Whyman Funeral
Services, 1 Little Church Street, Bega, NSW, 2550 to carry out a bural at sea
approxirnaiely 28 nautical miles east of Merimbula, NSW.

¢ A sea dumping permit was granted on 3 March 2006 to the Ausiralian Federal Police,
GPO Box 485G, Melboume, VIC, 3001, to dump at sea the vessel MV Pong Su during
the training exercise TASMANEX 06.

. A sea dumnping permit was granted on 22 March 2006 to Pilbra Iron Pry 1.4d,
GPO Box A42, Perth, WA, 6837, 10 constuct an artifical reef within King Bay,
Dampier, WA.

Copies of relevant documentation may be obtained, upon request, from the Director, Ports and
Marine Section, Depantment of the Environment and Heritage, GPO Box 787, CANBERRA,
ACT 2601. Ph: 02 6274 2995, Fax: 02 6274 1105.

Director
Ports and Marine Section
7 April 2006
GPO Box 787 Canberra ACT 2601 Telephone 02 6274 1111 Facsimile 02 6274 1666
Internet: www, deh.gov.an
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Pursuant to section 77(1)(b) of the Environment Protection and Biodiversity

DEPARTMENT OF THE ENVIRONMENT AND HERITAGE

Government Departments

Environment Protection and Biodiversity Conservation Act 1999

Conservation Act 1999 and paragraph 16.02(1)(a) of the Environment Protection and

Biodiversity Conservation Regulations 2000, notice is hereby given that the Minister for
the Environment and Heritage or a delegate of that Minister, has decided that each action
identified in the following table is not a controlled action.

Reference | Title of action Date of Component
No Decision || decision
under
s.77A
applies
2006/2688 | Alinta Cogeneration (Wagerup) Pty Ltd/Energy | 10-APR- | No
generation and supply/Wagerup/ WA/Wagerup 2006
Cogeneration Project
2006/2667 | Chevron Australia Pty Ltd/Exploration (mineral, |10-APR- | No
oil, gas)/Barrow Island/WA/Barrow Island 2D 2006
Seismic survey
2006/2660 | Emily Valley Estate Pty Ltd/Urban and 05-APR- | No
commercial new development/Alice 2006
Springs/NT/Emily Valley residential estate,
Stegar Road
2006/2626 | Powerlink Queensland/Energy generation and 04-APR- | Yes
supply/Townsville/QLD/Townsville South to 2006
East power line & substation

939
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NOTICE OF A PARTICULAR MANNER DECISION UNDER SECTION 77A

Pursuant to section 77A and section 77(1)(b) of the Environment Protection and
Biodiversity Conservation Act 1999 and paragraph 16.02(1)(a) of the Environment
Protection and Biodiversity Conservation Regulations 2000, notice is hereby given that,
in deciding whether an action is a controlled action or not, the Minister for the
Environment and Heritage or a delegate of that Minister, decided that a provision of Part
3 of the Act is not a controlling provision for each action identified in the following table
because of the particular manner in which the action will be taken.

Reference | Title of action Component Decision - Controlling Provisions

No and Particular Manner of undertaking the
action

2006/2626 | Powerlink Queensland/ e sections 12 and 15A (World Heritage

Energy generation and
supply/Townsville/QLD/
Townsville South

to East power line &
substation

property).

e sections 18 and 18A (Listed threatened
species and communities).

e sections 20 and 20A (Listed migratory
species).

Manner in which the proposed action is to be taken:

1. Construction of the transmission line and
associated infrastructure will be undertaken in
accordance with the Erosion and Sediment
Control Plan and Acid Sulphate Soil
Management Plan (Section 5.1 of the
referral).

An ecologist will visit the construction site
immediately prior to, and at commencement
of boring, to determine the actual repulsion
effect that boring operations have on waders
and to determine the need for a visual screen,
and other appropriate mitigation measures.

3. No structures are to be constructed over the
Ross River channel.

4. To achieve minimal clearing of land excised
from the proposed environmental reserve for
the transmission line, existing access tracks
will be used, wherever practicable. New
access tracks, if necessary, will be provided at
grade.

5. Towers will be located outside of freshwater
wetland areas.
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2006/2626
cont...

Powerlink Queensland/
Energy generation and
supply/Townsville/QLD/
Townsville South

to East power line &
substation

cont...

6. Clearing through woodland areas will use

techniques such as scalloped clearing between

towers, raised tower heights and helicopter

stringing, to minimise the extent of clearing as
far as practical.

Prior to construction, a targeted survey will be

undertaken to locate any trees that are being

utilised as roost trees by microbats. If any
roost trees are located an Anabat survey will
be conducted on these trees to determine if
there is the presence/absence of the Bare-
rumped Sheathtail Bat. If the use of the roost
trees cannot be discounted:

a)  partial lopping of trees must be
undertaken to retain any roost hollows
that occur below the safe clearance zone
to the conductors;

b)  asuitably qualified bat expert will
oversee the removal and relocation of
microbats from hollows prior to
removal of trees together with the
provision of alternative roost structures
adjacent to the easement; and

c) relocation of bats will occur outside the
months of December to March, when
suckling young are with their mothers.

Some public notifications on the Internet and in the Gazette relating to the processing of referrals for approval under
Chapter 4 of the Environment Protection and Biodiversity Conservation Act 1999 may occasionally be missed in
processing by the Department of Environment and Heritage, or may not meet timeframes for notification. The
Department of the Environment and Heritage has implemented systems and ongoing quality assurance procedures to
minimise any risk of missing a notification within the required timeframe. Where a missed notification is identified the
practice will be to notify these even though the timeframe for notification has lapsed. This will ensure that the history
of notifications for each referral is available to the public. The Department of the Environment and Heritage regrets any
inconvenience that may be caused by a missed notification. Please note that late notifications have not affected
subsequent processing of referrals or assessments and they do not affect decisions made.

For more information see: http://www.deh.gov.au/epbc
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Treasury

COMMONWEALTH OF AUSTRALIA
Foreign Acquisitions and Takeovers Act 1975

ORDER UNDER SUBSECTION 22(1)

WHEREAS -

(A) Gui Hua Yap is a foreign person for the purposes of section 21A of the Foreign
Acquisitions and Takeovers Act 1975 (‘the Act); and

(B) Gui Hua Yap proposes to acquire an interest in Australian urban land referred to in the
notice furnished on 10 March 2006 under section 26A of the Act.

NOW THEREFORE, 1 John Hill, Acting General Manager of the Foreign Investment and Trade
Policy Division, of the Treasury and authorised to make this order for and on behalf of the
Treasurer, PROHIBIT, pursuant to subsection 22(1) of the Act, the proposed acquisition for a
period niot exceeding ninety days after this order comes into operation, for the purpose of enabling
consideration to be given as to whether an order should be made under subsection 21A(2) of the Act
in respect of the proposed acquisition.

Dated this 12 4 day of A’fwl ’ 2006

Acting General Manager
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COMMONWEALTH OF AUSTRALIA
Foreign Acquisitions and Takeovers Act 1975

ORDER UNDER SUBSECTION 22(1)

WHEREAS -

(A) SG Property Investments Pty Limited is a foreign entity for the purposes of section 21A of
the Foreign Acquisitions and Takeovers Act 1975 (‘the Act’); and

(B) SG Property Investments Pty Limited proposes to acquire an interest in Australian urban
land referred to in the notice furnished on 8 March 2006 under section 26A of the Act.

NOW THEREFORE, I, John Hill, Acting General Manager of the Foreign Investment and Trade
Policy Division, of the Treasury and authorised to make this order for and on behalf of the
Treasurer, PROHIBIT, pursuant to subsection 22(1) of the Act, the proposed acquisition for a
period not exceeding ninety days after this order comes into operation, for the purpose of enabling
consideration to be given as to whether an order should be made under subsection 21A(2) of the Act
in respect of the proposed acquisition.

Dated this M) f'{“ day of M 2006

Acting General Manager
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COMMISSIONER OF TAXATION

The Commissioner of Taxation, Michael D’Ascenzo, gives notice of the following Rulings, copies of
which can be obtained from Branches of the Australian Taxation Office or at http://law.ato.gov.au.

NOTICE OF RULINGS

Commonwealth of Australia Gazette
No. GN 15, 19 April 2006

Ruling Number Subject Brief Description

GSTD 2006/1 Goods and services tax: is a This Determination concludes that a payment from a non-resident
payment from a non-resident car manufacturer to an Australian distributor under an offshore
car manufacturer to an warranty chargeback arrangement is not subject to GST.
Australian distributor under an | This Determination explains the Commissioner’s view of the law as
offshore warranty chargeback it applied from 1 July 2000.
arrangement subject to GST?

GSTD 2006/2 Goods and services tax: does This Determination concludes that, if you supply repair services to a
an Australian entity make a non-resident:
taxable supply when it supplies e who is not in Australia when the repairs are done;
repair services und_er a warranty ¢ who acquires the services in carrying on its enterprise, but
given by a non-resident . . . ) !

who is not registered or required to be registered; and

manufacturer?

o the supply is provided, or is required to be provided under an
agreement between the supplier and the non-resident
manufacturer, to another entity in Australia,

then subsection 38-190(3) of the A New Tax System (Goods and
Services Tax) Act 1999 (the GST Act) applies and the supply is not
GST-free under item 2 in the table in subsection 38-190(1) of the
GST Act. The supply is a taxable supply if the requirements of
section 9-5 of the GST Act are met.
This Determination explains the Commissioner’s view of the law as
it applied from 1 July 2000.
CR 2006/26 Income tax: assessable This Ruling applies to Australian Rules Football umpires who
income: football umpires: East | receive payments for umpiring matches for the East Gippsland
Gippsland Umpires Association | Umpires Association Inc. in eastern Victoria.
Incorporated receipts This Ruling applies from 1 January 2006.
CR 2006/27 Income tax: La Trobe University | This Ruling applies to full time students at La Trobe University who
— Victorian Public Health are enrolled in its Master of Health Sciences (Public Health
Training Scheme Scholarships Practice) and receive a Victorian Public Health Training Scheme
Scholarship.
This Ruling applies from 1 January 2006.
CR 2006/28 Income tax: Deakin University — | This Ruling applies to undergraduate students at Deakin University
The Faculty of Science and who receive The Faculty of Science and Technology Industry Based
Technology Industry Based Learning Program scholarship.
Learning Program scholarships | This Ruling applies from 1 October 2005.
CR 2006/29 Income tax: capital gains: This Ruling applies to:
amendment of constitution: o the unitholders of the Macquarie Infrastructure Trust (I) who
possibility of creation of a new are either residents of Australia or non-residents of Australia
trust: Macquarie Infrastructure who are subject to capital gains tax under the provisions of
Trust (1) sections 136-10 and 136-25 of the Income Tax Assessment
Act 1997; and

e Macquarie Infrastructure Investment Management Limited,

as trustee of the Trust (the Responsible Entity).
This Ruling applies to the income year for a unitholder in which the
Constitution of the Trust is amended.
CR 2006/30 Income tax: capital gains: This Ruling applies to:
amendment of constitution: o the unitholders of the Macquarie Infrastructure Trust (Il) who
possibility of creation of a new are either residents of Australia or non-residents of Australia
trust: Macquarie Infrastructure who are subject to capital gains tax under the provisions of
Trust (II) sections 136-10 and 136-25 of the Income Tax Assessment
Act 1997; and

e Macquarie Infrastructure Investment Management Limited,
as trustee of the Trust.

This Ruling applies to the income year for a unitholder in which the
Constitution of the Trust is amended.
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CR 2006/31 Income tax: capital gains: This Ruling applies to:
amendment of constitution: e the unitholders of the Diversified Utility and Energy Trust
possibility of creation of a new No 1 who are either residents of Australia or non-residents of
trust: Diversified Utility and Australia who are subject to capital gains tax under the
Energy Trust No 1 provisions of sections 136-10 and 136-25 of the Income Tax
Assessment Act 1997; and
¢ AMPCI Macquarie Infrastructure Management No 1 Limited,
as trustee of the Trust.
This Ruling applies to the income year for a unitholder in which the
Constitution of the Trust is amended.
CR 2006/32 Income tax: capital gains: This Ruling applies to:
amendment of constitution: « the unitholders of the Diversified Utility and Energy Trust
possibility of creation of a new No 2 who are either residents of Australia or non-residents of
trust: Diversified Utility and Australia who are subject to capital gains tax under the
Energy Trust No 2 provisions of sections 136-10 and 136-25 of the Income Tax
Assessment Act 1997; and
¢ AMPCI Macquarie Infrastructure Management No 2 Limited,
as trustee of the Trust.
This Ruling applies to the income year for a unitholder in which the
Constitution of the Trust is amended.
CR 2006/33 Income tax: share buy-back: This Ruling applies to shareholders of BHP Billiton Limited, a
BHP Billiton Limited publicly listed company, who disposed of shares under the BHP
Billiton’s off-market share buy back which was announced by
BHP Billiton on 15 February 2006 and described in the Scheme part
of this Ruling.
This Ruling applies to the income year for a participating
shareholder in which that shareholder disposed of shares under the
Buy-Back of ordinary shares described in the Scheme part of the
Ruling.
NOTICE OF ADDENDUM
Ruling Number Subject Brief Description
PR 2005/114 Income tax: Film Investment — This Addendum amends PR 2005/114 to allow for an increase in
‘Vista Bay’ production budget and for a change in the date of acceptance of
irrevocable letters of intent from Investors.

