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“Clayton Utz have proved extremely 
~ easy to deal with; approachable and 
~ ready and willing to explain their advice 

to those who must then act upon it.” 
- Australian Bureau of Statistics 

Since commercial legal work was untied, over 20 Commonwealth Government 

Now that litigation is being untied, Departments can select a private legal firm with 

As a leading litigation and dispute resolution firm with an excellent Government 

For a discussion about your requirements, please contact our National Chairman, 

Departments have turned to Clayton Utz for major project advice or as panel advisers. 

the credentials they require for their litigation matters. 

track record, Clayton Utz is  a sound choice for al l  litigation work. 

Br*ian Wilson in Canberra on (02) 6274 081 3 .  

I 

CLAYTON UTZ 
Canberra House, 40 Marcus Clarke Street, Canberra ACT 2601. Phone (02 )  6274 0999. Fax (02) 6274 0974 

Offices also in Sydney, Melbourne, Brisbane, Perth and Darwin 

J 
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THIS GAZEPTE IS PRODUCED AS A CAMERA-READY PUBLICATION! 

QUALITY OF YOUR PUBLICATION: 
To maximise the quality of your notice, all copy must be typewritten or typeset 
using a laser printer. Handwritten material will not be accepted. Other material may 
be accepted, however, the Australian Government Publishing Service will take no 
responsibility for the quality of production of these notices. 

LODGMENT RATES: 
A charge of $126.50 per/page will apply to the submission of camera-ready copy 

CUSTOMER ACCOUNT NUMBERS and CUSTOMER REFERENCE CODES 
must be clearly stated on the covering sheet and submitted with your notice. 
Any notice submitted without this information will not be published. 

CLOSING TIMES: 
Gazette copy will be accepted by the Gazette Office until 10.00 a.m. on Friday, the 
week prior to publication. 

INQUIRIES: 
Please direct all inquiries to (02) 6295 4661. 

INFORMATION TECHNOLOGY BRANCH 
SENIOR IT OFFICER (Networking) 

Salary Package including leave loading and 
superannuation $55,626 to $59,926 p.a. 

We require another highly motivated IT professional to join 
ourteam. \4 

ellent client focussed service 

career opportunity with an 
technology solutions? 

- experienced in administering and supporting large 

. If so, then we can offer you: 
- excellent working conditions; 
- access to high quality equipment, software tools and 

training to assist you with your commitment to 
excellence; 

- the opportunity to be part of a dynamic team 
environment providing essential backup and on-the-job 
skills transfer. 

Interested in knowing more? Then please call (07) 3224 
6476 quoting TY48/98 to obtain a Job Description. For 
enquiries call Ms Narelle Grudgfield (07) 3225 8368. 
Closing Date: 5.00 p.m, Monday, 23 March, 1998. 

Novel1 and NT networked environments? 

I 

I 
i 
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public service and 
merit protection commission 

MANAGERS 
ARE YOU RECRUITING? 

Ring your local APSLMAP Careers Adviser before you put your 
advertisement in the Gazette ! 

We could have just the right person for you. If you are satisfied that they 
are the right person, we could have them working for you within a couple 
of weeks, with a minimum of formalities, saving you and your department 
time, money and effort. 

Save time, avoid the fuss, speak to one of our specialist Careers Advisers 
first: 

ACT: Graham Hannaford (02) 6272 3912 
NSW Jane Quinn (02) 9286 2468 
SA: Allan Wadham (08) 8232 7282 
QLD: Barbara Sue Tin (07) 3229 7865 
VIC: Diane Di Battista (03) 9650 7490 
WA & N T  Susan Kurtjak (08) 9221 7610 
TAS: Graham Hannaford (02) 6272 3912 

or Email our Canberra Office: ‘Gordon-Truesdale @PSMPC.gov.au’ 
or fax (02) 6272 3073 

APS LABOUR MARKET __ 

ADJUSTMENT PROGRAM 

http//www.psmpc.gov.au/about/apslmaponline. htm 
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Variation of closing times 

Commonwealth of Australia Gazette 
Government Notices 
CANBERRA DAY 'EARLY CLOSING 
Monday, 16 March 1998 is a public holiday in the 
Australian Capital Territory thus affecting closing time 
for the following Government Notices Gazette. 
Issue of 18 March 1998 
Thursday, 12 March 1998 at 10.00 a.m. 

EASTER EARLY CLOSING 
Friday, 10 April 1998 and Monday, 13 April 1998 are 
public holidays in the Australian Capital Territory thus 
affecting closing time for the following Government 
Notices Gazette. 
Issue of 8 April 1998 
Wednesday, 8 April 1998 at 10.00 a.m. 

Commercial advertising 

The Commonwealth of Australia Gazettes are now 
available for Commercial advertising. For information, 
rates and bookings please contact Rod Tremain or 
Jonathon Tremain, NAS, National Advertising Services 
telephone (02) 9955 3545, fax (02) 9955 3646. 

eneral Information 

IMPORTANT COPYRIGHT NOTICE 
0 Commonwealth of Australia 1998 
This work is copyright. Apart from any use as per- 
mitted under the Copyright Act 1968, no part may 
be reproduced by any process without prior written 
permission from the Australian Government Pub- 
lishing Service. Requests and inquiries concerning 
reproduction and rights should be addressed to the 
Manager, Commonwealth Information Services, 
Australian Government Publishing Service, GPO 
Box 84, Canberra ACT 260 1. 

This copyright requirement on reproduction or 
photocopying also applies to the Australian Public 
Service. 

GAZETTE INQUIRIES 
Lodgment inquiries . . . . . . . . . . . (02) 6295 4661 
Gazettal Forms . . . . . . . . . . . . . . (02) 6295 4613 
Subscriptions (Fax) . . . . . . . . . . . (02) 6295 4888 
Subscriptions . . . . . . . . . . . . . . . . . . . . . . 132 447 

Government Notices issues, published each 
Wednesday, contain all legislation, proclamations, 
special information and government departments notices 
and are sold at $5.95 each or on subscription of $295.00 
(50 issues), $150.00 (25 issues). 

NOTICES FOR PUBLICATION and related 
correspondence should be addressed to: 

Gazette Officer, Australian Government Publishing 
Service, GPO Box 4007, Canberra ACT 2601. 
Telephone (02) 6295 4661 

or lodged at the Australian Government Publishing Service, 
Government Printing Office Building, Wentworth Avenue, 
Kingston. Notices are accepted for publication in the next 
available issue, unless otherwise specified. 

Except where a standard form is used, all notices for 
publication must have a covering instruction setting out 
requirements. A typewritten original or good copies are 
to be provided, wherever possible double-spaced, with a 
margin surrounding the typewritten matter. Copy is to be 
confined to one side of the paper, sheets are to be of 
uniform size (preferably A4), numbered consecutively 
and fastened securely together. Dates, proper names and 
signatures particularly are to be shown clearly. 

Copy will be returned unpublished if not submitted in 
accordance with these requirements. 
CLOSING TIMES. Notices for publication should be 
lodged at the Australian Government PuSlishing Service, 
Government Printing Office Building, unless otherwise 
specified, by the following times (except at holiday 
periods for which special advice of earlier closing times 
will be given). 

Government Notices Gazette all copy: Friday at 
10.00 a.m. in the week before publication. 
RATES for Government Notices are: $126.50 per 
camera-ready page. 

For Special Gazette notices the rates are the same as for . 
Government Notices plus $1 10.00 per page. 

For Periodic Gazette notices the rates are $20.00 per 
camera-ready page plus $300.00 per issue plus 15% of 
total costs. 

Late copy may be accepted on payment of a surcharge. 
For further information contact the Gazette Office on 
(02) 6295 4661. 

I 
i 

1 
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SUBSCRIPTION§ are payable in advance and are 
accepted for a maximum period of one year. All 
subscriptions are on a firm basis and refunds for 
cancellations will not be given. Rates include surface 
postage in Australia and overseas. Other carriage rates 
are available on application. 
Subscriptions fax number (02) 6295 4888. 
AVAILABILITY. The Gazette may be purchased by mail 
from: 
Mail Order Sales, Australian Government Publishing 
Service, GPO Box 84, Canberra ACT 2601 
or over the counter from Government Info Shops at: 

Adelaide: 

Brisbane: 

60 Waymouth Street, tel. (08) 8231 0144, 
fax (08) 823 1 0135 
City Plaza, cnr Adelaide and 
George Streets, tel. (07) 3229 6822, 
fax (07) 3229 1387 

Canberra: 10 Mort Street, tel. (02) 6247 7211, 
fax (02) 6257 1797 

Hobart: 31 Criterion Street, tel. (03) 6234 1403, 
fax (03) 6234 1364 

Melbourne: 190 Queen Street, tel. (03) 9670 4224, 
fax (03) 9670 4115 
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Parramatta: Shop 24, Horwood Place 
(off Macquarie Street), 
tel. (02) 9893 8466, 
fax (02) 9893 8213 
469 Wellington Street, tel. (08) 9322 4737, 
fax (08) 9481 4412 
32 York Street, tel. (02) 9299 6737, 
fax (02) 9262 1219 

Perth: 

Sydney: 

Townsville: 27 1 Hinders Mall, 
fax (077) 21 5217 

Darwin: Northern Territory 
Agent: 

Publications, 13 Smith Street, 
tel. (08) 8989 7152 

tel. (077) 21 5212, 

Government 

Commonwealth Acts and Statutory Rules, Australian 
Capital Territory Ordinances and Regulations, and other 
Commonwealth Government publications may also be 
purchased at these addresses. 
ALL REMITTANCES should be made payable to; 
Collector of Public Moneys, Australian Government 
Publishing Service. 

OTHER ISSUES OF THE GAZETTE 
Public Service issues contain notices concerning 
administrative matters, including examinations, 
vacancies, transfers and promotions within the 
Australian Public Service and the Services of the 
Australian Postal Corporation and Defence Force 
appointments etc. These issues are published weekly at 
10.30 am on Thursday, and sold at $8.95 each or on 
subscription of $395.00 (50 issues), $206.00 (25 issues) 
or $103.00 (12 issues). 
Business issues, published each Tuesday, containing 
Notices under the Corporations Law, Bankruptcy Act and 
Private Notices and sold at $4.95 each or on subscription 
of $220.00 (50 issues), $116.00 (25 issues). 
Australian Securities Commission issues contain 
Notices under the Corporations Law and are published on 
the first Tuesday of each month and are sold at $14.95 
each or on subscription of $132.00 (12 issues). 
Special issues include notices whish require urgent 
publication. All costs associated with producing Specials 
will be borne by the responsible department or authority. 

General Information 63 1 

A limited number of. Special Gazettes will be made 
available for sale from the Commonwealth Government 
Bookshop, Canberra, on the day of publication. General 
distribution of these notices will be by their inclusion in 
the next published issue of the Government Notices 
Gazette or Business Gazette as well as in the next 
published issue of the series of the Gazette in which the 
notice would normally have been published. 

Tariff concessions issues contain notices of tariff 
concessions proposed, granted or revoked in accordance 
with the provisions of Part XVA of the Customs Act 1901. 
Thesr: issues are published each Wednesday and are sold 
at $2.95 or on subscription only at $115.00 for 50 issues 
including surface postage. 

Periodic issues contain lengthy notices of a non-urgent 
nature, including the following: Australian Public 
Service conditions of entry and advancement; holders of 
import licences and tariff quotas; notification by 
Australian Securities Commission of intention to 
deregister defunct companies. Issues are made at 
irregular intervals as required, at individual prices 
according to size. Advice of availability is given in the 
Government Notices and Business issues immediately 
following the day of publication. Periodic issues are not 
available on subscription, but standing orders are 
accepted for all selected issues. 

Index issues contain references to entries in the 
Government Notices and the related Special and Periodic 
issues. Index issues are published quarterly, are 
available over the counter from Commonwealth 
Government Bookshops and are supplied without charge 
to annual subscribers to the Government Notices issues. 

Chemicals issues of the Gazette provide information on 
the National Industrial Chemicals Notification and 
Assessment Scheme (NICNAS). These issues are 
published monthly and the cost i s  variable. 

National Registration Authority issues of the ,Gazette 
contain details of the certificates for registration of chemical 
products issued by the National Registration Authority for 
Agricultural and Veterinary Chemicals. These issues are 
published monthly and the cost is variable. I 

Products and services advertised in this publication are not necessarily endorsed by the 
Australian Government Publishing Service, or the Government. The Australian 
Government Publishing Service reserves the right to reject any advertising material it 
considers unsuitable for government publication. Material supplied must be suitable for 
same size camera-ready reproduction. The Australian Government Publishing Service 
takes no responsibility for the quality of reproduction. 
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ISSUE OF PERIODIC GAZETTES 
The following Periodic issues of the Gazette have been published. 

Australian Government Publishing Service, GPO Box 84, Canberra ACT 2601. 
Copies may be purchased from Commonwealth Government Info Shops or by mail from: Mail Order Sales, 

Gazette 
number Date of Publication Subject 

P2 
P3 

16.1.98 
27.1.98 

20.2.98 

P1 16.1.98 Great Barrier Reef Marine Park Act I975 
Particulars of permissions granted, refused, suspended, reinstated, revoked 

or reconsidered for the period 1.11.97 to 30.11.97 and not previously 
gazetted 

Particulars of some permissions granted, refused, suspended, reinstated, 
revoked or reconsidered for the period 1.12.97 to 3 1.12.97 

Instruments made under Part VI1 of the National Health Act 1953 
Road Vehicle (National Standards) Determination No. 2 of 1997 

P4 Great Barrier Reef Marine Park Act 1975 
Particulars of permissions granted, refused, suspended, reinstated, re- 
voked or reconsidered for the period 1.12.97 to 3 1.12.97 and not pre- 
viously gazetted 

Notice by the Australian Securities Commission of intention to deregister *P5 27.2.98 
defunct companies 

* First time notified N.N.-9608 127 
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Government Departments 

Communications and the Arts 

VICTORIA 

CLASSllrrCATION (PUBLICATIONS, FIJLMS AND COMPUTER GAMES) 
(ENFORCEMENT) ACT 1995 

APPROVAL OF ORGANISATION 

I:, Andree Margaret Wright, Director of the national Classification Board, in pursuance 
of Section 66 of the Classification (Publications, Films and Computer Games) 
(Enforcement) Act 1995 (the Act), hereby approve, for the purposes of the 
aforementioned Section 66, Cinemedia Corporation as an organisation able to make 
application for exemption under Section 63 of the Act in relation to films to be 
exhibited at events conducted by Cinemedia Corporation. 



I 
Commonwealth of Australia Gazette 

634 Government departments No. GN 9 ,4  March 1998 ~ 

VICTORIA I 
CLASSIFICATION (PUBLICATIONS, FILMS ANL) COMPUTER GAMES) 

(ENFORCEMENT) ACT 1995 

APPROVAL OF’ ORGANISATION 

1,Andree Margaret Wright, Director of the national Classification Board, in pursuance 
of Section 66 of &e Classification (Publications, Films and Computer Games) 
(Enforcement) Act 1995 (“the Act”), hereby approve, for the purposes of the 
aforementioned Section 66, Alliance Francaise de Sydney as an organhation able to 

make application far exemption under Section 63 of the Act in relation to films to ’be 
exhibited at events conducted by Alliance Francaise de Sydney. 

I 

I 
I 

I 

DATED this 4s& -K day of 6% 1998. 
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4 

NEW SOUTH WALES 

. CLASSIFICATION (PUBLICATIONS, FDLMS AND COMPUTER GAMES) 
ENFORCEMENT ACT 1995 

APPROVAL OF ORGANISATION 
I 

I ,  

I, Andree Margaret Wright, Director of the national Classification Board, in pursuance 
of Section 5 l(3) of the Classification *(Publications, F i h s  and Computer Games) 
Enforcement Act 1995 (“the Act”), hereby approve, €or the purposes of the 
dorementioned Section 5 1 (3), Alliance Francaise de Sydney as an organisation able to 

make application for exemption under Section 51(l)(b) of the Act in relation to films 
to be exhibited at events conducted by thk Alliance Francaise de Sydney. 
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S OUTH AUSTRALIA 

CLASSIFICATION (PUBLICATIONS, FILMS AND COMPUTER GAMES) 
ACT 1995 

APPROVAL OF ORGANISATION 

I, Andree Margaret Wright, Director of the national Classification Board, in pursuance 

of Section 79 of the Classification (Publications, Films and Computer Games) Act 

1995 (“the Act”), hereby approve, for the purposes of the aforementioned Section 79, 

Contemporary Music Events Incorporated as an organisation able to make application 

for exemption under Section 77 of the Act in reladon to films to be exhibited at 

events conducted by Contemporary Music Events Incorporated. 

DATED this q* -w day of &&y 1998 
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CLASSIFICATION (PUBLICATIONS, FILMS AND COMPUTER G A m S )  
(ENFORCEMENT) ACT 1995 

APPROVAL OF ORGANISATION 

- 
1, Andree Margaret Wright, Director of the national Classification Board, in pursuance 
of Section 66 of the Classification (Publications, Films and Computer Games) 

(Enforcement) Act 1995 (“the Act”), hereby approve, for the purposes of the 
aforementioned Section 66, Contemporary Music Events Incorporated as an 
organisation able to make application for exemption under Section 64 of the Act in 
relation to films to be exhibited at events conducted by Contemporary Music Events 
Incorporated. 

DATEDthis 64- day of F+ 1998. 

96081 29 

. 
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Employment, Education, Training and Youth Affairs 

Commonwealth o f  Australia 
Employment Services Act 1994 

Employment Services (Case Management Documents) 
Determination, No 1 of 1998 

I, ROSLYN KELLEHER, Acting Chief Executive Officer, acting after consultation 
with the Employment Services Regulatory Authority Board, with the Privacy 
Commissioner and in accordance with the direction in writing of the Employment 
Services Regulatory Authority Board, make the following determination under 
subsections 66(2) and (3) of the Employment Services Act 1994. 

Act in f l  hi e f Executive 0 fficer 

Citation 

Management Documents) Determination, No 1 of 1998. 
1.This determination may be cited as Employment Services (Case 

Commencement 
2. This Determination commences on gazettal. 

Revocation . 

3. Employment Services (Case Management Documents) 
Determination No. 1 of 1997, having effect from 16.5.1997, is revoked. 

Interpretation 
4. In this determination, unless the contrary intention appears: 

“Act”) means the Employment Services Act 1994; 

96081 30 

L 
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Environment 

COMMONWEALTH OF AUSTRALIA 

Wildlife Protection (Requlation of Exports and Imports) Act 1982 

Section 11 

DECLARATION OF AN APPROVED INSTITUTIONS 

I, CHISTOPHER JAMES MOBBS, the Designated Authority under sub-section 20(1) of the 
Wildlife Protecfion (Regulation of Exports and Imports) Act 1982, in pursuance of sub- 
section 11 (1) sf tha t  Act, hereby deciare the organisation specified in Column 2 of the 
Scheduls, in an item in the Schedule, to be an approved institution in relation to the class, 
or classes, of specimens specified in Column 3 of the Schedule in that item. 

Bated this twentyfifth day of February 1998 

DESIGNATED ACTH0 R ITY 
SCHEDULE 

Column I Column 2 Column 3 
Item Name and Country of Approved class, or 

Institution ’ classes, of specimens 

1. Midoriko Ozawa Ec/ectus roratus poiychloros 
8 Carlisle Street 
TAMARAMA NSW 2026 
AUSTRALIA 

2. Midoriko Ozawa 
30 East Ninth Street 
Apartment 6G 
NEW YORK NY10003 
United States of America 

Eclectus roratus polychloros 

C.A 03N158 24228197 

g:\wpa\wildlife\g~ereNene~~e2eae\eectll pr.doc 
96081 31 
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DEPARTMENT OF THE ENVIRONMENT 

ENVIRONMENT PROTECTION (IMPACT OF PROPOSALS) ACT 1974 
QUEENSLAND STATE DEVELOPMENT AND PUBLIC WORKS ORGANIZATION 

ACT 1971 

NOTICE OF THE MAKING AVAILABLE FOR PUBLIC COMMENT OF A DRAFT 
ENVIRONMENTAL IMPACT STATEMENTIIMPACT ASSESSMENT STUDY 

South Pacific Pipeline Company Pty Ltd (SPPL), a wholly owned subsidiary of 
Chevron Asiatic Limited (Chevron) is investigating the feasibility of a project to 
build and operate a natural gas pipeline from Papua New Guinea to Australia, 
called the PNG Gas Project. 

In accordance with the provisions of the Commonwealth Environment Protection 
(Impact of Proposals) Act 2974 and Section 29 of the Queensland State Development 
and Public Works Organization Act 2971 a combined draft environmental impact 
statement (EIS) and impact assessment study (IAS) which describes the proposal and 
its potential environmental effects has been prepared by SPPL. 
which describes the proposed route for the pipeline and the required construction 
and operational infrastructure, will be available for public review between 9 March 
1998 and 8 May 1998 and may be examined during this period at: 

This document, 

Government Departments and Agencies: State Public Libraries: 
Environment Australia 
Ground Floor, Tourism House, 
40 Blackall Street 
Barton, ACT, 2600 

Naturally Queensland Information 
Centre 
Dept of Environment, 160 Ann St, 
Brisbane 

Dept of Mines & Energy Library 5* Floor 
61 Mary Street, Brisbane 

Department of Economic 
Development & Trade, Level 5 
Executive Building, 100 George 
Street, Brisbane 

Adelaide, Brisbane, Darwin, Melbourne, 
Hobart, Perth, Sydney. 

Queensland Regional and Municipal 
Libraries: 
Thursday Is , Weipa, Cooktown, Coen, 
Mareeba, Chillagoe, Cairns City, Mount 
Garnet, Charters Towers,Thuringowa, 
To wnsville City, Aitkenvale,Mac ka y 
City, Nebo, Rockhampton City,Gladstone 
City. 

Queensland Conservation Council 
166 Ann Street, Brisbane 

Cairns & Far North Environment 
Centre, Cominos House, 27-29 
Greenslopes Street, Edgecliff, Cairns 

Copies of the draft EIS/IAS may be purchased from: 
South Pacific Pipeline Company Pty Ltd, Level 19,200 Mary Street, Brisbane, 4000 or 
order by telephone on 1800 242 029 (Local call cost only). 
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Two versions of the draft EIS/IAS are available: 
J--;l,mment 1 - Full draft EIS/IAS (three volumes), Cost $50 
Document 2 - Executive Summary of EIS/IAS. No cost 

The executive summary can also be viewed on the Internet at: 
http: / /www.pnggas.com 

Interested persons and organisations wishing to comment on the draft EIS/IAS are 
invited to make written submissions by 8 May 1998 to: 

PNG Gas Project draft EIS/IAS 
Environment Assessment Branch 
Environment Australia 
PO Box E305, KINGSTON 
ACT 2604 

Submissions will be treated as public comments unless confidentiality is requested. 
Copies of all submissions will be forwarded to SPPL and the Queensland 
Department of Economic Development and Trade, and taken into account in the 
preparation of the final EIS/IAS. Submissions should preferably be on A4 sized 
paper and in black ink to facilitate copying. 

96081 32 

http://www.pnggas.com
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Commonwealth of Australia 

Reciaration under s18.(1) of the 
Endangered Species Protection Act 1992 

I, ROBEKT MURRAY HILL, Minister l o r  the Environment, in pursuancc uf s18.(1) of the 
EnJllngeredSpecies ProfecbtionAct 1992, hcrchy dwlare that Schedule 1 10 that Act shall be dmmcJ 
tn bc amandcd by 

by deleting 

MAMMAI, 
Humpback Whalc Megapkru novaeanghae 

from ‘Schedule I Part 1 - Spwies that are endangered’ and adding it to ‘Schedule I P u t  2 - Species 
that are vulncrable’. 

by adding 

M A M M A L S  
Sei Whale Balamoptera borcrrlirr 
Fin Whale Balaenopteru ph-ysalis 

to ‘Schedule 1 Part 2 - Species thd are vulnerable’ 

by adding 

ORCHIDACqE 
Diuris barnltica D.L. Jones incd. 

to ‘Schedule 1 Part 1 - Species that are endangered’ 
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h accardancc with s 1 9 of' the Endangered Species Proteciion Act I Y 92 lhe reasons for the abovc 
ammdments are availablc at reasonable cost from the Director ofNationa1 Parks and Wildlife on 
receipt of a written request. 

Dated this.. .. .. . -. -. . . . 14 . . .. .. .. . . . . . .. .. . .. . ...-.-._ day o C,. _ _ _  -. 

Minister for the Environment 

96081 33 

_-  

I 
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Finance and Administration 

COMMONWEA~LTE OF AUSTRALIA 

Australian Capital Territo y (Planing arzd Land Munagement) Act 1988 

Notice of Revocation of Declaration of National Land 

I, John Jweph Fahey, Minister for Finance and Administration, give notice that I revoke the declaration 
made pursuant to s27( 1) of the Austmlian Capital Tewrto y (Flannmg and LandMkgement) Act 1.988 
by notice published in the Commonwealth of Australia Gazette No. GN6 of 16 February 1994 that a 
specified area of land is National Land, being the area of land then delineated as Blocks 8 and 9 Section 
45 Division of Belconnen on Deposited Plan 8448 and now delineated as Block 12 Section 45 Division 
of Belconnen on Deposited Plan 906 1. 

Dated the . .?Achy af . . Fel-Nk;gi., ,1998 
96081 34 

L 
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Health and Family Services 

Commonwcalth Dcpartmcnt of 

Health and 
PO Box 100 Wodcn ACT 2606 Australia 
Telephone: (02) 6232 3-144 F:icsim~le (02) 6233 8331 

Family Services 

COMMONWEALTH OF AUSTRALIA 
THERAPEUTIC GOODS ACT 1989 

NOTICE UNDER SECTION 30(6)(b): CANCELLATION OF LISTING OF GOODS 
IN THE AUSTRALIAN REGISTER OF THERAPEUTIC GOODS 

Pursuant to Section 30 (6)(b) of the Ti~eraperrtic Goods Acr lY89 notice is hereby given that 
the registrations and listings in the Australian Register of Therapeutic Goods (ARTG) of the 
goods specified below were cancelled on 1 1 February 1998. Particulars of the cancellation are 
as follows: 

SPONSOR: RAWLEIGH PTY LTD 
ARTG NAME OF GOODS: 
ARTG NUMBER: 17767 
REASON FOR CANCELLATION: 

RAWLEIGH'S ANTISEPTIC FOOT POWDER TUBE 

The registration was cancelled under Section 30(2)(a) of the said 
Act because it appears to the Secretary that the quality, safety 
and efficacy of the goods is unacceptable. 

SPONSOR: RAWLEIGH PTY LTD 
ARTG NAME OF GOODS: * 

ARTG NUMBER: 17786 
REASON FOR CANCELLATION: 

RAWLEIGH'S SUNTAN LOTION SPF6 CREAM BOTTLE 

The listing was cancelled under Section 30(2)(a) of the said Act 
because it appears to the Secretaw that the quality, safety and 
eficac? of the goods is unacceptalde. 

SPONSOR: RAWLEIGH PTY LTD 
ARTG NAME OF GOQDS: RAWLEIGH'S SUNBLOCK LIPCOAT SPFlS+ STICK 

TUBE 
ARTG NUMBER: 17817 
REASON FOR CANCELLATION: The listing was cancelled under Section 30(2)(a) of the said Act 

because it appears to the Secretary that the quality, safety and 
efficacy of the goods is unacceptable. 

SPONSOR: RAWLEIGH PTY LTD 
ARTG NAME OF GOODS: 

ARTG NUMBER: 17858 
REASON FOR CANCELLATION: 

RAWLEIGH'S SUNBLOCK LOTION SPFlS LOTION 
BOTTLE 

The listing was cancelled under Section 30(2)(a) of the said Act 
because it appears to the Secretary that the quality, safety and 
efficacy of the goods is unacceptable. 

. __ 

dated this thirteenth day of February 1998. j& d& 
Jo6n Cable 
Delegate of the Secretary 
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COMMONWEALTH OF AUSTRALIA 
THERAPEUTIC GOODS ACT 1989 

NOTICE UNDER SECTION 30(6)(b): CANCELLATION OF LlSTING OF GOODS 
IN THE AUSTRALIAN REGISTER OF THERAPEUTIC GOODS 

Pursuant to Section 30 (6)(b) of the Thcmpcrrtic Goods Acl 1989 notice is hereby given that 
the listing in the Australian Register of Therapeutic Goods (ARTG) of the goods specified 
below was cancelled on 6 February 1998. Particulars of the cancellation are as follows: 

SPONSOR: XU HU.4 

ARTG NAME OF GOODS: 
(TRADISG AS MERCEN INDUSTRIAL SUPPLIES) 
MERGES INDUSTRIAL SUPPLIES STERILE BANDAGES, 
DRESSISGS & ALLIED PRODUCTS 'CARBOXYMEWYL 
CELLLLOSE' 

The listing \\as cancelled under Section 30(2)(a) of the said Act 
because it appears to the Secretary that the quality, safety or 
efficacy of the goods is unacceptable. 

ARTG NUMBER: 5-104 I 
REASON FOR CANCELLATION: 

dated this twelfth day of Februav 1998. 

