Statement of Compatibility with Human Rights

Prepared in accordance with Part 3 of the Human Rights (Parliamentary Scrutiny) Act
2011.

Military Justice (Interim Measures) (Remuneration and Entitlements) Amendment
Regulation 2012

Overview

The Military Justice (Interim Measures) Act (No. 1) 2009 provides that the
remuneration arrangements for the positions of Chief Judge Advocate and Judge
Advocate, established under the Defence Force Discipline Act 1982, are to be
prescribed by Regulation. These arrangements were included in the Military Justice
(Interim Measures) (Remuneration and Entitlements) Regulations 2011,
implementing salary adjustments determined by the Remuneration Review Tribunal
for ‘Judicial and Related Offices’.

On 20 June 2011 (with effect from 1 July 2011), the Remuneration Review Tribunal
adjusted the salary of certain statutory office holders, including the Chief Judge
Advocate and Judge Advocates. The Military Justice (Interim Measures)
(Remuneration and Entitlements) Amendment Regulations 2012 will apply this
adjustment.

Human rights implications

The Regulation does not engage any of the applicable rights or freedoms. It is
compatible with human rights as it does not raise any human rights issues.