NOTICE OF WITHDRAWALS

Ruling Number

Subject

Brief Description

CR 2006/29

Income tax: capital gains:
amendment of constitution:
possibility of creation of a new
trust: Macquarie Infrastructure
Trust (1)

This Class Ruling is withdrawn from 1 July 2006.

CR 2006/30

Income tax: capital gains:
amendment of constitution:
possibility of creation of a new
trust: Macquarie Infrastructure
Trust (Il)

This Class Ruling is withdrawn from 1 July 2006.

CR 2006/31

Income tax: capital gains:
amendment of constitution:
possibility of creation of a new
trust: Diversified Utility and
Energy Trust No 1

This Class Ruling is withdrawn from 1 July 2006.

CR 2006/32

Income tax: capital gains:
amendment of constitution:
possibility of creation of a new
trust: Diversified Utility and
Energy Trust No 2

This Class Ruling is withdrawn from 1 July 2006.

CR 2006/33

Income tax: share buy-back:
BHP Billiton Limited

This Class Ruling is withdrawn from 1 July 2006.
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Commissioner of Taxation
NOTICE OF A DATA MATCHING PROGRAM

The Australian Taxation Office (Tax Office) will request and collect details of

individuals or entities who have purchased or acquired a motor vehicle valued at

$70,000 or higher from the following sources:

e New South Wales, Roads and Traffic Authority, NSW

Queensland, Queensland Transport

Victoria, Vic Roads

Tasmania, Department of Infrastructure, Energy and Resources

South Australia, Department for Transport, Energy and Infrastructure

(Transport SA)

Western Australia, Department for Planning and Infrastructure

e Northern Territory, Northern Territory Department of planning and infrastructure
(Transport Division), and

e Australian Capital Territory, ACT Road Transport Authority
Road User Services, Urban Services

These will be electronically matched with certain sections of Tax Office data holdings
to identify non compliance with lodgment and payment obligations under taxation
law. Records relating to approximately 600,000 persons or entities will be matched.

This program is called the Luxury Vehicle Data Matching Project and it enables the
Tax Office:

e To address non compliance with lodgment and debt payment through electronic
bulk matching data to identify potential Tax Office activity; and
e To be more strategic in its approach to Tax Office business activities.

A document describing this program has been prepared in consultation with the Office
of the Federal Privacy Commissioner. A copy of this document is available from:

Luxury Vehicle Project
Australian Taxation Office
PO Box 11

Newcastle 2300

or by phoning Greg Moran on (02) 49 231112
The Tax Office complies with the Federal Privacy Commissioner’s Guidelines on

Data Matching in Commonwealth Administration which includes standards for data
matching to protect the privacy of individuals.
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COMMONWEALTH OF AUSTRALIA
Workplace Relations Act 1996

Notice under paragraphs 337(4)(d), 370(4)(d) and 384(3)(c) — Providing
employees with the information statement

I, PETER MCILWAIN, Employment Advocate, acting under paragraphs 337(4)(d), 370(4)(d)
and 384(3)(c) of the Workplace Relations Act 1996, revoke all previous notices issued under these
paragraphs, and GIVE NOTICE, as set out hereunder, of the approved form of the information
statements which an employer must take reasonable steps to ensure that all eligible employee(s)
in relation to making, varying and terminating by approval a workplace agreement, are to be
given before the agreement is approved:

1. The information statements relevant to the type of workplace agreement, are as follows:

=  When making, varying and terminating by approval an Australian workplace agreement use
INFORMATION STATEMENT FOR EMPLOYEES AUSTRALIAN WORKPLACE
AGREEMENTS immediately below
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INFORMATION STATEMENT FOR EMPLOYEES

AUSTRALIAN WORKPLACE AGREEMENT

You must have this Information Statement for at least seven days before you make, vary, or agree to
terminate an Australian workplace agreement with your employer.

If you have any questions, you can call the Office of the Employment Advocate (OEA) on
1300 366 632, or visit www.oea.gov.au.

WHAT IS AN AUSTRALIAN WORKPLACE AGREEMENT?

An Australian workplace agreement is an individual written agreement between you and your employer
that sets out terms and conditions of your employment.

An Australian workplace agreement does not start to operate until your employer lodges
it with the OEA.

B WHAT DOES AN AUSTRALIAN WORKPLACE AGREEMENT DO?

Once an Australian workplace agreement starts to operate, it replaces any award or workplace
agreement that would otherwise apply to you. An Australian workplace agreement overrides
employment conditions in state or territory laws, if the Australian workplace agreement mentions
those conditions. However, an Australian workplace agreement cannot override state or territory
laws which cover occupational health and safety, workers’ compensation or certain laws dealing
with training arrangements.

Where the conditions in an Australian workplace agreement are less favourable than the conditions
in the Australian Fair Pay and Conditions Standard (the Standard), the conditions in the Standard will

apply (see page 3).

Protected award conditions are included in an Australian workplace agreement, unless these

conditions are specifically removed or changed by the Australian workplace agreement (see page 4).
B CAN SOMEONE HELP ME NEGOTIATE AN AUSTRALIAN WORKPLACE AGREEMENT WITH MY EMPLOYER?

You can appoint a person to help you, or represent you, in making, varying or terminating an Australian
workplace agreement. That person is called a bargaining agent. A bargaining agent can be a friend,
relative, solicitor, union representative or any other person whose advice you trust.

If you decide to appoint a bargaining agent, you must do it in writing. Your employer cannot refuse to
recognise your bargaining agent, but you must give your employer a copy of the written appointment.
B DO HAVETO SIGN AN AUSTRALIAN WORKPLACE AGREEMENT?

No. You can choose to sign, or not to sign, an Australian workplace agreement. However, under the
law, if you are a new employee, your employer can make the offer of a job conditional on signing an
Australian workplace agreement.

- Australian Government

" Office of the Emplovment Advocate
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INFORMATION STATEMENT FOR EMPLOYEES AUSTRALIAN WORKPLACE AGREEMENT

HOW IS AN AUSTRALIAN WORKPLACE AGREEMENT MADE?

Your employer must give you the proposed Australian workplace agreement, or give you ready access
to it, for at least seven days before your Australian workplace agreement is signed. If you wish, you
can waive this seven day period, but you must do it in writing.

If your Australian workplace agreement incorporates terms from another workplace agreement or
award, your employer must also give you the other workplace agreement or Australian workplace
agreement or award, or give you ready access to it.

If there are any changes to the proposed Australian workplace agreement, after your employer has
given it to you and before you have signed it, your employer must give you a copy of the changed
Australian workplace agreement for an extra seven days before it is signed.

HOW IS AN AUSTRALIAN WORKPLACE AGREEMENT APPROVED?

An Australian workplace agreement is approved when both you and your employer sign and date the
Australian workplace agreement, and your signatures are witnessed. If you are under the age of 18, an
appropriate adult, such as your parent or guardian, must also sign and date your Australian workplace
agreement and have their signature witnessed.

Remember, an Australian workplace agreement does not start to operate until your employer lodges it
with the OEA.
HOW IS AN AUSTRALIAN WORKPLACE AGREEMENT LODGED?

Your employer must declare that they have followed the correct procedures for making an Australian
workplace agreement. Your employer must lodge the declaration and a copy of your Australian
workplace agreement with the OEA, within 14 days of the Australian workplace agreement being
made.

If you believe that the correct procedures have not been followed, you can call the OEA
on 1300 366 632.
WHEN DOES AN AUSTRALIAN WORKPLACE AGREEMENT START?

An Australian workplace agreement starts on the day the OEA receives your employer’s declaration,
together with the Australian workplace agreement. The OEA will send you a receipt which tells you the
date your employer’s declaration was received.

WHEN DOES AN AUSTRALIAN WORKPLACE AGREEMENT STOP?

An Australian workplace agreement stops when it is terminated or replaced by another Australian
workplace agreement.

If your Australian workplace agreement is terminated, your employment conditions will be those in the
Australian Fair Pay and Conditions Standard and any protected award conditions that would otherwise
apply (see pages 3 and 4).

Special Gazette
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IMPROVING AUSTRALIAN WORKPLACES

® HOW IS AN AUSTRALIAN WORKPLACE AGREEMENT VARIED OR

TERMINATED BY AGREEMENT?

Once your Australian workplace agreement has started to operate, you and your employer can
change its terms by making a variation agreement. The procedure for making a variation agreement
is the same as the procedure for making an Australian workplace agreement (see page 2). You can
appoint a bargaining agent to help you (see page 1).

If you and your employer want to end your Australian workplace agreement, you can make a
termination agreement. The procedure for making a termination agreement is the same as the
procedure for making an Australian workplace agreement (see page 2), except that you do not need
to have the termination agreement for at least seven days. You can appoint a bargaining agent to help
you (see page 1).

Any variation agreement or termination agreement starts on the day the OEA receives your employer’s
declaration, together with the variation agreement or termination agreement. The OEA will send you a
receipt which tells you the date your employer’s declaration was received.

After your Australian workplace agreement passes the nominal expiry date, it is also possible for either
the employer, or you (through a bargaining agent), to end the Australian workplace agreement. The
nominal expiry date is the expiry date mentioned in the Australian workplace agreement or, if no date
is mentioned, five years after the day the Australian workplace agreement was lodged.

OTHER IMPORTANT INFORMATION

WHAT IS THE AUSTRALIAN FAIR PAY AND CONDITIONS STANDARD?

The Australian Fair Pay and Conditions Standard (the Standard) contains five minimum conditions.
Where the conditions in your Australian workplace agreement are less favourable than those in the
Standard, the conditions in the Standard will apply.

The minimum conditions in the Standard are:

(1)  afederal minimum wage, minimum award classification rates of pay, and casual loadings set by
the Australian Fair Pay Commission;

(2) four weeks paid annual leave per year (five weeks for continuous shift employees) up to two
weeks of which can be cashed out in a workplace agreement;

(3) ten days paid personal/carer’s leave per year and two days compassionate leave per occasion;
(4) up to 52 weeks unpaid parental leave (maternity, paternity and adoption); and,

(5)  maximum ordinary hours of work limited to 38 hours per week (which can be averaged over
twelve months in an agreement or award) and reasonable additional hours.
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B WHAT ARE PROTECTED AWARD CONDITIONS?

Where you would otherwise be covered by an award, certain conditions in that award are protected
when you make an Australian workplace agreement with your employer.

You and your employer can agree to remove or change protected award conditions. However,
unless your Australian workplace agreement specifically removes or changes these protected award
conditions, they will be included automatically in your Australian workplace agreement.

Protected award conditions are public holidays, rest breaks (including meal breaks), incentive-based

payments and bonuses, annual leave loadings, allowances, penalty rates and shift/overtime loadings.

Please note that there are some protected award conditions applying to outworkers that cannot be
changed to provide a less favourable outcome.
IS THERE ANYTHING THAT SHOULD NOT BE INCLUDED IN MY AGREEMENT?

Yes. A workplace agreement must not contain prohibited content. Prohibited content includes terms
of a workplace agreement that:

1. deal with pay deductions and payroll deduction facilities for trade union membership
subscriptions or dues;

2. allow employees to receive leave to attend union training sessions or paid leave to attend union
meetings;

3. deal with the rights of trade unions or employer associations to be involved in dispute resolution
(unless the organisation is the representative of the employer or employee’s choice);

4. deal with right of entry by unions and employer associations;
5. deal with the renegotiation of a workplace agreement;
6. restrict an employer from using independent contractors or labour-hire arrangements;

7. deal with the forgoing of annual leave credited to an employee bound by the agreement
(otherwise than in accordance with the Workplace Relations Act 1996);

8.  require the provision of employee information to trade unions unless required by law;

9. directly or indirectly encourage other persons bound by the agreement to become or remain a
member of an industrial association;

10. directly or indirectly discourage other persons bound by the agreement to not become
or not remain a member of an industrial association;
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require a person bound by the agreement to indicate support, or lack of support for persons
bound by the agreement being members of an industrial association;

allow persons bound by the workplace agreement to engage in or organise industrial action;
prohibit or restrict disclosure of a workplace agreement’s details by parties to the agreement;
provide a remedy for dismissal for a reason that is harsh, unjust or unreasonable;

are discriminatory in that it discriminates against an employee bound by the agreement

because of or for reasons including race, colour, sex, sexual preference, age, physical or mental
disability, marital status, family responsibilities, pregnancy, religion, political opinion, national
extraction or social origin. A provision is not discriminatory merely because it provides for rates in
accordance with the relevant Australian Pay and Classification scale or Federal Minimum Wage;
or discriminates on the basis of the inherent requirements of the employment; or it is in respect
of employment in an institution conducted in accordance with particular teachings/beliefs of a
particular religion or creed and discriminates on the basis of those teachings/beliefs and is done
in good faith;

is objectionable in that it is a provision that requires or permits any conduct that would
contravene the freedom of association provisions of the Workplace Relations Act 1996 including
a provision that requires payment of a bargaining services fee to an industrial organisation;

deal with a matter that does not pertain to the employment relationship (unless it is
ancillary/incidental/a machinery matter/or is trivial);

directly or indirectly restrict the ability of Australian workplace agreements to be offered,
negotiated or entered into.