P" dfk- 
John Cable 
Delegate of the Secretary 
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THER4PEUTIC GOODS ACT 1989 
PUBLICATION OF LIST OF AUTHORISED PERSONS 

1. For the purposes of the definition of “authorised person” in subsection 3( 1) of the 
Therapeutic Goods Act 1989, the following is a list of persons authorised to exercise 
powers of an authorised person under subsection 28(5), paragraph 3 7(2)(b), 
subsection 40(4), and sections 46, 4 6 4  46B, 47,48, 4 8 4  48B, 48C, 48E, 48G, 48H, 
48J,49, 50, 5 1 and 5 1A of the Act: 

Wayne John CLOSE 
Stephen Fyfe HOWELLS 
Eric Phillip McINTOSH 
James David VENN 

Garry Alexander MUIR 
Glenn Alexander SAUNDERS 
Robert Lionel TREHERNE 

2. For the purposes of the, definition of ”authorised person” in subsection 3( 1) of the 
Therapeutic Goods Act 1989, the following is a list of persons authorised to exercise 
the powers of an authorised person under subsection 28(5), paragraph 37(2)(b), 
subsection 40(4) and section 5 1 A of the Act: 

Wanda Janina AKHURST 
Helen Gwendolyn BATHGATE 
Bany George BEARD 
Kaye Michelle BRADSHAW 
Arthur BRANDWOOD 
Peter BREUGELMANS 
David BUCKLEY 
David Richard Mull BUCKLEY 
Jennifer BURNETT 
Lee Yin CHANG 
Vivienne Beatrix CHRIST 
Pauline CLYNES 
Ross CNCHTON 
Craig DAVKES 
Alan Gordon DUFF 
Jeffrey DUTTON 
Michael Bernard FLOOD 
Jorge Enrique GARCIA 
Anthony Richard GOULD 
Roger Kenneth HOWARD 
Robyn Susan ISAACSON 
Lawrence Francis KELLY 
Andrew Stuart CATTIMORE 
Karen LONGSTAFF 

Ian John LYALL 
Gerda Erica MARK 
Nicholas Eugene MEDVECZY 
Andrew David Jeffrey MEEK 
Andrew John MUIR 
Palan NANDAPALAN 
Kyparissoula John POULIS 
Robert John PRESTRIDGE 
Christopher Geoffrey ROLLS 
Katherine Jane RUSBRIDGE 
Amritpal Singh SIDHU 
Greg Wayne SMITH 
Keith McPherson SMITH 
Clifford Frank SPONG 
Helen Irene STARR 
Maxine Shelley TANG 
Patrick John TRAVERS 
Robert Wayne TRBE 
Susan WALTERS 
Carolyn Teresa WOODRUFF 
Tho Man YAP 
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THERAPEUTIC GOODSACT 1989 
THERAPEUTIC GOODS REGULATIONS 

PUBLICATION OF LIST OF AUTHORISED OFFICERS 

For the purposes of the definition of “authorised officer” in Regulation 23 of the Therapeutic 
Goods Regulations, made under the Therapeutic Goods Act 1989, the following is a list of 
persons authorised to exercise the powers of an “authorised officer“ under Regulations 24, 26, - 

30 and 32 of the Therapeutic Goods Reylations. 

Helen Gwendolyn BATHGATE 
Barry George BEARD 
Arthur BRANDWOOD 
David BUCKLEY 
David Richard Mull BUCKLEY 
Jennifer BURNETT 
Lee Yin CHANG 
Vivienne Beatrix CHRIST 
Wayne John CLOSE 
Ross CRICHTON 
Jan Kornel DALCZYNSKI 
Alan Gordon DUFF 
Rodolfo Luis F E W  
Michael Bernard FLOOD 
Jorge Enrique GARCIA 
Anthony GOULD 
Roger Kenneth HOWARD 
Stephen Fyfe HOWELLS , 

Robyn Susan ISAACSON 
Michael Anthony JOHNSTON 
Lawrence Francis KELLY 
Karen LONGSTAFF 
Ian John LYALL 
Eric Phillip McINTOSH 
Rita Mary MACLACHLAN 

Gerda Erica MARK 
Nicholas Eugene MEDVECZKY 
Andrew David Jefiey MEEK 
Yogesh Dhruvendra MlSTRY 
Andrew PIIIITIR 
Garry Alexander MUIR 
Clive Michael MORRIS 
Palan NANDAPALAN 
Kyparissoula John POULIS 
Christopher Geoffrey ROLLS 
Kathryn Jane RUSBRIDGE 
Glenn Alexander SAUNDERS 
Amritpal Singh SIDHU 
Greg SMITH 
Keith McPherson SMITH 
Clifford Frank SPONG 
Helen Irene STARR 
Patricia Agnes STEWARTRICHARDSON 
Maxine Shelley TANG 
Patrick John TRAVERS 
Robert Lionel TREHERNE 
Robert Wayne TRIBE 
Martin VAN LITH 
James David VENN 
Carolyn Teresa WOODRUFF 
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WEALTH OF AUSTRALIA 

THERAPEUTIC GOODS ACT 1989 

SECTION 14 NOTICE 

On 19 February 1998, the delegate of the Secretary of the Department of Health and Family 
Services for the purposes of subsection 14( 1) of the Therapeutic Goods Act 1989 (“the Act”) 
gave consent for CSL Bioplasma of 189-209 Camp Road, Broadmeadows, Victoria 3047 to 
supply Intragam (ARTG numbers 31818, 34642 and 34643) batch number 3710000254, by 
granting an exemption from compliance with the registered conditions. Specifically, batch 
3710000254 was produced from a starting batch size of plasma of 7500 kg rather than the 
approved 5000 kg. 

For the purposes of subsection 15( 1 )  of the Act, the Company must adhere to the condition that 
this exemption applies only to batch 3 7 10000254. 

Supply of this product is subject to the standard conditions applying to the supply of goods 
registered in the Australian Register of Therapeutic Goods. 

Clive Morris 
Section Head 
Molecular Biology Section 
Therapeutic Goods Administration Laboratories 
19 February 1998 

96081 36 
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National Health Act 1953 

NOTIFICATION OF DETERMINATION UNDER 
SCHEDULE 1, PARAGRAPH (bj) (HIG 1/1998) 

The delegate of the Minister for Health and Family Services, has, with effect from 16 March 1998, 
amended a Determination made on 22 May 1997 under Schedule 1, paragraph (bj) of the National 
Health Act 1953 of the levels of benefits payable for a range of hospital treatments. This 
determination makes a krther amendment to amendments made on 30 June 1997, 15 September 1997 
and 30 October 1997. 

This amendment adds a new schedule to the table of benefits - Schedule 6, Second Tier Benefits for 
Overnight and Day Only Treatment, which is payable where a Registered Health Benefits 
Organisation does not have a hospital purchaser-provider agreement (or similar arrangement) with the 
hospital or day hospital facility. 

The amendment to the Determination shall take effect from 16 March 1998. 

Copies of the amended Determination can be obtained from the office of the Commonwealth 
Department of Health and Family Services in the capital city of each State and Territory as follows: 

New South Wales 
Commonwealth Department of Health and Family Services, 1 Oxford Street, Sydney NSW 2000 

Victoria 
Commonwealth Department of Health and Family Services, Level 3 Casselden Place, 2 - 4 Lonsdale 
Street, Melbourne VIC 3000 

Queensland 
Commonwealth Department of Health and Family Services, Commonwealth Government Offices, 
340 Adelaide Street, Brisbane Qld 4000 

Western Australia 
Commonwealth Department of Health and Family Services, 12th Floor, 152-158 St George's Terrace, 
Perth WA 6000 

South Australia 
Commonwealth Department of Health and Family Services, 122 Pirie Street, Adelaide SA 5000 

Tasmania 
Commonwealth Department of Health and Family Services, 21 Kirksway Place, Battery Point TAS 
7004 

Northern Territory 
Commonwealth Department of Health and Family Services, Cascom Centre, 13 Scaturchio St, 
Casuarina, Darwin NT 08 10 

Australian Capital Territory 
Commonwealth Department of Health and Family Services, MLC Building, 8- 10 Hobart Place, 
Canberra ACT 2601 

96081 37 



Commonwealth of Australia Gazette 
No. GN 9, 4 March 1998 Government departments 65 1 

Immigration and Multicultural Affairs 

Department of Immigration and Multicultural Affairs 
Migration Agents Registration Scheme 

Notice under section 289(1) of the Migration Act 1958 

Notice is hereby given that the persons whose details appear below have applied to be 
registered as migration agents Any person may lodge an objection to the registration of any 
applicant appearing below. Objections must be in writing and received not later than six (6) 
weeks after the date of this notice. Objections should be addressed to: 

The Secretary 
Department of Immigration and Multicultural Affairs 
PO Box 25 
Belconnen ACT 2616 

A written statement should be provided which outlines the nature of the objection and clearly 
identifies the person against whom the objection has been made. 

NAME DATE OF BIRTH 
BASICERVILLE 
iidgar Heny 

DEUNEY 
James Gerard 

GAO 
Anna 

HAMILTON 
Margem~Therese 

HARTSMITH 
Kathryn Anne 

LAM 
Bon 

LIM 
Hui S i  

MIMTAS 
nhllml 

PEPPER 
Ann E l i b d n  

QUY 
Karl 

TNEU 
Mlbh Sang 

ZHOU 
Yaw Bing 

BUSINESS NAME 
E H Bashewidle 

AustralIan  mi^^ Age& 

Trpn Cocks 6 M d m  

BerkWOCo 

Racs 

BUSINESS ADDRESS 
56 Auburn Road 
AUBURN NSW 2144 

la Coolitah Drive 
GREENWOOD WA 6024 

Level 20, 
135 King Street 
SYDNEYNW 2- 
Love1 8,171 uru4m Str 
MELBOURNE VIC 3ooo 

41181 Vstorla Road 
H A W N E A S T  V C  3123 

181 Rlzrwy st 
ST KllbA VK; 3162 

30 Boyd Amnue 
WEST PENNANT HILLS 
NSW 2125 

105 Doan Road 
WA 6150 

7 Thurmand tourl 
ROXBURQH PARK- VK: 3064 

16 Wenlworth Avenue 
SURRY HILLS NSW 2010 

suim 2, 
19 RWWEII Stmt 
BANKSTOWN NSW 2200 

omce 3. 
5 P w k o r S M  
FOOTSCRAY VIC 3011 
Level 10. 
459 LlRla Cdlins Slrea 
MELBOURNE VIC 3oco 

PROVIDES 
FREE SERVICE 
OR CHARGES 

FEES? 
CHARGES 

CHARQES 

CHARGES 

CHARGES 

CHAROES 

FREE SERVICE 
k 

CHARGES 

CHARQES 

CHARGES 

M Q E S  

C W G E S  
. __ 

CHARGES 

CHARGES 

for SECRETmY 
Wednesday, 4 March 1998 

96081 38 
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Industry, Science and Tourism 

C-TH OF AUSTRALIA 
CUSTaMs ACT 1901 

NOTICE OF RATES OF EXCEANGZ - ~ 1 6 1 J  CUSTCMS ACT 1901 
I, MICHAEL POLITI, delegate of the Chief Executive Officer of Customs, hereby specify, pursuant to 
s161J of the Customs Act 1901, that the amounts set out in Columns 3 to 9 hereunder are the ruling 
rates of exchange, on the dates specified, for the purposes of ascertaining the value of lmported 
goods under the provisions of Division 2 of Part VI11 of the Customs Act 1901.  

Austria 
Belgium/Lux 
Brazil 
Canada 
China 
Denmark 
EC 
Fiji 
Finland 
France 

--Y 
Greece 
Hong Kong 
India 
Indonesia 
Ireland 
Israel 
Italy 

J a m  
Korea 
Malaysia 
Netherlands 
New Zealand 
Norway 
Pakistan 
Papa NG 
Philippines 
Portugal 
Singapore 
Solomon Is. 
South Africa 
Spain 
Sri Lanka 
Sweden 
Switzerland 
Taiwan 
Thailand 
UIC 

Schillings 
Francs 
Reals 
Dollars 
Yuan 
moner 
ECU 
Dollar 
Markka 
Francs , 

Deutschmark 
Drachmae 
Dollars 
Rupees 
Rupiah 
pounds 
Shekel 
Lire 
Yen 
Won 
Ringgit 
Guilder 
Dollar 
Kroner 

R u p e e  
Kina 
Peso 
Escudo 
Dollar 
Dollar 
Rand 
peseta 
Rupee 

Franc 
Dollar 

-OM 

Baht 
Pounds 

USA Dollar 

8.5944 
25.1700 

.7547 

.9633 
5.5400 
4.6557 

.6178 
1.2877 
3.7034 
4.0953 
1.2217 

192.6700 
5.1798 

25.9984 
6299.0000 

.4913 
2.4080 

1203.7rJ0 
84.6200 

1134.9000 
2.5919 
1.3769 
1.1547 
5.0922 

29.4400 
1.2012 

27.2100 
124.8100 

1.1130 
3.1846 
3.3022 

103.5400 
41.2400 

5.4413 
.9853 

22 -0400 

30.6900 
.4101 
.6691 

8.5785 
25.1600 

.7558 
,9589 

5.5473 
4.6481 

.6165 
1.2855 
3.6983 
4.0888 
1.2199 

192 .'4900 
5.1894 

26.0059 
5895.0000 

.4903 
2.4118 

1202.4800 
84.6000 

1146.7000 
2.5211 
1.3749 
1.1534 
5.0866 

29.4800 
1.2029 

26.6400 
124.5900 

1.0944 
3.1875 
3.3109 

103.3000 
41.2400 

5.4267 
.9849 

22.0000 
29.9500 

.4089 

.6700 

8.6368 
25.2700 

.7616 

.9591 
5.5854 
4.6711 

.6196 
1.2941 
3.7222 
4.1089 
1 .2256  

193.4100 
5.2239 

26.2301 
5980.0000 

,4931 
2.4306 

1208.3800 
85.2100 

1114.4400 
2.5440 
1 .3813  
1.1560 
5 .1106  

29.6900 
1.2126 

27.0700 
125.1400 

1.1047 
3.2078 
3.3329 

103.7300 
41.5800 

5.4298 
.9896 

22.1100 
30.1000 

.4122 

.6746 

8.6368 
25.2700 

.7616 

.9591 
5.5854 
4.6711 

.6196 
1.2941 
3.7222 
4.1089 
1.2256 

193.4100 
5.2239 

26.2301 
5980.0000 

.4931 
2.4306 

1208.3800 
85.2100 

1114.4400 
2.5440 
1.3813 
1.1560 
5.1106 

29.6900 
1.2126 

27.0700 
125.1400 

1.1047 
3.2078 
3.3329 

103.7300 
41.5800 

5.4298 
.9896 

22.1100 
30.1000 

.4122 

.6746 

8.6368 
25.2700 

.7616 

.9591 
5.5854 
4.6711 

.6196 
1.2941 
3.7222 
4.1089 
1.2256 

193.4100 
5.2239 

26.2301 
5980.0000 

.4931 
2.4306 

1208.3800 
85.2100 

1114 -4400 
2.5440 
1 .3813  
1.1560 
5.1106 

29.6900 
1.2126 

27.0700 
125.1400 

1.1047 
3.2078 
3.3329 

103.7300 
41.5800 

5.4298 
.9896 

22.1100 
30.1000 

.4122 

.6746 

8.5396 
25.0400 

.7520 

.9463 
5.5148 
4.6245 

.6132 
1.2709 
3.6814 
4.0686 
1 .2133  

191.5000 
5.1594 

25.9640 
6149.0000 

.4869 
2.4043 

1196.5900 
85.5400 

1103.7300 
2.5395 
1.3675 
1 .1578  
5 .0586  

29.3100 
1 .1980  

26.9000 
124.1000 

1 .1015  
3.1704 
3.2962 

102.7000 
41.0400 

5 .3792  
.9804 

21.8800 
29.9500 

.4070 

.6661  

8.4092 
24.6200 

.7508 

.9470 
5.5056 
4.5540 

.6047 
1.2793 
3.6261 
4.0056 
1.1948 

188.9700 
5 .1516  

26.0841 
6421.0000 

.4801 
2.3918 

1178.8400 
85.1900 

1104.1200 
2.5287 
1.3467 
1 .1569  
4.9937 

29.2600 
1 .1961  

26.8400 
122.3000 

1.0972 
3.1651 
3 .2821  

101.2000 
41.0100 

5.3299 
.9643 

21.8300 
29.5600 

.4042 

.6650 

MICHAEL POLITI 
Delegate of the 
Chief Executive Officer of Customs 
GWBERRA A.C.T. 
24/02/98 

96081 39 
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CUSTOMS ACT 1901 
NOTICE UNDER SECTION 15 

NOTICE NO QA98 / 1 

I, Adrian Charles Murray, delegate of the Chief Executive Officer of Customs pursuant 
to Section 14 of the Customs Administration Act, hereby exercise my power under 
Section 15 of the Customs Act 1901 and: 

(a) appoint Royal Australian Air Force Base Amberley in the State of Queensland 
as an airport; and 

(b) fix the limits of that airport in accordance with the description set out 
hereunder; and 

(c) limit usage of that airport to military aircraft and / or aircraft as approved. 

The physical description and limits of that Airport consist of an area of land within the 
County of Churchill, Shire of Ipswich and listed as the following Lots: 

Property Description VOL POL ID NO 

Lot 2 on RP 82669 3105 115 3 

Lot 1 on RP 82669 3 107 100 4 

Lot 2 on RP 24547, Lots 1 & 2 2556 53 
on RP57457, Lot 1 on RP61478 & 
Lot 139 on plan C15597 

15 

Lots 2,3 & 4 on RP81486, 2989 68 53 
Lot 268 on RP80035, Lots 269 
& 270 on RP80036, Lot 2 on 
RP80037, Lot 2 on RP80038 & 
Lot 1 onRP80039 

Lot 1 onRP81486 2989 69 54 

Lot 3 onRP82669 604 155 
. __ 

55 

Lot 302 on RP225710 8079 75 56 

Lot 13 onRP60866 2395 57 59 

Lot 300 on RP225709 8036 234 79 
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52 83 Lots 1,3,5 & 6 (Bal) on 
W57387, Lots 3,23 & 24 on 
W57386, Lot 1 on RP57572, 
Lot 27 on RP58842, Lot 262 
on RP60023, Lots 47-58 & 60 
on RP82072 & Lots 1-47,49 & 
51 on RP82057 

Lot 8 on RP122124 & Lot 281 4603 201 
on RP125780 

118 

5574 82 119 Lot 289 on RP155175 

5574 83 120 Lot 290 onRP155176 

141 Lot 271 on RPS5659 2997 250 

879 209 151 Lot 1 onRP99975 

158 Lot 298 on plan CC802429 

This instrument is approved for use on and from 18th February 1998. 
f 

Dated this /fday offh@fi;/1998. 

Air Operations 
Border Management 
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CUSTOMS ACT 1901 
NOTICE UNDER SECTION 15 

NOTICE NO :QA 98/ 2 

Government departments 655 

I, Adhan Charles Murray, delegate of the Chief Executive Officer of Customs pursuant 
to Section 14 of the Customs Administration Act, hereby exercise my power under 
Section 15 of the Customs Act 1901 and; 

(a) Appoint the Boarding station at Royal Australian Air Force Base Amberley in 
the State of Queensland. 

(b) fix the limits of that boarding station in accordance with the description set out 
hereunder; and 

(c) limit usage of that Boarding Station to military aircraft and / or aircraft as 
approved. 

The physical description of that Boarding Station is the area bounded by a perimeter 
line drawn between the following co-ordinates, which were determined using a Global 
Positioning System, and being that area directly in front of the Amberley Air 
Movements Terminal Building. 

Co-ordinates No. Position Degrees / Minutes / Seconds 

No. 1 

No. 2 

No. 3 

No. 4 

NE comer 27 38 .050 South 
152 42 .323 East 

SE comer 27 38 .152 South 
152 42 .360 East 

SW comer 27 38 .183 South 
152 42 .262 East 

NW comer 27 38 .092 South 
152 42 .242 East 

This instrument is approved for use on and from 18th February 1998. 

Senior M a y  

Border Management 
/Air-opera 

96081 40 
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ANTI-DUMPING AUTHORITY 

Notice of a special inquiry 
on certain coated paper from 

Austria, Belgium, Finland, France, Germany, Indonesia, 
Italy, Japan, the Republic of Korea. the Netherlands, 

Sweden, Switzerland and Taiwan 

After reviewing the Australian Customs Service negative preliminary finding that there 
were not sufficient grounds for the publication of a dumping duty notice in respect of 
exports of sheets of A3 coated woodfree paper, coated woodfree paper made from 
bagasse fibre and coated woodfree paper weighing between 75 and 90 grams per square 
metre (gsm), the Authority has decided to confirm the negative preliminary finding by 
Customs. 

The Authority, however, was unable to reach an informed decision as it was not satisfied 
that there was sufficient evidence before it in respect of A3 coated paper and coated 
paper weighing between 75 and 90 gsm. I t  therefore considered that special 
circumstances applied in this case. 

In the interests of all parties to the preliminary finding, the Authority has decided to 
initiate, under subsection 9(2) of the Atiti-D1/17ipitg .Ai/thor@ Act f988, a special inquiry 
into A3 coated paper and coated paper weighing between 75 and 90 gsm. The Authority 
will endeavour to report to the Minister by no later than-15 June 1998 on whether 
anti-dumping action should be taken against these goods. 

During its inquiry, the Authority will address the threshold issue of whether A3 coated 
paper and coated paper weighing between 75 and 90 gsm are like goods to the A2 
coated paper produced by the Australian manufacturer, and if these goods are being 
exported at prices below their normal values and, if so, whether these goods have been 
dumped and caused, or threaten to cause, material injury to the Australian industry. The 
Authority will examine exports from the countries under inquiry from 1 January 1996 
onwards. 

Interested parties are invited to make a submission to the Authority as soon as possible, 
but no later than 13 April 1998. Submissions containing confidential information should 
be accompanied by another version omitting the confidential material but containing a 
non-confident ial summary. 

Preferably, submissions should address specific matters raised in the Authority’s report. 

Copies of the bound (non-confidential) version of the Authority’s report on this review 
(Report no. 183) will be available in due course. Requests for copies of this report 
should be addressed to the Information Officer, Margaret McLeod, at the Authority on 
telephone (02) 62 13 6754 or by email MMCLEOD@dist.gov.au. Pending availability of 
the bound version, A4 copies of the report can be obtained by contacting 
Margaret McLeod. 
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Non-confidential submissions will be placed on the public record for this inquiry together 
with a copy of all relevant correspondence between the Authority and other persons. The 
fir11 public record of the preceding inquiry by Customs and ofthe review by the Authority 
are also available. Arrangements to inspect the public records can be made by contacting 
Margaret McLeod. 

The Authority’s address for submissions is GPO Box 9839, Canberra ACT 2601. 
Submissions may also be sent by facsimile to (02) 62 13 6761. In order to facilitate 
communication, the Authority encourages interested parties who have access to ‘Word 
for Windows’ version 6, or an equivalent medium, to provide the Authority with an email 
address to which non-confidential information can be transmitted. 

Should you have any queries in relation to this inquiry, please contact Myron Bosak, 
Project Manager, on telephone (02) 6213 6764 or by email on MBOSAK@dist.gov.au. 



658 Government departments 
Commonwealth of Australia Gazette 

No. GN 9 . 4  March 1998 

ANT I- DUM P IN G .A U T H 0 RITY 

Review of the Australian Customs Service’s decision to terniinate its investigation into 
the alleged dumping of coated paper from 

Belgium, France, the Federal Repiiblic of Gerniany, the Republic of Indonesia and Italy 

After reviewing Customs’ decision to terminate its investigation in respect of woodfree coated 
paper, weighing from 90 to 150 gsm, esported to Australia by KNP Leykam of Belgium, Job 
Scheufelen of France, SCA Fine Papers and Zanders Feinepapiere of Germany, Tjiwi Kimia of 
Indonesia and Cartiera Di Sarego and Pepco of Italy the Authority has found that coated paper 
exported from these companies was not dumped. 

Accordingly, the Authority has confirmed Customs’ decision to terminate its investigation in 
respect of these companies. 

Copies of the bound (non-confidential) version of the Authority’s report on this review 
(Report no. 184) will be available in due course. Requests for copies of the report should be 
addressed to the Information Officer, Margaret h4cLeod, at the Authority on telephone 
(02) 6213 6754 or by email MMCLEOD@dist.gov.au. 

9608141 
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Transport and Regional Development 

CIVIL AVIATION 
SAFETY AUTHORITY 
A U S T R A L I A  

NOTIFICATION OF THE MAKING OF ORDERS UNDER THE 
CIVIL AVIATION REGULATIONS 

Notice is hereby given that the following amendments to Civil Aviation Orders Part 105 will 
become effective on 4 March 1998. 

s ADIDIAMOND12 - Fuel Pump Hose Replacement 

Copies of the above Order(s) are available from: 

Noel Martin 
Publishing Controller 
Airworthiness Information 
Civil Aviation Safety Authority 
GPO Box 2005 
CANBERRA ACT 2601 

Phone: 0262171853 
Fa= 0262271991 
E-Mail: MARTIN_NK@CASA.GOV.AU 
Internet Site: HTTP;//WWW.CASA.GOV.AU 

96081 42 
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Ruling Number Subject 

TD 9812 Income tax: capital gains: what are the taxation 
consequences for an individual resident 
shareholder who accepted the share buy-back offer 
made by the Commonwealth Bank of Australia 

Commonwealth of Australia Gazette 
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Brief Description 

Explains the income tax and capital gains treatment of 
the CBA share buy-back offer accepted by individual 
resident shareholders. 

~~ ~ 

Treasurer 

COMMISSIONER OF TAXATION 

plants from a nursery and has the nursery maintain 
them prior to delivery are the costs of buying and 
maintaining the plants deductible under either: 
(a) section 8- 1 of the Income Tax Assessment Act 

(b) Division 10F of Part 111 of the Income Tax 
1997; or 

Assessment Act I936? 

having them maintained by a nursery before delivery is 
generally not deductible under section 8-1, but may be 
deductible under Division 10F of Part 111. 

9608143 
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l N S U W C E  ACT 1973 
NOTIFICATION OF GRANT OF AUTHORITY IN ACCORDANCE WITH 
SECTION 28 

As provided by section 28 of the Insurance Act 1973, I, Thomas Karp, acting Insurance 
and Superannuation Commissioner, give notice that, in accordance with section 23 of 
the Insurance Act 1973, I granted an authority to carry on insurance business to HSB 
Engineering Insurance Limited (ARBN 076 158 962), the chief office in Australia being 
situated at KPMG, 161 Collins Street, Melbourne. 

In accordance with section 122 of the Insurance Act 1973, the Register of Authorised 
Insurers may be inspected at my office. 

17 TH DATED this .................................................. day of February 1998. 

acting Commissioner 

9608744 
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COMMONWEALTH OF AUSTRALIA 

Foreign Acquisitions and Takeovers Act 6975 

ORDER UNDER SUBSECTION 22( 1) 

WHEREAS - 

(A) Woodchem Australia Pty Limited is a foreign person for the purposes of 
’section 2 1A of the Foreign Acquisitions and Takeovers Act 1975 (‘the Act’); 

(B) Woodchem Australia Pty Limited proposes to acquire an interest in the 
Australian urban land described in the notice furnished on 28 January 1998 
under section 26A of the Act; 

NOW THEREFORE I, Rod Kemp, Assistant Treasurer, for and on behalf of the 
Treasurer, pursuant to subsection 22( 1) of the Act, for the purpose of enabling 
consideration to be given as to whether an order should be made under 
subsection 21A(2) of the Act in respect of the proposed acquisition, PRQHIBIT the 
proposed acquisition for a period not exceeding ninety days after this order comes into 
opera tion. 

Dated this day of 1998. 

- 
Assistant Treasurer 

9608145 
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Social Security 

NOTICE OF PROPOSED DATA MATCHING PROJECT 

From March 1998, Centrelink intends to match it's client Departments, the Department of Social 
Security (DSS) and the Department of Employment, Education, Training and Youth AfTairs 
(DEETYA) customer records with data from the Defence Housing Authority (DHA) and the 
Department of Defence (DoD). 

The program will enable Centrelink to identi@ customers who may incorrectly receive a payment 
through representing their domestic circumstances in different ways to Centrelink and to 
DHA/DoD. 

A Program Protocol describing this matching program can be obtained from" 

The Business Manager 
Data Matching Development Section 
Centrelink 
Box 7788 
CANBERRA MAIL CENTRE ACT 2610 

Contact Oficer: Mark Le Couteur, telephone (02) 6244 7293 

Centrelink adheres to the Privacy Commissioner's Guidelines on Data-matching in Commonwealth 
Administration, which includes standards fro data-matching to protect the privacy of individuals. 
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NOTICE OF PROPOSED DATA MATCHING PROJECT 

From March 1998, Centrelink intends to match it’s client Departments, the Department of Social 
Security (DSS) and the Department of Employment. Education, Training and Youth AfTairs 
(DEETYA) customer records with data from the Commonwealth Superannuation Authority 
(Comsuper). 

The program will enable Centrelink to identifir customers who may incorrectly receive a payment 
through misrepresenting their superannuation income to Centrelink. 

A Program Protocol describing this matching program can be obtained from” 

The Business Manager 
Data Matching Development Section 
Cent relin k 
Box 7788 
CANBERRA MAIL CENTRE ACT 2610 

Contact Officer: Mark Le Couteur, telephone (02) 6244 7293 

Centrelink adheres to the Privacy Commissioner’s Guidelines on Data-matching in Commonwealth 
Administration, which includes standards fro data-matching to protect the privacy of individuals. 
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NOTICE OF PROPOSED DATA MATCHING PROJECT 

From February 1998, Centrelink intends to match it's client Departments, the Department of Social 
Security (DSS) and the Department of Employment, Education, Training and Youth AfTairs 
(DEETYA) customer records with data from State and Territory Housing Authorities (SHA's). 

The program will enable Centrelink to identifjl customers who may incorrectly receive a payment 
through representing their domestic circumstances in different ways to Centrelink and to SHA's. 

A Program Protocol describing this matching program can be obtained from'' 

The Business Manager 
Data Matching Development Section 
Centrelink 
Box 7788 
CANBERRA MAIL CENTRE ACT 26 10 

Contact OfEcer: Mark Le Couteur, telephone (02) 6244 7293 

Centrelink adheres to the Privacy Commissioner's Guidelines on Data-matching in Commonwealth 
Administration, which includes standards fro data-matching to protect the privacy of individuals. 
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Workplace Relations and Small Business 

Australian Industrial Registry 
Level 7 
80 William Street 
EAST SYDNEY NSW 201 1 

NOTICE OF APPLICATION FOR THE REGISTRATION OF AN 
ENTERPRISE ASSOCIATION AS AN ORGANISATION OF EMPLOYEES 

(D No. 20001 of 1998) 

NOTTCE is given that an application has been made under the Workplace Relations 
Act 1996 for the registration of an enterprise association called the Postal Delivery 
Officers Union as an organisation of employees. 

