STATUTORY RULES
1845, No. 82

EEGULATIONS UNDERE THE NATTOWAL SECTURITY
ACT 1939-1648.*

the Governor-General in and over the Commonwealth of Australis,

, ncting with the advice of the Federsl Exccutive Couneil, hereby
make the following Regulations under the Naiional Security Ael
1689-1943,

Dated this tenth day of May, 1946,
HENRY
Governor-General,
By His Royal Highness's Commend,

E. J. HOLIOWAY
for and on bahalf of the Minister of
State for Defence,

AneENpMERTS 0F THE NaTonwan Sroumre (SuPPLEMENTARY)
ReonvaTionst

1. Afterrepulation 1184n of the National Senrity (Supplementary)
Regulations, the fallowing regulatien is inserted :—

“118ac,—{1.) Far tha purpose of celchrating tho vietary 6f the ey io
Allied Nations, the tenth doy of June, One thousand nine hundred and b L3
Soxty-six (in this regulstion tefarred to as ! the prescribed day ")— Vicary i

(a) is hereby declured to be a puhlic holidey, end s bank koliday
in the Commomszalth ;

() shell ba abserved as a holiday in every court of the Common-
wculth or of e State or Territory of the Commonwealth;

{c) sha!] be degmed 12 be o holiday observed under the Com-
monweallh Public Sorvice Aet 1922-1945.

112 Where any pel'son ia required, in ﬁmrsunm:n of any process
or netification isued by any court or other iribunal, or by any
authority, te attond before a eourt, tribunsl or authority on {he progeribed
day, he shall net ho re gun-ed to nttend on that day but he shall, en
the mext business day of the court, tribuual or authority follawing the
preseribed cay—

{a) attond, gt the office of the court, tribunal or autharity before

toe Registrar or other proper officer of the court or
tribunal or before the authority; and
4 otlfied In the Gommomizeanith Gasctéc on 10tk Mny, 1046.
+ Statctory mnen 1040, 126G, an améended to dnte, For previous Nnuonn!
Secnr}lay (Supp lementary) h’ dnticon, uw tnotnaze tto Sullntnrv Tuleg 19040, Na.
st dlsa . Stadndrs lulen.d028, K
2504.—PEc? 3.
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(¥} receiva from tha Reglstrar, other officer or authority, a
natifieation of the day and tims at which he shall attend
hefare thy eaurt, tribunal or authority, and tho day and
timo ge notified o bim shall be deemed to ba the dny
and limo specified in tlle provess or notifiention as the
day and time far Lis attendanco bofore the courd, tribunal
ar autharity.

% (3.} Bubjeel to this regulation, where, by or under any low,
deed, contract or sgrecmont, any act or thing is required to be doms
on the prescribed doy, that act or thing mny bs dene on the business day
next following tho preserihed day.

“(4.) Nothing in this regulation shall prevent o eourt from sitting
on the preseribed day, if it considers it necessary so to do, and, if a court
sits on the preserilied day, every persen performing servives in cornexion
with any preccedings before fhe court on that ny shall be deemed to
have been direeted to work under thiz regulation.

 (5.) Subject te this regulatien, every cployee shall bo entitled
to & holiday, with pay, and every gmployer wlo is actively engaged in
the conduet or contrel of any business shali be entifled to a holiday
an the preseribed day.

“{6.} Notwithstanding the provisioms of any otler law, excopt
in the cote of—
a) illnesa or ineapneity; or
Eb) domestic or other pressing emergency,
an employee or employer, who iy dirceted by a Alinister or a Stete
Minigter to work duving the preseribed dag, sholl not, witheut reasgzablo
cause (proof whersef s‘.h;ml? lie npon hir), fail 1o perform his duties or
absexnt himself from his ploce of empleyment or business or {rom the
lace where his duties are ususlly performed, al any time, on that day,
Suring the period durirg which he is required hy the ferms and
conllitipns a{phis ewployment 1o he, an an ordinary working day or
business duy, at that place of employment or husiness, or, where thers
are no such requirements, during whiel 3t is eustomary er usual for an
employer or emplover engapged in similar classes of employmant or
liusiness, to be, on an ordinary working day or business day, at the place
of employmant ov business,

“(1.) Any employce of an employer to wham a dirsetion umder
this rezulotion is given or is deemed to have been given, who is
raquireﬁ by that employer to work during the preserihed doy, shall be
decmed to have heen direeted under this regulation so fo work.