B NEGOTIATING YOUR WORKPLACE AGREEMENT AND PROHIBITED CONTENT

A person (for example, the employer, employee, union or another person) can be fined up to
$6,600 (for individuals) and $33,000 (for corporations), if, when negotiating a workplace agreement (or
variation to a workplace agreement) they:

try to include a term in that workplace agreement (or a variation to a workplace agreement) that
includes prohibited content; and

were reckless as to whether the term contained prohibited content.
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B MISREPRESENTATIONS ABOUT PROHIBITED CONTENT

A person {for example, the employer, employes, union or another person) may also be fined up to
$6,600 (for individuals) and $33,000 (for corporations) if they:

e make a misrepresentation that a particular term of a workplace agreement (or a variation
to a workplace agreement) does not contain prohibited content; and

e were reckless as to whether the term contains prohibited content.

ARE MY PERSONAL DETAILS KEPT PRIVATE?

The OEA asks your employer to provide certain information about you, such as your name and
address. The OEA needs this information to send you a declaration receipt.

The OEA treats the privacy of individuals’ personal information very seriously. Personal information is
any information that would identify a natural person.

Any personal information provided by your employer in the declaration form will be used or disclosed
only for the purposes of sending declaration receipts, providing information to the Minister, and
conducting research related to the Employment Advocate’s promotional, educational, advice and
assistance functions under the Workplace Relations Act 1996. This information may also be disclosed
to workplace inspectors appointed under this Act.

Your details may also be used to provide you with information, as part of the OEA's workplace
agreement education function. If you do not want your personal information to be used in this way,
please call 1300 366 632.
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B FREE ALTERNATIVE ADVICE SERVICE

IMPROVING AUSTRALIAN WORKPLACES

The OEA funds a number of community organisations to provide free advice and assistance to workers in

a disadvantaged bargaining position.

AUSTRALIAN CAPITAL TERRITORY
Welfare Rights and Legal Centre
1800 445 665

NEW SOUTH WALES

Western NSW Community Legal Centre Inc
1800 655 927

Macquarie Legal Centre

1300 360 689

NORTHERN TERRITORY

Northern Territory Working Women’s Centre
1800 817 055

QUEENSLAND

Queensland Working Women’s Centre
1800 621 458

South West Brisbane Community Legal Centre
1300 365 114

SOUTH AUSTRALIA

South Australian Working Women’s Centre
1800 652 697

Northern Community Legal Service Inc
1300 558 555
TASMANIA

Tasmanian Working Women’s Centre
1800 644 589

Launceston Community Legal Centre
1800 066 019

VICTORIA

Job Watch

9662 1933 or 1800 331 617
WESTERN AUSTRALIA

Employment Law Centre of WA
1300 130 956

WHAT IS THE OFFICE OF THE EMPLOYMENT ADVOCATE?

The Office of the Employment Advocate is the Australian Government agency responsible for accepting
lodgement of workplace agreements (including Australian workplace agreements and collective
agreements ) and for providing information about workplace agreements to employees, employers and

organisations.



Commonwealth of Australia Gazette
No. S 54, 11 April 2006

Community Language Information B e

ISBN 1 921148 06 3

English

This publication was issued by tha Offica of the Employment Advocata (OEA)
and provides information about workplace agreements. If vou cannot read
English and need help to understand this information, pleass call the CEA
through the Translating and Interpreting Service on 13 14 50. This telephone
interpreting service will be paid for by the OEA.

Arabic
SR o Jnl e by s FG i) e gadl L G 5 She ) sin
sl g hn el a3 agd bl Ziatad o 4 Y1 JA G S adild Y 2K 1Y JJead 8L
At g s OEA asise 13 1450 80 e Lpiddly 3a3) s 3 e 35 02 OEA —
ia g a0
Chinese
e R s R (Office of the Employment Advocate, fij#i OEA)
HE, BEPRETAXTESHIDNNEE. MRETRERRE T RERY
TRl EE, #EHR131450, ANRESEIRES OEARR. HHFEfE
R = W45 OFA 32f.

Croatian

Ova publikacija koju je izdao Zastupnicki ured za radne odnose (Office of the
Employment Advocate - OEA) pruza obavijesti o ugovorima o radu (workplace
agreements). Ako ne moZete Gitati engleski | potrebr 3 vem je pomoé za
razumijevanje ovih obavijesti, molimo vas, nazovite UEA putem Sluzbe prevoditalja i
tumaca na broj 13 14 50. Ove usluge telefonske sluzbe tumaca placa OEA.

Farsi
(Office of the Employment Advocate (OEA)) sliiul b ol b gl 4y 050 o
el S el S da e 1) S e sla 0 AN Sl 022
38 a3 g (B ) putialal 5 b3 S gl Sl Ol e sl 5 5
a1 gh OEA 15 (i dan 5 pusg g Of Adas 38 Gl OEA 4131450 o e bae i (5 5 90an
Sodbd g
Filipino
Ang pahayaq na ito ay ipinalabas ng Tanggapan ng Tagapaglaguyod ng
Hanapbuhay (OEA) atito ay nagbabahagi ng impormasyon hinggil sa mga
kasunduan sa pinagtatrabahuhan, Kung hindi kayo nakababasa sa Ingles at
nangangailangan ng tulong upang maintindinan ang i yong ito, mangyaring
wmawag sa OEA sa pamamagitan ng Serbisyo sa Pagsas.alun at Pagpapaliwanag sa
1314 50, Ang serbisyo ng pagsasalin sa telepono ay babayaran ng OEA.

Greek
Aurd 1o eviuto ekboBnxe amd To Mpageio Tou Zuvnydpou Enuwl:a\pumﬂg
Amaayoinong (Office of the Employment Advocate - OEA) kai apixe mAnpopopieg
iz Tig gupBaoeig epyagaroy xmpou Av bev p'rrope[re va mﬁdmw Amm& Kal
xpeiadeoTe BorBeaa yia va MiPETE QUTEG TIg oBe va
mheguvioete oro OEA ptow g Yﬂnp:alag Mt‘ruq»pnamu Kol AlEppnvEWY
(Translating and Interpreting Service) oto 12 14 50. AutA n mAeguwvikd urnpeaia
Sieppnviwv Ba whnpwBel amé To OEA.

Indonesian

Publikasi diterbitkan oleh Office of the Employment Advocate - OEA (Kantor
Pembela Pekerjaan) dan memberikan informasi tentang persetujuan tempat kerja.
Jika Anda tidak dapat membaca bahasa Inggris dan membutuhkan bantuan untuk
memahami informasi ini, silakan telepon OEA lewat Translating and Interpreting
Senvice (layanan penterjemah dan juru bahasa) di 13 14 50. Biaya layanan juru
bahasa lewat telepon tersebut akan dibayar oleh OEA.

Italian

Il presente opuscole viene pubblicato dall'Office of the Employment Advocate (OEA)
e contiene informazioni sui contratti di lavoro a carattere aziendale. Se non siete in
grado di leggere linglese e avete bisogno di spiegazioni, telefonate all'OEA tramite il
Servizio Traduttori e Interpreti, chiamando il 13 14 50, Questo servizio & a carico
dell'OEA.

Khmer

HEUG IS IGMINS Office of the Employment Advocate (OEA) i Mitnniis
(pipamin wgsifnsidfgpuialamin
ifnngnismomemanEhigrmers iwimis g
ifrnwmewnilhdfneis: auginigre OEA murr: ihunigs
(TIS) 1rUg 13 14 50 1 MiunAiw OEA Enudly Grm:mufeanunig

mugIATnIs:

Korean

o] Phef s g 3% AR 4 (OEA: Office of the Employment Advocate) 7}

W Ao AFA0l 2 a2V ERd B¢ ANE AT st Yk
edol it ol 8l HalAaL o] Yy oldEr] §8 ol ’H_ k4 Afed = 1314

SoMes Wl ol Be MulAms)el Hed A OEA & vt F47) vigdr),

o] Mt § Mul & vf-2 OEA 7} Hshit o

Lao " "

;a'msaﬂuwﬂm’uﬁuﬁnuuﬁagnwajtﬁua_]:mu (Office of the Employment Advocate

[OEA] ) uae Tmsﬂua\ua‘]on‘]anuaumnﬂumm‘]n Tawausay win é} nnu‘(r‘ uas
i 1S xw-.ﬂaﬁjmau negutnseum fisgnau

OEA Toeduauuniuiannermuias guusen i magian 13 14 50, mayfizgray OEA

wiilug eengalgiaelunaut nssEUTE,

najmumqsloﬂu.

Macedonian

Oeaa nyGnuxaumja ja uanape Cnywbara va 3acTankukoT 3a epabotysane (Office of
the Employment Advocate - OEA) ¥ coapki nHgopMaUmMK 3a paboTtHuTe cnoroabu.
AKO HE MOKETE A2 JUTATE HA GHTMCK ja3WK M 3Ko B TpeBa NaMOL Aa i

pa oaMe WM, BE jre 8o OEA-cnyxGaTa npexy
CrysGata 38 NMCMEHD W YCMEHD NpeBeyBatke {Transla!mg and Interpreting
Service) 4a 13 14 50. 3a npeseaysareTo ke nnatw OEA-cnywGarta.

GPO Box 9842 (in your capital city) Phone: 1300 366 632 Website: www.oga.gov.au
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Malay

Terbitan ini dikeluarkan oleh Pejabat Advokat Pekerjaan (Office of the Employment
Advocate - OEA) dan memberi maklumat mengenai perjanjian tempat kerja. Jika
anda tidak dapat berbahasa Inggeris dan memerlukan bantuan untuk memahami
maklumat ini, sila telefon OEA melalui Perkhid Penterjemahan dan Jurubat
(Translating and Interpreting Service) pada nombor 13 14 50. Perkhidmatan ini akan
dibiayai aleh OEA.

Polish

JJest to publikacja Biura Radcy ds Zatrudnienia (Office of the Employment Advocate,
w skrocie OEA) i zawiera informacje na temat umow o prace. Jeéli nie mawisz po
angielsku i potrzebujesz pomocy w przeczytaniu | zrozumieniu te] informacii, prosimy
zadzwonic do OEA za posrednictwem tumacza z Biura Ttumaczy (Translating and

preting Service) pod 13 14 50. Uslugi telefoniczne thumacza zostang
oplacone przez OEA.

Portuguese

Este publicagao foi emitido pelo Escritorio de Apoio ao Trabalho [Office of the
Employment Advocate OEA] e oferece informagoes a respeilo de acordos
empregaticios. Se vocé ndo puder ler em ingles e precisa de ajuda para entender
estas informacoes, telefone para o OEA através do Servico de Interpretacao e
Tradugao telefone numero 13 14 50. Este servigo de interpretagao por telefone sera
pago pelo OEA.

Russian

Lanuar ny IC,. AL A f No genam 3aHATOCTH
OyHSMIOHh:eofthe. | it A te (OEA) 1 T MHED ]
TPYACBSIX noronopax Ec.nn Bl He yMeeTe HUTaTh NO-BHITHACKN W /N9 NOHMMEHIR
aToi Hiop wcta, ¢ Oy-U-3a
uepes 1enecbunnm rrepesu.u,qecscm cryx0y no womepy 13 14 50. OrmaTa

Tened yenyr nep GyneT npe 3a cuet Oy-W-30.
Samoan

0O lenei faasalalauga na avina mai i le Ofisa Su'esu's o Galuega, le Office of the
Employment Advocate (OEA) ma e maua ai faamatalaga i feagaiga tau galuega,
A le mal’al ona e lallau i Ie gagana Peretania, ma e mana‘'omia se fesoasoani i le
vala'au i le OEA e auala i le tautua Faaliliu
‘Upu i le 13 14 50, O Ie tautua Faalilu "Upu & totogiina e le OEA,

Serbian

Opa nyGamkaunja kojy je wanana Kanugnapyja agpokarype a panne oauoce (Office of the
Employment Advocate - OEA) npyska mHpopMaije o pantis yrosopista (workplace agreements).
AKO He MOKETE [ YHTATE eHIEcki 1 noTpedia Bas je noviok na Gicre pasyvenn ope
rmpopyaupje, MoTHMO Bac §a wazopete OEA npeko Cavade s npepoberse Ha Opoj 1314 30. Ope
yemyre Tenedponcke npepoimesseke cnysie nnahene oy of crpane OEA.

Spanish

El presente documento fue expedido por la Oficina del Defensor del Empleo (Ofiice
of the Employment Advocate/OEA) y proporciona informacion sobre acuerdos de
condiciones laborales. Si usted no puede leer en inglés y necesita ayuda para
entender la informacion contenida en este documento, llame a la OEA por medio del
Servicio de Traduccién e Interpretacidn (Translating and Interpreting Service), al 13
14 50. La OEA abonara la tarifa de dicho servicio de interpretacicn telefonica.

Swahili

Hili tangazo limepeanwa na afisi ya wakili anayotetea utumishi na inapeana
habari ya mapatano yanayoendelea kazini. lkiwa huwezi kusoma kingereza na
unahitaji kusaidiwa kuelewa haya maneno tafadhali piga simu afisi ya wakil wa
utumishi ukipitia afisi ya kufasiri na kufafanua kwa namba ya simu, moja tatu
moja nne tano sufuri (13 14 50). Hii manufaa inayotumia simu italipiwa na afisi ya
utumishi.