The eligibility rules of the association are: 

“The Union shall consist of an unlimited number of persons employed or 
usually employed by Australia Post as Postal Delivery Officers up to and 
including the level of Senior Postal Delivery Officer Grade 3 who normally 
work in the Penrith Area Network of Australia Post.” 

Any interested organisation, association or person who desires to object to the 
application may do so by lodging in the Industrial Registry a notice of objection and 
written statement in support thereof within thirty-five (3 5) days after the publication 
of this advertisement and by serving on the applicant (whose address for service is 
c/- Paul Etherington & Associates, PO Box 1535, North Sydney NSW 2059) within 
seven (7) days after the notice of objection has been lodged, a copy of the notice of 
objection and the written statement so lodged. 

M Kelly 
INDUSTRIAL REGISTRAR 

96081 47 
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COMMONFVEALTH OF AUSTRGLLA 

DECLARATION UNDER SECTION 21 OF THE HEALTH INSTJ?IANCE 
COMMISSIOR- (REFORB5 AND SEPARATION OF FUNCTIONS) ACT 1997 

Declaration of Commission Employee transfer time 

Pursuant to subsection 21 (2) of the Healfh Insurance Commission (Refom and Separation of 
Functions) Act 1997 (“the Act”), I, Michael Richard Lewis Wooldridge, Minuter for Health 
and Family Services and a member of the Executive Council, hereby declare that on Thursday 
19 February 1998 (the employee’s transfer time) Michael Garrett, an employee ofthc Health 
Insurance Commission ; 

(a) ceases to be employed by the Health Insurance Commission; and 

(b) is taken to have been engaged by Medibank Limited as an employee of 
Medibank Limited. 

a member of the Executive Council 
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COMMONWEALTR: OF AUSTRALIA 

DETERMnuATION UNDER SECmON 6 OF THE REALTH INSURANCE 
COMMISSION (REFORM AND SEPARATION OF FUIYCTIONS) ACT 1997 

Determination of fund-tmnsfer day 

Pursuant to section 6 of the Health Insurance Commission (Reform and Separation of 
Functions) Act 1997 ("the Act"), I, Michael Richard Lewis Wooldridge, Minister for Health 
and Family Services and a member of the Executive Council, hereby determine that., for .the 
purposes of Part 2 of the Act, the 1 s t  day of March 1998 is the fund-Qansfer day. 

1 -+ ............... ...-................ ..................-... 

Minister for Health and Family Semi d a member of the Executive Cou;nc;il 
M i c h l  Richard Lewis Wooldridge, 
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COMMONWEALTH OF AUSTRALIA 

DECLARATION VNDER SECTION 5 OF TEE HEALTH INSURANCE 
COMMISSION W F O R M  AND SEP;1RATION OF FUNCTIONS) ACT 1997 

Declaration of nominated company 

Pursuant to section 5 of the Health Insurance Commission (Reform and Separation of 
Functiom) Act I997 ("the Act"), I, Michael Richard Lewis Wooldridge, Minister for Health 
and Family Services and a member of the Executive Council, hereby declare that the 
nominated company for the purposes of Parr 2 of the Act is : 

Medibank Limited ACN 080 890 259 

...-.-........................_._....._..........̂ .......... P \  
Michael Richard Lewis Wooldridge, 

Ministtx for Health and Family Services and a &ember of the Executive Council 
\ 
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FORMULAITON OF SCBEME UNDER SECTION 16 OF THE HEALTB 
INSURANCE COMMISSION (REFORM AND SEPARATION OF FUNCTIONS) 

ACT 1997 

Scheme for the transfer to Medibank Limited o f  the Medibank Private Fund and the 
Business of the Fund 

Pursuant to section 16 of the HeaZth Insurance Commission (Reform and Sepuration of 
Functions) Act 1997 (%e Act"), I, Michael Richard Le.jrtis Wookidge, Minister for Health 
and Family Services and a member ofthe Executive Council, set out the following scheme 
f&&itl.aasfer of the Medibank Private h d ,  and the business of that h d ,  to Medibank 
Limited ACN 080 890 259 ("Medibank Limited") : 

1 HEALTH IlYSURANCE COZMMISSION 

The Health Insurance Commission ("the Commission") is a statutory authority established 
under the HeaZth Imurance Commission Act J973. The Commissiori'is a Icegistned'hdh 
benefits organisation under the National Health Act 1953 and conducts the Medibank Private 
h d -  

Pursuant to section j of the Act, Medibank Limi,ed has been declared to be the "nominated 
company" for purposes of Part 2 ofthe Act. Medibank Limited i s  a registered health benefits 
organisation under the Nationd HeaZth Act 1953. 

3 TRANSFERDATE 

Pursuant to subsection 16(2) of the Act, the transfer-of the Medibank Private fund, md the 
business o f t h a  fund, effected by this scheme OCCUTS at the commencement o f  fund-transfer 
day. "Fund-transfer day" has the same meaning as h the Act. 

4 
THATFUND 

TRANSFER OF THE MEDIIBANKPRIVATE FUND AM) THE BUSWSS OF 

4.1. 
fund, is transferred to Medibank Limited. 

Subject to clause 3 of this scheme, the Medibank Private b d ,  and the business oftbat 

4.2 
Medibank Pnvate fund. . 

n e  naasfer does not a.fBkct the continuity of a person's status as a contributor to the 
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4 3 Medibank Limited must adopt the rules in force (includhg tables of benefits) under 
. :,w,F.m 8A of the Health Insurance Commission Act 1973 irnmediately before the 
filr),ti-tmnsfer day. T h i s  does not prevent M e d i b d  Limited Eom varying the rules after the 
fmd-transfer day. 

5 
RECORDS 

TRANSmRs OF ASSETS, CONTRACTS AZISD LUBILITIIES, AND 

By separate declaration made pursuant to sections 17,18 and 19 of the Act (and with effect at 
fbtui-t~.ansfkr day), specified assets, conQacts and liabilities relating to the operations ofthe 
Medibank Private fund before fund-transfer day are transferred from the Commission to 
Medibank Limited. Effects of this declaration include the transfer from the  Commission to 
,Medibank Limited of alI obligations and responsibilities in respect of : 

(i) member claims for benefits lodged with the Medibank Private h d ,  but not 
paid before hd-emsfer day; 

-- * 

(ii) claims for benefits relating to liabilities of members which were incurred 
before, fund-tmnsfer day, but which were not lodged befare that day; 

(iii) that proportion of contributions paid in advance which is referable to periods 
of health insurance cover ending after the commencement of hd-transfer day; 
and 

('v) Mecfxbank Private h d  reinsurance after the commencement of fuYnd--transfer 
day. 

Records of the Commission that relate to Medibank Private are transferred from the 
Commission to Medibank Limited pursuant to separate direction made under section 43 of 
the Act. 

6 CBMMUNPCATZONS WITH CONTRIBUTORS 

On 17 April 1997, the Conhission wrote to dl con~butors to the Medibank Private fund, 
advising the intention of the Government to transfez the Medibank Private fbnd to a company 
separate f?om the Commission. A copy of that letter is attached to this scheme. It is not 
proposed to send out m e r  correspondence on th is  subject. 

This scheme has effect accordingly and i s  binding OR all persons. 

- .................................................... I \ 

Michael, Richard Lewis Wooldridge, u 
Mbisr.er for Health and Family Services and a member o f  the Executive CoUncil 
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Dear -.-.- 

The Federal Government has just amounted its intention to separate 
Medibank Private from the Health Iasurance Commission, which also 
Rdministers Medicare claims paymeats Medibank Private already operat= in 
fhll competition with the other private health insurers as a not-for-profit 
health fund on your behalf. This momcement simply means tihat in the 
next Welve months or so, Medibank Private will operate in i ts  own right as 
a Government-owned company. 

My letter is to assure you this move will assist M e d i b d  Private to be 
more competitive, enhancing our position as Australia's largest private, 
health insurer, and dowing development o f  an even seonger relationship 
with our members. We are W y  conunified to continuing high standards of 
member sehces, including provision of a comprehensive, competitively 
priced range of health insutance options to s& all lifestyxes md 
budgets. 

This year, Medibank Private celebrates i ts  twenty first year of operation. 
It has grown steadily to hold a large 27 % market share - covering almost 
two miltion people. Tbis achievement is further supported by a 
prudentially sound financial pedormance. Annual premium income exceeds 
3 1 billion, statutory resewes amount to $3 50 d i o n  and our management 
expenses are well under those of our majox competitors. These are dl 
factors tbat e n m e  your private health cover is secure with Medibank 
Private- 

There will be no increase in your premium as a result ofthis announccmcnt. 
It is very much business as usual in the best interests o f  our members. 

Thank you for your continuing support. 

Yours sincerely, 

Ken MacDougd 
General Manager 

Date 
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COMMONWEALTH OF AUSTRALIA 

DECLARATION UNDER SECTION 21 OF THE EEXLTH I N S ' C U C E  
COMMISSION (REFORM AND SEPARATION OF FUNCTIONS) ACT 1997 

Dedaration o f  Commission Employee transfer time 

1. DEFINITIONS 

Unless the context otherwise requires, words and phrases used in this instrument 
which are defined In the Heulth Insurmce Commission (Reform and Separation of 
Functions) Act 1997 have the same meaning when used in this instnuneat. 

In Addition : 

"Act" means the Health Insurance Commission (Reform and Separation of 
Functions) Act 1997; 

"Specified Employee" means an employee of the Commission specified in the 
Schedule. 

2. DECLARATION 

Pursuant t o  section 21(2) ofthe Act, we, the undersigned, being delegates ofthe 
Minister €or Health and Family Services,, hereby declare that on the 1st day of March 
1998, the employee's transfer time : 

(a) each Specified Employee ceases to be employed by the Commission; and 

(b) each Specified Employee i s  taken to have been engaged by Medibank Limited 
as an empioyee of Mebbank Limited- 

\ 

-7 1998 

...... 
Human Resources Manager, 
Health Insurance Commission. 

.............................................. 
Human esowces Manager, 
Medibank Limited. 
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SCHEDULE 

ADIAR Keny Dale 
ADLER Janet L 
AGWS Ena 
AHERN Kathleen M 
AINSWORTH Janet 
ArrKEW Tmeb Constance 
ALCORDO Nebs Smpao 
ALDERSON Elizabeth 
ALEXANDER AIlI lCt tC 

ALEXOULIS DespiXla 
AUEN Vicki Russell 
ALLEN Linda lane 

ALTMAN Dawd Peter 
ALVAREZ Jose A 
ANDERSON Gladys Irene 
ANDERSON Jody 
mRE GillimD 
ANDEEETTA Silvana 
ANDREWS Sandra Lee 
ANGEL Elizabeth Heartley 
AMC hthUllY 
ANTI -4nthony Julius 
ANTKOWLAK Elzbieta 
APCAJX Peter 

ARABIT EdwiTl 
ARHONTOGIORGIS George 

mm Nanette 
ARNOLD Elizabeth Jane 
ARTIS LylADOrothy 
ASKEW Fiona Pafnce 
ATWELL Roberta Joyce 

ATWEU Mario 
AUBREY Jodie ~ r m  

A m  Donna Gai 

BACHU usha 
BATLEY Timothy James 

BAIN Karen Gaye 

BOSLEY Ian Stanley 

BALLARD Vicki L e m e  

BAMFORD 
BANCROFT 
BANDITT 
BANWAIT 
BARBER 
BARKER 
BARNETT 
B W C L O U G H  
BARRY 
BA3RWCK 
BAUER 
BAUTISTA 
BAUTISTA 
BAXTER 
BELL 
BENAKIS 
BENTLEY 
BElTONI 
BISHOP 
BISHOP 
BISSAKER 
BLACK 
BLACKADDER 
BLAIR 
BLAKE 
BLAYDON 
BLITZ 
BLOOMFIELD 
BLYTON 
BRODIE 
BOFFA 
BOW10 
BO- 
BONDARENKO 
BONNEY 
BOONSTRA 
BOOTHE 
BORTHWICK 
BOWYER 

Winston John 
Margaret ~ n n  

Glen Trevor 
Roshni Kaur 
Francis Joseph 
Matthew Stephen 
Paula 
Joanne Leigh 
Lisa Geok Lan 
Dean James 
Shone 
Gloria 
Milagros 
Dean 
Gerrrge Robert 
Sophia 
Catherine 

SeIena Catherine 

Lisa Catherine 
Kelly Jean 

Wendy 
rain John 
Marion Barton 
Andrew Duncan 
Connie 

Debra 
Lisa Joy 

Ann 
Joseph Brown 
Viveoa Jennifer 
Maria Beatriz 
Lynette Wendx 
Boriskolia 
Elizabeth L&e 
Chistine Lynne 
Lesley 
Merrillyn Margaret 
Katharine Lee 

. .  
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BOX 
BRADBURY 
BRADLEY 
BRADWELL 
BRANDON 
BRAY 
BRISTOW 
BROOKER 
BROOMPlELD 
BROSNAN 
BROUGHTON 
BROWN 
BRUNTON 
BUBLA 
BUCKIPIJGHAM 
BUERDWYER 
BUI 
BuII( 
BULLEN 
BTJRGOS 
BURKE 
BUSS 
BUTCHER 
BUTLER 
BUTYLEWICZ 
BYRNES 
CAFETZOGLOU 
CAIN 
CALLISTO 
CAMAN0 
CAMERON 
CANLE 
CANNING 
CAO 

CARDAMONE 
CARKEET 
CARROLL 
CARTER 
CARTY 
CATIBOG 
CAULFIELD 

Catherine Louise 
Helen Stella 
Jason Ross 
J m e  
Mark William 
Jefhey 
Ralph W 
Dale William 
Barbara Joy 
Michael Lowell 
Angela Maria 
Susan L 
Helen 
Martin Antonin 

Lynne 
Gilbert Roland 
Van Huy 
Paula J 
Brenda 
Carlos Luis 
Rosemary Frances 
StUaTt 

Sonja Rosita 
Cynha 
Teresa 
Janette 
Aphroditi 
Susan 
Ti& 
Beatriz R 
Roslyn Lorraine 
CallllUl 

Christine 
Lily Lei 
Marie 
James Mattew 

Marie Yasmin 
Joanne Chnstme 

~ e l e ~  Marie 

Gmeza 

Adrian L 
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CAYENDISH Rodney Bruce 
CEVALLOS Danuta 
CHAMBERLAIN ColiaRex 
CHANDRAMOKAEJ Gunaratnam 
CHAPMAN 
CHARNOCK 
CHAZIKANTlS 
CHOUDHRY 
CHURCHILL 
CHURCHWARD 
CIBALEVSKI 
ClESNlEWSKI 
CLARK 
C m  
CLASPER 
CLlFTON 
CODLING 
COLBERT 
COLE 
COLLET 
COLLINS 
COhBRIDGE 
COMERFORD 
COMPTON 
COOK 
COOK 
COOK 
COOK 
COOPER 
COSCARELLI 
COl-rmUL 
COTTEREL 
COURTNEY 
COWAN 
CROOK 
CROWE 
CROWE 
CRYSTAL 
CUADROS 
CUNNMGHAM 

Patricia Dawn 
Michael John 
Louise Lynette 
Sonu 
John Hemy 
Susan Elizabeth 
Margaret 
Mark Edward 
James Joseph 
carol Arm 
Malcolm Robert 
Mamen J 
Mota Roberta 
Joseph Bryan 
Laleigh May 
Marie Josee 
Judith Kay 
Wayne Leslie 
Denise 
Iacmta M 
Anthony 
G=gorY 
Meredith Ann 
Judith 
David Lindsay 
Vivieme 

Richard Lee 
Sue Elizabeth 
Sheree 
Amelia Drew 
Nicole Leslie 
William Joseph 
Paula 
Alexander 
Edgar 
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CUYLENBURG 
DADIOS 
DALMAS 
DALEY 
DANIELS 
D'AENEITA 
D'COSTA 
DCRUZ 
D'SOUZA 
DAVEY 
DAVTDS 
DAVIDSON 
DAVIDSON 
DAVlDSON 
DAVIS 
DAWSON 
DAPTSON 
DAY 
DEARDS 
DE TULIO 
DE PLATER 
DELANEY 
D W S E Y  
DERRICK 
DEUTSCH 
DI GulLMs 

DI SAZA 
DIABLE 
DUPER 
DIM.ECH 
DIRITO 

DI ROSA 

DISANTE 
DOIG 
DOLBEL 
DORE 
DOUGHAN 
D O W N 3  
DOWSEIT 
DOYLE 

Me- Ernest 
Maria Teresa 
Lisa 
Peter Brian 
Rosemary Ann 
Jonica Marie 
Brenda Antionette 
Carina 

Clovis Anthony 
Lucinda Patricia 
Faaiez 
Bradley Donald 

f)raga 
Robert Stanley 

SaUdra 
Ann 
John 
Jane Alison 

,Mark Howard 
Lino 
Andrew M k y  
Ryan Matthew 
Stephanie Joy 
Isla 
Miohad Louis 
Michael Joseph 
Susan 
Heather. 
Nicoik 
Rhonda Dorothy 

Troy 
John Michael 
Maria 
Melvine James 
Delma Violet 
JedfmAM 
Margaret Mary 
Camel Mary 
Kellie 
Susan J 

D R A G S r n  Geoffrey m o l d  
DRISCOLL Brian Patrick 
DRURY Ellen mstina 
DUDLEY Rosemary Ann 
DZUNaZA 
EASTWOOD 
EDMEADES 
ERHARDT 
EDWARDS 
EDWARDS 
EDWARDS 
ELLIS 
EMERTON 
EUGENIO 

Matthew Simon 
Gareth George 
Bronwyn C e d e  
Leisa RicheUe 
Karen Emily 

Tanya 
Joanne Louise 
Barry Stephen 
Rhonda Joy 
Ratherinc 

EVANS Fima 
E V A N S  Madeline A t c e  

FABER Anita Helen 
FAIRHALL Kristie 
FAJOU 
FARRELLEY 
FERGUSON 
FIEBIG 
FINCHER 
FISSENDEN 
FIST 
mcH 
FLANAGHAN-WRIGHT 

FLETCHER 
FLOWER 
F L W  
FOLEY 
FOPP 
FOXBES 
FORRESTER 
FOSS 
FOWLER 
FOX 

FREEMAN 
HALSE 
DOUMA 

J d b r  Dolores 
Christopher Jolm 
Marie 
Kevin Heinz 
Andrew Lawerence 
Fiona 
Warren Charles 
Margaret J 
Maria Catherine 
Pamela M 
Adnan Christian 
Marcelle Therese 
Cecilia Ann 

Kathryn Jayne 
DmCXl 
Louise H 
Mark 
Lisa Marion 
Raijon Marie 
Penelope Anrr 

Millicent 
Samantha 
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FRENEY 
FROST 
FUCCIO 
GALICIA 
GANCARZ 
GANGE 
GARRpiD 

GARRETT 
GAYEF\TSKI 
GENESIN 
GHAZAL 
GlIJLET 
G l u I E  
GJLMORE 
GLACKIN 
GODFREY 
GOH 
GOLACK 
GOLDSBOROUGH 
GQMERSALL 
GORDON 
GQRGIOVSKA 
GRADY 
GRAHAM 
GRAY 
GRAY 
GREER 
GRJHXTHS 
GRIFFITHS 

' GRWS 
GUTTERRE2 
HA 
HA 
HA 
WADDAD 
ELAGE 
HALIM 
HALlMI 

Rayleen 
Jenine Ellen 
Clemcnte 
Elsa Lillian 
Alebander Marian 
Judith Alma 
Leslie Osborne 
Justin John 
SuzanneMary 
Jacqueline Anne 

Wihall 
Paul-Douglas 
Deidre Veronica 

Brian G 
Jenelle 
. Dana Louise 
Aileen 

Robert Owen 

Lynn Marlene 
Margaret Elizabeth 
Mary 
Sonya 
Pamela 
David Ross 
Geraldine 
Debbie 

KyIie-ann 
Robert Johannes 
Tania A 

MagaYEt 

&+V 

-Quoc 
Tu Phi 
Tung Phi 
Kamelis 
Sharon M 
Sama 

S q o r  

HAMILTON 
HANBlDGE 
HANCOCK 
W O N  
HfWNA 

KARDINGHAM 
HARDY 
IlARpER 
HARRIS 
HARRIS 
HARRISON 
IXASSAN 
HASSELL 
HAWIUIDGE 
H A Y E S  
HEATH 
HEGNEY 
WERMOSXLLA 
HEMSEN 
KEXXORN 
HICKEY 
HIEW 
HIGH 
HILEY 
=TON 

HIREMATH 
HO 
HODSON 
HOGAN 
HOLBROW 
HOLLAND 
HOLT 
HOSKUYS 
HOUSE 
HOWARD 
HUGHES 
HOMPHREY 
RUNG 
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Gayle Patricia 
Nicols 
Liza Mary 
Josephine Mary 
Mary-louise 
.Annabelle Nicole 
Clair Adele 
David Edward 
Rhaswea Weno Lynme 

MirrCia 
Julie &.ne 

SuSan 

Mark Francis 
Paul 
DebraADp 
Karen 
Jane Maree 

1 

Rodrigo Andres 

John Andrew 

Louise Marea 
Jcfiey J 
Rim L h  
Keny Lee 
Janet Elizabeth 
Narelle Frances 
Noella 
Dac Huan 
Barbara 
Christopher Shane 
S h e  
John Spencer 
L o m e  Elizabeth 
RonaldPaul ' 

Rhonda 
Micbael John 
Kim Renwick 
Sonia Josephine 
LeameRose . ~ _  

# 
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XALL 
HUNT 
HUNTER 

HURST 
HUTCHINSON 
HUTCHYNSON 
HUXLEY 
BRAHIM. 
INGLESI 
TNGLIS 
m 
NES 
JACK 
JACOBS 
JACOBSON 
JANSSWS 
JAY 
JEXFREY 
JXNKINS 
JZNSEN 
JENS'EN 
JEmn 
JOHNSON 
JOHNSON 
JOHNSON 

I~URLEY 

JOHNSTON 
JONES 
JONES 
JONES 
JONES 
JOSIPOtlC 
JOVESKI 
J O n c  
JUSOSKI 

KANARlS 
IGSRLNG 
KATSOULIS 
KAVANAGH 
KEALY 
KEEGAN 

Nicholas Mark 
JaDC 

Elizabeth Am 

John Francis 
Ellen Frances 
Brian Hamson 

Terry 
Carol 
Jenctre 
Andrew 
Anne-Marie 
Sandra J 
Julie AN 

Dianne Frances 
Phillip George 

Betty Anne 
Giselle 
Dianne Msry 
John William 
Cheryl Ann 
Carolyn Alice 
Peta 
Caroline A 
D&Ia 
Joanne Sandra 

Sandra Lorraine 
Mattin Paul 
Grcnville Christopher 

Be1m-h 

MerYl 
Vicki Lee 

Koni Maria 
S- 
Maureen Margaret 

Maria 
Sam 
Janet Heather 
Dimitra 
Eliiabeth 
J o b  William 
Carolyn Tracy 

HORDER 
KE1\TNEDy 
ELAJTA 
KENNEDY 
KENWARD 
KEOGH 
JSERR 
KHAN 
KlNG 
RwNAlRD 
K I N N m  
KNIGHT 
KOEHLER 
KOKLER 
KOLOADIN 
KOLSKY 
KUMAR 
KURET 
RLTRlAN 
LADAS 
LAM 
LANG 
LANG 
LANGLEY 
LANGTON 
LAVAL 
LAWLESS 
LAWSON 
LAYNE 
LAzdR 
L E A D B m  
LEENNGA 
IBGASPI 
L E G W  
LENNOX 
LEPRE 
LEUNG 
LEVERTON 
LEWIS 
LTI'LE 
L0-Y 

Mdcolm 
Anne-rnarie 
Valmai Joyce 
Dawn Cecilia 
Pamela Jean 
Jane Marion 
Justin John 
Abdul R 
Maureen 
Linda Janet 
William James 
Stephen Richard 
Alexandra 
m e  Cathake 

Donna May 
Rosmbe 
Ab& Chandar 
Sandra 
MarY 
Voula 
Hanh Ngec 
Clare E 
Penelope Scott 

Sandra D a m  
Pamela Anne 

hita Elizabeth 
Winniifred 
Wayne K 
Tanya Lyne 
Krystyna 
June 
Effie 
Nina 
N a h e  
Sharon Arm 
Anna Maria 
Henry Sik Yiu 
Shirley 
Michael Antbony 
Ruth 
Philip Ronald 
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KEILY 
KEELER 
LOGAS 
LOKE 
LOREN20 
LOTTHIOR 
LOuzVrzIS 
LOVE 
LOVELL 
L o r n  
LUKE 
LUTIFT 
LYNCH 
LYNCH 
MACKELLIN 
MACLEOD 
MADDEN 
MAKALrnG 
MAKKO 
blL4.m 
MANSFIELD 
MANTEL 
MARASSOVICH 
MAREOZAS 
MARROU 
MARTIN 
MASON 
MATASIC 
MATlxEws 
MAWCE 
MAY 
MCAULIFFE 
MCAVOY 
McCARTHY 
MCCAULE'Y 
M C F A R L r n  
MCGILL 
MCGUMNES 
MCGUlRE 
MCINDOE 

Graham Vmon 

John E 
Ronald Slade 
Kit-Yeng 
Carmelita 
Toshie 
PXUl 

Peter 
Nyree Margaret 
Glenda 
Marilyn Joyce 
Sayed 

David Jobn 
Gavin 

Pamela J 
Yvonne 
Lois Dehi 
Dennis 
Kerri Maria 
Pauline Faye 
David 
Renate Gisela 
Ann-mane 

Sharyn Leslie 
Dianne Lesley 
Jennifer Margaret 
Visnja Barbara 
Janice' Ruby 
Yvonne M 
Paul William 
Marilyn Joy 

sharyn 
Tina Lamkc 
h e  
Roslyn 
Isabel Carrol 
Jenice 
Maree EIizabeth 

nimidra 

Lynne 

LOFTMG 
LOGAN 
MCKUWEY 
M(2MURRAY 
MCWLLIAMS 
MELINO 
MERTEN 
MESHCHERSKIJ 
m m  
M I a o v  
MIFSUD 
MaFdLOPOULOS 
MIRHAS, 

MILLAR 
MILLERS 
MITCHELL 
hrnS1OU 
MITZTHUS 
MOLVALIS 
MONTESANO 
MWDY 
-MOORE 
LUOORE 
MORABrrO 
MORAN-FRY 
MOREIL4 
MORENO-LAGAR 
M O W T Y  
MORLEY 
MULLANE 
MULLINS 
MUNRO 
MuRALEETHriIzAN 
-'MURPHY 
MLTRRAY 
MUSIC0 
NAULTY 
NEANDER 
NEILSON 
NESBI7T 
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Maureen Violet 

Mary 
Patrick John 
Denise H 
Annette 
Anthony Felix 
Hamuka Enka 
Nholaj 
Angelme 
vasil 
Rosaana 
Christ ine 
NaimH 
Claire 
Michelle ~ n n  

Anna Margaret 

sofi 
George 
VasiliIo 
Patricia Ann 

Madonna Imelda 
Matthew Wilfred 

Damis Peter 
Paula 
Trudi Ann 
Romaine Bernadette 
Antonio 
Denise Edith 
Margaret Joan 
Ronda 
Kay Cecille 

Georgia 
SIiantha 
Helene Frances 
SUSm 
Daniela 
Lynette Michelle 
Lyle William 
Robyn 
Elaine Frances 

. ,  7 
. I  
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MCWLLAR 
' MCKENZIE 
MCKERN 
X G W N  
NGUYEN 
N m  
5- 
Y G W  
YICHOLS 
XtKOLOVSKI 
NOISIER 
NOLAN 
NONEY 
N O W  
O ' D O W L L  
O'DWYER 
O'GRADY 
O'HALLORAN 
OLDFIELD 
OLSEN 
O'NEZLL 
ONG 
ONTONG 
ORD 
PAKNTER 
PALMER 
PARANCM 
PARENTE 
PARKEX 
PARKS 
PARR 
PARR07-r 
P A m m  
PAWZAK 
PAYNE 
PEARL 
PE,4RsON 
P E E N  

Craig Andrew 
Linda Joyce 
Richard 
Thanh Quatag 
Vu H 
Pbung Thi 
Mai Hong ?'hi 

T r U n g W  
Trevor Wayne 

B d o  
Marie Jacquelme 

Shanen May 
T a l l e  Louise 
Phillip Lindsay 
Tiffany 
Lamence John 
Dcnisc Mar= 
John Pahick 
Andrew Thomas 
Denise 
Pamela May, 
Liew Em 
S iti-haj ar 
cammon Ross 
Mamie Louise 
Jacqueline Anne 
Sonia 

Clare 
JUlidkDXl 
Janette M a n e  

Beverley 
Katheryn Mar= 
Amanda 

Fay 
Michelle L i m e  
hita 
Veronica 

Michael G 
PEUEYMOUNTER Dbreen 
PERLEY Nicolas Charles 

lvEMLLE 
NEWLANDS 
PrnLfPS 
PLENZICH 
POLLARD 
POPOV 

POR'IER 
POSER 
P O m  
POULOS 
POULTON 
PRASAD 
PRASAD 
PREECE 
PRIESTLEY 
PRIESTLEY 
PROSS 
P W C O  
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Richard Lee 
fanis Elaine 
Stephen Ronald 
Marianne 
Sharon 
Tatiana 
Bay1 C 
Anita I 
Diane Carol 
christos 

Wayne Thomas 
Elizabeth Jane 
Shally 
Susan Jane 
Maria 
Sharon 
Robyn Chistine 
Angelita 

PURDY 
QUAGGIN 
QW 
Qm 
W C L E F E  
RAM 
RAMIRU 
RAY 
REDPJIAN 
REED 
REES 
REJD 
REICH 
RIDER 
REM 
RIGBY 
RITCHTE 
ROBERTS 
ROBERTSON 
ROBERTSON 
RODRIGUES 