“{8) The employer of an cmployce entitled 1o n holiday under
thig regulntion shall for thint heliday, where the employee io not
dirceted or deemed to hove been diretted under this regulation or is not
required by liis employer 1o work on that day, pay te ‘the pmpleyes in
respeet of the pay peried which includes that holiday—

(&) wherp the employee doca not work under a shift sysiem or
under a picce-work or other system of payment by results
—the amonnt ordinarily pagable to him for one full Any's
work during ordinacy hours of duty om an ordizary
working day;
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(¥} where the employee werks wndor a ghift system but does
not work under a piece-work or other syster of poyment
by results—the amount ordiunrily payable to him for
working ono full shift ox en ordinnry working day; or

() where the employee works under & picsg-work or other
systemn of pnyment by results—tho amount ordinarily
poyable by his employer for one full dny's work, or for
oue [ull shift, on an ordinnry working dny to an employee
engoged ip similar work and poid on n time basis, or,
where the employer hes no augh employecs, an amonnt
2quel to tho nversge dally eatnings of the curployee during
tbe four weeks immedintely preceding the preseribed day.

“(9.) Wherg nn employec is dirested or deemed to have heen
direeted under this regulation, or is required by his employer, to work
on thy preseribed dny, eompensntion for work in pursuanca of that
direction or reqnirement shall Le ps preseribed by the npproprinte
Taw, nnd for the purposes of this sub-regulation the preaeribed duy shnll
be deemed to be n helidny within tbe meaning of that lnw.

“(10.) Where an cmployee i catitled to bo remnnerated for the
wark performed hy him in rospeet of an engngement for employment
whiek {3 Rot on n Yime basis, he shall be'entitled to be remunernted in
reapeet of the holiday under this yegulation as if he were employed on o
tima basis and the holidny was included in n pay period in respect of
whieh he was entitled to pay.

“(11.) An employee who Is entitled to any payment under thia
regulation mny sue for, and reecver, in any court of competent jnrie-
diction, any payment to which he is entitled.

“(12,) If any dispute arises between an employer and az employee
with respeet to the gperation of any provision of this regulation, en
Izdustrial Authority having jurisdietion to determine disputes or elaima
in respect of rates of pay or eonditionz of employment in relation 1o
the werk on which the employee is emploged may, on npplieation hy the
employer or Any organization of employers or employees to which the
employer ar employee belongs, heor the dispute and advise the parties
az to the terms on which the dispute shonld be settled and, fuilin
neceptnnce of those tevme, ghall hear and determine the dispute and, i
necessaty, delermina the nmount or tate of pay to be peid to the
employee under thiz regulation, and the parties to the dispute shall
comply with the determination.

“(18.) Any persen who, exeept on the ground of illness or incapaeity
or domestic or other pressing emergency—

(@) was nbeent from work withont leave or nuthority on the
lnst working day before the preseribed doy nnd on the
working doy next suceceding the preseribed doy, ehinll not,
uzlesa he worked on the preseribed dny iu seeordnnee with
a direetion under this repmlation or a requirement of his
employer angd fully complied with tho direction or require-
ment, be entitled to the benefit of this regulntion; or

(b) failed te work on the preseribed doy in neeordance with any
direction under this regulation, or any requirement of his
employer, opplieable to the employee, shall not bs entitied
to the henefit of this regulation,
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% (14.) For the purposes of this regulation—
' employes’ medns & persom—.
; whe i is employed by any person in any mdultry,

Who 15 rupleyed by aty pezeoh in or in commexion

th any buainess, trade, oecupation or profession;

(¢) who is rmployed by the Commonwealth or by any

authority of tho Commonwenlth; or
() whu m empluyed by a State or by :\ny anthority of a

¢ Indusfrial Authomy menng the Commonweslth Court of Con-
cilintion and Asbitration, and imcludes zoy other tribunal
or person constituted by or under any Iaw of the Common-
wealth for the purpose of hearing and determining industrial
disputes and making nwards or ordors in setflement therrof,
end any tribunal which is & State Ipdustrial Authouty
within the mesning of the Commonwenlth Conciliation and
Arbitration Act 10041034, and also ineludes ths Public
Hervice Arbitrator;

‘law ! means luw of the Commonwenith or of A State or Terntory
of the Commenwealth pod includes an industrial awa
order, determinntion or ngreement;

 8tate Minister * means o Minister of State for nny State

Directions, 2 Regulation 118r of the Watioool Security {Supplementary)
Regulationa is amended by omitting from sub-regulation {1.) the word
“two " and jnserting in ils stend tge worg “thres .

By Authorlty: L. F, JomxproN, Commanwealth Gowirnment Priuter, Canbarrs.
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