Thai

anatstl faRuviaoddnau Office of the Employment Advocate wia OEA

ﬁa'lﬁ'h\ﬁaumﬁuoﬁuﬂannwﬁ‘m Tuanufivinu windiuawmedannelbila
EREINSATINY Sataviardnta T wanil nqaEasading OEA

Anndnisanazulanme (Translating and Interpreting Service) fhwnuian

13 14 50 OEA anflugrhsranldsod ndustnsudan e e Tnsdwidliviou

Tongan

Ko e tohi fakamatala ko ‘eni” ‘oku ‘oalu ia ‘e he Office of the Employment Advocate
(OEA) ('Ofisi Taukave'| Ngaue) pea 'oatu foki ai ha fakamatala fekau'aki mo e ngaahi
aleapau fakangdue'anga’. Kapau ‘oku ‘ikai ke ke lava ‘o lautohi faka-Pilitdnia pea ‘cku
ke toe fiema'u ha tokoni ke mahino “a e fakamatala ko ‘eni’, pea ke kataki ‘o 13 ki he
OEA ‘o fakafou atu 'i he Translating and Interpreting Service (Va'a Ngaue ki he
Fakatonulea mo Liliu Lea) i he 13 14 50. 'E totongi 'e he OEA 'a e fakatonulea
fakatelefoni ko ‘eni.”

Turkish

Bu yayin Istihdam Sézcisn Ofisi (OEA) tarafindan verilmistic ve isyeri anlagmalari
bilgi . Ingilizce okuy ve bu bilgileri

igin yardima gereksinmeniz varsa [Utfen OEA'y 13 14 50 numaradaki Yazil ve Sozl0

Gevin Senvisi giyla arayiniz. Bu telefonla terciime servisinin Ucreti OEA

tarafindan karsilanacaktir.

Vietnamese

Téi lidu ndy do Viin phang C Béng Nhan Dung OEA phét hénh d& cung cp nhimg
thang tin vg hep ddng lao ddng. Néu quy vi khdng thé doc tiéng Anh va cin duoc
gitip diF dé hidu thang tin nay, xin vui Inxng goi dién thoai cho OEA qua dich vy Phign
Dich va Thang Ngon Qua Bién Thoai so 13 14 50. Van phong OEA sé tra |& phi cho
dich vy thdng ngdn nay

ISE-AWA-0406
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*  When making, varying and terminating by approval an Employee collective agreement or a
Union collective agreement use INFORMATION STATEMENT FOR EMPLOYEES
COLLECTIVE AGREEMENTS immediately below



Commonwealth of Australia Gazette
No. S 54, 11 April 2006 Special Gazette 11

INFORMATION STATEMENT FOR EMPLOYEES

COLLECTIVE AGREEMENTS

You must have this Information Statement for at least seven days before your employer asks you
and your workmates to decide whether you want to approve the making, varying, or termination
of a collective workplace agreement.

For information about greenfields workplace agreements, you need to read a different Information
Statement called Information Statement for Employees (Greenfields agreements).

If you have any questions, you can call the Office of the Employment Advocate (OEA) on
1300 366 632, or visit www.oea.gov.au.

WHAT IS A COLLECTIVE WORKPLACE AGREEMENT?

A collective workplace agreement is a written agreement that sets out terms and conditions of your
employment. A collective agreement may cover businesses run by more than one employer.

An employee collective agreement is made between your employer and the employees employed
at the time who will be covered by the agreement.

A union collective agreement is made between your employer and a union or unions.

A collective agreement does not start to operate until your employer lodges it with the OEA.

WHAT DOES A COLLECTIVE WORKPLACE AGREEMENT DO?

Once a collective workplace agreement starts to operate, it replaces any award that would otherwise
apply to you. However, it does not replace a current Australian workplace agreement or another
collective agreement that has not reached its nominal expiry date.

A collective agreement overrides employment conditions in state or territory laws, if the agreement
mentions those conditions. However, an agreement cannot override state or territory laws which cover
occupational health and safety, workers’ compensation or certain laws dealing with training arrangements.

Where the conditions in a collective agreement are less favourable than the conditions in the
Australian Fair Pay and Conditions Standard (the Standard), the conditions in the Standard will

apply (see page 5).

Protected award conditions are included in a collective agreement, unless these conditions are
specifically removed or changed by the agreement (see page 5).

In some circumstances, a collective agreement for Victorian employees must include certain terms
(see page 7).

CAN SOMEONE HELP ME NEGOTIATE THE COLLECTIVE AGREEMENT WITH MY EMPLOYER?

You can ask a person to represent you in discussions with your employer about making an
employee collective agreement. That person is called a bargaining agent. A bargaining agent
can be a friend, relative, solicitor, union representative or any other person whose advice you trust.
At any time, you can withdraw the request that the person represent you.

Your employer must give your bargaining agent a reasonable opportunity to meet and confer with
them about the agreement, in the seven day period before the agreement is approved.

If you ask a person to be your bargaining agent, they can ask the OEA for a certificate. Your
bargaining agent can give that certificate to the employer to show that an employee has asked them
to meet and confer with the employer. This certificate will not identify you as the employee who made
the request.

; Australian Government
¢ Office of the Employment Advocate
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INFORMATION STATEMENT FOR EMPLOYEES COLLECTIVE AGREEMENTS

HOW IS A COLLECTIVE AGREEMENT MADE?

Your employer must take reasonable steps to make sure that you, and all other employees who
will be covered by the collective agreement, have the proposed agreement, or have ready access
to a copy of it, at least seven days before the agreement is approved.

If you wish, you and your workmates can waive this seven day period. But, your waiver must be
in writing, and be signed and dated by all employees who will be covered by the agreement.

If the collective agreement includes terms from another workplace agreement or award, your
employer must also give you, and all other employees who will be covered by the proposed
agreement, the other workplace agreement or award, or give you ready access to it.

Your employer must also take reasonable steps to make sure that you, and all other employees
who will be covered by the collective agreement, have this Information Statement for at least
seven days before the agreement is approved.

If you start employment with your employer in the seven days before the collective agreement
is approved, your employer must take reasonable steps to give you a copy of the collective
agreement and this Information Statement, as soon as you start.

If there are any changes to the proposed agreement, after your employer has given it to you and
before it is approved, your employer must give you an extra seven days to consider the agreement.

HOW IS A COLLECTIVE AGREEMENT APPROVED?

A union collective agreement must first be signed by the employer and the relevant union or
unions. After that happens, the employer must take the following steps, within a reasonable time.

For both a union and an employee collective agreement, your employer must give all employees
employed at the time, and who will be covered by the agreement, a reasonable opportunity to
decide whether they want to approve the agreement. The agreement is approved when:

e your employer conducts a vote, and a majority of those employees that make a valid vote
decide to approve the agreement; or

e another approach is used, with a majority of employees deciding they want to approve
the agreement.

WHEN WILL THIS HAPPEN IN MY WORKPLACE?

Your employer must set out, in this Information Statement, details of how and when they will seek
the approval of you and your workmates to the collective agreement. A special page (see page 9)
is provided for this purpose.

HOW IS A COLLECTIVE AGREEMENT LODGED?

Your employer must declare that they have followed the correct procedures for making a
collective workplace agreement. Your employer must lodge the declaration and a copy of the
agreement with the OEA, within 14 days of the agreement being approved.

If you believe that the correct procedures have not been followed, you can call the OEA on
1300 366 632.

DAGE 2
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IMPROVI NG AUSTRALIAN WORKPLACES

WHEN DOES A COLLECTIVE AGREEMENT START?

A collective agreement starts on the day the OEA receives your employer’s declaration, together
with a copy of the agreement. The OEA will send your employer a receipt to tell them the date on
which their declaration was received. Your employer must take reasonable steps to provide you
with a copy of this receipt within 21 days.

If your workplace agreement is a union collective agreement, the OEA will also send a receipt to
the relevant union or unions.

WHEN DOES A COLLECTIVE AGREEMENT STOP?
A collective agreement stops when it is replaced by another workplace agreement or terminated.

If your collective agreement is terminated, your employment conditions will be those in the
Australian Fair Pay and Conditions Standard and any protected award conditions that would
otherwise apply (see page 5).

HOW IS A COLLECTIVE WORKPLACE AGREEMENT VARIED?

Once a collective workplace agreement has started to operate, the employees and the employer
can change its terms by making a variation agreement. The procedures for making, approving
and lodging a variation agreement are the same as those for a collective workplace agreement
(see page 2).

D

—
™
~

fiey

Employees who are not covered by the collective workplace agreement, but who will be covered
when the agreement is varied, must also be included in these procedures.

If the agreement being varied is an employee collective agreement, you can ask a bargaining
agent to represent you in discussions with your employer about the variation agreement (see page 1).

Your employer must set out, in this Information Statement, details of how and when they will seek the
approval of you and your workmates to the variation agreement. A special page (see page 11)
is provided for this purpose.

Your employer must declare that they have followed the correct procedures for making a variation
agreement. Your employer must lodge the declaration and a copy of the variation agreement with
the OEA, within 14 days of the agreement being approved.

If you believe that the correct procedures have not been followed, you can call the OEA on
1300 366 632.

A variation agreement starts on the day the OEA receives your employer’s declaration, together
with a copy of the agreement. The OEA will send your employer a receipt to tell them the date
on which their declaration was received. Your employer must take reasonable steps to provide
you with a copy of this receipt within 21 days. If the variation agreement is a union collective
agreement, the OEA will also send a receipt to the relevant union or unions.
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INFORMATION STATEMENT FOR EMPLOYEES COLLECTIVE AGREEMENTS

page 4

& HOW IS A COLLECTIVE AGREEMENT TERMINATED?

If you, your workmates and your employer all want to end your employee collective agreement,
you can agree to terminate it.

In the case of a union collective agreement, your employer and the union or unions which made
the agreement can agree to terminate it.

Your employer must take reasonable steps to make sure that you, and all other employees
covered by the collective agreement to be terminated, have this Information Statement for at least
seven days before the termination is approved.

If you start employment with your employer during the period seven days before the termination is
approved, and you are covered by the collective agreement, your employer must take reasonable
steps to give you this Information Statement as soon as you start employment.

For the termination of both a union and an employee collective agreement, your employer
must give all employees employed at the time, and who are covered by the agreement, a
reasonable opportunity to decide whether they want to approve the termination. The termination
is approved when:

e your employer conducts a vote, and a majority of those employees that make a valid vote
decide to approve the termination; or

e another approach is used, with a majority of employees deciding they want to approve
the termination.

Your employer must set out, in this Information Statement, details of how and when they will
seek the approval of you and your workmates to the termination. A special page (see page 13)
is provided for this purpose.

Your employer must declare that they have followed the correct procedures for terminating a
collective workplace agreement. Your employer must lodge the declaration with the OEA, within
14 days of the termination being approved.

If you believe that the correct procedures have not been followed, you can call the OEA on
1300 366 632.

Your agreement is terminated on the day the OEA receives your employer’s declaration. The OEA
will send your employer a receipt to tell them the date on which their declaration was received.
Your employer must take reasonable steps to provide you with a copy of this receipt within

21 days. If the agreement terminated is a union collective agreement, the OEA will also send

a receipt to the relevant union or unions.

After your collective agreement passes the nominal expiry date, it is also possible for the employer,
or a majority of employees, or a union (if it is a union collective agreement), to end the agreement.

The nominal expiry date is the expiry date mentioned in the agreement or, if no date is mentioned,

five years after the day the agreement was lodged.
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IMPROVI NG AUSTRALIAN WORKPLACES

OTHER IMPORTANT INFORMATION

WHAT IS THE AUSTRALIAN FAIR PAY AND CONDITIONS STANDARD?

The Australian Fair Pay and Conditions Standard (the Standard) contains five minimum conditions.
Where the conditions in your collective agreement are less favourable than those in the Standard,
the conditions in the Standard will apply.

The minimum conditions in the Standard are:

(1)  afederal minimum wage, minimum award classification rates of pay, and casual loadings set
by the Australian Fair Pay Commission;

(2) four weeks paid annual leave per year (five weeks for continuous shift employees) up to two
weeks of which can be cashed out in a workplace agreement;

(3) ten days paid personal/carer’s leave per year and two days compassionate leave per occasion;
(4)  up to 52 weeks unpaid parental leave (maternity, paternity and adoption); and,

(5)  maximum ordinary hours of work limited to 38 hours per week (which can be averaged over
twelve months in an agreement or award) and reasonable additional hours.

WHAT ARE PROTECTED AWARD CONDITIONS?

Where you would otherwise be covered by an award, certain conditions in that award are
protected when you make a workplace agreement with your employer.

You and your employer can agree to remove or change protected award conditions. However,
unless your workplace agreement specifically removes or changes these protected award
conditions, they will be included automatically in your agreement.

Protected award conditions are public holidays, rest breaks (including meal breaks),
incentive-based payments and bonuses, annual leave loadings, allowances, penalty rates
and shift/overtime loadings.