Lianne Yule 
Ian Douglas 
Jane 
John Palrick 
s.tacey Anne 
Tota 
Clara 
Anita 
Carol Pamela 
Ann Christine 

Ceri Petrina 
Lola 
Luke Ernst 
Dennis c 
Youssef 
Lynette h 
David Keith 
Mknda Joy 

Ian 
Anne Qthleen 
John A 
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PETERS Debbie 
PETRONI Loredana 
PHILLIPS Arrn Marie 
PIOTROW S K I  K r y m a  Renata 
RUSSELL Joanne 
SABLJAK Anne 

SAGGESE Claudia 

SALOUK Madonna 
SALTZMAN Evette 
S A M  MichaeI John 
SANBURO Glenda May 
s m o s  Josephine 
SARA Margaret Frances 
SARAvANAMLTTHu Christopher 
SCALI 
SCKACHT 
SEAtEY 

SI3W.L 

SEARSON 
SEDDON 
SEERS 
SEETO 
SHADWLL 
SHANN 
S- 
SHAW 

SHELDRICK 
SHERRIN 
SHORNEY 
SILVER 
SILVEY 
SIMPSON 
SINADINOVSKA 
SINCLAIR 
SrnCLAm 
SNAGNANAM 

SIGA’TES 

SMlTH 
SMITH 

h a l i s a  
Bernd 
SyIvia Bnn 
Christian John 
Wendy h e  

Rebekah 
Jack 
Patncia 

David Eric 
Jennifer Diane 
Robert C 
Kathryn Rose 
Karen Judith 

\ Julie 

Ross Villiam 
Eileen Patricia 
Carlien Annet 

Heather Gail 
Anica 
KevidNoman 
Judith Helen 
Shyamda 
AI& John 
Norma Ann Mary 

Wendy Ruth 

ROUBIN 
ROWNTREE 
RUGGIERO 
RUSSELL 
STENOS 
STEPANOVSKA 
STEVENS 
STEVENS 
SmWART 
STIMPSON 
STOTT 
SrnCKLAND 
SWART 
STUDWICK 
SUFI 
SWANSON 
SWEENEY 
SYVINN 

SYNHUR 
TAlIJ?ORD 
T A I E  
TANG 
TARBOTTON 
TARRANT 
TAYLOR 
TAYLOR 
TEMPLIN 
TEUMA 
THANG 
moMAs 
THOMPSON 
THOMPSON 
THOMFSON 
THOMSON 
TEN20 
TILL 
TODD RUTTY 
TOETU 
TO- 
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Lynette J 
Vickie J 
Maria Anna 
Neil 

Sijena 
Gany Francis 
Y o m e  

Lynette Kay 
Michael 
Margaret A 
Phillip 
Andrea Gai 
Rebecca Jane 
Javid 
Lhda Am 
Michelle Louise 
Russell William 
Mark 
Julie M i r e  
Francine 
Dennis 
Noel Edward 
Carolyn Gai 
Damian G 
Suzanne E 
Jerry 
Suzanne 

Susan Gaye 

Yvette 
Benjamin Michael 

Angela Cbnstlna 
Margaret 
Kay Narclle 
Suzanna 
Sandra 

Sabrina C 

Cheryle h e  _ _  

Renee 
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somy 
SPENCER 
SOIkIiaRs 
SOMMERVlLLE 
SORENSEN 
STEEL 
STEXLA 
TRAN 
TRANTER 
TREGEAGLE 
TRINDADE 
TRUONG 
TRUONG 
TSONGAS 
ruIAz 
TUBNER 
TWEDDLE 
VAIS 
VALERI 
VALLIS 
VAN ELEWOWD 
VAN ESCH 
VARGAS 
VASSALLO 
WmEM 
V E N D m  
V E W L L I  
VmCENT 
VIOILI 
V I J A Y A K W  
WADE 
WAKAE 
WALKER 
WALKEiR 
WALKER 
WALKER 

WARD 
WATKINS-LYU 
WATSON 
WATSON 
WEISS 

Carol Diane 
_Wleca 
Debra A 
Lydia 
Paul 
Robert Eric 
Francesca 
Th3nh Hai 
Maureen Rae 

Carmen Annette 
Maria Lucia 
Tran Ngoc 

Anastasia 
Janey 

Manulua Alexander 
Darren John 
Judy 
Vicky 
Julie &e 

Mark Ian 
Janice Mace 
Susan Carol 
Teresa 
Paulyne 

Giulio 
Lucia 
David 
Terda Maria 
Balislngham 

Sandra cay1 

Darren James 
Mudelle Elizabcrh Femande 

Susanne Denise 
%sty Lea 

Rock Blann 
Felicity Eve 
Pakicia 

Isabella Julie 
Ju'dith Ann 
S-e kene 
Rachel Mary 

TOLANO 
TOMLN 
TONNA 
TOSKIC 
TOULKERIDIS 
m 
WHITNALL 
WEGOLD 
mi% 
WGGETT 
T47GR-I 
WILD 
WZLKZNS 
rnKINSON 
WILLEMS 
WILLIAMS 
WILLLAMS 
W W C A M S  
WILLIAMS 
WILLIAMS 
WILL,ISS 
WILSON 
WILSON 
WILSON 
WILSON 
WILSON 
W S P E A R  
WINTON 
WINTON 
wInL4.M 
MlHERS 
WONG 
WOOD 
WORTHY 
m 
w w m  
YASSA 
YATES 
YATZS 
YAZBECK 
YEE 

Katherine 
Dianne 
Josephine 
Eleonor J 

Angela 
xuan van 
Suzanne Mary 
Karen 
Annette 
Sharon A 
Kay Michelle 
Ellen 
Dianne Margaret 
Laley Arm 

h e  Margaret 
Nigel Eugene 
Sharon Christine 
GsoEey Scott 

Deborah Ann 
Elaine 
Elizabeth Anne 

Colin Cameron 
Martm Bruce 
Philip John 
ManHenry 
Ray Alan 
William 
Isla Margaret 
Lisa Michelle 
Katy Patricia 
Sue 
Helen 
Tracey 

Paul Mark 
Lorraine Shirley 
Janice Rhonda 

Th€XCse 

David Stuart 

Catherine Louise 
Juliana Janette 



? 

Commonwealth of Australia Gazette 
No. GN 9 , 4  March I998 

WESTON Glen Roy 
WHALEN Bronwyn Margaret 
WHnAW Michael Stuart: 

WHITE Loma 
WHITE Sharon Louise 
WHITECHURCH Lynne iMay 

ANGEL Lorraine 
DONNELLY Jeanette 
STEFhDIS Christme 
S C W R E T T  Shelley Joy 

YOUNG 
YOUNG 

ZAHRA 
ZANA 
ZISSIS 
ZrVADJNOVIC 
HOLLOWAY 
LANC 
CLARXE 
G U E R T  
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Mona 
Raymond James 
Charlie 
Pablo 
Vasilios 

Juliana 
Carolyn 
Eva 
Barbara Anne 
Karen 
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COMMONWEAILl'B OF AUSTRALIA 

DECLARATION UBDER SECTION 21 OF TEIE HEALTH NSUEWNCE 
COMMISSION (REFORM AND SEPARATION OF FUNCTIONS) ACT 1997 

Declaration of Commission Employee transfer time 

5. DEFINITIONS 

Unless the context othewise requires, words and phrases used in this inmumat 
which are defined in the Health Insurance Commission (Refom and Separation of 
Fuurctions) Act 1997 have the same meaning when used in ~s instnrment- 

In Addition : 

"Act" means the Health Insumnee Commission (Reform and Separation of 
Functions) Act 1997; 

"Specified Employee" means David Jonathan Walsh. 

2. DECLARATIION 

Pursuant to section 2 l(2) of the Act, we, 'the undersigned, being delegates of the 
Minister for Health and Family Services, hereby declare that an the 1st day ofMaxch 
1998, the employee's transfer time : 

(a) the Specified Employee ceases to be employed by the Commission; and 

@) the Specified Employee i s  taken to have been engaged by hdedibd  Limited 
q. aa. employee of Medibank Liraited. 

,..-.-..-.-....*... 
Human Resources Manager, 
Health -Lnsurance Commission. 

1998 

..__...--......... ........-..-....-a_.... - * - a .  

Human Re ouxces Manager, 
Medibank Limited 

96081 48 



Excise Act I901 

BY-LAW NO. 133 
WHOLESALE LIST PRICES OF CIGARETTES 

Pursuant to section 165 of the Excise Act I901 and for the purposes of sub-item 8(A) 
of the Schedule to the Excise TuriffAct 1921, I, RICHARD JOHN HUNT, Delegate 
of the Chief Executive Officer of Customs, prescribe that, with effect from 
23 February 1998, the wholesale list price, per 1000 cigarettes of a kind that have the 
brand name set out in column 1 of the table in this by-law, are of a type set out in 
column 2 of that table and have packaging particulars set out in column 3 of that table, 
is the price set out in column 4 of that table opposite to those particulars. 

The following Excise By-laws are repealed with effect from 23 February 1998: 

No. 1 19 published in Commonwealth of Australia Gazette No. S395 on 7 October 1997. 
No. 120 published in Commonwealth of Australia Gazette No. S413 on 15 October 1997. 
No. 122 published in Commonwealth of Australia Gazette No. S432 on 29 October 1997. 
No. 123 published in Commonwealth of Australia Gazette No. GN45 of 12 November 1997. 
No. 124 published in Commonwealth of Australia Gazette No. S13 of 13 January 1998. 
No. 13 1 published in Commonwealth of Australia Gazette No. S57 of 11 February 1998. 

THE TABLE 
COLUMN 1 COLUMN 2 COLUMN3 COLUMN4 

BRAND NAME 

ALBANY 
ALBANY 
ALPINE 
ALPINE 
ALPINE 
ALPINE 
ALPINE 
ALPINE 
ARDATH 
ARDATH 
ASCOT 
BARCLAY 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 

TYPE 

KING SIZE FILTER 
TRIM VIRGINIA 
1 MG 
EXTRA LIGHTS 
LIGHTS 
REGULAR 
ULTIMATE 
ULTRA LIGHTS 
MENTHOL 
VIRGINIA 
VIRGMIA 
FILTER 
EXTRA MILD 
EXTRA MILD 
LIGHTS 6 
LIGHTS 6 CLAMSHELL LIGHTER UNITS 
LIGHTS 6 NSW LIGHTER UNITS 
LIGHTS 6 TWIN PACK UNITS 
MEDIUM 12 
SPECIAL FILTER 
SPECIAL FILTER 

Produced by the Australian Government Publishing Service 
Cat. No. 97 2382 X ISBN 0644 38458 1 

0 Commonwealth of Australia, 1998 
ISSN 1032-2345 I 

NUMBER OF 
CIGARETTES 

PER PACK 
20 
20 
25 
25 
25 
25 
25 
25 
25 
25 
35 
25 
20 
25 
25 
20 
20 
25 
25 
20 
25 

. __ 

PRICE 

$252.79 
$227.54 
$227.28 
$227.28 
$227.28 
$227.28 
$227.28 
$227.28 
$227.35 
$227.35 
$202.95 
$229.05 
$244.50 
$234.05 
$234.05 
$180.15 
$1 80.15 
$234.05 
$234.05 
$244.50 
$234.05 
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COLUMN'I 

BRAND NAME 

BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BLACK & WHITE 
BLACK & WHITE 
BRANDON 
BRANDON 
BRANDON 
BRANDON 
BRANDON 
CAMBRIDGE 
CAMBRIDGE 
CAMBRIDGE 
CAMBRIDGE 
CAMEL 
CAMEL 
CAMEL 
CARTIER 
CHESTERFIELD 
CHUNGHWA 
CLARIDGE 
CLARIDGE 
COMMODORE 
COMMODORE 
CRAVEN A 
CRAVEN A 
CRAVEN A 
CRAVEN A 
CRAVEN A 
DJARUM 
DOUBLE HAPPINESS 
DU MAURIER 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
ESCORT 
ESCORT 
ESCORT 
ESCORT 
ESCORT 
FORTUNE 
FORTUNE 
FORTUNE 
FORTUNE 
FREEDOM 
FREEDOM 
FREEDOM 
FREEDOM 
HALLMARK 

COLUMN 2 

TYPE 

SPECIAL FILTER 
ULTIMATE 
ULTRA MILD 
EXTRA MILD 
VIRGINIA 
SUPER KING LIGHT 
SUPER KING MENTHOL LIGHT 
SUPER KING SUPER LIGHT 
SUPER KING ULTRA LIGHT 
SUPER KING VIRGINIA 
EXTRA MILD 
SUPER MILD 
ULTRAMILD 
VIRGINIA 
FILTER BOX 
FILTER SOFT 
REGULAR 
VENDOME LIGHTS 
KING PLAIN 
FILTER TIP 
EXTRA MILD 
VIRGINIA 
EXTRA MILD 
VIRGINIA 
FILTER 
FILTER 
SPECIAL MILD 
SPECIAL MILD 
CORK TIP 
SUPER 
FILTER TIP 
VTRGINIA 
DELUXE 1MG 
DELUXE EXTRA MILD 
DELUXE MILD 
DELUXE ULTRA MILD 
INTERNATIONAL 
INTERNATIONAL SUPER MILD 
KING SIZE FILTER 
KING SIZE SUPER MILD 
EXTRA MILD 
MICRO MILD 
ULTIMATE 
ULTRA MILD 
VIRGINIA 
MEDIUM MILD 
SPECIAL MILD 
ULTRA MENTHOL 
ULTRA MILD 
12MG 
16MG 
4MG 
8MG 
ULTRA MILD 

COLUMN3 COLUMN4 

NUMBER OF PRICE 
CIGARETTES 

PER PACK 

25 
25 
25 
30 
30 
40 
40 
40 
40 
40 
35 
35 
35 
35 
20 
20 
20 
20 
20 
20 
25 
25 
30 
30 
25 
20 
20 
25 
20 
20 
20 
25 
25 
25 
25 
25 
20 
20 
20 
20 
35 
35 
35 
35 
35 
35 
35 
35 
35 
30 
30 
30 
30 
20 

$234.05 
$234.05 
$234.05 
$205.27 
$205.27 
$179.61 
$179.61 
$179.61 
$179.61 
$179.6 1 
$1 93.34 
$193.34 
$193.34 
$193.34 
$267.37 
$267.37 
$267.37 
$279.89 
$271.58 
$240.65 
$227.35 
$227.35 
$220.1 1 
$220.1 1 
$239.05 
$259.15 
$259.15 
$239.05 
$259.15 
$438.54 
$ 195.36 
$23 5.63 
$233 -93 
$233.93 
$233.93 
$233.93 
$273.63 
$273.63 
$256.93 
$256.93 
$193.43 
$193.43 
$193.43 
$193.43 
$193.43 
$198.37 
$198.37 
$198.37 
$198.37 
$190.77 
$190.77 
$190.77 
$190.77 
$259.15 
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COLUMN 1 

BRAND NAME 

HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
JOHN PLAYER 
JOHN PLAYER 
JOHN PLAYER 
JOHN PLAYER 
KENT 
KENT 
KOOL 
LARK 
LARK 
LONGBEACEa , 

LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 

COLUMN 2 

TYPE 

12MG 
16MG 
1 MG 
2MG 
4MG 
4MG MENTHOL 
8MG 
8MG MENTHOL 
EXTRA MILD 12MG 
MENTHOL MILD 8MG 
SUPER MILD 8MG 
ULTRA MILD 2MG 
ULTRA MILD 4MG 
FILTER 
FILTER 
MENTHOL LIGHTS 12 
MENTHOL ONE 1 
MICRO MILD 
MICRO MILD 
MILD 
MILD 
MILD MENTHOL 
MILD MENTHOL 
SUPER MILD 
SUPER MILD 
ULTIMATE 
ULTIMATE 
ULTRA MILD 
ULTRA MILD 
ULTRA MILD MENTHOL 
ULTRA MILD MENTHOL 
EXTRA MILD 
RICH MILD 
ULTIMATE 
VIRGINIA 
CRUSH PROOF 
CRUSH PROOF 
MENTHOL 
KING SIZE FILTER 
MILD 
1 MG 
1 MG 
FILTER 
FILTER 
MENTHOL 
MENTHOL 2 MG 
MILD 
MILD 
SUPER MILD 
SUPER MILD 
ULTIMATE 
ULTIMATE 
ULTRA MILD 
ULTRA MILD 
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COLUMN 3 COLUMN 4 

NUMBEROF PRICE 
CIGARETTES 

PER PACK 

20 
20 
20 
20 
20 
20 
20 
20 
50 
50 
50 
50 
50 
50 
30 
30 
30 
50 
30 
50 
30 
30 
50 
30 
50 
30 
50 
50 
30 
30 
50 
35 
35 
35 
35 
20 
25 
20 
20 
20 
25 
40 
25 
40 
40 
40 
25 
40 
25 
40 
25 
40 
25 
40 

$177.60 
$177.60 
$177.60 
$177.60 
$177.60 
$177.60 
$177.60 
$177.60 
$168.74 
$168.74 
$168.74 
$168.74 
$168.74 
$183.85 
$189.47 
$189.47 
$189.47 
$183.85 
$189.47 
$ 183.85 
$189.47 
$189.47 
$ 183.85 
$ 189.47 
$183.85 
$189.47 
$183.85 
$1 83.85 
$189.47 
$189.47 
$183.85 
$202.95 
$202.95 
$202.95 
$202.95 
$259.15 
$239.05 
$259.15 
$282.02 
$282.02 
$197:22 
$19 1.32 
$197.22 
$191.32 
$191.32 
$1!3l.32 
$197.22 
$19 1.32 
$197.22 
$ 191.32 
$ 197.22 
$191.32 
$197.22 
$19 1.32 
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COLUMN 1 

BRAND NAME 

MARLBORO 
MARLBORO 
MARLBORO 
MARLBORO 
MARLBORO - U.S. 
MARLBORO - U.S. 
MARLBORO - U.S. 
MARLBORO - U.S. 
MARLBORO - U.S. 
MERCURY 
MILD SEVEN 
MILD SEVEN 
MILD SEVEN 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
PARK DRIVE 
PEONY 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 

PETER STUYVESANT 
PETER STUYVESANT 
PETER STUYVESANT 
PETER STUYVESANT 
PETER STUYVESANT 
PREMIUM INTERNATIONAL 
RANSOM 
RANSOM 
RANSOM 
RANSOM 
ROTHMANS 
ROTHMANS 
ROTHMANS 
ROTHMANS 1 
SALEM 
SPECIAL MILD 
SPECIAL MILD 
SPECIAL MILD 

PETER JACKSON 

COLUMN 2 

TYPE 

EXTRA MILD 
RED 
SUPER MILD 
ULTRA MILD 
GOLD 
LIGHTS 
LIGHTS MENTHOL 
RED BOX 
SOFT PACK 
VIRGINIA 
INTERNATIONAL 
LIGHTS 
REGULAR 
FILTER 
MENTHOL 
MILD - 12 
MILD -12 
SUPER - 8 
SUPER -8 
ULTIMATE 
ULTIMATE1 
ULTRA -4 
ULTRA4 
PREMIUM 
FILTER TIP 
EXTRA MILD 
EXTRA MILD 
MENTHOL 
ONE 
SUPER MILD 
SUPER MILD 
ULTIMATE 
ULTRA MILD 
ULTRA MILD 
VIRGINIA 
VIRGINIA 
8MG SOFT 
KING SIZE FILTER BOX 
KING SIZE FILTER SOFT PACK 
LIGHTS 
ULTRA LIGHTS 
VIRGINIA 
SELECT 
ULTIMATE 1MG 
ULTIMATE 1MG MENTHOL 
ULTIMATE 2MG 
KING SIZE FILTER 
KING SIZE FILTER HARD PACK 
KING SIZE PLAIN 
ULTRA LIGHT 
SOFT 
IMG 
EXTRA MILD 
MENTHOL 

Excise Act 190; 4 

COLUMN 3 

NUMBER OF 
CIGARETTES 

PER PACK 

25 
25 
25 
25 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
30 
50 
30 
50 
50 
30 
30 
50 
25 
20 
20 
30 
30 
30 
20 
30 
30 
20 
30 
20 
30 
20 
20 
20 
20 
20 
20 
20 
30 
30 
30 
20 
25 
20 
25 
20 
35 
35 
35 

COLUMN 4 

PRICE 

$217.26 
$2 17.26 
$217.26 
$2 17.26 
$277.84 
$250.70 
$250.70 
$250.70 
$250.70 
$189.12 
$309. I5 
$265.32 
$265.32 
$294.50 
$294.50 
$189.38 
$183.77 
$1 89.3 8 
$183.77 
$183.77 
$189.38 
$189.3 8 
$ 183.77 
$229.62 
$190.32 
$219.39 
$21028 
$21028 
$2 10.228 
$2 1 9.3 9 
$21028 
$21028 
$219.39 
$21028 
$219.39 
$210.28 
$250.67 
$250.67 
$250.67 
$250.67 
$250.67 
$1 89.12 
$261.10 
$2 15.82 
$2 15.82 
$215.82 
$256.93 
$233.93 
$256.93 
$215.56 
$269.45 
$193.34 
$193.34 
$193.34 
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COLUMN 1 

BRAND NAME 

SPECIAL MILD 
SPECIAL MILD 
ST. MORITZ 
ST. MORITZ 
ST. MORITZ 
STERLING 
STERLING 
STERLING 
STRADBROKE 
STRADBROKE 
STRADBROKE 
STRADBROKE 
STRADBROKE 
STRADBROKE 
STRADBROKE 
STRADBROKE 
SUPERLIGHTS 
SUPERLIGHTS 
SUPERLIGHTS 
TURF 
VISCOUNT 
VOGUE 
VOGUE 
WILLS 
WILLS 
WILLS 
WINFIELD 
WINFIELD 
WINFIELD 
WINFIELD 
WINFIELD 
WINFIELD 
WINFIELD 
WINFIELD 
WINSTON 

COLUMN 2 

TYPE 

SUPER 
ULTRA 
MENTHOL EXTRA MILD 
MENTHOL FILTER 
MENTHOL ULTRA MILD 
MEDIUM MILD 
SPECIAL MILD 
ULTRA MILD 
EXTRA MILD 
FILTER 
MEDIUM MILD 
MICRO MILD 
MILD MENTHOL 
ULTIMATE MENTHOL 
ULTRA MILD 
ULTRA MILD MENTHOL 
REGULAR 
ULTRA 
ULTRA MENTHOL 
CORK TIP 
REGULAR 
SUPERSLIMS FILTER 
SUPERSLIMS MENTHOL 
MICRO MILD 
SUPER MILD 
ULTRA MILD 
1MG 
2MG 
EXTRA MILD 
MENTHOL 
SUPER MILD 
ULTRA MILD 
ULTRA MILD MENTHOL 
VIRGINIA 
SOFT 

Common tvealth 9 f Austral ia Gazette 
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COLUMN 3 COLUMN 4 

NUMBEROF PRICE 
CIGARETTES 

PER PACK 

35 
35 
25 
20 
25 
25 
25 
25 
40 
40 
40 

I 40 
40 
40 
40 
40 
30 
30 
30 
20 
20 
20 
20 
35 
35 
35 
25 
25 
25 
25 
25 
25 
25 
25 
20 

$193.34 
$193.34 
$235.60 
$275.72 
$235.60 
$234.05 
$234.05 
$234.05 
$182.80 
$182.80 
$182.80 
$182.80 
$182.80 
$ 182.80 
$182.80 
$182.80 
$2 16.40 
$216.40 
$2 16.40 
$259.15 
$250.70 
$242.32 
$242.32 
$202.95 
$202.95 ' 
$202.95 
$22725 
$22725 
$227.25 
$227.25 
$227.25 
$22725 
$227.25 
$227.25 
$269.45 

RICHARD JOHN HUNT 
Delegate of the Chief Executive Officer of Customs 
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Gxcise Act 1901 

BY-LAW NO. 132 

WHOLESALE LIST PRICES OF TOBACCO 

Pursuant to section 165 of the Excise Act 1901 and for the purposes of sub-item 6(A) 
of the Schedule to the Excise TariffAct 1921, I, RICHARD JOHN HUNT, delegate of 
the Chief Executive Officer of Customs, prescribe that, with effect from 23 February 
1998, the wholesale list price, per kilogram of tobacco of a kind that has the brand 
name set out in column 1 of the table in this by-law, is of a type set out in column 2 of 
that table (where applicable) and has packaging particulars set out in column 3 of that 
table, is the price set out in column 4 of that table opposite to those particulars. 

The following Excise By-laws are repealed with effect from 23 February 1998:- 

By-law No. 1 18 published in Commonwealth of Australia Gazette No. S395 on 7 October 1997. 
By-law No. 121 published in Commonwealth of Australia Gazette No. S432 on 29 October 1997. 
By-law No. 125 published in Commonwealth of Australia Gazette No. S 13 on 13 January 1998. 
By-law No. 126 published in Commonwealth of AustraIia Gazette No. S19 on 15 January 1998. 
By-law No. 130 published in Commonwealth of Australia Gazette No. S57 on 11 February 1998. 

THE TABLE 

COLUMN 1 

BRANDNAME 

ALSBO 
ALSBO 
ALSBO 
ALSBO 
ALSBO 
BELLS 
BISON 
BISON 
BLACK & WHITE RYO 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
CAPSTAN 
CAPSTAN 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 

COLUMN 2 

TYPE 

BLACK 
BLACK SAMPLER 
GOLD 
GOLD SAMPLER 
SILVER 
THREENUNS 
POUCH 
POUCH 
REGULAR 
BLACK CAVANDISH 
CHERRY CAVANDISH 
CHERRY CAVANDISH 
CHERRY LIQUEUR 
ULTRA LIGHT 
WHISKY 
WHISKY 
READY RUBBED POUCH 
READY RUBBED TIN 
RED READY RUBBED POUCH 
EXTRA MILD READY RUBBED POUCH 
EXTRA MILD READY RUBBED POUCH 
FINE CUT PACKET 
FINE CUT TIN 
RED READY RUBBED POUCH 
RUBY READY RUBBED POUCH 
RUBY READY RUBBED POUCH 

COLUMN3 COLUMN4 

PACK 
SIZE 

50G 
5G 
50G 
5G 

5 OG 
50G 
30G 
50G 
50G 
50G 
25G 
50G 
50G 
50G 
25G 
50G 
50G 
50G 
30G 
30G 
50G 
50G 
50G 
50G 
30G 
50G 

PRICE 

$282.34 
$282.34 
$282.34 
$2 82.3 4 
$2 82.3 4 
$274.43 
$250.50 
$244.65 
$248.9 1 
$282.34 
$282.34 
$282.34 
$278.13 
$282.34 
$278.13 
$278.13 
$259.00 
$269.00 
$24 1 .OO 
$24 1 .OO 
$234.80 
$265.00 
$269.00 
$234.80 
$24 1 .OO 
$23 4.80 
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COLUMN 1 COLUMN 2 
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COLUMN3 COLUMN4 

BRAND NAME 

DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DR PAT 
DR. PAT 
DRUM 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
EDGEWORTH BLEND 11 
FIVE STAR 
FLAGSHIP 
GALLAHER INTRNTL 
GALLAHER INTRNTL 
GALLAHER INTRNTL 
GALLAHER INTRNTL 
GALLAHER INTRNTL 
GALLAHER INTRNTL 
HAVELOCK 
HAVELOCK 
HAVELOCK 
HAVELOCK 
JOHN SMCLAIR 
LOG CABIN 
LOG CABIN 
LOG CABIN 
LOG CABIN 
LOOK OUT 
LOOK OUT 
LOOK OUT 
MARLBORO RYO 

TYPE 

AMPHORA BLUE 
AMPHORA BROWN 
AMPHORA RED 
BANK ARO 
DRUM EXTRA MILD 
DRUM EXTRA MILD 
DRUM EXTRA MILD TRANS WP.SX50G 
DRUM EXTRA MILD*DUTY FREE* 
DRUM MILD 
DRUM MILD 
DRUM MILD *DUTY FREE* 

DRUM MILD MENTHOL 
DRUM MILD MENTHOL 
DRUM REGULAR 
DRUM REGULAR 
DRUM REGULAR SXSOG*TRANS WRAP* 
DRUM*DUTY FREE** 
EVERGREEN 
IRISH MEAD 
MIDLAND REGULAR 
MIDLAND SUPER MILD 
RIDER 
VAN NELLE RISING HOPE 
WHITE OX 
WHITE OX 

IRISH T M  
READY RUBBED POUCH 
ULTRA MILD 
AROMATIC TIN 
BLACK AROMATIC TIN 
MILD BLEND TIN 
READY RUBBED TIN 
AROMATIC POUCH 
READY RUBBED POUCH 
READY RUBBED 
IRISH CAKE 500G 
MCB MIXTURE PCH 
OLD HOLBORN D/F 
OLD HOLBORN MILD 
OLD HOLBORN PCH 
PLUMCAKE PCH 
BRIGHT AROMATIC PACKET 
DARK PACKET 
FINE CUT PACKET 
READY RUBBED POUCH 
AROMATIC 
MEDIUM PACKET 
MEDIUM TIN 
FINE CUT PACKET 
FINE CUT TIN 
HAIFZWARE SHAG 
MILDE SHAG 
ZWARE SHAG 
MILD 

DRUM MILD SXSOG**TRANS-WRAP** 

WHITE OX SXSOG*TRANS-WRAP* 

PACK 
SIZE 

50G 
50G 
50G 
50G 
30G 
50G 
50G 
5OG 
30G 
50G 
5OG 
5OG 
30G 
50G 
30G 
50G 
50G 
50G 
50G 
5oG 
50G 
50G 
50G 
50G 
30G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
500G 
50G 
50G 
,25G 
50G 
50G 
5oG 
5OG 
50G 
50G 
5oG 
50G 
50G 
5oG 
50G 
50G 
50G 
50G 
30G 

PRICE 

$280.69 
$280.69 
$280.69 
$252.55 
$255.61 
$252.55 
$252.55 
. $252.55 
$255.61 
$252.55 
$252.55 
$252.55 
$255.61 
$252.55 
$255.61 
$252.55 
$252.55 
$252.55 
$252.55 
$292.48 
$216.96 
$216.96 
$252.55 
$259.40 
$255.6 1 
$252.55 
$252.55 
$275.80 
$259.00. 
$252.55 
$313.12 
$313.12 
$313.12 
$3 13.12 
$289.74 
$259.00 
$247.99 
$294.38 
$290.96 
$259.40 
$274.43 
$259.40 
$292.65 
$263.94 
$269.00 
$265.00 
$259.00 
$276.38 
$265.00 
$275.80 
$265.00 
$269.00 
$214.60 
$214.60 
$2 14.60 
$229.76 
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C O L U ~  i 

BRAND NAME 

COLUMN 2 

TYPE 

MARLBORO RYO 
MARLBORO RYO 
MARLBORO RYO 
MARLBORO RYO 
MARLBORO RYO 
MC CONNELLS 
OGDEN 
OGDEN 
OGDEN 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
PIPEMAN 
PIPEMAN 
PIPEMAN 
PIPEMAN 
PIPEMAN 
PORT ROYAL 
ROTTERDAM 
SAMSON 
SAMSON 
SAMSON 
ST BRUNO 
STOCKMANS 
STOCKMANS 
STOCKMANS 
STOCKMANS 
STOCKMAN'S 
STOCKMANS 
SWAGGY ROLL 
SWAGGY ROLL 
WINFIELD 
WINFIELD 
WINFIELD 

MILD 
MILD 
REGULAR 
REGULAR 
REGULAR 
SPECIAL LONDON MILD WRUBBED 
DUTCH BLEND AROMATIC 
ST. JULIEN 
WALNUT FLAKE 
AMERICAN TYPE 
BLACK & GOLD 
CAPTAIN BLACK 
D S KENTUCKY 
EXTRA MILD MIX 
GOLDEN MIXTURE 
GOLDEN SLICE 
RUBBED OUT 
SILVER & BLACK 
ENGLISH LUXURY 
NO. 1 BLACK 
NOUGAT 
OPTIMUM 
PISTACHIO 
READY RUBBED POUCH 
SPECIAL DARK 
EXTRA MILD 
MILDPOUCH 
POUCH 
READY RUB 
MILD POUCH 
MILD POUCH 
ROLL YOUR OWN POUCH 
ROLL LOUR OWN POUCH 
SUPER MILD POUCH 
SUPER MILD POUCH 
EURO FINE CUT 
VIRGINIA FINE CUT 
EXTRAMILD 
REGULAR 
SUPER MILD 

COLUMN3 COLUMN4 

PACK PRICE 
SIZE 

3 5G 
50G 
3 OG 
35G 
50G 
50G 
25G 
50G 
50G 
50G 
5 OG 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
500G 
500G 
500G 
500G 
500G 
50G 
50G 
40G 
40G 
40G 
50G 
30G 
5 OG 
30G 
50G 
30G 
50G 

500G 
500G 
50G 
50G 
50G 

$233.20 
$2 1 8.0 1 
$229.76 
$233.20 
$2 1 8.0 1 
$32 1.48 
$28 1.88 
$274.13 
$779.16 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$242.46 
$242.46 
$242.46 
$242.46 
$242.46 
$259.00 
$252.17 
$246.32 
$246.32 
$246.32 
$279.28 
$229.6 7 
$2 18.20 
$229.67 
$2 18.20 
$229.67 
$2 18.20 
$228.77 
$228.77 
$227.12 
$227.12 
$227.12 

1998 

RICHARD JOHN HUNT 
Delegate of the Chief Executive Officer of Customs 
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Customs Tariff Act I995 

DECLARATION OF WHOLESALE LIST PRICES FOR TOBACCO 

Declaration No. 6 of 1998 

For the purposes of subheadings 2403.10.20 and 2403.99.91 of Schedule 3 to the 
Customs Tari f fc t  1995, I ,  RICHARD JOHN HUNT, delegate of the Chief Executive 
Officer of Customs, declare that, with effect from 23 February 1998, the wholesale list 
price, per kilogram of tobacco, is: 

(a) for tobacco that is of a kind to which paragraph (b) of the declaration does not 
apply but that has the brand name set out in column 1 of the table in this 
declaration, is of a type set out in column 2 of that table (where applicable) and has 
packaging patticulars set out in column 3 of that table - the price set out in column 
4 of that table opposite to those particulars; and 

(b) for tobacco that is of a kind to which section 68 of the Customs Act 1901 does not 
apply because of the operation of paragraph 68( l)(d) or (e) - $288.65. 