Please note that there are some protected award conditions applying to outworkers that cannot
be changed to provide a less favourable outcome.
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INFORMATION STATEMENT FOR EMPLOYEES COLLECTIVE AGREEMENTS

IS THERE ANYTHING THAT SHOULD NOT BE INCLUDED IN MY AGREEMENT?

Yes. A workplace agreement must not contain prohibited content. Prohibited content includes terms
of a workplace agreement that:

(1)  deal with pay deductions and payroll deduction facilities for trade union membership
subscriptions or dues;

(2) allow employees to receive leave to attend union training sessions or paid leave to attend
union meetings;

(3) deal with the rights of trade unions or employer associations to be involved in dispute resolution
(unless the organisation is the representative of the employer or employee’s choice);

(4) deal with right of entry by unions and employer associations;

(5) deal with the renegotiation of a workplace agreement;

(6) restrict an employer from using independent contractors or labour-hire arrangements;
(7)  deal with the forgoing of annual leave credited to an employee bound by the agreement

(otherwise than in accordance with the Workplace Relations Act 1996);
(8) require the provision of employee information to trade unions unless required by law;

(9) directly or indirectly encourage other persons bound by the agreement to become or remain a
member of an industrial association;

(10) directly or indirectly discourage other persons bound by the agreement to not become or not
remain a member of an industrial association;

(11) require a person bound by the agreement to indicate support, or lack of support for persons
bound by the agreement being members of an industrial association;

allow persons bound by the workplace agreement to engage in or organise industrial action;
prohibit or restrict disclosure of a workplace agreement’s details by parties to the agreement;
provide a remedy for dismissal for a reason that is harsh, unjust or unreasonable;

are discriminatory in that it discriminates against an employee bound by the agreement

because of or for reasons including race, colour, sex, sexual preference, age, physical or mental
disability, marital status, family responsibilities, pregnancy, religion, political opinion, national
extraction or social origin. A provision is not discriminatory merely because it provides for rates in
accordance with the relevant Australian Pay and Classification scale or Federal Minimum Wage;
or discriminates on the basis of the inherent requirements of the employment; or it is in respect
of employment in an institution conducted in accordance with particular teachings/beliefs of a
particular religion or creed and discriminates on the basis of those teachings/beliefs and is done
in good faith;

(16) is objectionable in that it is a provision that requires or permits any conduct that would
contravene the freedom of association provisions of the Workplace Relations Act 1996 including
a provision that requires payment of a bargaining services fee to an industrial organisation;

(17) deal with a matter that does not pertain to the employment relationship (unless it is
ancillary/incidental/a machinery matter/or is trivial);

(18) directly or indirectly restrict the ability of Australian workplace agreements to be offered,
negotiated or entered into.

DAGE B
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IMPROVI NG AUSTRALIAN WORKPLACES

NEGOTIATING YOUR WORKPLACE AGREEMENT AND PROHIBITED CONTENT

A person (for example, the employer, employee, union or another person) can be fined up to
$6,600 (for individuals) and $33,000 (for corporations), if, when negotiating a workplace agreement
(or variation to a workplace agreement) they:

e trytoinclude a term in that workplace agreement (or a variation to a workplace agreement)
that includes prohibited content; and

e were reckless as to whether the term contained prohibited content.

MISREPRESENTATIONS ABOUT PROHIBITED CONTENT

A person (for example, the employer, employee, union or another person) may also be fined up
to $6,600 (for individuals) and $33,000 (for corporations) if they:

*  make a misrepresentation that a particular term of a workplace agreement (or a variation
to a workplace agreement) does not contain prohibited content; and

e were reckless as to whether the term contains prohibited content.

WHY ARE WORKPLACE AGREEMENTS FOR SOME VICTORIAN EMPLOYEES DIFFERENT?

If you work in Victoria and your employer is not a ‘constitutional corporation’ — for example, your
employer has not set up a company — your workplace agreement must contain guarantees of
minimum wage rates and casual loadings. If these are not included, your agreement will be void.
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page 8

FREE ALTERNATIVE ADVICE SERVICE

The OEA funds a number of community organisations to provide free advice and assistance

to workers in a disadvantaged bargaining position.

AUSTRALIAN CAPITAL TERRITORY

Welfare Rights and Legal Centre
1800 445 665

NEW SOUTH WALES

Western NSW Community Legal Centre Inc
1800 655 927

Macquarie Legal Centre
1300 360 689

NORTHERN TERRITORY

Northern Territory Working Women’s Centre
1800 817 055

QUEENSLAND

Queensland Working Women’s Centre
1800 621 458

South West Brisbane Community Legal Centre

1300 365 114

SOUTH AUSTRALIA

South Australian Working Women'’s Centre
1800 652 697

Northern Community Legal Service Inc
1300 558 555

TASMANIA

Tasmanian Working Women’s Centre
1800 644 589

Launceston Community Legal Centre
1800 066 019

VICTORIA

Job Watch
9662 1933 or 1800 331 617

WESTERN AUSTRALIA

Employment Law Centre of WA
1300 130 956

WHAT IS THE OFFICE OF THE EMPLOYMENT ADVOCATE?

The Office of the Employment Advocate is the Australian Government agency responsible for
accepting lodgement of workplace agreements (including Australian workplace agreements and
collective agreements) and for providing information about workplace agreements to employees,

employers and organisations.
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Approval of collective agreement
HOW AND WHEN

Your employer must set out below details of how and when they will seek the approval of you and
your workmates to the collective agreement.

Your employer must allow you a reasonable opportunity to decide whether you want to approve the
collective agreement.

Onthisdate  / / , the employer will:

If approval is to be by vote, please write how the vote will be conducted in the grey box:

Hold a vote to approve the collective agreement by:

If a majority of those employees who cast a valid vote decide that they want to approve the collective
agreement, the agreement will be approved.

OR

If another approval method is used, please write the description of the method being used in the grey box:

Use the following method to approve the collective agreement:

If a majority of all employees who are to be covered by the collective agreement decide that they want
to approve the agreement, then the agreement will be approved.

Instructions for Employers: Every employee covered by the agreement must be given a copy of this Information Statement
with the ‘How and when’ completed. You can download a copy of this page (ISE-CAAHW-0406 ) at www.oea.gov.au by
selecting ‘Finding out about workplace agreements’ under the Employers menu, then select the type of agreement this is.
The downloaded version can be edited, printed and attached to the Information Statement. Please do not remove this page.
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Approval of variation agreement
HOW AND WHEN

Your employer must set out below details of how and when they will seek the approval of you and
your workmates to the variation agreement.

Your employer must allow you a reasonable opportunity to decide whether you want to approve the
variation agreement.

Onthisdate  / / , the employer will:

If approval is to be by vote, please write how the vote will be conducted in the grey box:

Hold a vote to approve the variation agreement by:

If a majority of those employees who cast a valid vote decide that they want to approve the variation
agreement, the agreement will be approved.

OR

If another approval method is used, please write the description of the method being used in the grey box:

Use the following method to approve the variation agreement:

If a majority of all employees who are to be covered by the variation agreement decide that they want to
approve the agreement, then the agreement will be approved.

Instructions for Employers: Every employee covered by the agreement must be given a copy of this Information Statement
with the ‘How and when’ completed. You can download a copy of this page (ISE-CAVAHW-0406 ) at www.oea.gov.au by
selecting ‘Finding out about workplace agreements’ under the Employers menu, then select the type of agreement this is.
The downloaded version can be edited, printed and attached to the Information Statement. Please do not remove this page.
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Approval of termination
HOW AND WHEN

Your employer must set out below details of how and when they will seek the approval of you
and your workmates to the termination.

Your employer must allow you a reasonable opportunity to decide whether you want to approve the termination.

Onthisdate  / / , the employer will;

If approval is to be by vote, please write how the vote will be conducted in the grey box:

Hold a vote to approve the termination by:

If a majority of those employees who cast a valid vote decide that they want to approve the termination,
the termination will be approved.

OR

If another approval method is used, please write the description of the method being used in the grey box:

Use the following method to approve the termination:

If a majority of all employees who are covered by the agreement decide that they want to
approve the termination, then it will be approved.

Instructions for Employers: Every employee covered by the agreement must be given a copy of this Information Statement
with the ‘How and when’ completed. You can download a copy of this page (ISE-CATAHW-0406 ) at www.oea.gov.au by
selecting ‘Finding out about workplace agreements’ under the Employers menu, then select the type of agreement this is.
The downloaded version can be edited, printed and attached to the Information Statement. Please do not remove this page.
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Community

English

This publication was issued by the Office of the Employment Advocate (OEA)
and provides infermation about workplace agreements. If you cannot read
English and neec help to understand this information, please call the OEA
through the Translating and Interpreting Service on 13 14 50. This telephone
interpreting service will be paid for by the OEA.

Arabic
S e el e e oy okl gl T Gad e adad L e s s i dled ala
Tl o agled a3n ugh il Caaind g &y S0 Al el pabiinis ¥ a8 1 el 8
Razd o oty OFA psises 13 1450 080 o Gy il fn 3 B 3y sta 2 OEA —
e Ayl dua gl
Chinese
L kR B 5 18R (Office of the Employment Advocate, f§#) OEA)
4, HRMTEATIEGADUOEL. NRAERERIRELRRESL
THEEHE, HHE 13145, BEEES/KEERSS OEA KR, ERiEE
#R%E 2 RAHE OEA 3.

Croatian

Ova publikacija koju je izdao Z i ured za radne odnose (Office of the
Employment Advocate — OEA) pruZa obavijesti o ugovorima o radu (workplace
agreements). Ako ne moZele Gitali engleskii potrebr 3 vem je pomoc za
razumijevanje ovin obavijesti, molimo vas, nazovite OEA putem Sluzbe prevoditelja i
tumaéa na broj 13 14 50. Ove usluge telefonske sluzbe tumada placa OEA.

Farsi
(Office of the Employment Advocate (OEA)) aadiul e o Jal o gi il o
il Bk B S Al 1 S e e e AN g S 05 e
3 A f e ok it s S 4 L el gl Gagd il g A
145 OEA 1 Al e 5 ey (ol 4308 438 0I5 OEA 4131450 o el b 5 pa
Ly
Filipino
Ang pahayag na ito ay ipinalabas ng Tanggapan ng Tagapagtaguyod ng
Hanapbuhay (OEA) at ito ay nagbabahagi ng impormasyon hinggil sa mga
kasunduan sa pinagtatrabahuhan, Kung hindi kayo nakababasa sa Ingles at
nangangmlangan ng Iulnng I.Ipﬂ!'lg mmn‘nnd:hﬂn Rl‘lg |mpnrmaf\ynng ito, ITIﬂI'KJ)‘aIII'Ig
sa OEAsa| gitan ng Serbisyo sa Pagsasalin at Pagpapairwanag sa
13 14 50. Ang Y0 Ng pagsasalin sa tel ay babayaran ng OEA.

Greek

Autd To evtumro exBoBnie amé to Mpapeio Tou Zuvnydpou EmayyeAparikfig
Anaoyoinong (Office of the Employment Advocate - OEA) kai mapéxe mAnpogopieg
yia g oupBaoeg epyamakol ywpou. Av dev pmopeite va SoBdoete Ayyhkd xal
ypeiadeore BorBeia yio va katahdBere aurég Tig TAnpopopies, mapakakeiole va
mAepuvioete oto OEA péaw g Ymmpegiag MeTappaaTwy kon Agpunviwy
(Translating and Interpreting Service) ato 13 14 50. Autr n mAsguviki unnpeoia
Bieppnviwy Ba TAnpwBe amd 1o OEA

Indonesian

Publikasi diterbitkan oleh Office of the Employment Advocate - OEA (Kantor
Pembela Pekerjaan) dan memberikan informasi tentang persetujuan tempat kerja.
Jika Anda tidak dapat membaca bahasa Inggris dan membutuhkan bantuan untuk
memahami informasi ini, silakan telepon OEA lewat Translating and Interpreting
Service (layanan penterjemah dan juru bahasa) di 13 14 50, Biaya layanan juru
bahasa lewat telepon tersebut akan dibayar oleh OEA,

Italian

Il presente opuscolo viene pubblicato dal'Office of the Employment Advocate (OEA)
e contiene informazioni sui contratii di lavoro a carattere aziendale, Se non siete in
grade di leggere 'inglese e avete bisogno di spiegazioni, lelefonate all'OEA tramite il
Servizio Traduttori & Interpreti, chi i113 14 50. Questo servizio & a carico
dellOEA.

Khmer

HRUE 216N Office of the Employment Advocate (OEA) f mTLinATLs
ighmim niwgsfeshiifgneigamim,
innngndsmememanidIgunere i Eimid g
funwmswardAfinss: yugintgiel OEA mui: thuniyy
(TIS) tnr2 13 14 50 1 mitnnils OEA Enwalg dimemuenuntis
mugIAInIs:

Korean

of ghafE atd WG ARY-4:(OEA: Office of the Emplayment Advocate)

ubeh gloma) g a0l ol e v o] ek Yl AT Ak b ARt
golit ol dahx] ol AL o] P ol 3a}7] 9 H Lol Aash Aol 1314
S0l o.i vl w el Aul TSyl HEhetH 4 OFA & glekstol 4417] wth )
o] 418 5o} Aju]2: u] 48 OEA 7 e ghueh.

Lao

:Wsmwﬁu&lﬁnﬁmnuﬁe}muﬁjlﬁuﬂ n97 (Offica of the Employment Advocate
[OEA] ) taye ?r.r"maauapﬁjaﬁuﬁuwmu:En:ﬂn. fiatiusay uama 51 Hodta e
ﬁwmurla-:ua'aucﬁmﬁamﬁunuswmgﬂfﬁgﬁnaﬁ. negualnseEums fismnay
OEA TneamunkunkUiennsamuias unn’ ﬁumwan 13 14 50. wgmiegn OEA
Fuibug eenanigviotunmutussiuils

Macedonian

Osaa nyGnuraumja ja wagage CnyxBata a 3actanukot 3a spabotyeare (Office of
the Employment Advocate - OEA) u coppy whdiopmauyum 3a paBotHure cnoronbu.
AKD HE MOMETE [12 YMTATE HA BHITIWCKM ja3uK W ako By Tpela nomow aa rv
paaﬁepere oBwe uHhop Be thonmpajre eo OEA-cnyxdata npexy
C 1 W yCMeHo Np e (Tr g and Interpreting
Service) Ha 1314 50, 3a npeae,qyuamem ke nnatu OEA- r.nywﬁa‘ra.
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Malay

Terbitan ini dikeluarkan oleh Pejabat Advokat Pekerjaan (Office of the Employment
Advocate ~ OEA) dan memberi maklumat mengenai perjanjian tempat kerja. Jika
anda tidak dapal berbahasa Inggeris dan memeriukan bantuan untuk memaharmi
maklumat ini, sila telefon OEA melalui Perkhidmatan Penterjemahan dan Jurubahasa
(Translating and Interpreting Service) pada nombor 13 14 50. Perkhidmatan ini akan
dibiayai oleh OEA,

Polish

Jest to publikacja Biura Radcy ds Zaf ia (Office of the Emp Ad e,
w skrocie OEA) i zawiera informacjg na temat umow o prace. Jesli nie méwisz po
angielsku i potrzebujesz pomocy w przeczytaniu i zrozumieniu tej informacji, prosimy
zadzwonié do OEA za poéredniclwem tlumacza z Biura Tlumaczy (Translating and
Interpreting Service) pod numerem 13 14 50. Ustugi telefoniczne thumacza zostang
optacone przez OEA,

Portuguese

Este publicacan foi emitido pelo Escritdrio de Apoio ao Trabalho [Office of the
Employment Advocate OEA] e oferece informacoes a respeito de acordos
empregaticios, Se vocé nao puder ler em ingles e precisa de ajuda para entender
estas informagoes, lelefone para o OEA aravés do Servigo de Interpretacao e
Traducao telefone numero 13 14 50. Este servigo de interpretacao por telefone sera
pago pelo OEA.

Russian

JlauHan nybnuauua nogrotoanexa Kpuawyeckoi cnyxGod No Aenam 3aHAToCTH
Oy-W-3i [Office of the Employment Advocate (OEA)] # copepsmT wHthopMaLiio o
TPYACBLIX AOroBopax. Ecnv Bei He YMEETE Y1TaTh NO-aHrNMACKA M ANA NOHWMAHWA

3TON MHE Bam Heob nom weta, ¢ Oy-U-3a
Yepes TenedioHHYI0 nepesonyeckyio ciyxy no Homepy 13 14 50. Cln.rlara
TenetoHHbIX yenyr Jaka Gypet 3a cuet Oy-U-3i.

Samoan

0 lenei faasalalauga na auina mai i le Ofisa Su'esu’e o Galuega, le Office oﬂhe
Employment Advocate (OEA) ma e maua ai f g ifeagaiga tau galueg:
A le malai ona @ failau i ie gagana Perelania, ma e mana‘omia se fiesoasoani | le

onei f; vala'au i le OEA e auala i le tautua Faaliliu
‘Upuile 1314 50. Ole tautua Faaliliu ‘Upu e totogiina & le OEA.

Serbian

Ora nydnnkanmja kojy je wiana Kanuenapija angokaType 3a paue ogsoce (Office of the
Employment Advocate — OEA) rpya nichopaatije o paguiv yrosopisa (workpl )
AKO He MOKeTe 12 YITaTe eHITECKH 1 NoTpetna pam je no ofi f1a GatcTe pady \1?1” l]BE

hieo; je, Moo Bac i asorete OEA npexo Cayie 4a nperobere wa Gpoj 13 1450, Ose
NEIYTE TEepUHCKE npenoiirreneke eryxie mahene oy o crpane OEA.

Spanish

El presente documento fue expedido por la Oficina del Defensor del Empleo (Office
of the Employment Advocate/OEA) y proporciona informacién sobre acuerdos de
condiciones laborales. Si usted no puede leer en inglés y necesita ayuda para
entender la informacion contenida en este documento, lame a la OEA por medio del
Servicio de Traduccion e Interpretacion (Translating and Interpreting Service), al 13
14 50, La OEA abonard la tarifa de dicho servicio de interpretacion telefdnica.

Swahili

Hili tangazo limepeanwa na afisi ya wakili anayotetea utumishi na inapeana
habari ya mapatano yanayoendelea kazini. Ikiwa huwezi kusoma kingereza na
unahitaji kusaiciwa kuelewa haya maneno tafadhali piga simu afisi ya wakili wa
utumishi ukipitia afisi ya kufasiri na kufafanua kwa namba ya simu, moja tatu
moja nne tano sufuri (13 14 50). Hil manufaa inayotumia simu italipiwa na afisi ya
utumishi.

Thai

wnastl SafuTasdinatu Office of the Employment Advocate w3a DEA
folalidayaivafiviann AR Tuanwibvitom winviwamaedinosild
uardaINIANY 8 ATIET il nm'!lnnamﬂn.nu QEA
g lan 1w (Translating and preting Service) flwinoiay
13 14 50 OEA ssdlwidhsea ldudmivinawdan e Trsdmidliviw

Tongan

Ko e tohi fakamatala ko ‘eni” ‘oku ‘oafu ia ‘e he Office of the Employment Advocate
(OEA) (‘'Ofisi Taukave'l Ngaue) pea ‘oatu foki ai ha fakamatala fekau'aki mo e ngaahi
aleapau fakangaue’anga . Kapau ‘oku ikai ke ke lava ‘o lautohi faka-Pilitania pea ‘oku
ke toe fiema'u ha tokoni ke mahino ‘a e fakamatala ko ‘eni’, pea ke kataki ‘o ta ki he
OEA ‘o fakafou atu 'i he Translating and Interpreting Service (Va'a Noaue ki he
Fakatonulea mo Liliu Lea) i he 13 14 50, 'E totongi ‘e he OEA ‘a e fakatonulea
fakatelefoni ko ‘eni.”

Turkish
Buyaym Istihd: asi Ofisi (OEA) i ilmigtir ve igyeri anlagmalari
da bilgi saj . Ingilizce okuy ve bu bilgileri anlama
igin yardima gereksinmeniz varsa |itfen OEA'y1 13 14 50 numaradaki Yazil ve Sozla
Cevir Servisi gyl arayiniz. Bu terclime servisinin Ucreti OEA

tarafindan kargilanacaktir

Vietnamese

Tai ligu n&i do Van phang cé Bdng Nhan Dung OEA phat hanh daé cung cép nhirng
thang tin vé hop dbng lao déng. Néu quy vi khéng thé doc tidng Anh va cln duoe
gilip d&r @4 hidu thang tin nay, xin vui léng goi dién thoai cho OEA qua dich wy Phién
Dich va Thong MNgén Qua Bién Theai s6 13 14 50, Van phang OFA s trd 1& phi cho
dich vu théng ngén nay,
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*  When making, varying and terminating by approval a Union greenfields agreement or an
Employer greenfields agreement use INFORMATION STATEMENT FOR EMPLOYEES
GREENFIELDS AGREEMENTS immediately below
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INFORMATION STATEMENT FOR EMPLOYEES

GREENFIELDS AGREEMENTS

You must have this Information Statement for at least seven days before your employer asks you
and your workmates to decide whether you want to approve the variation or termination of a
greenfields workplace agreement.

If you have any questions, you can call the Office of the Employment Advocate (OEA) on
1300 366 632, or visit www.oea.gov.au.

WHAT IS A GREENFIELDS AGREEMENT?

A greenfields agreement is a written agreement that sets out terms and conditions of
your employment.

A greenfields agreement is made for a new project or business which the employer proposes
to set up. An agreement like this is made and lodged, before any workers are actually employed.
It operates until it is varied or terminated.

When employees start work with the new project or business, their conditions are set by the
greenfields agreement, provided the agreement covers the employees.

An employer greenfields agreement is made by the employer.
A union greenfields agreement is made between the employer and a union or unions.

A greenfields agreement does not start to operate until your employer lodges it with the OEA.

WHAT DOES A GREENFIELDS AGREEMENT DO?

Once a greenfields agreement starts to operate, it replaces any award that would otherwise apply
to you. However, it does not replace a current Australian workplace agreement.

A greenfields agreement overrides employment conditions in state or territory laws, if the
agreement mentions those conditions. However, an agreement cannot override state or territory
laws which cover occupational health and safety, workers’ compensation or certain laws dealing
with training arrangements.

Where the conditions in a greenfields agreement are less favourable than the conditions in the
Australian Fair Pay and Conditions Standard (the Standard), the conditions in the Standard will
apply (see page 5).

Protected award conditions are included in a greenfields agreement, unless these conditions are
specifically removed or changed by the agreement (see page 5).

If your greenfields agreement is terminated, your employment conditions will be those in the
Australian Fair Pay and Conditions Standard and any protected award conditions that would
otherwise apply (see page 5).

In some circumstances, a greenfields agreement for Victorian employees must include certain
terms (see page 7).

; % Australian Government
5% Office of the Employment Advocate
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INFORMATION STATEMENT FOR EMPLOYEES GREENFIELDS AGREEMENTS

»

> ™1 WHAT IS A VARIATION TO A GREENFIELDS AGREEMENT?

After a greenfields agreement has started to operate, the employees and the employer can
change the agreement’s terms by making a variation.

(L~

—
o
-

B

CAN SOMEONE HELP ME NEGOTIATE A VARIATION WITH MY EMPLOYER?

You can ask a person to represent you in discussions with your employer about a variation to an
employer greenfields agreement. That person is called a bargaining agent. A bargaining agent
can be a friend, relative, solicitor, union representative or any other person whose advice you trust.
At any time, you can withdraw the request that the person represent you.

Your employer must give your bargaining agent a reasonable opportunity to meet and confer with
them about the variation, in the seven day period before it is approved.

If you ask a person to be your bargaining agent, they can ask the OEA for a certificate. Your
bargaining agent can give that certificate to the employer to show that an employee has asked
them to meet and confer with the employer. This certificate will not identify you as the employee
who made the request.

HOW IS A VARIATION TO A GREENFIELDS AGREEMENT MADE?

Your employer must take reasonable steps to make sure that you, and all other employees who
will be covered by the greenfields agreement as varied, have the variation, or have ready access
to a copy of it, at least seven days before it is approved.

If you wish, you and your workmates can waive this seven day period. But, your waiver must
be in writing, and be signed and dated by all employees who will be covered by the greenfields
agreement as varied.

If the variation includes terms from another workplace agreement or award, your employer must
also give you, and all other employees who will be covered by the greenfields agreement as
varied, the other workplace agreement or award, or give you ready access to it.

Your employer must also take reasonable steps to make sure that you, and all other employees
who will be covered by the greenfields agreement as varied, have this Information Statement for at
least seven days before the variation is approved.

If you start employment with your employer in the seven days before the variation is approved,
your employer must take reasonable steps to give you a copy of the variation and this Information
Statement, as soon as you start.

If there are any changes to the proposed variation, after your employer has given it to you and before
it is approved, your employer must give you an extra seven days to consider the variation.

DA 2
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IMPROVING AUSTRALIAN WORKPLACES

HOW IS A VARIATION APPROVED?

A variation to a union greenfields agreement must first be signed by the employer and the
relevant union or unions. After that happens, the employer must take the following steps, within
a reasonable time.

For both a union greenfields agreement and an employer greenfields agreement, your employer
must give all employees employed at the time, and who will be covered by the agreement as varied,
a reasonable opportunity to decide whether they want to approve the variation. The variation is
approved when:

e your employer conducts a vote, and a majority of those employees that make a valid vote decide
to approve the variation; or

¢ another approach is used, with a majority of employees deciding they want to approve the
variation.

WHEN WILL THIS HAPPEN IN MY WORKPLACE?

Your employer must set out, in this Information Statement, details of how and when they will seek
the approval of you and your workmates to the variation. A special page (see page 9) is provided
for this purpose.

HOW IS A VARIATION LODGED?

Your employer must declare that they have followed the correct procedures for making a variation
to a greenfields workplace agreement. Your employer must lodge the declaration and a copy of the
variation with the OEA, within 14 days of the agreement being approved.

If you believe that the correct procedures have not been followed, you can call the OEA on
1300 366 632.

WHEN DOES A VARIATION BEGIN TO OPERATE?

A variation to a greenfields workplace agreement starts on the day the OEA receives your employer’s
declaration, together with a copy of the variation. The OEA will send your employer a receipt to tell
them the date on which their declaration was received. Your employer must take reasonable steps
to provide you with a copy of this receipt within 21 days.