The following Customs Declarations are repealed with effect ficm 23 February 1998:- 

Declaration No. 4 of 1997 published in Commonwealth of Australia Gazette No. S395 on 
7 October 1997. 
Declaration No. 7 of 1997 published in Commonwealth of Australia Gazette No. S432 on 
29 October 1997 
Declaration No. 2 ‘of 1998 published in Commonwealth of Australia Gazette No. S 13 on 
13 January 1998. 
Declaration No. 3 of 1998 published in Commonwealth of Australia Gazette No. S 19 on 
15 January 1998. 
Declaration No. 4 of 1998 published in Commonwealth of Australia Gazette No. S57 on 
1 1  February 1998. 

THE TABLE 

COLUMN 1 

BRAND NAME 

ALSBO 
ALSBO 
ALSBO 
ALSBO 
ALSBO 
BELLS 
BISON 
BISON 
BLACK & WHITE RYO 

COLUMN 2 

TYPE 

BLACK 
BLACK SAMPLER 
GOLD 
GOLD SAMPLER 
SILVER 
THREENUNS 
POUCH 
POUCH 
REGULAR 

COLUMN 3 

PACK 
SIZE 

50G 
5G 
50G 
5G 
50G 
50G 
30G 
50G 
50G 

COLUMN 4 

PRICE 

$282.3 4 
$282.34 
$282.34 
$2 82.34 
$282.34 
$274.43 
$250.50 
$244.65 
$248.9 1 
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COLUMN 1 COLUMN 2 COLUMN3 COLUMN4 

PRICE - (  
L 

BRAND NAME 

BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
BORKUM RIFF 
CAPSTAN 
CAPSTAN 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
CHAMPION 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DOUWE EGBERTS 
DR PAT 
DR. PAT 
DRUM 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
EDGEWORTH BLEND 11 
FIVE STAR 
FLAGSHIP 
GALEAHER INTRNTL 
GALLAHER INTRNTL 

TYPE 

BLACK CAVANDISH 
CHERRY CAVANDISH 
CHERRY CAVANDISH 
CHERRY LIQUEUR 
ULTRA LIGHT 
WHISKY 
WHISKY 
READY RUBBED POUCH 
READY RUBBED TIN 
RED READY RUBBED POUCH 
EXTRA MILD READY RUBBED POUCH 
EXTRA MILD READY RUBBED POUCH 
FINE CUT PACKET 
FINE CUT TIN 
RED READY RUBBED POUCH 
RUBY READY RUBBED POUCH 
RUBY READY RUBBED POUCH 
AMPHORA BLUE 
AMPHORA BROWN 
AMPHORA RED 
BANK ARO 
DRUM EXTRA MILD 
DR@4 EXTRA MILD 
DRUM EXTRA MILD TRANS WP.5X50G 
DRUM EXTRA MILD*DUTY FREE* 
DRUM MILD 
DRUM MILD 
DRUM MILD *DUTY FREE* 

DRUM MILD MENTHOL 
DRUM MILD MENTHOL 
DRUM REGULAR 
DRUM REGULAR 
DRUM REGULAR 5X5OG*TRANS WRAP* 
DRUM*DUTY FREE** 
EVERGREEN 
IRISH MEAD 
MIDLAND REGULAR 
MIDLAND SUPER MILD 
RIDER 
VAN NELLE RISING HOPE 
WHITE OX 
WHITE ox 
WHITE OX SXSOG*TRANS-WRAP* 
IRISH T M  
READY RUBBED POUCH 
ULTRA MILD 
AROMATIC TIN 
BLACK AROMATIC TIN 
MILD BLEND TJX 
READY RUBBED TIN 
AROMATIC POUCH 
READY RUBBED POUCH 
READY RUBBED 
IRISH CAKE SOOG 
MCB MIXTURE PCH 

DRUM MILD SXSOG**TRANS-WRAP** 

PACK 
SIZE 

5 OG 
25G 
SOG 
50G 
50G 
25G 
50G 
50G 
50G 
30G 
30G 
50G 
50G 
50G 
50G 

' 30G 
50G 
50G 
5 OG 
50G 
50G 
30G 
50G 
50G 
50G 
30G 
50G 
50G 
50G 
3 OG 
50G 
30G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
5QG 
30G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
500G 
50G 

$282.34 
$282.34 
$282.34 
$278.13 
$282.34 
$278.13 
$278.13 
$259.00 
$269.00 
$24 1 .OO 
$241 .OO 
$234.80 
$265.00 
$269.00 
$234.80 
$24 1 .OO 
$234.80 
$280.69 
$280.69 
$280.69 
$252.55 
$255.61 
$252.55 
$252.55 
$252.55 
$255.61 
$252.55 
$252.55 
$252.55 
$255.61 
$252.55 
$255.6 1 
$252.55 
$252.55 
$252.55 
$252.55 
$292.48 
$216.96 
$216.96 
$252.55 
$259.40 
$255.6 1 
$252.55 
$252.55 
$275.80 
$259.00 
$252.55 
$3 13.12 
$313.12 
$313.12 
$313.12 
$289.74 
$259.00 
$247.99 
$294.38 
$290.96 
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COLUMN 1 COLUMN 2 COLUMN3 COLUMN4 

BRAND NAME 

GALLAHER INTRNTL 
GALLAHER INTRNTL 
GALLAHER INTRNTL 
GALLAHER INTRNTL 
HAVELOCK 
HAVELOCK 
HAVELOCK 
HAVELOCK 
JOHN SINCLAIR 
LOG CABIN 
LOG CABIN 

~ LOGCABIN 
LOG CABIN 
LOOK OUT 
LOOK OUT 
LOOK OUT 
MARLBORO RYO 
MARLBORO RYO 
MARLBORORYO , 

MARLBORO RYO 
MARLBORO RYO 
MARLBORO RYO 
MC CONNELLS 
OGDEN 
OGDEN 
OGDEN 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
ORLIK 
PIPEMAN 
PIPEMAN 
PIPEMAN 
PIPEMAN 
PIPEMAN 
PORT ROYAL 
ROTTERDAM 
SAMSON 
SAMSON 
SAMSON 
S T  BRUNO 
STOCKMAN'S 
STOCKMANS 
STOCKMAN'S 
STOCKMAN'S 
STOCKMAN'S 
STOCKMAN'S 
SWAGGY ROLL 
SWAGGY ROLL 
WINFIELD 
WMFIELD 

. \  

TYPE 

OLD HOLBORN DE 
OLD HOLBORN MILD 
OLD HOLBORN PCH 
PLUMCAKE PCH 
BRIGHT AROMATIC PACKET 
DARK PACKET 
FINE CUT PACKET 
READY RUBBED POUCH 
AROMATIC 
MEDIUM PACKET 
MEDIUM TIN 
FINE CUT PACKET 
FINE CUT TIN 
HAIFZWARE SHAG 
MILDE SHAG 
ZWARE SHAG 
MILD 
MILD 
MILD 
REGULAR 
REGULAR 
REGULAR 
SPECIAL LONDON MILD lURUBBED 
DUTCH BLEND AROMATIC 
ST. JULIEN 
WALNUT FLAKE 
AMERICAN TYPE 
BLACK & GOLD 
CAPTAIN BLACK 
D S KENTUCKY 
EXTRAMILDMIX 
GOLDEN MIXTURE 
GOLDEN SLICE 
RUBBED OUT 
SILVER & BLACK 
ENGLISH LUXURY 
NO. 1 BLACK 
NOUGAT 
OPTIMUM 
PISTACHIO 
READY RUBBED POUCH 
SPECIAL DARK 
EXTRA MILD 
MILD POUCH 
POUCH 
READY RUB 
MILD POUCH 
MILD POUCH 
ROLL YOUR OWN POUCH 
ROLL YOUR OWN POUCH 
SUPER MILD POUCH 
SUPER MILD POUCH 
EURO FINE CUT 
VIRGINIA FINE CUT 
EXTRA MILD 
REGULAR 

PACK 
SIZE 

50G 
25G 
5OG 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
50G 
30G 
35G 
50G 
30G 
35G 
50G 
5oG 
25G 
50G 
5oG 
50G 
5oG 
50G 
50G 
50G 
50G 
5oG 
50G 
50G 
500G 
500G 
500G 
5OOG 
500G 
50G 
50G 
40G 
40G 
40G 
50G 
30G 
50G 
30G 
5oG 
30G 
50G 
500G 
500G 
50G 
506 

PRICE 

$259.40 
$274.43 
$259.40 
$292.65 
$263.94 
$269.00 
$265.00 
$259.00 
$276.38 
$265.00 
$275.80 
$265.00 
$269.00 
$214.60 
$214.60 
$2 14.60 
$229.76 
$233.20 
$218.01 
$229.76 
$233.20 
$21 8.0 I 
$321.48 
$28 1.88 
$274.13 
$279.16 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$274.43 
$242,46 
$242.46 
$242.46 
$242.46 
$242.46 
$259.00 
$252.17 
$246.32 
$246.32 
$246.32 
$279.2 8 
$229~67 
$2 18.20 
$229.67 
$2 18.20 
$229.67 
$218.20 
$228.77 
$228.77 
$227.12 
$227.12 
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COLUMN '1 COLUMN 2 

BCND NAME TYPE 

WINFIELD SUPER MILD 

3 

Excise Act I901 12 

COLUMN 3 COLUMN 4 

PACK PRICE 
SIZE 

50G $227.12 

1998 

RICHARD JOHN HUNT 
Delegate of the Chief Executive Officer of Customs 
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Customs TariffAct I995 

DECLARATION OF WHOLESALE LIST PRICES OF CIGARETTES 

Declaration No. 7 of 1998 

For the purposes of subheading 2402.20.10 of Schedule 3 to the Customs TariffAct 
I995, I, RICHARD JOHN HUNT, delegate of the Chief Executive OfEcer of 
Customs, declare that, with effect from 23 February 1998, the wholesale list price, per 
1000 cigarettes, is: 

(a) for cigarettes that are of a kind to which paragraph (b) of the declaration does not 
apply but that have the brand name set out in column 1 of the table in this 
declaration, are of a type set out in column 2 of that table and have packaging 
particulars set out in column 3 of that table - the price set out in column 4 of that 
table opposite to those particulars; and 

(b) for cigarettes that are of a kind to which section 68 of the Customs Act 1901 does 
not apply because of the operation of paragraph 68( l)(d) or (e) - $240.45. 

The following Customs Declarations are repealed with effect from 23 February 1998: 

Declaration No. 3 of 1997 published in Commonwealth of Australia Gazette No. S395 
on 7 October 1997. 
Declaration No. 5 of 1997 published in Commonwealth of Australia Gazette No. S413 
on 15 October 1997. 
Declaration No. 6 of 1997 published in Commonwealth of Australia Gazette No. S432 
on 29 October 1997. 
Declaration No. 8 of 1997 published in Commonwealth of Australia Gazette No. 
GN45 of 12 November 1997. 
Declaration No. 1 of 1998 published in Commonwealth of Australia Gazette No. S 13 
on 13 January 1998. 
Declaration No. 5 of 1998 published in Commonwealth of Australia Gazette No. S57 
on 11 February 1998. 

THE TABLE 

COLUMN 1 

BRAND NAME 

ALBANY 
ALBANY 
ALPINE 
ALPINE 
ALPINE 
ALPINE 
ALPINE 
ALPINE 
ARDATH 
ARDATH 

COLUMN 2 

TYPE 

KMG SIZE FILTER 
TRIM VIRGINIA 
1 MG 
EXTRA LIGHTS 
LIGHTS 
REGULAR 
ULTIMATE 
ULTRA LIGHTS 
MENTHOL 
VIRGINIA 

COLUMN 3 

NUMBER OF 
CIGARETTES 

PER PACK 

20 
20 
25 
25 
25 
25 
25 
25 
25 
25 

COLUMN 4 

PRICE 

$252.79 
$227.54 
$22728 
$227.28 
$227.28 
$227.28 
$227.28 
$227.28 
$227.35 
$227.35 
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COLUMN 1 

BRAND NAME 

ASCOT 
BARCLAY 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BENSON & HEDGES 
BLACK & WHITE 
BLACK & WHITE 
BRANDON 
BRANDON 
BRANDON 
BRANDON 
BRANDON 
CAMBRIDGE 
CAMBRIDGE 
CAMBRIDGE 
CAMBRIDGE 
CAMEL 
CAMEL 
CAMEL 
CARTIER 
CHESTERFIELD 
CHUNGHWA 
CLARIDGE 
C L M D G E  
COMMODORE 
COMMODORE 
CRAVEN A 
CRAVEN A 
CRAVEN A 
CRAVEN A 
CRAVEN A 
DJARUM 
DOUBLE HAPPINESS 
DU MAURIER 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
DUNHILL 
ESCORT 
ESCORT 
ESCORT 
ESCORT 
EXORT 

COLUMN 2 

TYPE 

VIRGINIA 
FILTER 
EXTRA MILD 
EXTRA MILD 
LIGHTS 6 
LIGHTS 6 CLAMSHEL IGHTER 
LIGHTS 6 NSW LIGHTER UNITS 
LIGHTS 6 TWIN PACK UNITS 
MEDIUM 12 
SPECIAL FILTER 
SPECIAL FILTER 
ULTIMATE 
ULTRA MILD 
EXTRA MILD 
VIRGINIA 
SUPER KING LIGHT 
SUPER KING MENTHOL LIGHT 
SUPER KING SUPER LIGHT 
SUPER KING ULTRA LIGHT 
SUPER KING VIRGINIA 
EXTRA MILD 
SUPER MILD 
ULTRA MILD 
VIRGINIA 
FILTER BOX 
FILTER SOFT 
REGULAR 
VENDOME LIGHTS 
KING PLAIN 
FILTER TIP 
EXTRA MILD 
VIRGINIA 
EXTRA MILD 
VIRGINIA 
FILTER 
FILTER 
SPECIAL MILD 
SPECIAL MILD 
CORK TIP 
SUPER 
FILTER TIP 
VIRGINIA 
DELUXE 1MG 
DELUXE EXTRA MILD 
DELUXE MILD 
DELUXE ULTRA MILD 
INTERNATIONAL 
INTERNATIONAL SUPER MILD 
KING SIZE FILTER 
KING SIZE SUPER MILD 
EXTRA MILD 
MICRO MILD 
ULTIMATE 
ULTRA MILD 
VIRGINIA 

JNITS 

COLUMN 3 

NUMBER OF 
CIGARETTES 

PER PACK 

35 
25 
20 
25 
25 
20 
20 
25 
25 
20 
25 
25 
25 
30 
30 
40 
40 
40 
40 
40 
35 
35 
35 
35 
20 
20 
20 
20 
20 
20 
25 
25 
30 
30 
2s 
20 
20 
25 
20 
20 
20 
25 
25 
25 
25 
25 
20 
20 
20 
20 
35 

35 
35 
35 

,35 

COLUMN 4 

PRICE 

$202.95 
$229.05 
$244.50 
$234.05 
$234.05 
$180.15 
$180.15 
$234.05 
$234.05 
$244.50 
$234.05 
$234.05 
$234.05 
$205.27 
$205.27 
$179.61 
$179.61 
$179.61 
$179.61 
$179.61 
$193.34 
$193.34 
$ 193.34 
$193.34 
$267.37 
$267.37 
$267.37 
$279.89 
$27 1.58 
$240.65 
$227.35 
$227.35 
$220.1 1 
$220.1 1 
$239.05 
$259-15 
$259.15 
$239.05 
$259.15 
$438.54 
$195.36 
$235.63 
$233.93 
$233.93 
$233.93 
$233.93 
$273.63 
$273.63 
$256.93 
$256.93 
$193.43 
$193.43 
$193.43 
$193.43 
$193.43 
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COLUMN'I 

BRAND NAME 

FORTUNE 
FORTUNE 
FORTUNE 
FORTUNE 
FREEDOM 
FREEDOM 
FREEDOM 
FREEDOM 
HALLMARK 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
HOLIDAY 
H 0 LID A Y 
HOLIDAY 
HOLIDAY 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
HORIZON 
JOHN PLAYER 
JOHN PLAYER 
JOHN PLAYER 
JOHN PLAYER 
KENT 
KENT 
KOOL 
LARK 
LARK 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 

COLUMN 2 

TYPE 

MEDIUM MILD 
SPECIAL MILD 
ULTRA MENTHOL 
ULTRA MILD 
12MG 
16MG 
4MG 
8MG 
ULTRA MILD 
12MG 
16MG 
1MG 
2MG 
4MG 
4MG MENTHOL 
8MG 
8MG MENTHOL 
EXTRA MILD 12MG 
MENTHOL MILD 8MG 
SUPER MILD 8MG 
ULTM MILD 2MG 
ULTRA MILD 4MG 
FILTER 
FILTER 
MENTHOL LIGHTS 12 
MENTHOL ONE 1 
MICRO MILD 
MICRO MILD 
MILD 
MILD 
MILD MENTHOL 
MILD MENTHOL 
SUPER MILD 
SUPER MILD 
ULTIMATE 
ULTIMATE 
ULTRA MILD 
ULTRA MILD 
ULTRA MILD MENTHOL 
ULTRA MILD MENTHOL 
EXTRA MILD 
RICH MILD 
ULTIMATE 
VIRGINIA 
CRUSH PROOF 
CRUSH PROOF 
MENTHOL 
KING SIZE FILTER 
MILD 
1 MG 
1 MG 
FILTER 
FILTER 
MENTHOL 
MENTHOL 2 MG 

COLUMN 3 

NUMBER OF 
CIGARETTES 

PER PACK 

35 
35 
35 
35 
30 
30 
30 
30 
20 
20 
20 
20 
20 
20 
20 
20 
20 
50 
50 
50 
50 
50 
50 
30 
30 
30 
50 
30 
50 
30 
30 
50 
30 
50 
30 
50 
50 
30 
30 
50 
35 
35 
35 
35 
20 
25 
20 
20 
20 
25 
40 
25 
40 
40 
40 

C O L W  4 

PRICE 

$198.37 
$198.37 
$198.37 
$198.37 
$190.77 
$190.77 
$190.77 
$190.77 
$259.15 
$177.60 
$177.60 
$177.60 
$ 177.60 
$177.60 
$177.60 
$177.60 
$177.60 
$168.74 
$168.74 
$168.74 
$168.74 
$ 168.74 
$183.85 
$189.47 
$ 189.47 
$189.47 
$183.85 
$189.47 
$183.85 
$189.47 
$189.47 
$183.85 
$189.47 
$183.85 
$189.47 
$183.85 
$1 83.85 
$189.47 
$189.47 
$183.85 
$202.95 
$202.95 
$202.95 
$202.95 
$259.15 

--$239.05 
$259.15 
$282.02 
$282.02 
$197.22 
$191.32 
$197.22 
$191.32 
$191.32 
$191.32 
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COLUMN 1 

BRAND NAME 

LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
LONGBEACH 
MARLBQRO 
MARLBORO 
MARLBORO 
MARLBORO 
MARLBORO - U.S. 
MAXLBORO - U.S. 
MARLBORO - U.S. 
MARLBORO - U.S. 
MARLBORO - U.S. 
MERCURY 
MILD SEVEN 
MILD SEVEN 
MILD SEVEN 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
MORE 
PARKDRIVE 
PEONY 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON. 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER JACKSON 
PETER STUYVESANT 
PETER STUYVESANT 
PETER STUYVESANT 
PETER STUYVESANT 
PETER STUYVESANT 
PREMIUM INTERNATIONAL 
RANSOM 
RANSOM 
RANSOM 
RANSOM 
ROTHMANS 

MILD 
MILD 
SUPER MILD 
SUPER MILD 
ULTIMATE 
ULTIMATE 
ULTRA MILD 
ULTRA MILD 
EXTRA MILD 
RED 
SUPER MILD 
ULTRA MILD 
GOLD 
LIGHTS 

COLUMN 2 

TYPE 

LIGHTS MENTHOL 
RED BOX 
SOFT PACK 
VIRGINIA 
INTERNATIONAL 
LIGHTS 
REGULAR 
FILTER 
MENTHOL 
MILD -12 
MILD -12 
SUPER - 8 
SUPER -8 
ULTIMATE 
ULTIMATE 1 
ULTRA -4 
ULTRA-4 
PREMIUM 
FILTER TIP 
EXTRA MILD 
EXTRA MILD 
MENTHOL 
ONE 
SUPER MILD 
SUPER MILD 
ULTIMATE 
ULTIU MILD 
ULTRA MILD 
VIRGINIA 
VIRGINIA 
8MG SOFT 
KING SIZE FILTER BOX 
KING SIZE FILTER SOFT PACK 
LIGHTS 
ULTRA LIGHTS 
VIRGINIA 
SELECT 
ULTIMATE 1MG 
ULTIMATE 1MG MENTHOL 
ULTIMATE 2MG 
KING SIZE FILTER 

COLUMN 3 

NUMBER QF 
CIGARETTES 

PER PACK 

25 
40 
25 
40 
25 
40 
25 
40 
25 
25 
25 
25 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
20 
30 
50 
30 
50 
50 
30 
30 
50 
25 
20 
20 
30 
30 
30 
20 
30 
30 
20 
30 
20 
30 
20 
20 
20 
20 
20 
20 
20 
30 
30 
30 
20 

COLUMN 4 e 
p 

PRICE 
1 

$197.22 
$191.32 
$197.22 
$19 1.32 
$197.22 
$19 1.32 
$ 197.22 
$19 1.32 
$217.26 
$2 17.26 
$2 17.26 
$217.26 
$277.84 
$250.70 
$250.70 
$250.70 
$250.70 
$189.12 
$309.15 
$265.32 
$265.32 
$294.50 
$294.50 
$1 89.38 
$183.77 
$189.38 
$ 183.77 
$183.77 
$189.38 
$ 189.3 8 
$183.77 
$229.62 
$190.32 
$2 1 9.39 
$2 10.28 
$210.28 
$210.28 
$219.39 
$210.28 
$210.28 
$219.39 
$210.28 
$219.39 
$210.28 
$250.67 
$250.67 
$250.67 
$250.67 
$250.67 
$189.12 
$26 1.10 
$215.82 
$215.82 
$215.82 
$256.93 
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COLUMN 1 

BRAND NAME 

ROTEMANS 
ROTHMANS 
ROTHMANS 1 
SALEM 
SPECIAL MILD 
SPECIAL MILD 
SPECIAL MILD 
SPECLAL MILD 
SPECIAL MILD 
ST. MORITZ 
ST. MORITZ 
ST. MORITZ 
STERLING 
STERLING 
STERLING 
STRADBROKE 
STRADBROKE 
STRADBROKE 
STRADBROKE 
STRADBROKE 
STR4DBROKE 
STRADBROKE ' 

STRADBROKE 
SUPERLIGHTS 
SUPERLIGHTS 
SUPERLIGHTS 
TURF 
VISCOUNT 
VOGUE 
VOGUE 
WILLS 
WILLS 
WJLLS 
WINFIELD 
WINFIELD 
WTNFIELD 
WMFIELD 
WINFIELD 
WINFIELD 
WINFIELD 
WINFIELD 
WINSTON 

CCSUMN 2 

TYPE 

KING SIZE FILTER HARD PACK 
KING SIZE PLAIN 
ULTRA LIGHT 
SOFT 
1MG 
EXTRA MILD 
MENTHOL 
SUPER 
ULTRA 
MENTHOL EXTRA MILD 
MENTHOL FILTER 
MENTHOL ULTRA MILD 
MEDIUM MILD 
SPECIAL MILD 
ULTRA MILD 
EXTRA MILD 
FILTER 
MEDIUM MILD 
MICRO MILD 
MlLD MENTHOL 
ULTIMATE MENTHOL 
ULTRA MILD 
ULTRA MILD MENTHOL 
REGULAR 
ULTRA 
ULTRA MENTHOL 
CORK TIP 
REGULAR 
SUPERSLIMS FILTER 
SUPERSLIMS MENTHOL 
MICRO MILD 
SUPER MILD 
ULTRA MILD 
1MG 
2MG 
EXTRA MILD 
MENTHOL 
SUPER MILD 
ULTRA MILD 
ULTRA MILD MENTHOL 
VIRGINIA 
SOFT 
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COLUMN 3 

NUMBER OF 
CIGARETTES 

PER PACK 

25 
20 
25 
20 
35 
35 
35 
35 
35 
25 
20 
25 
25 
25 
25 
40 
40 
40 
40 
40 
40 
40 
40 
30 
30 
30 
20 
20 
20 
20 
35 
35 
35 
25 
25 
25 
25 
25 
25 
25 
25 
20 

1998 

COLUMN 4 

PRICE 

$233.93 
$256.93 
$215.56 
$269.45 
$193.34 
$193.34 
$193.34 
$193.34 
$193.34 
$235.60 
$275.72 
$23 5.60 
$234.05 
8234,05 
$234.05 

3182.80 

$182.80 
$182.80 
$182.80 
$182.80 
$182.80 
$182.80 
$216.40 
$216.40 
$216.40 
$ 259.15. 
$250.70 
$242.32 
$242:32 
$202.95 
$202.95 
$202.95 
$227.25 
$227.25 
$227.25 
$227.25 
$227.25 
$22725 
$227.25 
$227.25 
$269.45 

_-_- 

$182.80 

RICHARKJOHN HUNT 
Delegate of the Chief Executive Officer of Customs 
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C I V I L  A V I A T I O N  
SAFETY A U T H O R I T Y  I 

A u ST R A L I A 

NOTIFICATION OF INSTRUCTION 
UNDER THE CIVIL AVIATION REGULATIONS 

On 20 February 1998 the Civil Aviation Safety Authority (CASA) issued an 
instruction under regulation 174A of the Civil Aviation Regulations relating to the 
carriage of transponders by aircrafi operating in conbrolled airspace (Instrument 
Number CASA 6 1/98). 