If your workplace agreement is a union greenfields agreement, the OEA will also send a receipt to
the relevant union or unions.



Commonwealth of Australia Gazette
No. S 54, 11 April 2006 Special Gazette

INFORMATION STATEMENT FOR EMPLOYEES GREENFIELDS AGREEMENTS

& HOW IS A GREENFIELDS WORKPLACE AGREEMENT TERMINATED?

If you, your workmates and your employer all want to end your employer greenfields agreement,
you can agree to terminate it.

In the case of a union greenfields agreement, your employer and the union or unions which
made the agreement can agree to terminate it.

Your employer must take reasonable steps to make sure that you, and all other employees
covered by the greenfields agreement to be terminated, have this Information Statement
for at least seven days before the termination is approved.

If you start employment with your employer during the period seven days before the termination
is approved, and you are covered by the greenfields agreement, your employer must take
reasonable steps to give you this Information Statement as soon as you start employment.

For the termination of both a union and an employer greenfields agreement, your employer

must give all employees employed at the time, and who are covered by the agreement, a reasonable
opportunity to decide whether they want to approve the termination. The termination is approved
when:

e your employer conducts a vote, and a majority of those employees that make a valid vote
decide to approve the termination; or

e another approach is used, with a majority of employees deciding they want to approve
the termination.

Your employer must set out, in this Information Statement, details of how and when they will
seek the approval of you and your workmates to the termination. A special page (see page 11)
is provided for this purpose.

Your employer must declare that they have followed the correct procedures for terminating a
greenfields workplace agreement. Your employer must lodge the declaration with the OEA, within
14 days of the termination being approved.

If you believe that the correct procedures have not been followed, you can call the OEA on
1300 366 632.

Your agreement is terminated on the day the OEA receives your employer’s declaration. The OEA
will send your employer a receipt to tell them the date on which their declaration was received.
Your employer must take reasonable steps to provide you with a copy of this receipt within

21 days. If the agreement terminated is a union greenfields agreement, the OEA will also send

a receipt to the relevant union or unions.

After your greenfields agreement passes the nominal expiry date, it is also possible for the
employer, or a majority of employees, or a union (if it is a union greenfields agreement), to end
the agreement. The nominal expiry date is the expiry date mentioned in the agreement. If no date
is mentioned, the nominal expiry date for a union greenfields agreement is five years after the
day the agreement was lodged, and one year for an employer greenfields agreement.

DAGE A
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IMPROVING AUSTRALIAN WORKPLACES

OTHER IMPORTANT INFORMATION

WHAT IS THE AUSTRALIAN FAIR PAY AND CONDITIONS STANDARD?

The Australian Fair Pay and Conditions Standard (the Standard) contains five minimum conditions.
Where the conditions in your collective agreement are less favourable than those in the Standard,
the conditions in the Standard will apply.

The minimum conditions in the Standard are:

(1)  afederal minimum wage, minimum award classification rates of pay, and casual loadings set
by the Australian Fair Pay Commission;

(2) four weeks paid annual leave per year (five weeks for continuous shift employees) up to two
weeks of which can be cashed out in a workplace agreement;

(3) ten days paid personal/carer’s leave per year and two days compassionate leave per occasion;
4) up to 52 weeks unpaid parental leave (maternity, paternity and adoption); and,

(5)  maximum ordinary hours of work limited to 38 hours per week (which can be averaged over
twelve months in an agreement or award) and reasonable additional hours.

WHAT ARE PROTECTED AWARD CONDITIONS?

Where you would otherwise be covered by an award, certain conditions in that award are protected
when you make a workplace agreement with your employer.

You and your employer can agree to remove or change protected award conditions. However,
unless your workplace agreement specifically removes or changes these protected award
conditions, they will be included automatically in your agreement.

Protected award conditions are public holidays, rest breaks (including meal breaks),
incentive-based payments and bonuses, annual leave loadings, allowances, penalty rates
and shift/overtime loadings.

Please note that there are some protected award conditions applying to outworkers that cannot
be changed to provide a less favourable outcome.
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page 6

IS THERE ANYTHING THAT SHOULD NOT BE INCLUDED IN MY AGREEMENT?

Yes. A workplace agreement must not contain prohibited content. Prohibited content includes terms
of a workplace agreement that:

(1)

@

(16)

(17)

(18)

deal with pay deductions and payroll deduction facilities for trade union membership
subscriptions or dues;

allow employees to receive leave to attend union training sessions or paid leave to attend
union meetings;

deal with the rights of trade unions or employer associations to be involved in dispute resolution
(unless the organisation is the representative of the employer or employee’s choice);

deal with right of entry by unions and employer associations;
deal with the renegotiation of a workplace agreement;
restrict an employer from using independent contractors or labour-hire arrangements;

deal with the forgoing of annual leave credited to an employee bound by the agreement
(otherwise than in accordance with the Workplace Relations Act 1996);

require the provision of employee information to trade unions unless required by law;

directly or indirectly encourage other persons bound by the agreement to become or remain a
member of an industrial association;

directly or indirectly discourage other persons bound by the agreement to not become or not
remain a member of an industrial association;

require a person bound by the agreement to indicate support, or lack of support for persons
bound by the agreement being members of an industrial association;

allow persons bound by the workplace agreement to engage in or organise industrial action;
prohibit or restrict disclosure of a workplace agreement’s details by parties to the agreement;
provide a remedy for dismissal for a reason that is harsh, unjust or unreasonable;

are discriminatory in that it discriminates against an employee bound by the agreement

because of or for reasons including race, colour, sex, sexual preference, age, physical or mental
disability, marital status, family responsibilities, pregnancy, religion, political opinion, national
extraction or social origin. A provision is not discriminatory merely because it provides for rates in
accordance with the relevant Australian Pay and Classification scale or Federal Minimum Wage;
or discriminates on the basis of the inherent requirements of the employment; or it is in respect
of employment in an institution conducted in accordance with particular teachings/beliefs of a
particular religion or creed and discriminates on the basis of those teachings/beliefs and is done
in good faith;

is objectionable in that it is a provision that requires or permits any conduct that would
contravene the freedom of association provisions of the Workplace Relations Act 1996 including
a provision that requires payment of a bargaining services fee to an industrial organisation;

deal with a matter that does not pertain to the employment relationship (unless it is
ancillary/incidental/a machinery matter/or is trivial);

directly or indirectly restrict the ability of Australian workplace agreements to be offered,
negotiated or entered into.
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IMPROVING AUSTRALIAN WORKPLACES

NEGOTIATING YOUR WORKPLACE AGREEMENT AND PROHIBITED CONTENT

A person (for example, the employer, employee, union or another person) can be fined up to
$6,600 (for individuals) and $33,000 (for corporations), if, when negotiating a workplace agreement
(or variation to a workplace agreement) they:

e trytoinclude a term in that workplace agreement (or a variation to a workplace agreement)
that includes prohibited content; and

e were reckless as to whether the term contained prohibited content.

MISREPRESENTATIONS ABOUT PROHIBITED CONTENT

A person (for example, the employer, employee, union or another person) may also be fined up
to $6,600 (for individuals) and $33,000 (for corporations) if they:

¢ make a misrepresentation that a particular term of a workplace agreement (or a variation
to a workplace agreement) does not contain prohibited content; and

e were reckless as to whether the term contains prohibited content.

WHY ARE WORKPLACE AGREEMENTS FOR SOME VICTORIAN EMPLOYEES DIFFERENT?

If you work in Victoria and your employer is not a ‘constitutional corporation’ - for example, your
employer has not set up a company - your workplace agreement must contain guarantees of
minimum wage rates and casual loadings. If these are not included, your agreement will be void.
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FREE ALTERNATIVE ADVICE SERVICE

The OEA funds a number of community organisations to provide free advice and assistance to

workers in a disadvantaged bargaining position.

AUSTRALIAN CAPITAL TERRITORY

Welfare Rights and Legal Centre
1800 445 665

NEW SOUTH WALES

Western NSW Community Legal Centre Inc
1800 655 927

Macquarie Legal Centre
1300 360 689

NORTHERN TERRITORY

Northern Territory Working Women'’s Centre
1800 817 055

QUEENSLAND

Queensland Working Women’s Centre
1800 621 458

South West Brisbane Community Legal Centre

1300 365 114

SOUTH AUSTRALIA

South Australian Working Women’s Centre
1800 652 697

Northern Community Legal Service Inc
1300 558 555

TASMANIA

Tasmanian Working Women'’s Centre
1800 644 589

Launceston Community Legal Centre
1800 066 019

VICTORIA

Job Watch
9662 1933 or 1800 331 617

WESTERN AUSTRALIA

Employment Law Centre of WA
1300 130 956

WHAT IS THE OFFICE OF THE EMPLOYMENT ADVOCATE?

The Office of the Employment Advocate is the Australian Government agency responsible for
accepting lodgement of workplace agreements (including Australian workplace agreements and

collective agreements) and for providing information about workplace agreements to employees,

employers and organisations.
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Approval of variation agreement
HOW AND WHEN

Your employer must set out below details of how and when they will seek the approval of you and
your workmates to the variation agreement.

Your employer must allow you a reasonable opportunity to decide whether you want to approve the
variation agreement.

Onthisdate  / / , the employer will:

If approval is to be by vote, please write how the vote will be conducted in the grey box:

Hold a vote to approve the variation agreement by:

If a majority of those employees who cast a valid vote decide that they want to approve the variation
agreement, the agreement will be approved.

OR

If another approval method is used, please write the description of the method being used in the grey box:

Use the following method to approve the variation agreement:

If a majority of all employees who are to be covered by the variation agreement decide that they want
to approve the agreement, then the agreement will be approved.

Instructions for Employers: Every employee covered by the agreement must be given a copy of this Information Statement
with the ‘How and when’ completed. You can download a copy of this page (ISE-GAVAHW-0406 ) at www.oea.gov.au by
selecting ‘Finding out about workplace agreements’ under the Employers menu, then select the type of agreement this is.
The downloaded version can be edited, printed and attached to the Information Statement. Please do not remove this page.
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Approval of termination
HOW AND WHEN

Your employer must set out below details of how and when they will seek the approval of you
and your workmates to the termination.

Your employer must allow you a reasonable opportunity to decide whether you want to approve
the termination.

Onthisdate  / / , the employer will:

If approval is to be by vote, please write how the vote will be conducted in the grey box:

Hold a vote to approve the termination by:

If a majority of those employees who cast a valid vote decide that they want to approve the termination,
the termination will be approved.

OR

If another approval method is used, please write the description of the method being used in the grey box:

Use the following method to approve the termination:

If a majority of all employees who are covered by the agreement decide that they want to approve
the termination, then it will be approved.

Instructions for Employers: Every employee covered by the agreement must be given a copy of this Information Statement
with the ‘How and when’ completed. You can download a copy of this page (ISE-GATAHW-0406 ) at www.oea.gov.au by
selecting ‘Finding out about workplace agreements’ under the Employers menu, then select the type of agreement this is.
The downloaded version can be edited, printed and attached to the Information Statement. Please do not remove this page.
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Community Language Information P B

English

This publication was issued by the Office of the Employment Advocate (OEA)
and provides information about workplace agreements. If you cannot read
English and need help to understand this information, please call the OEA
through the Translating and Interpreting Service on 13 14 50. This telephone
interpreting service will be paid for by the CEA.

Arabic
A e el e g pn g okde gl Bl el el i e d e Slesled i
Sl o gl s g 6 Sl anind g &y IS Rl el B gl o 1 el L
i g pdis OFA o 13 1450 0 e Apilly 1kid g 30 i igsle 2 OFA —
ey Ayl gl
Chiness
L RS B AR (Office of the Employment Advocate, f#i OEA)
4, HPBRRTEXIEGRINWER. NREFREDRETH RS
THEEH, WEE 131450, BUBEESERRSS OA KR, BREE
BRE 2 RAHFH OFA {7,

Croatian

Ova publikacija koju je izdao Z ured za radne odnose (Office of the
Employment Advocate — OEA) prua obavijesti o ugovorima o radu (workplace
agreements). Ako ne mofete Gitati engleskii polrebr 3 vem je pomoé za
razumijevanje ovih cbavijesti, molimo vas. nazovite GEA putem Sluzbe prevoditelja i
tumata na broj 13 14 50. Ove usluge telefonske sluZbe tumaca placa OEA.

Farsi
(Office of the Employment Advocate (OEA)) alaidal Culea o Jdl dau g 4ap o
il G a8 e 1 S W 0 TN g S 502 s
3 e Bk ) et R s S8 Ay Tl et gl g s
a1gh OEA 1) AL dan 5 g O 440 28 0I5 OEA 4131450 o el b 5 pina
(s
Filipino
Ang pahayag na ito ay ipinalabas ng Tanggapan ng Tagapagtaguyod ng
Hanapbuhay (OEA) at ito ay nagbabahagi ng impormasyon hinggil sa mga
kasunduan sa pinagtatrabahuhan, Kung hindi kayo nakababasa sa Ingles at
nangangmlangan ng Iulnng I.Ipﬂ!'lg mmrmnd:hﬂn Rl‘lg |mpmma§ynng ito, mangyanng
saOEAsay gi Serbisyo sa Pagsasalin at Pagpapairwanag sa
1314 50. Ang Y0 Ng pag: lin sa tel ayk 1ng OEA.