Copies of the instrument are available for inspection at, and may be purchased over the 
counter from: 

Airservices Australia Publications Centre 
715 Swanston Street 

CARLTON VIC 3053 

Copies of the instrument may be purchased by mail from: 

Airservices Australia Publications Centre 
GPO Box 1986 

CARLTON SOUTH VIC 3053 

Produced by the Australian Government Publishing Service 
Cat. No. 97 2384 6 ISBN 0644 38460 3 

0 Commonwealth of Australia, 1998 
ISSN 1032-2345 
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Cornmonwe 
of Australia 

NOTIFICATION QF THE MAKING OF STATUTORY RULE§ 
The following Statutory Rules have been made and copies may be purchased at the Commonwealth 
Government Bookshop, 10 Mort St. Canberra City, ACT. 

___- ~~ ~ ~~ 

Act under which the 
Statutory Rule Description of the 
was made Statutory Rule 

Year and 
number of the 
Statutory Rule 

Foreign Judgments Act I991 1998 No. 16 

Evidence Act 199.5 Evidence Regulations (Amendment) 1998No. 17 

Foreign Judgments Regulations (Amendment) 

National Health Act 1953 National Health Regulations (Amendment) 1998No. 18 

Long Service Leave Long Service Leave (Commonwealth 1998 No. 19 
(Commonwealth Employees) Employees) Regulations (Amendment) 
Act 1976 

Christmas Island Act 1958 Christmas Island (Courts) Regulations 
(Amendment) 

1998 No. 20 

Cocos (Keeling) Islands Act 
195.5 (Amendment) 

Cocos (Keeling) Islands (Courts) Regulations 1998 No. 21 

Corporations Act I989 Corporations Regulations (Amendment) 1998 No. 22 

Produced by the Australian Government Publishing Service 
Cat. No. 97 2387 0 ISBN 0644 384661 

0 Commonwealth of Australia, 1998 
ISSN 1032-2345 
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TERRITORY OF CHRISTMAS ISLAND 
NOTIFICATION OF THE MAKING OF AN ORDINANCE 
The following Ordinance of the Territory of Christmas Island has been made and copies may be 
obtained from the Legislation Policy and Support Section, Department of Transport and Regional 
Development, Level 6, 1 Bowes Place, Woden, ACT. 

Number and year of 
Ordinance 

Short title of Ordinance 

1 of 1998 Acts Amendment (Franchise Fees) Act 1997 (W.A.) (C.I.) (Amendment) 
Ordinance I998 

TERRITORY OF COCOS (KEELING) ISLANDS 
NOTIFICATION OF THE MAKING OF AN ORDINANCE 
The following Ordinance of the Territory of Cocos (Keeling) Islands h s been made and copies may 
be obtained from the Legislation Policy and Support Section, Department of Transport and 
Regional Development, Level 6, 1 Bowes Place, Woden, ACT. 

Number and year of 
Ordinance 

Short title of Ordinance 

1 of 1998 Acts Amendment (Franchise Fees) Act 1997 (W.A.) (C.K.I.) (Amendment) 
Ordinance I998 

JERVIS BAY TERRITORY 
NOTIFICATION OF THE MAKING OF AN ORDINANCE 
The following Ordinance of the Jervis Bay Territory has been made and copies may be purchased 
from the Regional Director, Jervis Bay Administration Office, Village Road, Jervis Bay 2540. 

Number and year of 
Ordinance 

Short title of Ordinance 

1 Qf 1998 Leases (Amendment) Ordinance 1998 
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COMMONWEALTH OF AUSTRALIA 

Therapeutic Goods Act 1989 

1 1 1 1  I I  

Therapeutic Goods (Excluded Goods) Order 
No.1 of 1998 

TG1/1998 

I, TERENCE SLATER, National Manager of the Therapeutic Goods Administration and a 
delegate of the Secretary of the Department of Health and Family Services, make the 
following Order under subsection 7( 1) of the Therapeutic Goods Act 1989. 

1998 

Delegate v o the Secretary of the 
Department of Health and Family Services 

Citation 

1. This Order may be cited as the Therapeutic Goods (Excluded Goods) Order No. 1 
of 1998. 

[Note: This Order commences on Gazettal. See Therapeutic Goods Act 1989, s 7(3)] 

Definition 

2. In this Order: 

“scientifically validated” means that sigrilficant clinically validated studies as specified for 
registrable devices have been undertaken, however the principle only needs to be validated 
once for all devices of the kind rather than for each device applying for entry on the ARTG. 

Goods that are not therapeutic goods 

3. For the purposes of the fierupeutic Goods Act 1989, the foliowing goods, being 
goods intended for use in humans, are declared not to be therapeutic goods: 

(a) hair bleaches, hair dyes, hair colorants or hair-perming preparations; 
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menstrual pads or similar hygiene devices, other than tampons; 

incontinence pads, mattress overlays or mattress protectors; 

dental bleaches or dental whiteners; 

preparations that are applied topically to the nails to harden, or to deter biting 
of, the nails; 

compressed nitrogen for use as a power source for therapeutic devices; 

disinfectant and sterilant gases; 

equipment, or substances, for use in the purification or treatment of drinking 
water; 

sanitation, environmental control or environmental detoxification equipment; 

non-implantable devices, equipment or apparel intended for use in; improving 
comfort, enhancing relaxation, exercising or improving physiological fitness, 
modifjmg anatomical physique, improving appearance, muscle or skin tone, 
easing minor aches and pains, fatigue or tiredness (due to normal ageing or day 
to day activities), or stimulating circulation (via exercise or the application of 
heat or massage); 

goods for the measurement of alcohol level either in body fluids or exhaled air; 

goods related to colostomy and ileostomy that are adhesive removers or non- 
medicated skin cleansers; 

goods for retail sale to the ultimate consumer for retention, cushioning or 
repairing of dentures; 

fresh viable: 
(i) 
(ii) human organs; or 
(iii) 
(iv) human bone marrow; 
intended for direct donor-to-host transplantation; 

human tissue, other than blood; or 

parts of human organs; or 

non-invasive locators of, or stimulators for, 'acupoints' or 'energy meridians'; 

devices that emit, measure or absorb, or claim to emit, measure or absorb, 
vibrations, waves, particles or energy for which health benefit claims are made, 
the principles of which have not been scientifically validated. 
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Goods that are not therapeutic goods when used, advertised, or presented for supply in 
a particular way 

4. For the purposes of the Therapeutic Goods Act 1989, the goods specified in 

(a) 
(b) 

column 2 in an item in the following Table, being goods that: 
are intended for use in humans, and 
are used, advertised, or presented for supply in the way specified in column 3; 

are declared not to be therapeutic goods when used, advertised, or presented for supply in the 
way specified. 

TABLE 

Col 1 
Item 

1 

2 

3 

4 

5 

6 

7 

Col2 
Goods 

Deodorant preparations 

Oral hygiene preparations or devices 
(including dentifrices, mouth washes, 
breath fresheners, brushes and 
flosses) that are not included in a 
Schedule to the Poisons Standard 

Unmedicated dental chewing gums 

Creams, lotions or simiIar products 
for dermal application, other than: 
(a) preparations intended for 

extemporaneous dispensing 
for therapeutic use; or 

(b) products intended to provide 
a barrier against infection 

~ 

Soap and detergent, other than 
medicated soap and medicated 
detergent 

Non-sterile protective or safety 
apparel or equipment 

Non-sterile apparel (including fitted 
support or insulating garments) 

Col3 
Specified use, advertisement, or 
presentation for supply 

Use for dermal application or with 
therapeutic devices 

If benefits claimed to result from the use 
of the goods are restricted to those 
consequential on improvements to oral 
hygiene or the use of fluoride for the 
prevention of tooth decay 

If benefits claimed to result fiom the use 
of the goods are restricted to those 
consequential on improvements to oral 
hygiene 

If the goods are used solely as, or are 
represented to be for use solely as, 
emollients, moisturisers, cleansers, or 
protectants against water or irritant agents 

Use for skin cleansing or hair cleansing 

Use in the home or for occupational or 
recreational use 

Use as an aid to physical comfort or relief 
of discomfort in persons with a disease, 
ailment, disability or injury 
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8 

9 

10 

11 

12 

Non-prescription spectacles 

Jewellery and objects or adornments 
with reputed remedial or therapeutic 
powers 

Preparations containing a 
sunscreening substance, if the 
primary purpose of the preparations 
is neither protection of the skin from 
injury from solar radiation nor 
another therapeutic purpose 

Depilatory preparations 

Revocation 

Spa waters or natural mineral waters 

Commonwealth of Australia Gazette 
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Use solely for magnification of image or 
sun protection 

Use by wearing or keeping the jewellery, 
object or adornment on or near the body 
or the clothes of a person 

If representations about the goods do not 
include: 
(a) 

(b) . 

(c) 

a statement of a claimed sun 
protection factor; or 
a description of a claimed sun 
protection category; or 
a reference to another therapeutic 
use in respect of the goods; 

Use for dermal application 

If no therapeutic claims are made 

5. Therapeutic Goods (Excluded Goods) Order No. 1 of 1992 dated 1 July 1992 is 
rev0 ked. 
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2 Public Service Act 1922 

I, HELEN WILLIAMS, Public Service Commissioner, make this notification and 

Commonwealth of Australia 

Public Service Act 1922 

Commonwealth of Ausrralia Gazette 
No. S 80, 25 February 1998 

Notification and Determination under section 33A 
(No. 2 of 1998) 1 

Dated 2 W - k  February 1998 

Public Service Commissioner 

1. Commencement 
1.1 This notification and determination commences on 15 March 1998. 

2. Amendment 
2.1 The notification and determination under section 33A of the Public Sewice Act 
1922 notified in the Gazette on 3 1 May 1994, is amended as set out in this instrument. 

3. Schedule 1 (Notification of vacancies and eligibility to apply for vacancies 
notified in the Gazette) 
3.1 Omit the schedule, substitute: 

“NOTIFICATION OF VACANCIES, RESTRICTIONS ON APPLYING FOR 
APPOINTMENT AND ELIGIBILITY TO APFLY FOR VACANCIES 
ADVERTISED IN THE GAZETTE 

All vacancies to be filled by appointment or promotion must be advertised in the 
Commonwealth of Australia Public Service Gazette (the Gazette) except where: 

. a vacancy is in a category prescribed by Public Service Regulation 1 12 (or the 
equivalent provisions under section 50DA or section 50DB of the Public Sewice 
Act 1922 (“the Act”); 

. it is intended to fill the vacancy by advancement under the provisions of section 
53A of the Act. 
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Each agency is responsible for gazettal and deciding whether to advertise its own 
vacancies. 

Vacancies to be open to a11 Australians 

Agency Heads must put in place measures to ensure that, subject to considerations of 
, cost and operational efficiency, vacancies to be filled by appointment or promotion are 

open to all Australians, subject to normal eligibility requirements. All vacancies for 
base grade and training offices must be described in all notifications and any 
advertisements as open to all Australians. 

If it has been decided that, because of considerations of cost or operational efficiency, a 
vacancy will not be advertised as open to all Australians (ie available only for officers 
and other groups with eligibility rights, as outlined below, to apply) the vacancy must 
be notified in the Gazette without asterisks. 

Vacancies open to applications from both officers and persons outside the Service 
(including those overseas) and all base grade positions must have their Gazette notice 
indicated by: 

. one asterisk: where applications close on the twenty-first day after the notification 
of the vacancy, 

. two asterisks: where applications close on the fourteenth day after the notification 
of the vacancy. 

If agencies choose to vary these closing dates this must be done through a note in the 
body of the notification. In setting other than the standard closing dates signified by 
one or two asterisks, agencies should ensure that they comply with provisions of 
subsection 33( 1) of the Act concerning reasonable opportunity to apply. 

All additional advertising (eg in the press) must, as far as possible, be concurrent with . 
the Gazette notice. 

Agencies which have advertised vacancies only in the Gazette and have not obtained a 
suitable field may place additional advertisements in the press or elsewhere without a 
concurrent Gazette notice if the following conditions are met: 

0 the advertisement(s) is placed within four weeks of the date of the close of 
applications for the original Gazette notice; 

previous applicants are reconsidered with additional applicants; 

0 the advertisement must indicate when the vacancy was advertised in the Gazette. 

The above provision also applies to advertising vacancies overseas if the applicant field 
within Australia is not suitable. 

Before advertising overseas, departments and agencies must consult with the 
Department of Immigration and Multicultural Affairs about likelihood of entry into 
Australia. Overseas advertisements must include information about citizenship 
requirements . 
Qualifications 

When notifying or advertising vacancies, agencies cannot describe specific 
qualifications as mandatory other than any minimum qualifications prescribed by the 
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Commissioner under section 33A unless the agency notifies its individual arrangements 
using powers under paragraph 33A( l)(d) delegated to Agency Heads from 15 March 
1998. 

With the exception of Technical Officer Grade 1, minimum mandatory qualifications 
are prescribed for the Technical and Professional Officer structures. There are no 
mandatory qualifications for the Administrative Service Officer structure. Although 
mandatory qualifications do not apply to the General Service Officer structure, State 
licensing requirements (such as for Electrician, Plumber) apply. The Commissioner is 
not currently applying any qualifications to classifications in the new APS classification 
structure. 

Advertisements 

While advertisements may display a local title or occupation, all advertisements must 
include the appropriate formal classification level of the vacancy advertised eg 
Customer Service Manager (APS6). Agencies may only specify mandatory 
qualifications or other conditions if they have been prescribed by the Public Service 
Commissioner or notified in the Gazette by the employing agency. 

RESTRICTIONS ON APPLYING FOR APPOINTMENT 

A person who: 

has been retired from the Australian Public Service (APS) under section 76W of the 
Act and who has received a retrenchment severance benefit calculated under clause 
11.4 of the APS General Employment Conditions Award 1995 or a similar payment 
under a Certified Agreement or Australian Workplace Agreement applicable to the 
APS officer or employee; or 

0 has retired from the APS following the giving of a notice under section 76R of the 
Act and the receipt of a specified benefit in accordance with a determination under 
section 82D of the Act; 

is ineligible to apply for appointment to the APS within twelve months after the date of 
retirement of the person from the APS. 

ELIGIBILITY TO APPLY FOR VACANCIES NOTIFDED IN THE GAZETTE 

A number of groups of people are eligible, by virtue of this determination, to apply for 
vacancies advertised as open only to officers of the APS. These people are: 

. officers of the Australian Security Intelligence Service; 

. former officers of the APS who, on 1 April 1987, were on leave without pay to 
work in the Northern Territory Public Service, and who resigned prior to 1 April 
1988 to continue employment in that Service, and have continued to be employed 
by that Service; 

. former officers of the APS who resigned on or after 2 August 1990, who satisfy 
the following conditions: 

- the resignation was for child rearing purposes and the person resigned after 
taking at least twelve weeks' maternity or parental leave; and 
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- the resignation took place within two years of the date of birth of the child 
for which the period of maternity or parental leave was granted; and 

- the position for which the former officer is applying i s  advertised in the 
Gazette within six years from the date of birth of the child for which the 
maternity or parental leave was granted; 

’ . former officers of the APS who accepted an offer of employment by a State 
Government or the Northern Territory Government and resigned from the APS in 
accordance with the agreement between the Commonwealth and the Public Sector 
Union on staffing issues arising from the Commonwealth-S tate Disability 
Agreement; 

. staff employed under section 82AC, 82AD, 82AE or 82AG of the Act. Staff 
employed in these categories are eligible to apply for vacancies notified in the 
Gazette if, at the time of that Gazette, they were employed under one of the 
specified sections of the Act. 

Additional Information 

In addition to the people afforded eligibility rights under this determination, there are 
other people who are eligible to apply for Gazette vacancies notified as open only to 
officers of the APS. Eligibility for these people is established in specific legislation or 
industrial agreements. A complete list of categories of people eligible to apply is 
included in the Commonwealth of Australia Gazette, which is published weekly. 

I 
I i 
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Commonwealth of Australia 

Public Sewice Act 1922 

Notification and Determination under section 33A 
(No. 3 of 1998) 

I, HELEN WILLIAMS, Public Service Commissioner, make the following 
notification and determination under section 33A of the Public Service Act 1922. 

Dated 2 4 =  February 1998 

Public Service Commissioner 

lo Commencement 
1.1 This notification and determination commences on 15 March 1998. 

2. Amendment 
2.1 The notification and determination under section 33A under the Public Service Act 
1922 notified in the Gazette on 31 May 1994, as amended, is amended as set out in this 
instrument. 

2.2 This determination does not apply to an office in the Department of the Senate, the 
Department of the House of Representatives, the Joint House Department, the 
Department of the Parliamentary Library and the Department of the Parliamentary 
Reporting Staff. 

3. Schedule 2 (Administrative service ofliicer and related classifications) 

3.1 Omit the notific2ltions headed: 

“ADMINISTRATIVE SERVICE OFFICER CLASS 1, TaQINEE 
ADMINISTRATWE SERVICE OFFICER” 

“GRADUATE AIXMINISTMTIVE ASSISTANT” 

“GRADUATE ADMDJISTRATIVEi ASSISTANT (ABORIGINAL SERVICES)” 

and substitute the notifications set out in Schedule 1 to this determination. 
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3.2 Insert the following notifications included in Schedule 2 to this determination 
immediately after tkie entry €or Graduate Administrative Assistant (Graduate Taxation 
Officer): 

“APS LEVEL 1, TRAINEE APS (ADMINISTRATIVE)” 

“GRADUATE APS”. 

4. Schedules 2-7 
3.1 Omit the provisions headed “TRAINING PROVISIONS” from the notifications 
relating to the classifications mentioned in Schedule 3 of this determination. 

SCHEDULE 1 TO TWE NOTIFICATION OF 24 FEBRUARY 1998 

ADMINISTRATIVE SERVICE OFFICER CLASS 1, 
TFUINEE ADMINISTRATIVE SERVICE OFFICER 

SELECTION ARRANGEMENTS AND ELIGIBILITY REQUIREMENTS 

General 

Recruitment to the base of the Administrative Service Officer structure may be made to 
a position having the classification of Administrative Service Officer Class 1, or to the 
position of Trainee Administrative Service Officer. 

Agencies may put in place arrangements for the recruitment of Administrative Service 
Officers Class 1 or Trainee Administrative Service Officers, or may choose to use 
centralised recruitment arrangements provided by Recruitment Services Australia. 

If agencies choose to use centralised arrangements the following applies. 

RECRUITMENT SERVICES AUSTRALIA - BASE GRADE RECRUITMENT 

The centralised recruitment arrangements for the A P S  are managed by Recruitment 
Services Australia (RSA), a specialist unit of the Department of Employment, 
Education, Training and Youth Affairs (DEETYA). 

The relative suitability of applicants for appointment and the relative suitability of 
applicants for promotion or transfer as Administrative Service Officer Class 1 (ASO1) 
or Trainee Administrative Service Officer (Trainee ASO) will be determined as set out 
below. 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, applicants for appointment or promotion to 
AS01 or Trainee AS0 will be required to sit the Public Sector Recruitment Test 
(PSRT), answer the Public Sector Recruitment Questionnaire (PSRQ), provide 
information about certain skills deemed important by recruiting agencies and provide 
details of their work related preferences. 

_ _ _  

Officers of the Australian Public Service (ABS) who are substantive AS0 Class 1-6, 
AS0 (Aboriginal Services) Class 1 or Senior Officers Grade C ,  B or A are entitled to 
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apply by direct transfer only to ASOl or Trainee AS0 positions under the provisions of 
section 50 of the Public Service Act 1922. These officers are ineligible to sit the PSRT 
or answer the PSRQ for the purpose of transfer as an ASOl or Trainee ASO. 

Officers who are not in the Administrative Service Officer stream who have a 
substantive classification equal to or higher than AS0 1 may apply by direct transfer 
and may also sit the PSRT and answer the PSRQ in order to be transferred as AS01 or 
Trainee ASO. 

Information provided by applicants in support of their applications before, and while 
sitting the PSRT, may be forwarded to the Public Service and Merit Protection 
Commission for monitoring and evaluation purposes. Other details about the privacy of 
the information given as part of an application for a position are contained in the 
publication 'Australian Public Sector Recruitment Applicant Handbook'. 

Trainee Administrative Service Officers - training office 

Officers selected for a Trainee AS0 office are promoted or transferred to the training 
office under section 50 of the Public Service Act 1922. Section 53A of the Act provides 
that both promotions and transfers to training offices are appellable. Promotions and 
transfers to the training office must be notified in the Gazette in the 'Promotions' 
section, with an accompanying footnote: 

'Unsuccessful officer applicants who satisfy the conditions of subsection 53A(2) 
of the Public Service Act 1922 may appeal against promotions of any of the 
officers listed above. Guidance on lodging appeals is in the preamble to the 
Promotions section of this Gazette.' 

Public Sector Recruitment Test (PSRT) 

The PSRT consists of four tests, each assessing an attribute important in public sector 
clerical / administrative work. No special study is required for the PSRT. 

The PSRT will be conducted periodically by RSA offices. The dates and arrangements 
for tests will be advertised in the Gazette and the press, and applicants will be invited to 
apply directly to RSA or through Centrelink offices in the relevant State or Territory to 
sit the test. 

Public Sector Recruitment Questionnaire (PSRQ) 

The PSRQ assesses six attributes important in clerical / administrative work in the 
Public Sector which are not assessed by selection tests. No special study is required for 
the PSRQ. 

Attribute Ratings and Total Standardised Score 

On the basis of their performance on the PSRT and their answers to the PSRQ, 
applicants receive ratings on a scale of 1 - 10 for each of the ten attributes. Applicants 
also receive an overall Total Standardised Score based on their PSRT and PSRQ results. 

Currency of PSRT and P§RQ Results 

PSRT and PSRQ results remain valid for two years from the date of the PSRT. 
Applicants are eligible for consideration at any time within that two year period. 
Applicants who do not accept appointment when selected may re-apply during the 
currency of their PSRT and PSRQ results and they will be considered on the basis of 
their position on the order of referral at the time of re-application. 
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Applicants will be permitted to re-sit the PSRT 'at intervals of not less than two years, 
with the exception of people with a disability who will be permitted to re-sit the PSRT 
at intervals of not less than twelve months. 

All applicants will be permitted to re-answer the PSRQ at intervals of not less than 
twelve months. 

The most recent PSRT and PSRQ results will be taken into account in the selection 
process. 

Eligibility for Referral 

Persons sitting the PSRT and answering the PSRQ for appointment, promotion or 
transfer as a Trainee AS0 or ASOl must either: 

attain a rating of at least 5 on each of the ten attributes assessed by the PSRT and 
the PSRQ; or 

. 

attain a Total Standardised Score (TSS), calculated on the basis of their 
performance on all ten attributes, greater than or equal to 540 

to be eligible for further consideration. 

The Referral Process and the order of referral 

RSA will place details of applicants' PSRTPSRQ ratings, other skills and work 
preferences on a data base for later matching against agency vacancy requirements. 

Referral to participating agencies will then be made from those best matching the 
recruiting agency's position profile. Applicants for Trainee AS0 and AS0  1. vacancies 
will be referred from the same order of referral, so agencies will need to specify to RSA 
whether they are seeking to fill an ASOl position or Trainee A S 0  position. A position 
profile may vary from position to position and will require applicants to have attained a 
level of performance against each of the ten attributes; to possess certain skills; and 
have certain work related preferences. 

If the matching process between the position profile and the applicants on the order of 
referral identifies more than the required number for interview, then the applicant(s) 
with'the highest TSS will be referred. 

Recruiting agencies can then assess applicants against additional selection criteria. 
Details about the additional selection criteria are provided in the section 'Vacancies 
requiring additional skills' below. Exceptions to the application of additional selection 
criteria may occur where an applicant has a disability, in which case the referral 
arrangements outlined in the section 'People with a disability' of this entry may apply. 

RSAs will administer the ASOlflrainee AS0 order of referral and allocate applicants 
to departments that have entered into centralised arrangements. Recruitment demands 
for either vacancy must be placed by departments with RSA and filled by applicants 
referred by the RSA from the order of referral. 

Where the regular program of selection tests does not provide enough suitable 
applicants to meet a department's needs at a particular time or in a particular region, it 
may be possible to make arrangements with RSAs to conduct supplementary tests. 
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Vacancies requiring additional skills 

Where a department requires additional skills to meet their particular operational 
requirements, other selection criteria relevant to the requirements of the job may be 
assessed by that department through appropriate additional selection procedures. 

Where additional selection criteria have been applied, the order of referral for 
appointment or promotion will be determined initially by the PSRT and PSRQ results, 
the possession of certain skills deemed important by the recruiting agency and applicant 
work related preferences and then by an assessment against the additional selection 
criteria done by the recruiting agency. 

The names of applicants who are found to be unsuitable against additional selection 
criteria for three different referrals will be removed from the data base. They will have 
to wait two years from when they last sat the PSRT before they can sit the BSRT or 12 
months since they last answered the quesionnaire to answer the PSRQ and be 
considered again. Exceptions apply to people with a disability being considered under 
the Selective Placement provisions - see the section entitled 'People with a disability' 
below. 

Fit and proper person requirement 

An AS01 or Trainee AS0 applicant who is not accepted by a department on fit and 
proper person grounds will be removed from consideration for appointment. Applicants 
may re-sit the test when eligible, (ie at intervals of not less than two years between test 
sittings, or 12 months for people with a disability) or answer the questionnaire (after 12 
months since they last completed the questionnaire) and their eligibility for appointment 
will be reassessed at that time. 

People with a disability 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, people with a disability must meet the same 
selection standards as other applicants. However, special testing arrangements may be 
appropriate for applicants whose disability would affect their performance at a standard 
test session. 

The Selective Placement Officer in the RSA in each State or Territory will arrange the 
appropriate method of testing for applicants with a disability, and their scores will be 
incorporated into the data base. 

As far as possible, applicants will be referred to departments against ordinary 
recruitment demands for ASOls or Trainee ASOs through matching vacancy and 
applicant profiles. However, a more intensive and selective approach to placement will 
often be required to allow the matching of applicants to vacancies appropriate to their 
particular abilities and disabilities. 

If a department believes that placement of an applicant referred by the Selective 
Placement Officer is not feasible even after reasonable adjustment, the department 
should provide RSA with a written report. 

Because of the special nature of the selective matching process, applicants with a 
disability will not be removed from the data base if they are rated unsuitable for three 
different referrals but will remain eligible for further referrals to potentially suitable 
vacancies for the period their test score remains valid (maximum two years). 
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ADMINISTRATIVE SERVICE OFFICER CLASS 1 (ABORIGINAL SERVICES) 
TRAINEE ADMINISTRATIVE SERVICE OFFICER (ABORIGINAL 
SERVICES) 

I ELIGIBILITY REQUIREMENTS 

The person is an Aboriginal or Torres Strait Islander. 

SELECTION ARRANGEMENTS 

Agencies may put in place arrangements for the recruitment of Administrative Service 
Officers Class 1 (Aboriginal Services) or Trainee Administrative Service Officers 
(Aboriginal Services), or may choose to use centralised recruitment arrangements 
provided by Recruitment Services Australia. Arrangements put in place by agencies 
must be determined and notified by the agency in the Commonwealth of Australia 
Gazette, under section 33A of the Public Service Act 1922. 

If agencies choose to use centralised arrangements the following applies. 

RECWUITlMENT SERVICES AUSTRALIA - RECRUITMENT OF 
ADMINISTRATIVE SERVICE OFFICER CLASS 1 (ABORIGINAL SERVICES) 
AND TRAINEE ADMINISTRATIVE SERVICE OFFICER 
(ABORIGINALSERVICES) 

The centralised recruitment arrangements for the APS are managed by Recruitment 
Services Australia (RSA), a specialist unit of the Department of Employment, 
Education, Training and Youth Affairs (DEETYA). 

The relative suitability of applicants for appointment and the relative suitability of 
applicants for promotion or transfer as Administrative Service Officer Class 1 (ASO1) 
(Aboriginal Services) or Trainee Administrative Service Officer (Trainee ASO) 
(Aboriginal Services) will be determined as set out below. 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, applicants for appointment or promotion to 
ASQ1 (Aboriginal Services) or Trainee AS0 (Aboriginal Services) will be required to 
sit the Aboriginal Recruitment Test (ART). 

Officers of the Australian Public Service ( A P S )  who are substantive AS0 Class 1-6, 
AS0 Class 1 (Aboriginal Services) or Senior Officers Grade C ,  B or A are entitled to 
apply by direct transfer only to ASOl (Aboriginal Services) or Trainee A S 0  
(Aboriginal Services) positions under the provisions of section 50 of the Public Service 
Act 1922. These officers are ineligible to sit the ART for the purpose of transfer as an 
AS0 1 (Aboriginal Services) or Trainee A S 0  (Aboriginal Services). 

Officers who are not in the Administrative Service Officer stream who have a 
substantive classification equal to or higher than AS0 1 may apply by direct transfer 
and may also sit the ART in order to be transferred as ASOl (Aboriginal Services) or 
Trainee AS0 (Aboriginal Services). 

Trainee Administrative Service Officers - training office 

Officers selected for a Trainee AS0 (Aboriginal Services) office are promoted or 
transferred to the training office under section 50 of the Public Sewice Act 1922. 
Section 53A of the Act provides that both promotions and transfers to training offices 
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are appellable. Promotions and transfers to the training office must be notified in the 
Gazette in the ‘Promotions’ section, with an accompanying footnote: 

‘Unsuccessful officer applicants who satisfy the conditions of subsection 53A(2) 
of the Public Service Act 1922 may appeal against promotions of any of the 
officers listed above. Guidance on lodging appeals is in the preamble to the 
Promotions section of this Gazette.’ 

Selection Test 

The ART is a combination of tests measuring general clerical aptitude. No special 
study is required for the test. 

The ART will be conducted periodically by RSA offices. The dates and arrangements 
for tests will be advertised in the Gazette and the press, and applicants will be invited to 
apply directly to the RSA or through Centrelink offices in the relevant State or Territory 
to sit the test. 

ART results remain valid for two years from the date of the test. Applicants are eligible 
for consideration at any time within that two year period. However, applicants who 
have not been appointed, promoted or transferred within twelve months of sitting the 
ART are required to notify the RSA of their continued interest in appointment, 
promotion or transfer. The relative suitability of those re-applying will be assessed in 
competition with other applicants on the order of referral. 

Applicants will be permitted to resit the ART at intervals of not less than twelve 
months. The most recent ART score will be taken into account in the selection process. 8 

Persons contesting the ART for appointment, promotion or transfer as Trainee AS0 
(Aboriginal Services) and AS01 (Aboriginal Services) must pass the test to be eligible 
for further consideration. Applicants will be placed on a preliminary order of referral 
on the basis of their test performance. Selection then will be made from among eligible 
applicants either based on performance in the test, or in the case of vacancies where 
approved additional selection criteria are applied, in order of merit determined initially 
by test score and then by assessment against the additional selection criteria. Details on 
the additional selection criteria are in the section ‘Vacancies requiring additional skills’ 
provided below. Exceptions to the application of additional selection criteria may occur 
where an applicant has a disability, in which case the referral arrangements outlined in 
the section ‘People with a disability’ of this entry may apply. Departments may choose 
to apply criterion 6 of the additional selection criteria, which states “interest in, 
motivation and ability to undertake further on or off-the-job training and skills 
acquisition” as this is particularly relevant in the assessment of Trainee AS0 
(Aboriginal Services) applicants. (Refer to the section ‘Vacancies requiring additional 
skills’ of this entry). 

The RSA will require applicants to establish that they are of Aboriginal or Torres Strait 
Islander descent, by providing a referee’s report. The referee’s report should be 
provided by a recognised Aboriginal or Torres Strait Islander elder or leader of an 
Aboriginal or Torres Strait Islander organisation, either in the applicant’s local 
community, or if the person has relocated recently, from an Aboriginal or Torres Strait 
Islander representative in the person’s previous home community. If an Aboriginal or 
Torres Strait Islander referee is not available, the report could be given by another 
suitable person, as determined by RSA, who has known the applicant for at least one 
year and can verify the applicant is of Aboriginal or Torres Strait Islander descent. 
RSA may contact the referee for further confirmation of the applicant’s descent. 



Commonwealth of Australia Gazette 
No. S 80, 25 February 1998 Public Service Act 1922 13 

RSAs will administer the ART order of referral and allocate applicants to departments. 
Recruitment demands for Trainee AS0 (Aboriginal Services) and AS0 1 (Aboriginal 
Services) vacancies must be placed by departments with the RSA and vacancies filled 
by applicants referred by: RSA from the ART order of merit (although approved 
additional selection criteria may be applied to determine the final order of merit for 
selection). Information provided when sitting the ART or at subsequent interview may 
be forwarded to the Public Service and Merit Protection Commission for monitoring 
and evaluation purposes. 

, 

Where the regular program of selection tests does not provide enough suitable 
applicants to meet a department's needs at a particular time or in a particular region, it 
may be possible to make arrangements with RSAs to conduct supplementary tests. 

Vacancies requiring additional skills 

Additional Selection Criteria - Where departments require additional skills to meet their 
particular operational requirements, other selection criteria relevant to the requirements 
of the job may be assessed through approved additional selection procedures. The 
Personnel Management Guidelines booklet Guidelines on the Application of Additional 
Selection Criteria 2nd edition, published by the Public Service Commission contains 
information on additional selection criteria. 

Additional selection criteria, with the exception of criterion 6 which states 'interest in, 
motivation and ability to undertake further on or off-the-job training and skills 
acquisition', must be approved and applied as outlined in the above mentioned booklet. 

Where additional selection criteria have been applied, the order of merit for 
appointment or promotion will be deterrnined initially by the ART score and then by an 
assessment against the additional selection criteria. 

The selection committee assessing additional selection criteria may also obtain referee 
reports relating to the applicant's job-related skills and experience. Referee reports may 
be a sensitive issue for outside applicants who should be assured that references from 
current employers will not be sought unless the applicant agrees or there is a high 
possibility of selection. 

If a candidate is found to be unsuitable against additional selection criteria for three 
different referrals their name will be removed from the ART order of referral and they 
will be required to resit the test to be considered again (exceptions apply to people with 
disabilities being considered under the Selective Placement provisions - see the section 
entitled 'People with a disability' below). Candidates removed from the ART order of 
merit will not be able to resit the test until the minimum period between test sittings 
(twelve months) has elapsed. 

Fit and proper person requirement 

An AS01 (Aboriginal Services) or Trainee A S 0  (Aboriginal Services) applicant who is 
not accepted by a department on fit and proper person. grounds will be removed from 
consideration for appointment. Applicants may re-sit the test when eligible and their 
eligibility €or appointment will be reassessed at that time. 

People with a disability 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, people with a disability must meet the same 
selection test standards as other applicants. However, special testing arrangements may 
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be appropriate for applicants whose disability would affect their performance at a 
standard test session. 

The Selective Placement Officer in the RSA in each State or Territory will arrange the 
appropriate method of testing for applicants with a disability, and their scores will be 
incorporated into the relevant general ART order of referral. 

So far as possible applicants will be referred to departments against ordinary 
recruitment demands for Trainee AS0 (Aboriginal Services) and AS0 1 (Aboriginal 
Services) as their position on the order of referral is reached. A more intensive and 
selective approach to placement will often be required to allow the matching of 
applicants to vacancies appropriate to their particular abilities and disabilities. In these 
cases, it may be appropriate to refer an applicant against an appropriate vacancy in 
anticipation of their reaching the top of the order of merit. It is recognised also that in 
rare cases appropriate vacancies will not be available for placing an applicant with a 
disability, even after making all reasonable adjustments. 

If a department believes that placement of an applicant referred by the Selective 
Placement Officer is not feasible even after reasonable adjustment, the department 
should provide RSA with a written report. 

Because of the special nature of the selective matching process, applicants with a 
disability will not be removed from the ART order of merit if they are rated 'unsuitable' 
for three different referrals but will remain eligible for further referrals to potentially 
suitable vacancies for the period their test score remains valid (maximum two years). 

GRADUATE ADMINISTRATIVE ASSISTANT 

SELECTION ARRANGEMENTS AND ELIGIBILITY REQUIREMENTS 

Applicants for Graduate Administrative Assistant positions must possess a degree or 
three year diploma or equivalent qualification by the date at which they would 
commence duty as a Graduate Administrative Assistant. 

Agencies may put in place arrangements for the recruitment of Graduate Administrative 
Assistants or may choose to use centralised recruitment arrangements provided by 
Recruitment Services Australia. Arrangements put in place by agencies must be 
determined and notified in the Commonwealth of Australia Gazette under section 33A 
of the Public Service Act 1922. 

Where agencies choose to use centralised arrangements, the following applies. 

RECRUITMENT SERVICES AUSTRALIA - RECRUITMENT OF GRADUATE 
ADMINISTRATIVE ASSISTANTS 

The centralised recruitment arrangements for the A P S  are managed by Recruitment 
Services Australia (RSA), a specialist unit of the Department of Employment, 
Education, Training and Youth Affairs (DEETYA). 

The relative suitability of applicants will be determined in the following way: 
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Applicants will be required to undertake the Public Sector Recruitment Test (PSRT) and 
answer the Public Sector Recruitment Questionnaire (PSRQ). The PSRT consists of 
four tests, each assessing an attribute important in public sector / administrative work. 
No special study is required for the PSRT. The PSRQ assesses six attributes important 
in clerical / administrative work in the Public Sector which are not assessed by selection 
tests. No special study is required for the PSRQ. 

Information provided before and whilst sitting the PSRT may be forwarded to the 
Public Service and Merit Protection Commission for monitoring and evaluation 
purposes. Other details about the privacy of the information given as part of an 
application for a Graduate Administrative Assistant position are contained in the 
publication 'Australian Public Sector Recruitment Applicant Handbook'. 

On the basis of their performance on the PSRT and their answers to the PSRQ, 
applicants receive ratings on a scale of 1-10 for each of the ten attributes. Applicants 
will receive an overall Total Standardised Score (TSS) based on their PSRT and PSRQ 
results. 

PSRT and PSRQ results and ratings remain valid for two years from the date of the test. 
Applicants will be permitted to re-sit the test at intervals of not less than two years with 
the exception ofgeople with a disability who will be permitted to re-sit the PSRT and 
re-answer the PSRQ at intervals of not less than twelve months. The most recent PSRT 
and PSRQ results will be taken into account in the selection process. 

Persons sitting the PSRT and answering the PSRQ for appointment, transfer or 
promotion as a Graduate Administrative Assistant must attain a rating of at least 5 on 
each of the ten attributes assessed by the PSRT and the PSRQ or attain a Total 
Standardised Score (TSS), calculated on the basis of their performance on all ten 
attributes, greater than or equal to 540 to be eligible for further consideration. 
Applicants must also be in the top 50% of all eligible graduate applicagts as measured 
by the Total Standardised Score to be eligible for further consideration. 

Applicants will be selected for interview on the basis of academic record, performance 
on the PSRT, answers to the PSRQ, work related preferences and how they address 
selection criteria in a written statement of application. 

Successful applicants will be appointed, promoted or transferred in order of merit based 
on the reports of departmental selection committees. In addition to the selection 
methods described above, departments may utilise information obtained from referee 
reports. 

Officers selected for Graduate Administrative Assistant are promoted or transferred to 
the training office under section 50 of the Public Service Act 1922. 

Section 53A of the Act provides that both promotions and transfers to training offices 
are appellable. Promotions and transfers to the training office must be notified in the 
Gazette in the 'Promotions' section, with an accompanying footnote: 

'Unsuccessful officer applicants who satisfy the conditions of subsection 53A-(2) 
of the Public Service Act 1922 may appeal against promotions of any of the 
officers listed above. Guidance on lodging appeals is in the preamble to the 
Promotions section of this Gazette.' 

Fit and proper person requirement 

GAA applicants who are not accepted by a department on fit and proper person grounds 
will be removed from consideration for appointment. They may re-sit the test when 



16 Public Service Act I922 
Coinmonwealth of Australia Gazette 

No. S 80, 25 Februav 1998 

eligible, (ie at intervals of not less than two years between test sittings or 12 months for 
people with a disability) or answer the questionnaire (after 12 months since they last 
completed the questionnaire) and their eligibility for appointment will be reassessed at 
that time. 

People with a disability 

People with a disability must meet the same selection standards as other applicants, 
However, special testing arrangements may be appropriate for applicants whose 
disability would affect their performance at a standard test session. 

The Selective Placement Officer in the RSA in each State or Territory will arrange the 
appropriate method of testing for applicants with a disability, and their scores will be 
integrated with mainstream applicants. 

Applicants with a disability will be permitted to re-sit the PSRT and re-answer the 
PSRQ at intervals of not less than twelve months. The most recent PSRT and PSRQ 
results will be tsken into account in the selection process. 

ACCELERATED ADVANCEMENT PROVISIONS 

Salaries payable to Graduate Administrative Assistants are based on the highest level of 
academic qualification held on the date of commencement: 

UG2 Diploma Fourth salary point 
Three year pass degree 
Courses of at least four years 

Fifth salary point 
Sixth salary point 

Four year or longer pass degree 
Three year degree plus second degree 
Three year degree plus approved 

diploma or award 
Second Class Honours degree Eighth salary point 
First Class Honours degree Ninth salary point 
Higher degree Tenth salary point 

Although normal incremental advancement applies, qualifications completed after 
appointment, promotion or transfer do not entitle GAAs to automatic salary 
advancement within the GAA salary range. 

GRADUATE ADMINISTRATIVE ASSISTANT (ABORIGINAL SERVICES) 

ELIGIBILITY REQUIREMENTS 

The person is an Aboriginal or Torres Strait Islander. 

SELECTION ARRANGEMENTS 

Applicants for Graduate Administrative Assistant (Aboriginal Services) positions must 
possess a degree or three year diploma or equivalent qualification at the date by which 
they would commence duty as a Graduate Administrative Assistant. 

Agencies may put in place arrangements for the recruitment of Graduate Administrative 
Assistants (Aboriginal Services) or may choose to use centralised recruitment 
arrangements provided by Recruitment Services Australia. Arrangements put in place 
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by agencies must be determined and notified in the Commonwealth of Australia Gazette 
under section 33A of the Public Service Act 1922. 

If agencies choose to use centralised arrangements, the following applies. 
’ 

RECRUITMENT SERVICES AUSTRALIA - RECRUITMENT OF GRADUATE 
ADMINISTRATIVE ASSISTANTS (ABORIGINAL SERVICES) 

The centralised recruitment arrangements for the APS are managed by Recruitment 
Services Australia (RSA), a specialist unit of the Department of Employment, 
Education, Training and Youth Affairs (DEETYA). 

The relative suitability of applicants will be determined in the following way: 

Applicants will be required to undertake the Public Sector Recruitment Test (PSRT) and 
answer the Public Sector Recruitment Questionnaire (PSRQ). The PSRT consists of 
four tests, each assessing an attribute important in public sector / administrative work. 
No special study is required for the PSRT. The PSRQ assesses six attributes important 
in clerical / administrative work in the Public Sector which are not assessed by selection 
tests. Questions in the PSRQ draw information about an applicant’s past from a variety 
of areas e.g. education, work experience, leisure, community activities and interests / 
hobbies. No special study is required for the PSRQ. 

Information provided before and while sitting the PSRT may be forwarded to the Public 
Service and Merit Protection Commission for monitoring and evaluation purposes. 
Other details about the privacy of the information given as part of the application for a 
Graduate Administrative Assistant position are contained in the publication ‘Australian 
Public Sector Recruitment Applicant Handbook’. 

On the basis of their performance on the PSRT and their answers to the PSRQ, 
applicants receive ratings on a scale of 1-10 for each of the ten attributes. Applicants 
will receive an overall Total Standardised Score (TSS) based on their PSRT and PSRQ 
results. 

PSRT and PSRQ results and ratings remain valid for two years from the date of the test. 
Applicants will be permitted to re-sit the test at intervals of not less than two years with 
the exception of people with a disability who will be permitted to re-sit the PSRT and 
re-answer the PSRQ at intervals of not less than twelve months. The most recent PSRT 
and PSRQ results will be taken into account in the selection process. 

Applicants will be selected for interview on the basis of academic record, performance 
on the PSRT, answers to the PSRQ, work related preferences and how they address 
selection criteria in a written statement of application. 

- Successful applicants will be appointed, promoted or transferred in order of merit based 
on the reports of departmental selection committees. In addition to the selection 
methods described above, departments may utilise information obtained from referee 
reports. _ _ -  

Fit and proper person requirement 

Graduate Administrative Service Officer (Aboriginal Services) applicants who are not 
accepted by a department on fit and proper person grounds will be removed from 
consideration for appointment. They may re-sit the test when eligible, (ie at intervals of 
not less than two years between test sittings, or 12 months for people with a disability) 
or answer the questionnaire after 12 months (since their last assessment), and their 
eligibility for appointment will be reassessed at that time. 
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People with a disability must meet the same selection standards as other applicants. 
However, special testing arrangements may be appropriate for applicants whose 
disability would affect their performance at a standard test session. 

The Selective Placement Officer in the RSA in each State or Territory will arrange the 
appropriate method of testing for applicants with a disability, and their scores will be 
integrated with mainstream applicants. 

Applicants with a disability will be permitted to re-sit the PSRT and re-answer the 
PSRQ at intervals of not less than twelve months. The most recent PSRT and PSRQ 
results will be tsken into account in the selection process. 

ACCELERATED ADVANCEMENT PROVISIONS 

Salaries payable to Graduate Administrative Assistants (Aboriginal Services) are based 
on the highest level of academic qualification held on the date of commencement: 

UG2 Diploma Fourth salary point 
Three year pass degree 
Courses of at least four years 

Fifth salary point 
Sixth salary point 

Four year or longer pass degree 
Three year degree plus second degree 
Three year degree plus approved 

diploma or award 
Second Class Honours degree Eighth salary point 
First Class Honours degree Ninth salary point 
Higher degree Tenth salary point 

Although normal incremental advancement applies, qualifications completed after 
appointment, promotion or transfer do not entitle Graduate Administrative Assistants 
(Aboriginal Services) to automatic salary advancement within the GAA salary range. 

SCHEDULE 2 TO THE NOTIFICATION OF 24 FEBRUARY 1998 

APS LEVEL 1, 
TRAINEE APS (ADMINISTRATIVE) 

SELECTION ARRANGEMENTS AND ELIGIBILITY REQUIREMENT§ 

General 

Recruitment to the base of the APS classification structure may be made either to a 
position having the classification of A P S  Level 1, or to the classification of Trainee 
APS (Administrative). . 

Agencies may put in place arrangements for the recruitment of APS Level 1 or Trainee 
APS (Administrative) staff, or may choose to use centralised recruitment arrangements 
provided by Recruitment Services Australia. 

If agencies choose to use centralised arrangements the following applies. 



Commonwealth of Australia Gazette 
No. S 80, 25 February 1998 Public Service Act 1922 19 

RECRUITMENT SERVICES AUSTRALIA - RECRUITMENT OF APS 
LEVEL 1 AND TRAINEE APS (ADMINISTRATIVE) 

The centralised recruitment arrangements for the APS are managed by Recruitment 
Services Australia (RSA), a specialist unit of the Department of Employment, 
Education, Training and Youth Affairs (DEETYA). 

' 

The relative suitability of applicants for appointment and the relative suitability of 
applicants for promotion or transfer as APS Level 1 (APS 1) or Trainee APS 
(Administrative) will be determined as set out below. 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, applicants for appointment or promotion to 
APSl or Trainee APS (Administrative) will be required to sit the Public Sector 
Recruitment Test (PSRT), answer the Public Sector Recruitment Questionnaire (PSRQ), 
provide information about certain skills deemed important by recruiting agencies and 
provide details of their work related preferences. 

Officers of the Australian Public Service ( A P S )  who are APS Level 1-6 or Executive 
Level 1-2 are entitled to apply by direct transfer only to APS 1 or Trainee APS 
(Administrative) positions under the provisions of section 50 of the Public Service Act 
1922. These officers are ineligible to sit the PSRT and answer the PSRQ for the 
purpose of transfer as an APS 1 or Trainee APS (Administrative). 

Officers who are not in APS classification structure who have a substantive 
classification equal to or higher than APS 1 may apply by direct transfer and may also sit 
the PSRT and answer the PSRQ in order to be transferred as APSl or.Trainee A P S  
(Administrative). 

Information provided by applicants in support of their applications, before, and while 
sitting the PSRT may be forwarded to the Public Service and Merit Protection 
Commission for monitoring and evaluation purposes. Other details about the privacy of 
the information given as part of an application for a position are contained in the 
publication 'Australian Public Sector Recruitment Applicant Handbook' 

Trainee APS (Administrative) - training office 

' 

\ 

Officers selected for a Trainee APS (Administrative) office are promoted or transferred 
to the training office under section 50 of the Public Service Act 1922. Section 53A of 
the Act provides that both promotions and transfers to training offices are appellable. 

Public Sector Recruitment Test (PSRT) 

The PSRT consists of four tests, each assessing an attribute important in public sector 
clerical / administrative work. No special study is required for the PSRT. 

The PSRT will be conducted periodically by RSA offices. The dates and arrangements 
for tests will be advertised in the Gazette and the press, and applicants will be invited to 
apply directly to RSA or through Centrelink offices in the relevant State or TerritoQ-to 
sit the test. 

Public Sector Recruitment Questionnaire (PSRQ) 

The PSRQ assesses six attributes important in clerical / administrative work in the 
Public Sector which are not assessed by selection tests. No special study is required for 
the PSRQ. 
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Attribute Ratings and Total Standardised Score 

On the basis of their performance on the PSRT and their answers to the PSRQ, 
applicants receive ratings on a scale of 1 - 10 for each of the ten attributes. Applicants 
also receive an overall Total Standardised Score based on their PSRT and PSRQ results. 

Currency of PSRT and PSRQ Results 

PSRT and PSRQ results remain valid for two years from the date of the PSRT. 
Applicants are eligible for consideration at any time within that two year period. 
Applicants who do not accept appointment when selected may re-apply during the 
currency of their PSRT and PSRQ results and they will be considered on the basis of 
their position on the order of referral at the time of re-application. 

Applicants will be permitted to re-sit the PSRT at intervals of not less than two years, 
with the exception of people with a disability who will be permitted to re-sit the PSRT 
at intervals of not less than twelve months. 

All applicants will be permitted to re-answer the PSRQ at intervals of not less than 
twelve months. 

The most recent PSRT and PSRQ results will be taken into account in the selection 
process. 

Eligibility for Referral 

Persons sitting the PSRT and answering the PSRQ for appointment, promotion or 
transfer as a Trainee APS (Administrative) or APS 1 must either: 

attain a rating of at least 5 on each of the ten attributes assessed by the PSRT and 
the PSRQ; or 

0 attain a Total Standardised Score (TSS), calculated on the basis of their 
performance on all ten attributes, greater than or equal to 540 

to be eligible for further consideration. 

The Referral Process 

RSA will place details of applicants' PSRTPSRQ ratings, other skills and work 
prefekences on a data base for later matching against agency vacancy requirements. 

Referral to participating agencies will then be made from those best matching the 
recruiting agency's position profile. Applicants for Trainee APS (Administrative) and 
A P S  1 vacancies will be referred from the same order of referral, so agencies will need 
to specify to RSA whether they are seeking to fill an APS 1 position or Trainee APS 
(Administrative) position. A position profile may vary from position to position and 
will entail applicants to have attained a level of performance against each of the ten 
attributes; to possess certain skills; and to have certain work related preferences. 

If the matching process between the position profile and the applicants on the order of 
referral identifies more than the required number for interview, then the applicant(s) 
with the highest TSS will be referred. 

Recruiting agencies can then assess applicants against additional selection criteria. 
Details about the additional selection criteria are provided in the section 'Vacancies 
requiring additional skills' below. Exceptions to the application of additional selection 
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criteria may occur where an applicant has a disability, in which case the referral 
arrangements outlined in the section 'People with a disability' of this entry may apply. 

RSAs will administer the APS lmrainee APS (Administrative) order of referral and 
allocate applicants to departments that have entered into centralised arrangements. 
Recruitment demands for either vacancy must be placed by departments with RSA and 
filled by applicants referred by the RSA from the order of referral. 

, 

Where the regular program of selection tests does not provide enough suitable 
applicants to meet a department's needs at a particular time or in a particular region, it 
may be possible to make arrangements with RSAs to conduct supplementary tests. 

Vacancies requiring additional skills 

Where a department requires additional skills to meet their particular operational 
requirements, other selection criteria relevant to the requirements of the job may be 
assessed by that department through appropriate additional selection procedures. 

Where additional selection criteria have been applied, the order of referral for 
appointment or promotion will be determined initially by the PSRT and PSRQ results, 
the possession of certain skills deemed important by recruiting agency and applicant 
work related preferences and then by an assessment against the additional selection 
criteria done by the recruiting agency. 

If an applicant is found to be unsuitable against additional selection criteria for three 
different referrals, then their name will be removed from the order of referral. They 
will have to wait two years from when they last sat the PSRT before they can sit the 
PSRT or 12 months (since they last answered the quesionnaire) to answer the PSRQ 
and be considered again (exceptions apply to people with a disability being considered 
under the Selective Placement provisions - see the section entitled 'People with a 
disability' below). 

Fit and proper person requirement 

The names of APS 1 or Trainee APS (Administrative) applicants who are not accepted 
by a department on fit and proper person grounds will be removed from consideration 
for appointment. A person may re-sit the test when eligible, (Le., at intervals of not less 
than two years between test sittings, or 12 months for people with a disability) or 
answer the questionnaire (after 12 months since they last completed the questionnaire) 
and their eligibility for appointment will be reassessed at that time. 

People with a disability 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, people with a disability must meet the same 
selection standards as other applicants. However, special testing arrangements may be 
appropriate for applicants whose disability would affect their performance at a standard 
test session. _- 

The Selective Placement Officer in the RSA in each State or Territory will +-range the 
appropriate method of testing for applicants with a disability, and their scores will be 
incorporated into the relevant data base. 

As far as possible, applicants will be referred to departments against ordinary 
recruitment demands for APS 1s or Trainee APS (Administrative) through matching 
vacancy and applicant profiles. However, a more intensive and selective approach to 
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placement will often be required to allow the matching of applicants to vacancies 
appropriate to their particular abilities and disabilities. 

If a department believes that placement of an applicant referred by the Selective 
Placement Officer is not feasible even after reasonable adjustment, the department 
should provide RSA with a written report. 

Because of the special nature of the selective matching process, applicants with a 
disability will not be removed from the order of referral if they are rated 'unsuitable' for 
three different referrals but will remain eligible for further referrals to potentially 
suitable vacancies for the period their test score remains valid (maximum two years). 

Indigenous Recruitment 

While the new subregulation 7 lB( 1) will continue for now to encompass the current 
centralised indigenous graduate recruitment and appointment process and structure, 
agencies will need to establish their own indigenous APS 1 of Trainee APS 
(Administrative) recruitment programs as they move to the new classification structure 
under a Certified Agreement. However, they will continue to be able to access the 
centralised indigenous recruitment process and order of referral, administered by 
Recruitment Services Australia, to select people for their new programs. 

GRADUATE APS 

SELECTION ARRANGEMENTS 

Agencies may put in place arrangements for the recruitment of Graduate ABSs or may 
choose to use centralised recruitment arrangements provided by Recruitment Services 
Australia. 

If agencies choose to use centralised arrangements, the following applies. 

RECRUITMENT SERVICES AUSTRALIA - IUCRUI'FMENT OF GRADUATE 
APS 

The centralised recruitment arrangements for the APS are managed by Reckitment 
Services Australia (RSA), a specialist unit of the Department of Employment, 
Education, Training and Youth Affairs (DEETYA). 

The relative suitability of applicants will be determined in the following way: 

Applicants will be required to undertake the Public Sector Recruitment Test (PSRT) and 
answer the Public Sector Recruitment Questionnaire (PSRQ). The PSRT consists of 
four tests, each assessing an attribute important in public sector / administrative work. 
No special study is required for the PSRT. The PSRQ assesses six attributes important 
in clerical 1 administrative work in the Public Sector which are not assessed by selection 
tests. No special study is required for the PSRQ. 

Infomation provided before and whilst sitting the PSRT may be forwarded to the 
Public Service and Merit Protection Commission for monitoring and evaluation 
purposes. Other details about the privacy of the information given as part of an 
application for a Graduate APS position are contained in the publication 'Australian 
Public Sector Recruitment Applicant Handbook'. 
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On the basis of their performanceaon the PSRT and their answers to the PSRQ, 
applicants receive ratings on a scale of ‘ 1-10, for each of the ten attributes. Applicants 
will receive an overall Total Standardised §core (TSS) based on their PSRT and PSRQ 
results. 

PSRT and PSRQ results and ratings remain valid for two years from the date of the test. 
Applicants will be permitted to re-sit the test at intervals of not less than two years with 
the exception of people with a disability who will be permitted to re-sit the PSRT and 
re-answer the PSRQ at intervals of not less than twelve months. The most recent PSRT 
and PSRQ results will be taken into account in the selection process. 

Persons sitting the PSRT and answering the PSRQ for appointment, transfer or 
promotion as a Graduate APS must attain a rating of at least ‘5’ on each of the ten 
attributes assessed by the PSRT and the PSRQ or attain a Total Standardised Score 
(TSS), calculated on the basis of their performance on all ten attributes, greater than or 
equal to 540 to be eligible for further consideration. Applicants must also be in the top 
50% of all eligible graduate applicants as measured by the Total Standardised Score to 
be eligible for further consideration. 

Applicants will be selected for interview on the basis of academic record, performance 
on the PSRT, answers to the PSRQ, work related preferences and how they address 
selection criteria in a written statement of application. 

Officers selected for Graduate APS are promoted or transferred to the training office 
under section 50 of the Public Service Act 1922. 

, 

Fit and groper person requirement 

Graduate A P S  applicants who are not accepted by a department on fit and proper person 
grounds will be removed from consideration for appointment. A person may re-sit the 
test when eligible, (ie at intervals of not less than two years between test sittings, or 12 
months for people with a disability) or answer the questionnaire (after 12 months since 
they last completed the questionnaire) and their eligibility for appointment will be 
reassessed at that time. 

People with a disability 

People with a disability must meet the same selection standards as other applicants. 
However, special testing arrangements may be appropriate for applicants whose 
disability would affect their performance at a standard test session. 

The Selective Placement Officer in the RSA in each State or Territory will arrange the 
appropriate method of testing for applicants with a disability, and their scores will be 
integrated with mainstream applicants. 

Applicants with a disability will be permitted to re-sit the PSRT and re-answer the 
PSRQ at intervals of not less than twelve months. The most recent PSRT and PSRQ 
results will be taken into account in the selection process. .__ 

Indigenous Recruitment 

While the new subregulation 7 lB( 1) will continue for now to encompass the current 
centralised indigenous graduate recruitment and appointment process and structure, 
agencies will need to establish their own indigenous APSl of Trainee APS 
(Administrative) recruitment programs as they move to the new classification structure 
under a Certified Agreement. However, they will continue to be able to access the 
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centralised indigenous graduate recruitment process and order of referral, administered 
by Recruitment Services Australia, to select people for their new programs. 