Greek

Autd o évtumo exboBnke amé o Mpageio Tou Zuvnydpou EmayyeApanikis
Anaoyoinong (Office of the Employment Advocate - OEA) kai mapéxel mhnpogopieg
yia ng oupBaoeg epyamakol xwpou. Av Sev propeite va SioRaoere Ayyhikg xa
ypeidleore BorBeia yia va katahdBere autég T TANpogopies, mapakakeioBe va
nAepuvioete oto OEA péow g Ymmpeoiag MeTappooTuy kan MEpunviwy
(Translating and Interpreting Service) oto 13 14 50. Autr n TAsgwvikr unnpeoia
Bizppnviwy Ba TAnpwBEl amd to OEA

Indonesian

Publikasi diterbitkan oleh Office of the Employment Advocate - OEA (Kantor
Pembela Pekerjaan) dan memberikan informasi tentang persetujuan tempat kerja.
Jika Anda tidak dapat membaca bahasa Inggris dan membutuhkan bantuan untuk
memahami informasi ini, silakan telepon OEA lewat Translating and Interpreting
Service (layanan penterjemah dan juru bahasa) di 13 14 50 Biaya layanan juru
bahasa lewat telepon tersebut akan dibayar oleh OEA.

Italian

Il presente opuscolo viene pubblicato dall'Office of the Employment Advocate (OEA)
e contiene informazioni sui contratti di lavoro a carattere aziendale, Se non siete in
grado di leggere l'inglese e avete bisogno di spiegazioni, telefonate all'OEA tramite il
Servizio Traduttori @ Interpreti, chi i113 14 50. Questo servizio & a carico
dellOEA.

Khmer

HEUFIR2I0MHNS Office of the Employment Advocate (OEA) §f AN AT
wighmim idwgsdfmaiifigrnung)hmin
nngndsmomemanidigrimens niwiptmidgus
ifunwnswardadfnsrs: aguginigrel OEA muiw: uhunly
(TIS) tnsg 13 14 50 1 mitnnits OEA Enudly dimemitfinontiy
mugIAInIs:

Korean

of gha At B A} (OEA: Office of the Employment Advocate) '+

ubghek 10 24 §laE o] 2 o] RE o] vhe Y UG AFAHE = Sk
ol ol aabx oAl i o] R o) #al7) 918 Efro] Wash Afoli=1314
500 vy ae] aju| 2(TIS)el A shel M A OFA & fiekelel 44 7] whtur)
of 418} &9 Alu| 2 v} 4-£ OEA 7 e i),

Lao

:Wumwﬁuﬁu%nﬁmauﬁe}mnﬁjnﬁuﬂ n97u (Office of the Employment Advocate
[CEA] ) taw ?fmaasa‘pﬁ‘]aﬁuiuunmnnﬁn:ﬂn. fiatiausay wnga 53 Hota aas
ﬁwmum-wéaucﬁawﬁaaaﬁunuswaagnfijﬁﬂaﬁ. neguatnseEuma fiemay
OEA Tneemumuuneuiennsanuias tuunan ﬁmnwan 13 14 50. wgnien OEA
Fuidlug eenanig e tunwtnssiuila

Macedonian

Osaa nyBnukaumja ja wagane Cnywbara Ha 3acranHukot 3a spaboTyeare (Office of

the Employment Advocate - OEA) u coapam unbopmalan 3a pabothute cnoronbiu.
AXD HE MOMETE 13 YNTaTE Ha AHITMCKM [a3Kk U Ko Bun Tpeba noMow aa ru

paaﬁepeie a8we uHbop Be tponmpajre Bo OEA-cnysbaTa npexy
C. 33 M YCMEHo np !T- ing and Interpreting
Service) va 13 14 50, 3a npeaep,ynamem ke nnatu OEA- c.nyuﬁa‘ra.

Malay

Terbitan ini dikeluarkan oleh Pejabat Advokat Pekerjaan (Office of the Employment
Advocate -~ OEA) dan memberi maklumat mengenai perjanjian tempat kerja. Jika
anda tidak dapat berbahasa Inggeris dan memerlukan bantuan untuk memahami
maklumat ini, sila telefon OEA melalui Perkhidmatan Penterjemahan dan Jurubahasa
(Translating and Interpreting Service) pada nomber 13 14 50. Perkhidmatan ini akan
dibiayai oleh OEA.

Polish

Jest to publikacja Biura Radcy ds Za ienia (Office of the Emp Ad te,
w skrocie OEA) | zawiera informacjg na temat umoéw o prace. Jesli nie mowisz po
angielsku i potrzebujesz pomecy w przeczytaniu i zrozumieniu tej informacii, prosimy

zadzwonié do OEA za poéredn'rclwem tlumacza z Biura Tlumaczy (Translating and
Interpreting Service) pod numerem 13 14 50. Ustugi telefoniczne umacza zostang
optacone przez OEA,

Portuguese

Este publicagan foi emitido pelo Escritorie de Apoio ao Trabalho [Office of the
Employment Advocate OEA] e oferece informacoes a respeito de acordos
empregaticios, Se vocé nao puder ler em ingles e precisa de ajuda para entender
estas informagoes, lelefone para o OEA alraveés do Servigo de Interpretacao e
Traducao telefone numero 13 14 50. Este servico de interpretacao por telefone sera
pago pelo OEA.

Russian

[anHan nybnukauua noarotosnexa Kpuawieckol cny=Doi No genam 3aHATOCTH
Oy-M-3i [Office of the Employment Advocate (OEA)] 1 cogepsmT wHbOpMaUMK o
TPyAcELIX forosopax. Ecnu Bel He yMEeTe YMTaTk NO-aHIMMACKM M ANA NOHWMaHMS
3TON HHG Bam Heab nou icta, ¢ Oy-I-3i
yepea TenedioHHy0 nepesoaueckyto ciiywby no Homepy 13 14 50. On.nara
TenedoHHbIX Yy ika Bynet 3a cuet Oy-W-3i

Samoan

O lenei faasalalauga na auina mai i le Ofisa Su'esu'e o Galuega, le Office dthe
Employment Advocate (OEA) ma e maua aif: g ifeagaiga tau galueg:
A le mafai ona e failau i ie gagana Perelania, ma e mana‘omia se fiesoasoani  le

o nei f; vala'au i le OEA e auala i le tautua Faaliliu
‘Upuile 13 14 50. O le tautua Faaliliu ‘Upu e totogiina & le OEA.

Serbian
Ora nydaukannja kojy je wiana Karnenapiuja angokarype 3a pague opkoce (Office of the
Employment Advocate— OEA) npyaa ioy 1j& © paguin yronopima (workplace ag I

AKO He MOKETE 14 TITaTe SHITECKH | noTpeGHa Bas je noMoh 1a GiicTe payMenn ope
MIREHOPMALIH]E, MOTHMO BAC (14 HAIORET A npeko Cavade 1a mpesoberse va Gpoj 13 14 50, Ose
veavre Tededponeke npesoirenoke oryaoe maakese oy o crpase OEA,

Spanish

El presente documento fue expedido por la Oficina del Defensor del Empleo (Office
of the Employment Advocate/OEA) y proporciona informacisn sobre acuerdos de
condiciones laborales. Si usted no puede leer en inglés y necesita ayuda para
entender la informacion contenida en este documento, lame a la OEA por medio del
Servicio de Traduccion e Interpretacion (Translating and Interpreting Service), al 13
14 50. La OEA abonard la tarifa de dicho servicio de interpretacion telefénica.

Swahili

Hili tangazo limepeanwa na afisi ya wakili anayotetea utumishi na inapeana
habari ya mapatano yanayoendelea kazini. lkiwa huwezi kusoma kingereza na
unahitaji kusaidiwa kuelewa haya maneno tafadhali piga simu afisi ya wakili wa
utumishi ukipitia afisi ya kufasiri na kufafanua kwa namba ya simu, moja tatu
moja nne tano sufuri (13 14 50). Hil manufaa inayotumia simu italipiwa na afisi ya
utumishi.

Thai

wnanstl Safuritasainau Office of the Emplovment Advocate wia OEA
ﬁai&tuiauam‘}ﬁuﬂannwa‘wﬂ Tuanwilvitom winiwdmnendinoslila
wazAIMIANY f AT 1l nm’!lnnamﬂn.nu QEA
Hnndnsa lan e (Translating and preting Service) fhantian
13 14 50 OFA sadlugthssantudmiuuinudan e misTnsdmil v

Tongan

Ko e tohi fakamatala ko ‘eni” ‘oku ‘oatu ia ‘e he Office of the Employment Advocale
(OEA) ('Ofisi Taukave'i Ngaue) pea ‘oatu foki ai ha fakamatala fekau'aki mo e ngaahi
aleapau fakangaue'anga’. Kapau ‘oku ‘ikai ke ke lava ‘o lautohi faka-Pilitania pea ‘oku
ke toe fiema'u ha tokoni ke mahino "a e fakamatala ko ‘eni’, pea ke kataki ' ta ki he
OEA ‘o fakafou atu i he Translating and Interpreting Service (Va'a Ngaue ki he
Fakatonulea mo Liliu Lea) ‘i he 13 14 50, 'E tetongi ‘e he OEA ‘a e fakatonulea
fakatelefoni ko ‘eni.”

Turkish
Buyaym' it usi Ofisi (OEA) i ilmigtir ve igyeri anlagmalan

da bilgi sag . Ingilizce okuy ve bu bilgiler anlama
igin yardima gereksinmeniz varsa litfen OEA’y1 13 14 50 numaradaki Yazih ve Sozl
Cevin Servisi giyla arayiniz. Bu terclime servisinin Gcreti OEA

tarafindan kargilanacaktir.

Vietnamese

Tai ligu nai da Van phong cé Bidng Nhan Dung OEA phat hanh dé cung cip nhirng
théng tin vé hop dng lao déng. Néu quy vi khdng thé doc tiéng Anh va cln duge
gitip & 34 hidu thang tin nay, xin vui léng goi dign thoai cho OEA qua dich vy Phién
Dich va Thang Ngén Qua Bién Thoai s 13 14 50, Van phang OEA s& trd 18 phi cho
dich vu théng ngén nay,
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PETER MCILWAIN
Employment Advocate

11 April 2006
Date
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ABORIGINAL AND TORRES STRAIT ISLANDER ACT 2005

Notice of Authorisation

I, IAN WILLIS, the Director of Evaluation and Audit of the Department of Finance and
Administration, appointed pursuant to section 193ZC the Aboriginal and Torres Strait Islander
Act 2005, (‘the Act’), hereby, pursuant to section 193ZG(1) of the Act, authorise the person or
persons whose names are set below, who are members of staff of the Department of Finance and
Administration, to perform the functions and exercise the powers conferred on me by section
193ZG of the Act, on my behalf until 30 June 2006 in respect of undertaking any evaluation or
audit assigned by me to such person or persons.

Simon Douglas
Liz Mellor
Karyn Douglas
Shanti Gangatharan

Dated this 11th Day of April 2006

SN/

(Ian Willis)
Director of Evaluation and Audit

Cat. No. S5506
ISSN 1032-2345
© Commonwealth of Australia, 2006



Australian Government

Attorney General’s Department

Obtaining copies of Commonwealth Acts and Legislative Instruments

Copies of Commonwealth Acts, Legislative Instruments and related legislative material can be
purchased at the following locations or ordered online or by mail or telephone.

Over the counter

Copies are available for sale or order at:

Canberra

Melbourne

Brisbane

Hobart

Adelaide

Sydney

National

Mail Order

CanPrint Communications
16 Nyrang Street, Fyshwick ACT 2609

Information Victoria
356 Collins Street, Melbourne VIC 3000

Goprint
371 Vulture Street, Woolloongabba QLD 4102

Printing Authority of Tasmania
2 Salamanca Place, Hobart TAS 7000

Service SA Government Legislation Outlet
Ground Floor, 101 Grenfell Street, Adelaide SA 5000

NSW Government Information
Ground Floor Goodsell Building, Cnr Hunter and
Phillip Streets, Sydney NSW 2000

University Co-operative Bookshops

(go to http://www.coop-bookshop.com.au for location and contact details)

Mail order sales can be arranged by writing to:
CanPrint Information Services
PO Box 7456
Canberra MC ACT 2610

or by faxing to

(02) 6293 8333.

Online sales and enquiries

Telephone

(02) 6295 4422

1300 366 356

(07) 3246 3399

1 800 030 940

13 2324

(02) 9238 0950

Online sales and enquiries are available from: http://www.infoservices.com.au/

Telesales

Telephone orders can be arranged by phoning 1300 656 863.

Subscriptions and standing orders

Facsimile

(02) 6295 4473

(03) 9603 9920

(07) 3246 3534

(03) 6223 7638

(08) 8207 1949

(02) 9228 7227

Subscriptions and standing orders can be arranged or updated by phoning 1300 656 863.

Online access

Online access to Commonwealth Acts, Legislative Instruments, Bills, explanatory memoranda and
statements, tables, indexes and other finding aids is available from http://www.comlaw.gov.au/
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