SCHEDULE 3 TO THE NOTIFICATION OF 24 FEBRUARY 1998 

Aboriginal Cadet Agricultural Economist 
Aboriginal Cadet Auditor (Australian National Audit Office) 
Aboriginal Cadet Economist 
Aboriginal Cadet Information Technology Officer 
Aboriginal Cadet Legal 
Aboriginal Cadet Professional Officer 
Aboriginal Cadet Professional Officer (Defence Science) 
Aboriginal Cadet Professional Officer (Engineer) 
Aboriginal Cadet Professional Officer (Naval Architect) 
Aboriginal Cadet Research Scientist 
Aboriginal Cadet Statistician 
Aboriginal Cadet Taxation 
Aboriginal Cadet Veterinary Officer 
Aboriginal Professional Assistant 
Aboriginal Radiographer-in-Training 
Aboriginal Trainee Technical Officer 
Aboriginal Valuer-in-Training 
Administrative Service Officer Class 2 (Trainee Employment Officer, Department of 

Employment, Education and Training) 
Assistant Customs Officer 
Assistant Customs Officer (Aboriginal Services) 
Audiologist-in-Training 
Cadet Agricultural Economist 
Cadet Economist 
Cadet Information Technology Officer 
Cadet Legal 
Cadet Professional Officer 
Cadet Professional Officer (Defence Science) 
Cadet Professional Officer (Engineer) 
Cadet Professional Officer (Naval Architect) 
Cadet Research Scientist 
Cadet Statistician 
Cadet Taxation 
Cadet Veterinary Officer 
Graduate Administrative Assistant (Foreign and Trade Relations Trainee) 
Graduate Administrative Assistant (Graduate Accountant) 
Graduate Administrative Assistant (Graduate Economist) . 
Graduate Administrative Assistant (Graduate Taxation Officer) 
Professional Assistant 
Radiographer-in-Training 
Trainee Technical Officer 
Valuer-in-training 
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Commonwealth of Australia 

Public Service Act 1922 

Notification and Determination under section 33A 
(No. 3 of 1998) 

I, HELEN WILLIAMS, Public Service Commissioner, make the following 
notification and determination under section 33A of the Public Service Act 1922. 

Dated February 1998 

Public Service Commissioner 

1. Commencement 
1.1 This notification and determination commences on 15 March 1998. 

2. Amendment 
2.1 The notification and determination under section 33A under the Public Service Act 
1922 notified in the Gazette on 31 May 1994, as amended, is amended as set out in this 
instrument. 

2.2 This determination does not apply to an office in the Department of the Senate, the 
Department of the House of Representatives, the Joint House Department, the 
Department of the Parliamentary Library and the Department of the Parliamentary 
Reporting Staff. 

3. Schedule 2 (Administrative service officer and related classifications) 

3.1 Omit the notifications headed: 

“ADMINISTRATIVE SERVICE OFFICER CLASS 1, TRAINEE 
ADMINISTRATIVE SERVICE OFFICER” __  

“GRADUATE ADMINISTRATIVE ASSISTANT” 

“GRADUATE ADMINISTRATIVE ASSISTANT (ABORIGINAL SERVICES)” 

and substitute the notifications set out in Schedule 1 to this deterqination. 
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3.2 Insert the following notifications included in Schedule 2 to this determination 
immediately after the entry for Graduate Administrative Assistant (Graduate Taxation 
Officer) : 

“APS LEVEL 1, TRAINEE APS (ADMINISTRATIVE)’’ 

“GRADUATE APS”. 

4. Schedules 2-7 
3.1 Omit the provisions headed “TRAINING PROVISIONS” from the notifications 
relating to the classifications mentioned in Schedule 3 of this determination. 

SCHEDULE 1 TO THE NOTIFICATION OF 24 FEBRUARY 1998 

ADMINISTRATIVE SERVICE OFFICER CLASS 1, 
TRAINEE ADMINISTRATIVE SERVICE OFFICER 

SELECTION ARRANGEMENTS AND ELIGIBILITY REQUIREMENTS 

General 

Recruitment to the base of the Administrative Service Officer structure may be made to 
a position having the classification of Administrative Service Officer Class 1, or to the 
position of Trainee Administrative Service Officer. 

Agencies may put in place arrangements for the recruitment of Administrative Service 
Officers Class 1 or Trainee Administrative Service Officers, or may choose to use 
centralised recruitment arrangements provided by Recruitment Services Australia. 

If agencies choose to use centralised arrangements the following applies. 

~ 

RECRUITMENT SERVICES AUSTRALIA - BASE GRADE RECRUITMENT 

The centralised recruitment arrangements for the A P S  are managed by Recruitment 
Services Australia (RSA), a specialist unit of the Department of Employment, 
Education, Training and Youth Affairs (DEETYA). 

The relative suitability of applicants for appointment and the relative suitability of 
applicants for promotion or transfer as Administrative Service Officer Class 1 (ASO1) 
or Trainee Administrative Service Officer (Trainee ASO) will be determined as set out 
below. 

1 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, applicants for appointment or promotion to 
AS01 or Trainee AS0 will be required to sit the Public Sector Recruitment Test 

information aboct certain skills deemed important by recruiting agencies and provide 
details of their work related preferences. 

Officers of the Australian Public Service (APS) who are substantive AS0 Class 1-6, 
AS0 (Aboriginal Services) Class 1 or Senior Officers Grade C, B or A are entitled to 

(PSRT), answer the Public Sector Recruitment Questionnaire (PSRQ), provide I 

l 
a 
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apply by direct transfer only to ASQl or Trainee AS0 positions under the provisions of 
section 50 of the Public Service Act 1922. These officers are ineligible to sit the PSRT 
or answer the PSRQ for the purpose of transfer as an AS01 or Trainee ASQ. 

* Officers who are not in the Administrative Service Officer stream who have a 
substantive classification equal to or higher than ASQ 1 may apply by direct transfer 
and may also sit the PSRT and answer the PSRQ in order to be transferred as ASOl or 
Trainee ASO. 

Information provided by applicants in support of their applications before, and while 
sitting the PSRT, may be forwarded to the Public Service and Merit Protection 
Commission for monitoring and evaluation purposes. Other details about the privacy of 
the information given as part of an application for a position are contained in the 
publication 'Australian Public Sector Recruitment Applicant Handbook'. 

Trainee Administrative Service Officers - training office 

Officers selected for a Traifiee ASQ office are promoted or transferred to the training 
office under section 50 of the Public Service Act 1922. Section 53A of the Act provides 
that both promotions and transfers to training offices are appellable. Promotions and 
transfers to the training office must be notified in the Gazette in the 'Promotions' 
section, with an accompanying footnote: 

'Unsuccessful officer applicants who satisfy the conditions of subsection 53A(2) 
of the Public Sewice Act 1922 may appeal against promotions of any of the 
officers listed above. Guidance on lodging appeals is in the preamble to the 
Promotions section of this Gazette.' 

Public Sector Recruitment Test (PSRT) 

The PSRT consists of four tests, each assessing an attribute important in public sector 
clerical / administrative work. No special study is required for the PSRT. 

The PSRT will be conducted periodically by RSA offices. The dates and arrangements 
for tests will be advertised in the Gazette and the press, and applicants will be invited to 
apply d.irectly to RSA or through Centrelink offices in the relevant State or Territory to 
sit the test. 

Public Sector Recruitment Questionnaire (PSRQ) 

The PSRQ assesses six attributes important in clerical / administrative work in the 
Public Sector which are not assessed by selection tests. No special study is required for 
the PSRQ. 

Attribute Ratings and Total Standardised Score 

On the basis of their performance on the PSRT and their answers to the PSRQ, 
applicants receive ratings on a scale of 1 - 10 for each.of the ten attributes. Applicants 
also receive an overall Total Standardised Score based on their PSRT and PSRQ results. 

Currency of PSRT and P§RQ Results 

PSRT and PSRQ results remain valid for two. years from the date of the PSRT. 
Applicants are eiigible for consideration at any time within that two year period. 
Applicants who do not accept appointment when selected may re-apply during the 
currency of their PSRT and PSRQ results and they will be considered on the basis of 
their position on the order of referral at the time of re-application. 
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Applicants will be permitted to re-sit the PSRT at intervals of not less than two years, 
with the exception of people with a disability who will be permitted to re-sit the PSRT 
at intervals of not less than twelve months. 

All applicants will be permitted to re-answer the PSRQ at intervals of not less than 
twelve months. 

The most recent PSRT and PSRQ results will be taken into account in the selection 
process. 

Eligibility for Referral 

Persons sitting the PSRT and answering the PSRQ for appointment, promotion or 
transfer as a Trainee AS0 or ASOl must either: 

attain a rating of at least 5 on each of the ten attributes assessed by the PSRT and 
the PSRQ; or 

attain a Total Standardised Score (TSS), calculated on the basis of their 
performance on all ten attributes, greater than or equal to 540 

to be eligible for further consideration. 

The Referral Process and the order of referral 

RSA will place details of applicants' PSRTPSRQ ratings, other skills and work 
preferences on a data base for later matching against agency vacancy requirements. 

Referral to participating agencies will then be made from those best matching the 
recruiting agency's position profile. Applicants for Trainee AS0 and AS0 1 vacancies 
will be referred from the same order of referral, so agencies will need to specify to RSA 
whether they are seeking to fill an ASOl position or Trainee AS0 position. A position 
profile may vary from position to position and will require applicants to have attained a 
level of performance against each of the ten attributes; to possess certain skills; and 
have certain work related preferences. 

If the matching process between the position profile and the applicants on the order of 
referral identifies more than the required number for interview, then the applicant(s) 
with 'the highest TSS will be referred. 

Recruiting agencies can then assess applicants against additional selection criteria. 
Details about the additional selection criteria are provided in the section Vacancies 
requiring additional skills' below. Exceptions to the application of additional selection 
criteria may occur where an applicant has a disability, in which case the referral 
arrangements outlined in the section 'People with a disability' of this entry may apply. 

RSAs will administer the ASOl/Trainee AS0 order of referral and allocate applicants 
to departments that have entered into centralised arrangements. Recruitment demands 
for either vacancy must be placed by departments with RSA and filled by applicants 
referred by the RSA from the order of referral. 

Where the regular program of selection tests does not provide enough suitable 
applicants to meet a department's needs at a particular time or in a particular region, it 
may be possible to make arrangements with RSAs to conduct supplementary tests. 
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Vacancies requiring additional skills 

Where a department requires additional skills to meet their particular operational 
requirements, other selection criteria relevant to the requirements of the job may be 
assessed by that department through appropriate additional selection procedures. * 

Where additional selection criteria have been applied, the order of referral for 
appointment or promotion will be determined initially by the PSRT and PSRQ results, 
the possession of certain skills deemed important by the recruiting agency and applicant 
work related preferences and then by an assessment against the additional selection 
criteria done by the recruiting agency. 

The names of applicants who are found to be unsuitable against additional selection 
criteria for three different referrals will be removed from the data base. They will have 
to wait two years from when they last sat the PSRT before they can sit the PSRT or 12 
months since they last answered the quesionnaire to answer the PSRQ and be 
considered again. Exceptions apply to people with a disability being considered under 
the Selective Placement provisions - see the section entitled 'People with a disability' 
below. 

Fit and proper person requirement 

An AS01 or Trainee AS0 applicant who is not accepted by a department on fit and 
proper person grounds will be removed from consideration for appointment. Applicants 
may re-sit the test when eligible, (ie at intervals of not less than two years between test 
sittings, or 12 months for people with a disability) or answer the questionnaire (after 12 
months since they last completed the questionnaire) and their eligibility for appointment 
will be reassessed at that time. 

People with a disability 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, people with a disability must meet the same 
selection standards as other applicants. However, special testing arrangements may be 
appropriate for applicants whose disability would affect their performance at a standard 
test session. 

The Selective Placement Officer in the RSA in each State or Territory will arrange the 
appropriate method of testing for applicants with a disability, and their scores will be 
incorporated into the data base. 

As far as possible, applicants will be referred to departments against ordinary 
recruitment demands for ASOls or Trainee ASOs through matching vacancy and 
applicant profiles. However, a more intensive and selective approach to placement will 
often be required to allow the matching of applicants to vacancies appropriate to their 
particular abilities and disabilities. 

If a department believes that placement of an applicant referred by the Selective 
Placement Officer is not feasible even after reasonable adjustment, the department 
should provide RSA with a written report. 

.-- 

Because of the special nature of the selective matching process, applicants with a 
disability will not be removed from the data base if they are rated unsuitable for three 
different referrals but will remain eligible for further referrals to potentially suitable 
vacancies for the period their test score remains valid (maximum two years). 



30 Public Service Act I922 
Commonwealth of Australia Gazette 

No. S 80, 25 February 1998 

ADMINISTRATIVE SERVICE OFFICER CLASS 1 (ABORIGINAL SERVICES) 
TRAINEE ADMINISTRATIVE SERVICE OFFICER (ABORIGINAL 
SERVICES) 

ELIGIBILITY REQUIREMENTS 

The person is an Aboriginal or Torres Strait Islander. 

SELECTION ARRANGEMENTS 

Agencies may put in place arrangements for the recruitment of Administrative Service 
Officers Class 1 (Aboriginal Services) or Trainee Administrative Service Officers 
(Aboriginal Services), or may choose to use centralised recruitment arrangements 
provided by Recruitment Services Australia. Arrangements put in place by agencies 
must be determined and notified by the agency in the Commonwealth of Australia 
Gazette, under section 33A of the Public Sewice Act 1922. 

If agencies choose to use centralised arrangements, the following applies. 

RECRUITMENT SERVICES AUSTRALIA - RECRUITMENT OF 
ADMINISTRATIVE SERVICE OFFICER CLASS 1 (ABORIGINAL SERVICES) 
AND TRAINEE ADMINISTRATIVE SERVICE OFFICER 
(ABORIGINALSERVICES) 

The centralised recruitment arrangements for the A P S  are managed by Recruitment 
Services Australia (RSA), a specialist unit of the Department of Employment, 
Education, Training and Yoyth Affairs (DEETYA). 

The relative suitability of applicants for appointment and the relative suitability of 
applicants for promotion or transfer as Administrative Service Officer Class 1 (ASO1) 
(Aboriginal Services) or Trainee Administrative Service Officer (Trainee ASO) 
(Aboriginal Services) will be determined as set out below. 

Except for applicants with an intellectual disability who are recruited through the 
Intellectual Disability Access Program, applicants for appointment or promotion to 
ASOl (Aboriginal Services) or Trainee AS0 (Aboriginal Services) will be required to 
sit the Aboriginal Recruitment Test (ART). 

Officers of the Australian Public Service (APS) who are substantive AS0 Class 1-6, 
AS0 Class 1 (Aboriginal Services) or Senior Officers Grade C, B or A are entitled to 
apply by direct transfer only to ASOl (Aboriginal Services) or Trainee AS0 
(Aboriginal Services) positions under the provisions of section 50 of the Public Service 
Act 1922. These officers are ineligible to sit the ART for the purpose of transfer as an 
AS0 1 (Aboriginal Services) or Trainee AS0 (Aboriginal Services). 

Officers who are not in the Administrative Service Officer stream who have a 
substantive classification equal to or higher than AS0 1 may apply by direct transfer 
and may also sit the ART in order to be transferred as ASOl (Aboriginal Services) or 
Trainee AS0  (Aboriginal Services). 

Trainee Administrative Service Officers - training office 

Officers selected for a Trainee A S 0  (Aboriginal Services) office are promoted or 
transferred to the training office under section 50 of the Public Service Act 1922. 
Section 53A of the Act provides that both promotions and transfers to training offices 
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Commonwealth of Australia 

Public Service Act 1922 

Determination under section 53A (No. 1 of 1998) 

I, HELEN WILLIAMS, Public Service Commissioner, acting under section 53A 
of the Public Service Act 1922, determine that : 

(a) for paragraph 53A (1) (a) of the Act, an office mentioned in column 
1 of the Schedule (a training office) is an office the occupant of 
which is required to undergo a relevant course of training, approved 
by the Secretary of the employing Department, to enable the 
occupant to perform duties that require professional, technical or 
other knowledge; and 

(b) for paragraph 53A (1) (b) of the Act, the relevant higher office for a 
training office has the classification mentioned in column 2 of the 
Schedule opposite that training office. 

, 

SCHEDULE 

Column 1 Column 2 
Training office Relevant higher office 
Graduate A P S  APS Level 3 
Cadet APS APS Level 3 
Trainee APS (Technical) APS Level 3 
Trainee A P S  (Administrative) A P S  Level 1 
Cadet APS (Research Scientist) A P S  Level 6 

i-bcu L!3uK3AALs 
Public Service Commissioner 
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Commonwealth of Australia 

Public Service Act I922 

Determination under section 53A (No. 2 of 1998) 

I, HELEN WILLIAMS, Public Service Commissioner, make this determination 
under section 53A of the Public Service Act 1922. 

Dated Z4.h February 1998 

Public Service Commissioner 

1. Commencement 
1.1 This determination commences on 15 March 1998. 

2. Amendment 
2.1 The determination under section 53A of the Public Service Act 1922 
notified in the Gazette on 31 May 1994, as amended, is amended as set out in 
this instrument. 

3. Schedule 8 (Training offices, courses of training and advancement to 
higher offices) 
3.1 For the following classifications, omit the material identified in column 2: 
Aboriginal Cadet Agricultural Economist 
Aboriginal Cadet Auditor (Australian National Audit Office) 
Aboriginal Cadet Economist 
Aboriginal Cadet Information Technology Officer 
Aboriginal Cadet Legal 
Aboriginal Cadet Professional Officer 
Aboriginal Cadet Professional Officer (Defence Science) 
Aboriginal Cadet Professional Officer (Engineer) 
Aboriginal Cadet Professional Officer (Naval Architect) 
Aboriginal Cadet Research Scientist 
Aboriginal Cadet Statistician 
Aboriginal Cadet Taxation 



’ 
Commonwealth of Australia Gazette 
No. S 80, 25 February 1998 Public Service Act 1922 33 

Aboriginal Cadet Veterinary Officer 
Aboriginal Professional Assistant 
Aboriginal Radiographer-in-Training 
Aboriginal Trainee Technical Officer 
Aboriginal Valuer-in-Training 
Administrative Service Officer Class 2 (Trainee Employment Officer, 

Assistant Customs Officer 
Assistant Customs Officer (Aboriginal Services) 
Audiologist-in-Training 
Cadet Agricultural Economist 
Cadet Economist 
Cadet Information Technology Officer 
Cadet Legal 
Cadet Professional Officer 
Cadet Professional Officer (Defence Science) 
Cadet Professional Officer (Engineer) 
Cadet Professional Officer (Naval Architect) 
Cadet Research Scientist 
Cadet Statistician 
Cadet Taxation 
Cadet Veterinary Officer 
Professional Assistant 
Radiographer-in-Training 
Trainee Technical Officer 
Valuer-in-training 

Department of Employment, Education and Training) 

3.2 Add at the end: 
“Note 
For each item that has no entry in column 2, the course of training is a course of 
relevant training as determined by the Secretary of the employing Department .” 

4. Application-Parliamentary Departments , 

4.1 The amendments made by this determination do not apply to an office in the 
Department of the Senate, the Department of the House of Representatives, the 
Joint House Department, the Department of the Parliamentary Library or the 
Department of the Parliamentary Reporting Staff. 
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Public Service Act 1922 

Public Service Act (Subsection 76X (1)) Administrative 
Instruction 1998 

I, HELEN WILLIAMS, Public Service Commissioner, acting under 
subsection 76X (1) of the Public Service Act 1922, give the following 
administrative instruction. 

Public Service Commissioner 

Name of administrative instruction 

This administrative instruction is the Public Service Act (Subsection 
76X (1 )) Administrative Instruction 1998. 

Commencement 

Clause 5 commences on 30 June 1998. 

The remaining clauses commence on 15 March 1998. 

Definition 

In this instruction: 

Act means the Public Service Act 1922. 

Department means a Department other than a Department of the 
Parliamentary Service within the meaning of the Public Service 
(Parliamentary Officers) Regulations. 

poorperformance means a matter mentioned in paragraph 76W (6) (a), 
(b) or (c) of the Act. 

Previous administrative instructions to cease to have effect in certain 
circumstances 

This clause applies if, before 30 June 1998: 
(a) the relevant Secretary for a Department has put in place, or puts in 

place, procedures for the management of poor performance; and 
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2 Public Service Act (Subsection 76X ( I  )) Administrative 
Instruction I998 

(b) the procedures comply with any relevant directions under 
subsection 76X (2) of the Act expressed to be binding on the 
Secretary. 

(2) Each instruction made under subsection 76X (1) of the Act, and in force 
on the date the procedures commence, ceases to have effect for the 
Department: 
(a) if the procedures were put in place before 15 March 1998-on 

15 March 1998; and 
(b) otherwise-on the date the procedures are put in place. 

5. Revocation of previous administrative instructions 

Each instruction made under subsection 76X (1) of the Act, and in force 
immediately before this clause commences, is revoked. 
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Commonwealth of Australia 

Public Service Act 1922 

Public Service Act (Subsection 76X (2)) Direction 1998 

I, HELEN WILLIAMS, Public Service Commj ssioner, acting under 
subsection 76X (2) of the Public Service Act 1922, give the following binding 
direction to each Secretary of a Department (other than a Department of the 
Parliamentary Service within the meaning of the Public Service (Parliamentary 
Officers) Regulations). 

In developing procedures for the management of inefficiency, fitness for 
continued duty and loss of essential qualification in your Department, you must 
ensure that the procedures: 

have active performance management as an integral part of the 
workplace culture 
have regard to procedural fairness 

balance the needs of the agency and the individual 

are consistent with relevant legislation, for example legislation 
about workplace relations, discrimination, record keeping and 
privacy 
allow, in each case, for review of the final decision, except if 
review of the decision is provided for in the Workplace Relations 
Act 1996. 

Note: Part VIA of the Workplace Relations Act 1996 deals with applications for relief 
in respect of termination of employment. 

0 

0 

are streamlined and efficient 

Public Service Commissioner 
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COMMONWEALTH OF AUSTRALIA 

Public Service Act 1922 

NOTICE UNDER SECTION 82AD (No.2 of 1998) 

I, HELEN WZLLIAMS, Public Service Commissioner, under subsection 82AD( 10) of the 
Public Service Act 1922 (“the Act”): 

(a) revoke all previous notices made under that subsection, and 

(b) notify: 

(i) the manner in which persons shall be selected under paragraph 82AD(3)(a) of the Act; 
and 

(ii) the manner in which registers of applicants for short term employment shall be kept; 

as set out in the schedule; 

with effect from 15 March 1998. 

The amendments made by this determination do not apply to the Department of the Senate, the 
Department of the House of Representatives, the Joint House Department, the Department of 
the Parliamentary Library and the Department of the Parliamentary Reporting Staff. 

Dated ZC&February 1998 ’ 

Public Service Commissioner 

SCHEDULE 

1 .  The manner in which persons shall be selected for short term employment 

1.1 
relevant duties (Le. skills, aptitude, qualifications and experience) and their availability to 

Short term employees must be selected on the basis of their ability required to perform the 

perform the duties in the location’. 
_ _  

’ 
persons for short term employment shall be exercised without patronage or favouritism. All 
powers exercised in relation to the selection of short term employees must also be without 
discrimination that is unlawful under any applicable anti-discrimination legislation. 
Employment decisions must also comply with relevant provisions of the Workplace Relations 
Act 1996. 

The Public Service Act 1922 requires that all powers exercised in relation to the selection of 



38 Public Service Act 1922 
Commonwealth of Australia Gazette 

No. S 80, 25 February 1998 

1.2 A person who: 

has been retired from the Australian Public Service (“APS”) under section 76W of the Act 
and has received a retrenchment severance benefit calculated under clause 1 1.4 of the APS 
General Employment Conditions Award 1995 or a similar payment under a Certified 
Agreement or Australian Workplace Agreement applicable to the person as an APS officer 
or employee; or 

has retired from the APS following the giving of a notice under section 76R of the Act and 
the receipt of a specified benefit in accordance with a determination under section 82D of 
the Act; 

is not eligible to be selected for short term temporary employment within twelve months after 
the date of retirement of the person from the APS, except if the Secretary is satisfied that the 
short term employment of such a person is essential because of the nature of the duties to be 
performed and the skills, experience or qualifications of the person. 

2 .  
shall be kept 

2.1 
Commonwealth agencies acting as service providers, non-government agencies, community 
and professional organisations and private sector organisations. 

The manner in which registers of applicants for short term employment 

Registers of applicants for short term employment may be established by agencies, 

2 .2  
agency. 

A encies may choose to use whichever option or options is appropriate to the needs of the H 

* The BubEic Service Act 1922 requires that all powers exercised in relation to the selection of 
persons for short term employment including the maintenance of registers shall be exercised 
without patronage or favouritism. All powers exercised in relation to the maintenance of 
registers for short term employees must also be without discrimination that is unlawful under 
any applicable anti-discrimination legislation. 
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Public Service Act 1922 

Delegation 

I, HELEN WILLIAMS, Public Service Commissioner, acting under subsection 
18 (1) and (9) of the Public Service Act 1922, delegate my powers and functions 
under the following provisions of the Act to each person occupying or 
performing the duties of the office of Secretary: 

Paragraph 33A (1) (d) 
Subsection 33A (1A) 
Subsection 33A (2) (so far as it relates to paragraph 33A (1) (d) and 
subsection 33A (1 A)) 
Paragraph 53A (1) (b) 
Subsections 76J (2) and (3) 
Subsection 90 (3). 

This delegation is subject to the condition that any guidelines and directions 
issued by me about the exercise of the powers and the performance of the 
functions are complied with. 

The delegation of my powers and functions under subsection 90 (3) of the Act is 
also subject to the following conditions: 

(a) a Secretary (other than the Secretary to the Department of Workplace 
Relations and Small Business) may not authorise a payment to an 
officer or employee of more than $20,000; 

(b) a Secretary must comply with Attachment Q to PSMPC Circular 
1998f2; 

(c) a Secretary must: 
(i) keep a register of payments authorised under the subsection in 

each financial year; and 
(ii) ensure the payments are reported in annual financial 

statements of the Secretary’s Department; and 
(iii) give me details of the payments on request. 

In this instrument, Secretary does not include the Clerk of the Senate, the Clerk 
of the House of Representatives, the Parliamentary Librarian, the Principal 
Parliamentary Reporter or the Secretary to the Joint House Department. 

_. 
This instrument commences on 15 March 1998. 

Dated 2(++k February 1998 

Public Service Commissioner 
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Foreign A c q ~ i r i f i o ~  and Takeovers Act 1975 

I I  

ORDER UNDER SUBSECTION 22(1) 

WHEREAS - 
(A)i Pannalat Australia Pty Limired is a corporation far the purgoscs of section 18 

of the Foreign Acquisitions and Takeover3 Acr 1975 ( the  Act'); 

(B) Dairies Holding In~mational BV is a foreign person for the purposes of that 
section of the Act; 

(C) Dairies Holding htematm ' nal BV appears to propose ta acquire a substantial 
shareholding 
furnished on 22 January 1998 under section 25 of thc Acc 

Pamudat Austras Pty Lhnited as s p 6 e d  in the notice 

NOW THEREFORE I, Rod Kemp, Assistant Treasurer, for and on behalf of the 
Treasurer, pursuant to subsection 22( 1) of the Act, for the purpooc of enabling 
consideration to be @veri as to whathat an d e r  Shauld be made under 
subvtion lS(2) of the Act in respect of h e  proposed acquisition, PROHLISIT the 
proposed acquisition for a period not exceeding ninety days after Ws adz comes into 
operalion. 

Dated this 

Assistant Treasurer 

Produced by the Australian Government Publishing Service 
Cat. No. 97 2391 9 
0 Commonwealth of Australia, 1998 

ISBN O W  38464 6 

1998. 
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TERMINATION OF AN INVESTIGATION INTO THE ALLEGED DUMPING 
OF CLEAR FLOAT GLASS EXPORTED TO AUSTRALIA 

FROM THE REPUBLIC OF INDONESIA 

Ill 

I, Guy Mark Linscott Harrison, delegate of the Chief Executive Officer, have 
*decided to terminate the investigation into the alleged dumping of clear float 
glass (CFG) exported to Australia by Pt Muliaglass from the Republic of 
Indonesia. 

The investigation was initiated on 19 November 1997, following an application 
by Pilkington (Australia) Ltd in which allegations of dumping of CFG were 
made against Pt Muliaglass of the Republic of Indonesia. 

As a result of investigations carried out by Customs, covering the period since 
1 July 1995, I am satisfied that exports from Pt Muliaglass of the Republic of 
Indonesia have not been dumped. 

I have therefore decided to terminate this investigation. 

G.M. Harrison 
Delegate of the Chief Executive Officer 

24 February 1998 

Produced by the Australian Government Publishing Service 
Cat. NO. 97 2393 5 ISBN 0644 38465 4 
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No. S 83, Friday, 27 February 1998 ~ 

Published by the Australian Government Publishing Service, Canberra 
I 

I 

PURSUANT TO substior1 103 l(3) of thc Carporations Law (“l,aw”) the Alrstmlian 
Securities Cnrnmisskm hmby exempts the dolrnent 01 iwie 01‘ the securities r e f d  
to in Schedule A Earn the opcralion of p z w p h  1031( l)(b) of the Law 90 that the 
issue or allotnlertt is not vaid bmum of non-wmplience with that paragraph. 

I 

9,3 1 1,472 hUy paid ordinary shares of 20 cents each in thc capital of‘ Kimbedey Oil 
NL ACN 075 760 455 offered at an issue price of 20 m t u  per dure pursuant to a 
progpcctus dated and lodged on 12 Nuvambar 1997. 

I 

l 

- Sigrid by Rodney Swartz 
as delegate of thc 
Australian SccuritSss Comrnision 

Produced by the Australia’n Government Publishiq Service 
Cat. No. 97 2394 3 ISBN 0644 38466 2 
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C r v x L  AVIATION 
SAFETY AUTHORITY 
ALJsTRALIA 

NOTIFICATION OF TKE MAKING OF ORDERS UNDER THE 
ClVU AVIATION I P E G U T I O N S  

Notice is hereby given that the following amendments to  Civil Aviation Orders Part 105 will 
become effective on 17 February 1998: 

AD/IAI..A/I. - BAGGAGE COMPARTMENT HEATING BLANKETS 

Copies of the above Order(s) are available from: 

Noel Martin 
Publishing Controller 
Airworthiness Information 
Civil Aviation Safety Authority 
GPO Box 2005 
CANBERRA ACT 2601 

Phone: 026217 2853 
Fax: . 0262171991 
E-Mail: TMARTIN-NK@CASAGOV.AU 
Internet Site: HTTP://WWUI CASA.GOV.AU 

Produced by the Australian Government Publishing Service 
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